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Abstract

The objectives of the present study were threefold: to compare the learning achievements of undergraduate
students in vocabulary, grammar, and idioms for formal English presentations before and after the implementation of
blended learning with a game-based approach; to investigate students’ learning development throughout the blended
game-based learning process; and finally, to assess the satisfaction levels of undergraduate students with blended
learning management using game-based approaches. The participants in this study comprised 23 third-year computer
science students enrolled in the " English for Presentations" Course during Semester 1 of the Academic Year 2022.
The research utilized a combination of tools, including the Gamilab: Bike Race Game, a learning achievement test,
and a satisfaction questionnaire. Various statistical methods, such as mean, standard deviation, t- test dependent, and
relative growth score, were employed to analyze the data. The study revealed three major findings. Firstly, there was
a statistically significant improvement in the post-test scores for learning achievements in English for Presentation
Course compared to the pre-test scores, with a significance level of 0.05. Secondly, the mean score of the relative
growth score was 53. 54 percent, indicating a significantly high level of learning development. Finally, the feedback
collected from the undergraduate students indicated a high level of satisfaction with the blended learning management.

Keywords: Game Base Learning, Blended Learning, Learning Achievement
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Abstract

Governors' residences play a crucial role as permanent dwellings for appointed governors appointed by the
government. Nevertheless, as a result of the decentralization trend, there is a growing demand for gubernatorial
elections to be held in each individual province, the utilization of these governors>houses may be significantly reduced,
which results in their neglect and the subsequent deterioration of their architecturally significant features. To address

this issue, there is growing consideration for adaptive reuse, involving the renovation of these historical buildings to
support future urban development. Through a collaborative process involving stakeholders, a statement of significance

was developed to foster a sense of shared ownership of the area based on principles and guidelines that align with
contemporary needs while preserving their historical and cultural importance. « The Governor s House in

Kanchanaburi,» is a case study in the context of Kanchanaburi dating back to the reign of King Rama III undertaken
in collaboration with the local community to study and implement an adaptive-reuse plan that recognizes the value of
these buildings and proposes directions for improvement. The research started with data collection through on-site
surveys to obtain insights and opinions from various perspectives. The results revealed that the collaborative process
employed in developing a statement of significance notably enhanced understanding of the adaptive-reuse process,
thereby fostering a deeper appreciation for the historical architecture's value and significance. Furthermore, this

approach creates a mechanism to drive the development of the urban area, enabling its usage in a way that is
compatible with current needs while preserving its value and importance. As a result, this study serves as a guiding

framework for adaptive-reuse projects in other locations, facilitating the development of urban spaces that align with
contemporary requirements while preserving the unique qualities of each site.

Keywords: Adaptive Reuse, Governor Residences, Statement of Significance, Valuable Architecture
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Abstract

As a secondary tourist destination, Ubon Ratchathani is typically not a top choice for tourists. Consequently,
the Tourism Authority of Thailand’s Ubon Ratchathani Office has been actively promoting tourism with the
compelling theme “Ubon Ratchathani: The City of Four Lights,” highlighting the “Light of Dharma,” which signifies
the province’s abundance of magnificent and historically significant temples, such as Wat Mahawanaram. The primary
objectives of this study were 1) to create a virtual reality map of Mahawanaram Temple, a royal temple in the province
of Ubon Ratchathani, and 2) to investigate the satisfaction of the system's users. The virtual reality map was developed
using cutting-edge 360-degree image technology. Its focal point will be Mahawanaram Temple, an architectural
masterpiece steeped in history, situated in the center of Ubon Ratchathani, captivating both local people and tourists.
The developed system was implemented and evaluated on residents in Ubon Ratchathani who had visited the
Mahawanaram Temple. The sampling was done using an accidental sampling method. The evaluation of satisfaction
involved the use of an online questionnaire containing questions about various aspects of system use. The data were
collected from 83 respondents and were processed using descriptive statistics. The results showed a high level of
overall satisfaction among the respondents. It is highly expected that the main findings of this study will serve as a
foundation for refining the system further and extending its application to other temples in the future, illuminating the
path for Ubon Ratchathani to emerge as a prominent tourist destination.

Keywords: Tourism, Designing Virtual Reality maps, Wat Mahawanaram, Ubon Ratchathani
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Abstract

The objectives of this research study were twofold, 1) to explore the general conditions of demographic
factors, marketing mix, consumption behavior, and the decision to purchase bottled freshly squeezed vegetable
and fruit juices among consumers living in Bangkok, and 2) to study the relationship between demographic
factors, marketing mix, and the customers’ decision to purchase the products. Utilizing a quantitative research
methodology, data were collected from a sample of 400 consumers residing in Bangkok, selected through
a multi-stage random sampling approach. The data were analyzed using descriptive statistics, including the
following measures: frequency, percentage, means, and standard deviation, and with inferential statistics including
One-way ANOVA and multiple linear regression analysis. The results revealed the following key findings. Firstly,
the majority of the respondents were single females aged over 40, holding bachelor's degrees, employed in
government and state enterprises, with incomes ranging from 20,001 to 30,000 baht. Secondly, variations in age,
occupation, quantity, time, frequency, and reasons for purchasing among consumers in Bangkok had a
significantly corresponded to differing levels of purchasing decisions (p > 0.05). Finally, product, place and
promotion of marketing mix were found to have a significant influence on the decision to purchase bottled freshly
squeezed vegetable and fruit juices among consumers living in Bangkok (p < 0.05).

