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Abstract

This academic article aims to add awareness for academic advisors who provide mental
health counseling for their student nurses as well as focuses on the applying Dhamma
principles, including sublime states of mind and principle of service when performing the
counselors’ role. The article studied from documents, text books, journal of nursing, concepts
of Buddhist teachings, and have used direct experience in providing mental health and
psychiatric counseling. The academic advisors may gain the ideas in providing counseling and
simultaneously promoting mental health both student nurses and oneself likewise cultivating
a wholesomeness throughout their own responsibility. Academic advisors who provide mental
health care for their student nurses by applying the sublime states of mind and principle of
service, even they are promoted a positive attitude toward life, they also are developed
interpersonal relationships between their teacher and the students. Moreover, using those
Dhamma, the advisors may increase a wholesome mind which leads advisors have more a
powerful mind to work on their duties without burden and burnout. The application of
Dhamma teachings may develop self-awareness and insightfully understanding both in oneself
and in others. In addition, the advisors who use Dhamma teaching will perform a service mind
to help others. The academic advisor’s role has a very important task as the mental health
counselor’s role in looking after, promoting will power, encouraging academic achievement

along with having good mental health and having professional competencies to serve society.

Keywords: Student Nurse; Academic Advisor; Mental Health Counseling;
The Applying Dhamma Teachings
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2.69 (National Suicidal Prevention Center, 2019) @samnfiviliyanasifimesivatsivgdade
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o13EUInsmednnsildndnnsmiimnsalunisvihaudemihlvinisnsgvidnnegraduludae
AMuU3anila (Bodharamik, 2018) &avnesaudsnisvimiinfivesenansdfivnuinisiginisun
tndAnwimeiuia deazneliAnduiusaniifsznineenssiunymaisimsuaztinAnwgui
Faafuayulvinmssadeutlatamuartomdomugunmdndeuduiulusmed daeg19a1uT T
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Anwin1suszgndlonansssudanms tawn nsdndnnsnuInissssuludualunisaoulasraou
WU MIysanmsldndnsssutisativayuuazaiisussoInIausnmaefdaeulneisou
msigaeulivdnsssulunsaewiligiouAnauinuazidedldunseusudsasuangaeu fiFoud
UfduRusAAseaou nszdaeuyjun idoaas oanu aosliduInvuiienisiauiveadiFou
sl lvtounnioseiFoueg1anidla fissulAnmuniagiilalunanuvesmueilaiudus
nsldnsnuimssssuvesgaoutisligaeuiianudunaislunisdedudameieg ARty (Kawija, &
Laping, 2018)
nsUszgndldndnnsnuinsdaztelienansdivinvidrendladn@nwviseyaaasie
AN “luman” AuAdu “ngan” Turasifodrduianunsasnszduinlalndunmanssudialundeniu
fhemsuans “yiinn” Budidedndnwidennisesnvesinmniignms famguaunanislalaludige
warlunarensafiaiudn nginssy Amevesin@nwienaliidudinals 1Wuanudes daulsl
winga 919138 NUTNEIMEITnsRmunsatmdnsssuies mandladu “qunn” wld ieuiu
annesuel anuAawazyidilindeuiion1siuils Yrewde Tnsldafdeayyn FYAUT Wiosu
N300 AUMELue Useiliuanusunssaadam delula ldfielnuwlnssiAes limassdmiddndnw
densldensuniuagiimuafdiusludessmanumndmdavesindnu uenanilusensdiinuiy
nAnwimeruiauesedanuid ulaen19guamanluseAugusnss Assdsneriunissneinaziiifdi
Fumsthtindnuluszezdunagssorenimuununisdnyivesdnunmdaely lunsdll o1an3sAunm
