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Abstract

The research article consisted of the following objectives: 1) to study the personal
factors affecting the quality of work life of private organization employees; 2) to study the
factors related to the quality of work life of private organization employees; and 3) to predict
the factors affecting the quality of work life of private organization employees. A sample

group consisted of people in the area of Siam Square, Jatujak and Pratunam in a total of 600
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persons, obtained by means of simple random sampling. The research instruments were
questionnaires. The statistics used for content analysis were percentage, chi-square test, and
multiple linear regression.

From the studly, it is found as follows: 1) The personal factors affecting the quality of
work life are education level and income level; 2) The factors related to the quality of work
life are the satisfaction towards work, mental health, organizational culture, economic status,
working environment. All of which are have a statistically significant correlation at the .05 level;
and 3) The factors predicting the quality of work life are satisfaction towards work, mental

health, organizational culture, economic status, working environment.

Keywords: Quality of Work Life; Private Organization
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AMAINTTANITVINIUYBIUABINTATUAITITUAY L5INEIUIaNINTT TImTainae wudtenglud
Anuduius fugaunminlunisiau luFeswesszdunsne sefuseld anufianelalunnsg

9 N1IEAVAINTR TRIUTTTUDIANTT ANUNNNINATHFAD ANNUIARBNNTYINNY NUT Ay
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WANFENNDY NUTEEIAYNINEDA U T2AU .05 @9AAADINUITUITBUDIANLAYIAA TTLATLAZANY
(Woradech et al. 2015) Anwidesdadeiifamuduiusaenunmdinnisviinu vesyaainsdu
415150489 L3INEIUIANINT J9ITRIMas wudnseausiels anuienelalunisyihaeudiauduius
AuAMAINEInTuN15Y9Y wasdiaonnd aei UuIT890908 WIwes lukanAduavaAne (Al
Nasermoaddeli et al. 2003a: 2003b, cite in Kittisukssitit, and et al., 2012) Ainws o9 N15ANEN
AN MTInvestumslulssmagu 91nnsinTgdauduius sevninedudsaieg wuin
anmuandanlunisvitufinanonuandinnisiieu vazianimwindeulunisieud
puduius ananseaunmnesae nanfe mnesdnsdaanimiadeunisvinauliidedens
i iaun mNereIntinuaNyslL Ty SaonAdeItUMNUITLAUNTIYOIANTAIALENYL
d1inaunesuaduayunisasiuasugunIn (Kittisukssitit et al. 2012) n@1331 MMSATAIUETTY
03A N3 WA ud d s oauvinau n1sfuloviglunisdnasuaunmdind imunzay 1
ATEUILMIRALY AU MTINMTIeTimne fussdng ielvieulussdnsegsan fusgrsiinimae
wagauvhauiiaugulunisinu Benduduiuusssuessdnsuiseiuan Sdenndeiugudasng
L3 UAUNILRIANT (Happy Workplace) @inanuneauaivayunisasiwasuguain (aaa.)
atvayuliantuIdeusernswardean uinInerdeuiing vin1sAnwiaanndinauiauly
mﬂqma’mmimmzﬂ’]ﬂu?ﬂ’li (Kanchanajitta et al. 2008 cite in Kittisukssitit et al. 2012) Wu731
JUNINANY FUAINTA nssusEmuemsiiendn n1seenfidsnisuaznisinkountoula n3gu
Y mMsfuedosiuiifiueaneseduaziadoshuyids mstinaduiusuazngnssudsamadudag
TnasonunMTINNITYINNY SiaanadaeiuauyIfeveinienua AalaEy (Kontongun, 2013) Anw

v Qll J IS

S04 JadudrAgninasdenunmdinvesusevrvuluiiud uunime Jminssees ian1533enudn
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|
1 U =

Uadeddey 4 muvdn Fasenausie AufiegodeNlan mwIndounn AuanIATYgRa - deaud
LDRABNNTANTIWINGYVRIUTENITU  ATUANITNLIARBUTQNAVENWUTLALAUAUNINOUNTEN AV DS

v 6

Usenu danuduiusianiniuanufisnelalaesiusenunmiinvessevvy

[

NS TnnUszasAde 3 ilovhunetadeiidmarenunminnisiauresminey
BIANITNIALDNYY NUTT APUTINBLIIUNMTYINNY daNadenunMTInNTYIUEenARodiuuITY
vaua3sa avUysyn (Kuhapunya, 2009) Anwde QamﬁW%imiumiﬁmuﬁﬁ@m%waﬁiammﬁq
wolalumsviauvesniinauuisvanuszmauivis wuin auamdislunsianulaesud
anuduiusiuaufianelalunsvhauresmidnauuidvisssmauimils aonadesiuauuiigiu
AnalilnedAnduussans anduius () windu 603 agreldeddayniadafisyeu .01 Aol
ANUFuRuslufiamafgfukasiaMuduiusseauUIuNg1 nadfe seRmMsatuayunIsinues
wiinaw Tuleuien1susmsesdniswasninensuywdogramunzauyilaninauiinnuiaelaly
MhaudssaienunmTInnsihauresminanussinisaaensy ludeswesiansssueadnns

AINAARAMAIMTINNTINIU FRAATDITULNUITUAVN1IEBIANIAALBNTY d1UnMUNBI AT VALY
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nMsadaTuguaIw Kittisukssitit et al. (2012) nd1291 n1sETausITHRIANSAlALA A Tysie
auihanu mstlenielunmsduaiuaunmisiiuangan Inssuiunsiauinunmdinnisie
fiminziuesans ielaulussdnsegsmdusgadniugy wazauviauianugalunisyiay
Boninduinusssuesdnsuisaniugy Sstorunuiilafidnvas Sansssuosdnismuiingiun dmsu
ATIFAVNINTA ADTUNINNIUATYTAILALANINLING DUNTVINUA AR BAUAINTTANITHIY

A0nAd e UUITBVRINIINUA AULNEY (Kontongun, 2013) Anwisesdaduddyninasenmnin
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