Keywords: Decision to Purchase, Marketing Mix, Fresh Squeezed Fruit and Vegetable Juice in Bottle
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Abstract

The objective of this research was to investigate cooking behavior and the needs for culinary academic
service among hearing-impaired students. The data were collected from 43 hearing-impaired students,
three administrators, and teachers working with this student group. A questionnaire addressing academic service needs
in food preparation and an interview were employed for data collection. Descriptive statistics, including frequency,
percentage, mean, standard deviation, and content analysis, were used for data analysis. The survey revealed that
factors influencing the self-prepared meals of hearing-impaired students include cleanliness, cooking practice, and
cost-saving, respectively. With regards to desired food preparation skills, students with hearing impairments express
a high overall willingness to learn. Moreover, in terms of individual aspects, the skills in highest demand include
cooking skills, beverage preparation, and proper selection of cooking utensils. However, food preparation skills with
the lowest perceived proficiency among hearing-impaired students, requiring focused planning for service

enhancement, are as follows: food preparation skills (X = 3.66), safety and food storage skills (X = 3.78), and

food selection and planning skills (X = 3.42), respectively.

Keywords: Food Skills Perception, Culinary Academic Service Needs, Students With Hearing Impairments
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Abstract

This research aimed to evaluate the value of service innovation within the rail industry, exploring the
impact of proactive resource management, value co-creation, and service innovation in transportation on the overall
value of rail service innovation. Using a quantitative research approach, the study was conducted to 400 users in the
rail business sector in Bangkok, recruited through convenience sampling. The data collection was carried out using
an online questionnaire. Hypotheses were tested through the application of the Best-worst Scale and AMOS Analysis.
The results indicate a harmonious alignment between the developed model and the empirical data. Moreover,
proactive resource management exhibits direct effects on both value co-creation and service innovation in
transportation. Additionally, proactive resource management is found to have a significant indirect influence on the
value of rail service innovation through value co-creation. Furthermore, the perceived value of service innovation
manifests as users recognize the rail transportation service system as an integral part of daily life, emphasizing its
significance in their professional roles. This recognition is attributed to experiences characterized by the integration
of modern technology and active participation in activities, collectively contributing to the effective creation of a
competitive advantage for rail businesses.

Keywords: Value, Service Innovation, Rail Business

LN

Msisui fuhwinolunsfinsngudrvesuianssuninig ﬁﬁﬂml‘fﬁﬂLﬁuﬁqiﬁalﬁﬂizaummﬁﬂﬁﬂ
wazaunsnaisgmarliungifaedrndugdsisy Fodngenianududounazynigagisnn tiesan
anuanInlunitlduinisvesgsfadagedisdina lumm:ﬁmméfmmwaaé‘lfﬁu’%nﬁﬁagvlaiﬁ‘hﬁ'ml,a:
Lﬂﬁﬂuuﬂadagmua Fodugsenaianlasinnin urtass wilduInsdasnislipsfassueauyinivednelsthe las
;ﬁfﬁ'ﬂﬁmmavflfnﬁa}zﬁﬂmﬁﬂuﬂﬁuazwqﬁnﬁwaaQ’L"ﬁu’%miqiﬁmzumw Tt lafisnnadasmsniuriasvas
gliuims Adwirleddglunmsiamuianssusinsiasuauesanudasmavasgliuinsldegsusiugua:
Safi Sﬂwg\immimiayamu’?@ﬂsmu‘%mﬂm:ﬁamtﬁmﬁaahaLﬂugﬂﬁsmvlm“’tuam@m

Tagdugasnnssunisuinindranfunuimdrdagedannludindod guilnafuuilia
anudasmIsumsusmstdasuudasly Sanudasmsdniiusmslalasing a5 lududan wazuindn
ﬁaaguuﬁugmmaamﬂIuIaﬁmuau“bﬁ%auimﬁuLﬂ%@ﬂﬁﬂmagiﬁa drsiuanlianuddyiunsysanns
anuTwdalunnmagin e alﬁﬁu’ﬂmﬁawabgdqcﬂLLa:Lﬁ@ﬂiziﬂf'ﬁﬁmﬂmﬂ‘ﬁu’%mimmifmﬂ'w@j’wm UIANTIY
mMILIMIR4 LﬂuqtyLLﬁJé’n@Ttyﬁﬁﬂﬁﬁqiﬁa‘l@ﬁﬁ?wmamsLL“ﬁw”u (Raeisi & Lingjie, 2017) mauiwﬁﬁﬁuﬂnﬂﬁaams
I&og9ma157 wasiimInamagnaaaiiias Lﬁmﬁwﬂizﬁw%mwLLazqmnﬂwlunﬂilﬁu%ﬂWi anaaIaLTaq Ldlu
amwnasanBanatas winuesinasluin Auslnaluagtiudanusauiinmuandhisoyaldadvmyana
qiﬁaLaaﬁaiWLﬂuﬁazﬁaqLLmamﬁuﬁma:u‘%mﬂmj 5 sasiuanudasmamstnlt ldmeidwioaiu faesasie
ﬁazmmsnﬁwqmduﬁ wllaninduistuuaztisliuinsdaminfaldagndlsdninmld e wiansswninme
voIgInaluansuzds 9 019 Mk uauanianmeilnag Jduuumslduinmslnd wiamadsudnszuaunis
FLiwawlna ﬁﬁmmmm:auﬁuqiﬁa (apanusol Tawed, oighan gavvaulos, WasB3ANG SueUD, 2557) fas
sossuliAannudszrivle S Lfluéaﬁﬁuﬂmmwfoﬁaﬂﬁ%’uLﬁaﬁiamal“ﬁu%mi wazanazdSouAsuyIng
mauwiazqﬁaﬁamﬁmﬁmﬁu miﬁnui"mmsw%msm‘tﬁuqsﬁaifu ﬁl‘ﬁﬂﬂiLﬁﬂuLLUU@jLL‘ﬂd‘ﬂuu LL@iLﬂumiL%'wf
wazdivlgliranadasnuuiungsfavatauias ﬁaguugmmmmmvﬁﬂammﬁmmi‘uaag‘{u’ﬂm Gigh qninaes,