lmswaswuniuanunndestindnwAvuniunnundussnuies AUaINanIENURAan 1L aung
mslavesonnsefivinuies auneliAnesuaiedn (depressive) viela viumses (distress feeling)
wagvnnsnszmindluunuimtihfinsdudlinisusnundmiulinistnvuntn@nuineiuiase
Tusisald (Phrakhrubhavanaveeranusith, 2017)
wdndsaninganovdnurianisufifiieatrsnnuaialunisegsmdusemiuasiad af
Fuusanduiszninsyana 1uelesynlany 1undnaansnzidatunazdu Wusssuuranis
wUaduraemaonu wagidundnunanislyiid eeu AT ey (Pimpkumlhek, 2010; Phra
Khunasarnphanno, Phrasuntorn Dhammavaro (Boonkong), 2017) 1S un1sUsse ne L4
“ndndaaningd” dmivenasdfiuinwmedsinisnssildiuiicaud uusni Suneundne
weoruaiududluauunasedlaenasndtnis@ing
msﬁmé’ﬂmmeﬁqﬂﬂamuLLmﬁﬁaauL%mwﬁl,ﬁamsaaﬁwﬁuﬁasmmﬁamm UT09n09
Wilafufimnudidguazduduuin lnglanigegndenisuansunuimmtinfivesenanssweuialy
sruztdueansdfiuinumadnnisuazuienasdilinsusnwimsquainin 1nNan1sIdu13eq
SEUUDIIERUT nwImuAuAAiuYeainAnwine1uia ware1913eiiuTnwn Inendeneiuia
Usmwﬁmﬁqmmﬁ (Khoyun, Thoin & Sumatanurukagrun, 2012) szj'aaaﬁfuauumé’ﬂmmmﬁmﬁ'm
m3Uszgndlivdndaaningd iensvimihiluunumyesensdiuinw oenarsdnetuia
wdn “mu” AesllafiAnlirueyiasizyt Wnnsthemde lnennslinadiesuils Wanwldla sinme
laawansyndveain@nwimenviasgsainanesiuszuunisdeaslugamalulad nsdeansuuy
A3va JynniSesennsdfivinemavnisvinenudutueatutndne ladvnatls UNANYIIEN
Lindudmueransdivinvuiesnninsslafzanasuazvualuluiign lunsdoasuuuasavi suag
wunthAusznineensdivinvuaztin@nwdadudsdndu winnauazinamsduuazdda ud
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nnafefideansdu n1sld “Tea131” 1999191567 UT N medwnisfiyaqedienuies (verbal
communication) n38lddadan1u (texting via line application) digunin fdignus viiedwadnines
AflAunaned 9 (non-verbal communication) wieliidsla Aasuvadletn@nuneiuialuibes
WalU 13osdud Feanan1siiou 130sAnuAsen 3osnsiiu nieusinsyiasosquain nneuaz
guamdn Wuirddguazisela Arenuidnvesindnwiotiaunn nsdsdeyadididyuaziiu
UstlemiuntinAnwnide nsldudn “dnaasen” Tawy iloifuusslovilundyusing q Adenisld
FAneg1edad uarera13dnuTnwimsivinisdedimudidylagianeniaunind@nuiiigua
(advisee) Litpanfuayunislindn “anninam” Ingenasdiusnmmaisinmsnemlivmyauniy
unum nihfifedesensliinAnsdmudeanuauisla ananudandnawaraundienangd
TnesnuduiusamLUUe1sE AuAvERldnInAImsaimg AnTsy uasninea1sdAusnuldvin
v iluunuimvesdlfnisuInuduaunmadn (mental health counselor) urtn@nwineuia f
Aoaenuliivunzan AledeasTe1usIve in1suine wagliniudida Shwmuduves
Un@Ane wusnwisserduiusnmuuug in1susnvwazdvesunisusne anllunisaunuilag
Mudmnefionisfnugiemdewintu dadlinisuneidesdanunseminglunues (self-
awareness) Usziiiuauaansavesauies dmnuslunisusziiuennsiiaund uazfiansandssie
F3umsUinwiiianudsuasiinnudndudemuunmdianizni welidunisinulasi dwad
Giamﬁy\lumaﬁuaquumazL%T‘Uawﬁ%’umiﬂ%mmqqﬁumw%mLﬁuﬁwﬁiy

Aag1en1sUszend ldvansssulunisiinisuSnuduguninin

Unann13s Win1susnw ué’nsssuﬁﬂizqnm‘i‘z’f njzuimaanﬂjga
9197138NUINYINI9IYINIG
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5. Yinwen1sasuaIy nANUaUReeni Wenlieu | NM13iSeu visemuwaAn alenadAyLas
6. vinwen1slideya vidordoaToutuiu FuuanIANdUATUnAnw 819 MsTu
7. Vinwrmadamenues | 3) yfinn el aamaosBud | dnfAnwilnd madeuduiFou nisléty
(Koolnaphadol, 2017) ﬁqﬁuﬁﬁuﬂu%ﬂé’%’ummﬁmmﬁa wuan Suduluiuluing nslesy
unumutiil Counselor | liifindaaniuen un1sAnw lesusieiaseud nisdise
1. nsaeduiusnn A | 4) guunvn vaneds aowilladu | msfinen Wy
wandlvigFunisuinundi | nans lunslieahomdeniona nsdlldgunuunnsdoansHuszuy
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