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for Enhancing Local Peace Engineer Resulting
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Abstract

The objectives of this research were 1) to strengthen capacity of local leader to be the
peace engineer to build the peaceful community in Patumthani Province and Ayuttaya
Province and 2) to evaluate the curriculum and introduce the program of development to
enhance the capacity of leader with the innovative model of enhancing local peace engineer.
The study was divided into 4 phases, two experimental groups. A target group consisted of 25
local leaders in Phathumthani and 18 local leaders in Ayutthaya. A one group pretest -
posttest design was also applied in the study. The research instruments included in-depth
interview form, competency measurement form for local peace engineer, participatory
observation, and reflection. The statistics used for content analysis were percentage, mean,
standard deviation (S.D.), and dependent t-test.

The results of the study found that 1) The participation construction have an impact
to the community to learn based on the way of the culture of peace; 2) Communication bring
about the peace and handle with the conflict creatively; 3) Self-conduct, as a role model, is
the way of peace; 4) Awareness of peace within self; and 5) Having ideology of justice. For the
guidance was applied to develop the curriculum is the threefold training, active learning,
participation, and coaching. The study found that before and after attending the training found
to have a difference at a statistical significance at the level of 0.05. The new body of
knowledge acquired from the research results in a model called “3 powers for developing the
local peace engineers” comprising: 1st power called the three learning principles leading to
change according to Trisikkha; 2nd power called the power for enhancing the competencies
through Kalyana-mittata (¢ood friends) in all 5 aspects; 3rd power refers to the 6 walking steps

of learning the paradigm of peace by 6 steps of mindfulness.

Keywords: The Development of Leader Competencies; Innovative Model; Local Peace

Engineer; Peaceful Community
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