- 1565 -



msmimnmnalulafinisdans. 9 4 atufl 2: nangnaw - Funay 2566
AJ MT Academic Journal of Management Technology (AJMT). 4(2): July - December 2023

o 6

2550) 39azawnTnafissaanmaifilaaen Uszvivla uazuandaluaendeld wananit qsﬁaﬁﬁmsw”wm
duwianssuinaziaugnunmsldimaluladlng 9 Whastusyunszuiunsdifivnuvesssdnidiy (auda
wWINY3, 2562) gaasultifanisorslananusuisaisanunianssuluasdng 1w masoujliiiannee
duwianysy nasTeaTIdnulag 9 Ml @iaﬂa@wamﬁmsﬁlﬁulﬁﬁﬂizﬁwﬁmwLLazqmmwﬁﬁmﬂﬁ'aifu
FWTINITARIINTWLINT SNBMULITU UNLINMATAT Tewianssuamunsnfiaztnlddunuindenisdsuilfou
pnsenaaimIduinusasasdinlununln 9 ﬁﬁmmﬁwﬂ;uvlﬁw%izuu

TINITZTUUTW Lﬂwﬁalmmuqmmam‘maaﬂs:mﬁ ﬁag:aLﬁfumsw”wms:uumsu’%miwdammim:
PUFINIATH VUAIFUT ozl 9 Tnvsodumaiadenloadunmaessgfarzniades wazszwidszne
NNB9E% (F1inaunlgU gUAZUNWNNTTUEILAZA 5183, 2562) LﬁaﬂixmﬁﬁmﬂjaLﬁuw"wmﬁmimaa%’wﬁugm
szuUT Wesesiumadulamaessginsuiini 731969 9 Fednduatnsbafiazdasdinaiudalwraniuda
s AuulaIaIngnn eﬁaqiﬁaizumwﬁmiyimmimam’ma@Tﬂmzuwummwnﬁtﬂﬂmm%wﬁugm
ANUNITANWIANUUE msﬁ'@miﬁqiﬁﬁllﬁﬁﬂizﬁﬂ%mwLLazﬂizﬁﬂﬁwa u’%mséﬁumu’iuuaz?me:ﬁmmmu
ufadnsngnansfiioitos Lﬁaa%aga@hmamegﬁﬁﬂﬁuﬁﬂi:mﬂ wananit MINAUITINITZUL I
AsEENUUUS UM IUSNING ﬁaa:mminwé’nﬁ'ulﬁ;ju‘%‘[mﬂ%’uLﬂﬁyum°ﬂuﬂﬁLLazwqﬁﬂﬁumiﬁu%mimﬂ"fu
ARBAIUNINAUITINIIWFUNITN ATunuindaylunsaisyadmaasegiadinisudninu 33a23d
NNTOONUULITUUYWE La’%umwuj’ﬁﬂmwuia%aanﬁua:wé’amuﬁLﬁm‘*ﬂ’adr‘fm:umw NI LN WLEUN
LﬁaL%auiﬂaﬁuﬁlﬁﬁﬂqiﬁﬂmj 9 audnumanawilasadrafidziniaw adrslsfiann nslduinisgafia
sruusnludsznalng ldBaauuurdanissanisniaszuualna (New Public Management : NPM) fiisiu
mﬂﬁu%miﬁﬁqmmwLLﬁﬁizﬂmﬂnu Taglgnalnnemsamadudadiadszansawsasnaniasguazianau
maugstulusumsliusnsfineusuasnnudasms anaaans Lm:mmﬁawﬂamnﬁq@ BagfnsRtesinelu
MIAUSANT 1% AUANURZENA ANNLABAAY ANNATIABLIAT AN BRI BVBIFANRUIANT LATAMURINNTD
vaayaa1ny udu (funas ynin, 2559) aziinldin Tasufisunsonananldiianisldusnisedreadiawe
a‘i’nﬂuazhaﬁaﬁaz@”aaa%ﬁaﬂszaumitﬁﬁﬁﬁwumﬂﬁu‘%mﬂunﬂﬁﬁ Taoldinaluladfiviugds tWalifa
anuazanlunsliuins anudglumadhiseysinmsuazuimaang 9 maudledymedisnas Gidle
umsaisgmauuianTIumIuImM UL LLﬁa:LﬁummﬁwmU@?W%’Uﬂu"lmUﬁ"l&i@iu%uﬁ'umﬂ“ﬁu%ﬂﬁ
NN

Faniu Aaspdslianuddydansdnsuianssnsuimslugsfaszunsg fazinldwausmslng o
ﬁmauiﬁmﬁmwﬁaamwaa;ﬂ‘ﬁu%mﬂﬁamaﬁﬂszﬁﬂ%mw

Q/

anilszaiArainiiivg

1. Lﬁa'ﬂizLﬁuqm@imi’mmsuu’%mﬂugiﬁai:umn
2. Lﬁaﬁnmﬁﬂﬁwa“ﬂaamiﬁ‘fﬂmiﬂfwmnu‘fmgn MIRTNAUANTINAK WIANTTULTANTVUE NFINAGD

Qm@imi’mmsuu’%mﬂugiﬁai:umn

- 156 -



msmimnmnalulafinisdans. 9 4 atufl 2: nangnaw - Funay 2566
AJ MT Academic Journal of Management Technology (AJMT). 4(2): July - December 2023

NUNIBIIFIWHNITN

uwIAAiEINUwIANIINUIMS

ui”mnﬁw%msaguuﬁugmm 24N uuianIIu (Innovation Theory) Faidunuafadisinunlslu
miafunsdnngmsifiesdnafansnamniln lasldinaluladidnanteldifedssansmwlunsdiivn
Aa8stn mindasnisauldiounienisugsti Fnududassouiuazrianudilanszuiunainessd
wIANTINLFIQ AN VTﬂmlumﬂ"ﬁm”@ﬂiiu'ﬁ'ﬁﬂmﬁ@ﬂiﬂﬂ"ﬁﬂigjdﬁg@@iaam’ﬂi (Arzthuyl @1Aviny, 2563)
MINAIRIanIINUINIIBed09dns Transzduliduilnaifianissanivuianssaldnnnaiuii wiansu
fidszlopid JAnavsnuanudasnis Whanidfiavesawes Soujielddudau lddonauazaldine uidym
16 Ttanlaass ﬁav‘hlﬁlﬁﬂwqﬁmmmﬂmgﬂﬁﬂumﬂ*ﬁuf@miwmQ’uﬁnﬂ (NUNMYaU LaUA unzna, 2561)
Femsdsnauyszlamindudrunnninitmslfiauuudy 9 silugnseensuuianssuldlasiie wazuanda
atuWIna1e (Lundbland, 2003) lastawizmadiudpuwianssuyimadunszuiumslaslsinalulad aznazeu
I gu%Iﬂﬂﬁﬂﬁulﬁ]l‘ﬁﬂ%ﬂ’]ﬂﬁﬁ’l‘fu (Uguws a3udl uaziunu guiadny, 2562) uaziawn lglesseiuianssu
284 aa@Tﬂiﬁl‘*ﬁui'mmmu‘%miﬁ%ﬁ'aﬁmLa%uiﬁu%ﬂwsmaaaaﬁmﬁﬂsz?m%mwgaq@ (Narvaiza, Campos, Martin-
Pena, & Diaz-Garrido, 2023) wana1nit wianssuusnisuaznissauiumnalulad vinlwasdnsiduasdnsums
MIFIUIUIANTIN TAWAWILAAN TN wazasdnIadnasaitas (Kalipci, 2023)

MIIAMNINITNEINILEIIN (Proactive Resource Management : PRM) VYRG! ﬂﬁiu?‘lﬁﬁidﬂuqﬂﬂﬂﬁﬁu
myasunlasuasRamnanuausn vl 9 lﬁﬁu@ianwsLﬂﬁﬂuLLﬂawaagiﬁavlé”aﬂ'ﬁaimﬁa (RUNA NadLhn, 2559)
MIA$199 AN TN (Value Co - Creation : VCC) nanefiy nzuaumislunsainiassdnansmy wanifsudszaunisol
Pwnunivgnduazedng WawannAuduazuinsfiasstuanadainmssunsdjaunusidadisdaiiios
(731 inAayIa, 2562) wIANTINLINITVUSI (Service Innovation Transportation : SIT) nanBfia NIFTIIUAE
nsUsudyenszuaunsliuinsfiuiunssid faunusiugndn i lennudesnslua 9 uazldinalulad
Tumslivsmaedaushoussasnayldagnadivszangnw (dusnwal Sawasd, sigha gassmlos, use F3dnd Fuenun,
2557; 23TUN 1AW I UE, 2558) LLazQmmm“'mmswu‘%mﬂuqsﬁmzumw (Value of Rail Service Innovation :
VRS) naNpiid 1zdU18400ANA ﬁ%aqmmﬁaﬂﬁwﬁawala ﬁvleﬁ'uﬁnﬂmﬂ"ﬁu‘%miﬁqﬁﬁﬁmumwa fanulaaeu
fuusmsfiaannsessuaudasmlng 9 vo4flFUTMTIdadnefitszAnSan (yaws 1AATRY, 2557)

IINNITNUNINITIHWNITNNLA BT Han13398289 Spraggon and Bodolica (2008) 8511873
miLLamﬂSUuL’%'w;ff nsdianaamaianisdiininuszninaaiadisainuiiaiianienifia n1sseuiy
anuuandsuaziasuanuiinenilng o ﬁﬂﬁl,ﬁ@m“mﬂiiw%miﬁﬂuﬁuﬂqumaé’dﬂﬁﬁﬁ%ﬂdﬂaﬁué’uw”uﬁﬁﬁ
maﬁqsﬁavl,@i”azmﬂ;aﬁu WATHAINWITHVBI TN NIIFUNTIA (2559) 3211 manamndniineuildinalulad
HwnszuInnsAnastaduszuy a:a‘i’nuf@miw’%miﬁu@m@mLLa:@]auauaamwﬁawalwaaﬂu’%InﬂvL@T
mﬂﬁq@ HAIWITBBITAN InAeadnaniee (2562) aFunad ANuRINIa M EwInnIINLSMTITAaINNaN
anuldlalduinavasyasniuazanuduladduinanngnd sz lugnssieyadimaasgialuniagsia
UIMIle uazmIaivgmatvaInIuIne dnagldsudszaumasinmislsuwianssnuinainiansalng 9

o a o ~ A4 o A a { o Ao o ' o A
NNINIIANA ﬂ’ﬁW@N%’]ﬁ%ﬂ']LLaZUiﬂ’]ﬂ%M “]j\‘lﬁlzLu%ﬁﬂ'ﬁaaﬂLL‘U‘Uﬂﬁ]ﬂiiNﬁﬁiﬂdﬂg‘]HN‘W‘I»laﬁgiﬁﬁ?']dﬁu»l‘]_li{[ﬂﬂuﬁzadﬁﬂi

- 157 -



msmimnmnalulafinisdans. 9 4 atufl 2: nangnaw - Funay 2566
AJ MT Academic Journal of Management Technology (AJMT). 4(2): July - December 2023

Lﬁialﬁgﬂﬂnﬂfﬁnﬁdmiwﬁuaaﬁm (M6 1B Inlsael, 2552; 18panwol a9 uazAme, 2557) “ananni
HAUWITBTRY §aAEIA ;aTaunIng (2563) i nMIggmaiHINAUINMILEAIaaNIIANNTLRATAY Uaz
TRau T e aF I wuaz I ﬁwa@iammﬁawahLm:mwﬁ'ﬂmiﬂuaaﬁqsﬁﬁm%mi HRITUWITLVDI BNN26 LaTE1T9
W ATzWad TUNTRUIN (2562) AunuuwInanIuidymidmiugifiauinng I@ﬂl“ﬁﬂ'}iﬁ%’]aqm@i’]i"suﬁ'u 1w
miaﬁfuagulﬁl,wiazmﬂLLﬂaﬂuﬂ%'w BNNTHIN WA ﬁw‘lﬂgié’uw”uﬁmwLLazﬂszaummIL;ﬁamﬂﬁ'ugmﬁ'ﬂumiaz
ﬂﬁjuvl,@‘famwial,ﬁaa NRIWIBVBY Tang, Wang, and Li (2023) Hud1i1 ANURINITOMUBIANTINLININENTNG
FIUINAaNAN TR AR UVDIBIANT I@mshugﬂl,mugiﬁaﬁﬂiznauﬁw Qm@hmaa@néﬁ ATAAINI AL AU
aalu LLazqmmmiﬁdm%w luunuinvesaludsnars WaanuIduaas Wang, Chiu, Tseng, and Cho (2023)
a1npi MIdsusanrheutueni nnudaninalagasidenianisuusms vasidonu mafsuiiniem
nugnd1daninalasdandenianyinuini vldwdnaufanisivianumuninvesanieadiaiiiassduas
warnidugadulunslduinigld uazs1uidbaes Samuelsson (2023) Buduin wiansruiiaudrande
mﬂﬁu‘%ﬂ'ﬁﬁsﬁ'uiawaagsﬁa Gﬁamiﬁmmfamaagﬂﬁ']ﬁwaﬁamﬂ@iaui’mmwﬁmmwﬁmmzﬂszﬁw%mw
AUWENUBIBIANT 3N WIANTINUINNS Lﬂuéaﬁlﬁmmmiamauqmmﬁ'maﬁumwuﬁaamsﬁuﬁﬁa 39
i

' o v a 'y = ' A o Aa A @
mﬁamwmamwaagmha wazanuFnvasnadusiunisnuasdng Betonaneau Mauﬂmﬂizﬂu% wazd

v

Qs 1 AI &, o 1 L a a %
mm;dﬂwmaaaﬁﬂsl,wmuvl,ﬁ'l,mzmmq mvl,ﬂgmswwmmauLmems'qus A9%

NGNS
w%’wmﬂw‘ﬁa;ﬂ
MIRIQ AN ﬂqmmui’@ﬂﬁu
JIUNH U%ﬂ’]ﬂ%ﬁqiﬁ’ﬁ:u‘u
\ 4
WIANIINUSNS
YUF
3111 1 : nTaUUMAANITIAE
a1 : Y3970 1891 wlesdneniioy (2562)
A o =) s Q
FVDANBWNIIIIVEY

1. dszrnsuaznanalang
A ¥ a & 4 A D ' a A o
Uszrns fa glEuinmsszuuag wakuinganwaniuas sadugnegludrursiausziilamals
UIMITTUUINE INZIUTBYINTUNIVUEINITI (https://www.drt.go.th/statistics) LLam"ﬁagaﬂ%mm;ﬂﬁﬁu‘%ﬂﬁ
suut ludszmndlne laslduondssnnnslguinns o deufonnan 2563 glEuimasn i $1uiu 37,463,295 au
wWaz3 WY 914731 401,089,185 A%

- 158 -



msmimnmnalulafinisdans. 9 4 atufl 2: nangnaw - Funay 2566
AJ MT Academic Journal of Management Technology (AJMT). 4(2): July - December 2023

mjm‘ﬁasm fa Q’L‘fm’%mii:umwa meﬁuﬁngamwumum Wafisudgagiuauarsnan s
Pualzrng °1J‘mmlaamjmﬁaﬂﬂaﬁﬁmmiamaﬁfaﬂ §19I% 400 A% MRUATTALANNT AU Sauaz 95 uas
panliRannufanwaaldliiusonas 5 wiefiszauiinadm 0.05 (Yamane, 1967)

2. m'%f'aaﬁaﬁ’li’fl%mstﬁmmsmﬁ’aga

1°ﬁLLuuaaumwLflmﬂ%iaaﬁalumnﬁmamawﬁaga T uN@WIINNIINUNIWITTIANT TN T8
wasfionudniiiamzanui ldianal3thsdn Ysznaudae ?Tagaﬁavlﬁmaa@mauLmuaaumu iauaAaIglTuInTg
gsﬁaszuumaﬁﬁ@iamsﬁ'mms‘n%'wmmv’ﬁa;ﬂ MIFTNAUANITINAY WIANTTUUINITIUEI LATAIAIWIANTIY
uinslugsfiaszuuag wazldnasauaIuLinIasILEsLiten (Content Validity) wsaaaauI@ﬂQL%yaﬂnﬁty
§1m9m 2 ¥ e 10C Aldwindy 0.91 Fsu1nn3n 0.80 wgaIiauFaandadsznintetadinuniuiandszad
vnlwuslalein wuuseuanwiidanufissassmuianluszaudivingede sunsnth llglumaifivtayaadauaz
Tanalel (YyTa A3szane, 2554)

MIAUTILTINTaYAlUN1339815981323 (Survey Research) i 1878nsgunguaiedsauazain
(Convenience Sampling) Wiasaaaaniunisoilada - 19 galinfaans HI9p3sihmIdmaiuszuunifianesy
pawlail (Google Form Online) tHgwsass luiuiaawlaianssms AITBAUTILTINTOY LB U BAAN 2564
wazldsunuuseunuaaunauN Sanuasudiusuysol $11I% 400 70

3. mﬁmsﬁzﬁﬁagauamﬁaﬁw

aﬁaﬁ’lﬁ'lumﬁl,mw:ﬁﬁaga lquri dnmawd (Frequency) Ansanas (Percentage) Antade (Mean)
AdwdesuuunasgIu (S.0.) MmilianzHasdlsznay (Factor Analysis) MIATAAENL T AN T ENFUWHE
\We 3% (Pearson Correlation Analysis) uaznagausuuigiulasnisitaszdlaieasun1slassasny (Analysis of
Moment Structure : AMOS)

MINaFELAIANALALIATINRTANNLTaNWIaIATasilada (Validity and Reliability Measurement) 14
myladesidsznauiBsdugiu (Confirmatory Factor Analysis : CFA) lilanagauanauindnassnaudssde
WU Factor Loading fifinatjszning 0.466 - 0.857 Fsfanaoud 0.40 9wl wlauwaninmat (Rule of Thump)
Pasaufoniufiosnsofelaseains (Construct Validity) 1asudazarnds Asunsaganiv'ld (Nunnally &
Berstein, 1994) LRZNAFOUAIANNL T T (Reliability) W31 drsudszanasauuinuoan (Cronbach’s Alpha

Coefficient : Q) ag’s:mﬁa 0.64 - 0.77 WIu1NNI1 0.60 (Hair, Black, Babin, Anderson, & Tatham, 2006) L&A
fANN TN nTadaIadliedn ilnuilalaiesasfisfiianuingetianazininzgnnazin lWlglumsAusiu T
Toya uaadluaaf 1

- 159 -



msmimnmnalulafinisdans. 9 4 atufl 2: nangnaw - Funay 2566
AJ MT Academic Journal of Management Technology (AJMT). 4(2): July - December 2023

15199 1 @1 Factor Loading LazenanuLdaNts (OL) a9ta3adiaa

aauals I Factor Loadings AaMNT s
AN ()
MIIAMININEINILTIIN (PRM) 3 0.76-0.86 0.772
MIFTNATUAITINAY (VCC) 3 0.66-0.79 0.682
WIANTINUIANTVUES (SIT) 4 0.50-0.71 0.643
Qmm’mi’mnswu’%mﬂuﬁqiﬁaizumw (VRS) 4 0.71-0.83 0.768

Nan1sIYLazanilsuua

1. HAN13298
FayarirlUvasmevuuuseunin wudn gliusmepsiessuumssmlng Wiwwemdgs $mau 223 au
Aaiflusasar 55.75 G01532%119 30 - 40 T druan 205 au Aaudusasar 51.25 madnmegluszaudiygred
Fun 202 au Aadusessr 50.50 Ysznavadwiduiirvesnanis suiu 121 au dadusesss 30.25 e'ld
laApsaLdan 50,000 11 4uly $1wan 198 au Aawdludeuas 49.50 Sanwamslausnmsesit 1fiAade lawanlsy
JTUD 31%I% 200 A% Aatdwsasas 50.00 Gl"ﬁ!,ﬁaqsﬁmmzwni"ﬁﬁ Fun 171 au Aardusenas 42.75 17lu
MaEuMraanfisr s1uau 26 au Aaduiosas 6.50 EL%U'%msglutTﬂTaQamnﬁumd/ﬁuﬁwﬁizﬁﬂ FIUIN 2 A%
Aadlusawss 0.50 uazlduSmaEranuintinIw $1uan 1 an Aaiduiosas 0.25 AuEIAU
mInaseuANNFINuiIasTulialFlunmeseusudziu wut AudwiansnuInslugsia
JEUUTNY ﬁmLaSUgaqﬂ (X = 4.34, $.D.=0.44) 3098941 N13TAN1INTNUINTLTITN (X = 4.32, S.D. = 0.52)
WIANTINLIMIVUSI (X = 4.28, S.D. = 0.50) UazMIFTNAMUAITINAYU (X = 4.21, S.D. = 0.48) MWL
WONANG HAMTIATERAANUFIR BT asuAazTIus AsdiauduRussznineie Tuifin 0.80
uradtisanuidudassdanuwvasudaz@ands (r= 0.59, p < 0.01;r=0.62, p < 0.01; r = 0.38, p < 0.01; r = 0.54,
p < 0.01, r = 0.47, p < 0.01) uazvir lwdulalddrdandayn Multicollinearity mmmﬁ'r’fagaﬁvlﬂmaau
sundigudely
2. HANIATIZRLNLARENNT3IATIASTI (Analysis of Moment Structure: AMOS)
MIAATZAANULRINLENVILULAA (Goodness - of - Fit) ldunsdsuluiaaldfianuimnunzauny

uIunAiinsdne lasRnsanainuseaadedzasluiaaaunislasiailndnudeyaifadlszany (haidu

mabugiudmuaulslumaiieredinansiavasudsziadn wudl wwudsessunislassesnsi §61 CMIN - P > 0.05,
CMIN/df < 3, CFI > 0.90, NFI > 0.80, W8z RMSEA < 0.06 tuldanuinmst Sspauivlain lueasunislassasny

lumsdniimeandesiudayaibadazanyd awsuadzungidoinue i uaasluaised 2

U

- 160 -



msmimnmnalulafinisdans. 9 4 atufl 2: nangnaw - Funay 2566
AJ MT Academic Journal of Management Technology (AJMT). 4(2): July - December 2023

19191 2 HaMTIANTARMANUIRINZFNVDILULAR (Goodness - of - Fit Indices and Measures)

AaTTH msdsziinanusgananaszadluing nmr aane waaq
(Measure) (Evaluating Probability Level) (Criteria)
CMIN-p Chi-square probability level p >0.05 0.326 ROAANDY
CMIN/df Minimum Sample Discrepancy Function <3 1.145 ROAANDY
CFlI Comparative Fit Index > 0.90 0.998 EOLBERN
NFI Normal Fit Index > 0.80 0.986 ROAARDY
RMSEA Root Mean Square Error of Approximation < 0.06 0.019 ROAANDY

Lt EI 9K Fornell & Larcker (1981); Hair, Black, Babin, Anderson, & Tatham, (2010); Schumacher & Lomax (2016)
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A159N 3 HAMTILATIZHBNTWANIATILAZBNTNANID BN

Variables Direct effect Indirect effect Total effect Results
H1: PRM = VCC 0.57 - 0.57 Supported
H2: PRM = SIT 0.84 - 0.84 Supported
H3: SIT = VCC -0.20 - -0.20 Not supported
H4: VCC = VRS 1.40 - 1.40 Supported
H5: PRM = VCC = VRS 0.57 0.48 1.05 Supported
H6: PRM = SIT = VRS 0.84 0.71 1.55 Not supported
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Abstract

According to government policy, in 2010, there was a resolution to elevate Songkhla City to be a national
heritage city. The Songkhla Municipality has a policy to preserve and restore the old city of Songkhla sustainably,
along with ecotourism. The development has not yet covered the Ban Bon Muslim community, which is part of the
boundary of the old city wall of Songkhla. Therefore, there must be preparation for the community to be preserved
and developed. And there are guidelines for managing the area appropriately. This study is participatory action
research. The objective is to study the use of the study tour process as a tool for solving problems within the community
and organize the study tour process so that the knowledge gained from the study tour can be effectively applied to
develop the area. Towards conservation and development that is consistent with the development of the old city of
Songkhla using in - depth interviews with a sample group in the area. It was found that the participation of people in
the community was at a low level, and the concept of development is not yet open. Therefore, a study tour process
was born to promote participation. Research has found that the study tour process can enhance participation. Create
equality and reflect the effective results that can be summarized to create conservation - development guidelines and
guidelines for managing the Ban Bon Muslim community into current practice in the area. This is a guideline for other
areas with a similar context.

Keywords: Study Tour, Muslim Community, Community Conservation and Rehabilitation
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Abstract

This study aimed to investigate the media literacy skills and their implications for democratic citizenship
among young people in Sakon Nakhon Province. Using a qualitative research methodology, the study utilized
focus group discussions and employed a purposive sampling method to select 120 representatives from
Mathayomsuksa 4 - 6, who actively participated as key informants. The participants were later divided into 10
groups of 12 students for the interviews. The findings revealed that the informants possess knowledge,
understanding, and access to a diverse range of media. Through comparative content analysis, they demonstrated
the ability to interpret media content using cause-and-effect reasoning. Moreover, they exhibited comprehension
of the production process, recognizing media content as a constructed entity. Moreover, the informants
emphasized the importance of analyzing data and carefully verifying information before sharing it, cautioning
against falling prey to misinformation or ill-intentioned groups. The study identified the preference of informants
for online media as a communication channel, perceiving it as a platform that encourages them to express their
opinions freely and caters to various learning styles. However, the study highlighted potential threats to individual
rights and ethical concerns such as online fraud, illegal communications, and inappropriate language usage that
causes an overuse of casual written language, underscoring the responsibility of media producers for their content.
The research advocates for the application of ethical standards from traditional media to online platforms.

Keywords: Media Literacy, Sakon Nakhon Province, Youth
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Abstract

This study aims to investigate the Employee Quality of Work Life (QWL) in the context air-conditioning
sales and services companies situated in Bang Kaen District, Bangkok. The specific objectives of the research are
threefold: 1) to examine the Employee Quality of Work Life in these companies; 2) to analyze the job characteristics
prevalent in air-conditioning sales and service industry; and 3) to explore the influence of job characteristics on
Employee Quality of Work Life. Employing a quantitative research design, data were collected through the
administration of a questionnaire to a sample of 100 employees within the specified companies. The findings indicate
that the overall Employee Quality of Work Life in air conditioner companies in Bang Kaen District is of moderate
level while the job characteristics within these companies were observed to be at a high level. Additionally, the
findings revealed that employee’s personal factors did not have significant impact on their Quality of Work Life,
except for factors such as marital status and years of tenure. Notably, job characteristics were identified as a critical
factor affecting Employee Quality of Work Life, accounting for 42.70 percent of the variance, with statistical
significance at the 0.05 level. The study's implications extend to informing organizational strategies aimed at
optimizing employee well-being, performance, skills, and attitude related to the job.

Keywords: Job Characteristics, Quality of Work Life, Air Conditioner Sales and Service Companies
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Abstract

This research aimed to investigate the factors influencing the competitiveness of small and medium-sized
enterprises in the wholesale and retail sectors of Thailand. The participants of the study were 527 members of the
Thai Small and Medium Business Entrepreneurs Association who operate in the trade sector with a
wholesale -retail business model. The data were analyzed using statistical software, employing a significance level
0f 0.05. The findings revealed that the ability to adapt to technological and business network changes significantly
impacts competitive advantage. Rapid adoption and adaptation to emerging technologies and business networks
enhance a business's flexibility and responsiveness to market changes. Consequently, technology and business
networks emerge as crucial determinants of competitive advantage for small and medium-sized enterprises in the
retail sales sector of Thailand, highlighting the sector's heightened significance.

Keyword: Competitive Advantage, Type of wholesale - Retail Sales, Small and Medium Enterprises in the
Commercial
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Abstract

This study aimed to investigate the logistics and supply chain capacity of cassava businesses in Northeastern
Thailand, exploring the factors influencing these businesses within the context of logistics and supply chain
management. The sample comprises 302 respondents selected from 175 tapioca businesses associated with the
Northeastern Cassava Production Association in the region. The reliability and validity of the measurement model
were assessed using confirmatory factor analysis. The data were analyzed using descriptive statistics, including
percentage, mean, standard deviation, and Pearson’s product - moment coefficient. Multiple regression analysis was
employed as an inferential statistical method to test hypotheses. The results indicate high levels of transformational
leadership, organizational learning capability, outstanding organizational support, logistics and supply chain capacity,
and sustainable competitive advantage. Furthermore, the findings suggest positive relationships, including: 1) a
positive correlation between logistics and supply chain capacity and sustainable competitive advantage, 2) positive
associations between transformational leadership and outstanding organizational support with logistics and supply
chain capacity, and 3) a positive relationship between organizational learning capability and logistics and supply chain
capacity (Production Management Accuracy and Delivery and Return Competency), with statistical significance at
the 0.05 level.

Keywords: Outstanding organizational support, Sustainable competitive advantage, Organizational learni capability,
Transformation leadership, Logistics and supply chain capacity
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msﬂﬁﬂ'ﬁmmﬁamsqwamm;d“'lﬁﬁaﬂ"’uu“tymﬁmﬁamwum@mmﬂ uaz 5) MInszgumaidygn Aesanim
nazdulianuszyTywivetasdmadisaues Waw ndaaaulauidymadadingualdusiqulmuns (Bass &
Riggio, 2006; Oke, Munshi & Walumbwa, 2009) lagdavinidutadianu 5 18

AMAFEINITOIRMITIEU3 IWaIAN3 Taananusansalunissamnszuaunislunissants
A1w3 4 asddaznau ldur 1) mmmammmjﬁamﬂﬁm%ammj wu seddulwyaainsesniasnaes
a9l a%maﬁlﬁauamﬂ?iwmmj 2) magieanu; Aayaainy ﬁmmmﬂluaqﬁmiﬁwmmjﬁaﬂ{uﬂ;q
ABNIUHUANY LU uafu'vwmmww%aamumiﬂ%mﬂ%mﬁgﬂLLuuvlsjfl@rfuiﬁmmﬁﬁty,m 3) mydialanuas
[ECRREG ﬁamﬂ"ﬁm%iaaﬁaLmzmmiﬂaﬁ‘*ﬁ'gyluﬂﬁﬂ'ﬁfﬂaummflﬁt,ﬁ@ﬂiﬂwﬁ uaz 4) NITaAUANNGUAS
masnaunnlglna ﬁamiﬁwmmiﬁiﬁmﬁwmﬁﬂLﬁ‘uLﬁaa:mn‘tumsﬁmé’umiﬁmi L% ANTWAWITEUL
maaumagmi&gaLﬁaLﬂuLLmiaL’%w;? (Ehms & Langen, 2001) lagdavindudadiain 5 4

msaﬁua%umaaaaﬁmsﬁfﬂmdu SNANUENITATBI8IAMNIN LU AN LN W
Tumssaasulwiduasdmssuiutody 4 asdusznou leud 1) RECVSIEUSSIT ATl Aariolglunmsddines
Wawsnussguhmans 2) masduayuanag Aemslinisdnsausa Lﬁumuﬂaﬂufw"nmmmmu‘tumﬁﬁ' Buae
Waiw i aasuianssy 3) nsaiuayuauduaslunsdfuaes dewevlanalunisinsuluesdnis
Iginaluladidugrulunmsduiinau uaz 4) misiuayunsdjianu danssewnu ldanusiomiaunninnu
qhU akmmﬂ“ﬁ”%ﬁmﬂmj ¢ (Eisenberger, Huntington, Hutchison & Sowa, 1986; Rhoades & Eisenberger, 2002)

Tagsaviniudadiony 4 7o
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ausnwznvanisladadnduaslsgunin Jaananumuisalunssanimsssiuditoya
LLaz‘n%"‘wmniﬁumﬂﬁ;@ﬁuvlﬁﬂ'ﬁ;ﬂuﬂnﬂmummﬁaamwaagmﬁ”ﬂ wtiatdn 4 eu laun 1) dwanuaanTals
MIMIUEWEIIN Aaanuaannlunstiuulomy ukwinu 35m3 naznumssimslaslfinaluladidugiuld
WRNzRITLRAWLIASaN TN s Rauulad 2) @Tmﬁumsﬁ'@mﬁﬁmmﬁ@mju flannuaunsalunsuaamn
savnasuingnwaoaadasnusoumsainUaouulss 3) suenuuingilumIsriinings Aeanususn
lunsidaning sarslssen Aa1smnA1aIn1snaa NIUSMIIARIAUAT AuFINIsnaatuaanlunsHa
miﬂw;ﬁ'ﬂmm%aﬁm WAUARINMIHER uazazvdadun uaz 4) MUANNENITO LUNNIIAFILASTUAUFUA
Aanmsuinsiasdsfudiliiafiogndl asramey Gaaw LLazmi%'uﬁuLﬁam”wmmﬂszﬁulﬁ]LLazﬁqmmwga
LLﬁQﬂ@T’] (Schroeder, Goldstein & Rungtusanatham, 2011) lagdavinidudadiau 19 48

auilsaa

analaiIounienisudetuagrefofin 709N usII0T89898 NI IUNIRTIINATWER
wilandnguastulu 4 ssddaznay ldun 1) nssFanuuands Aaanunoisalunmsaininianmeinia
miu'%msﬁﬁqm@hLLa:VlaJLﬁﬁaulﬂi fiananwollanizar aunTasneIaIwulInIInsaana tlaiduadn9@
2) anwldidIoumedudunu ﬁamsa%’w\1?Tavl,@i”l,ﬂ%'ﬂuﬁmﬁunu’lﬁﬁﬁunu@‘ﬁijaLﬁﬂUﬁ'ﬂ@;LLﬂw”uﬁwvliJgiﬁwvls
nmsdiiunuiitueiniaiudu 3) MsaausuadatieTia ABANNDAREULATARDIAIAANITADL AU
ANUADINNTVIRNANDENNUINT UAE 4) MIIAAALANIZEIH ABANNEINIINABLAKIABAIINGBINIVEI
nguidhwansaniznguladnd (Khorsheed, Abdulla & Mohammed, 2020) lapiaviidudadini 5 1o

2.2 ANaBasikaraNaiesnse

mwaaummgﬂﬁaaua:mmLﬁmmu%uﬁam (Content Validity) 6280 5398189 LR7
duvurauanuUTzldunanIsiasialsaauianugaanaad (Index of ltem Objective Congruence : IOC)
61325979 - 1§19 1 (Rovinelli & Hambleton, 1977) ‘imﬂzﬂmpjmaqmgeﬁ 5%1% LLfl_iaLflu;jl”L"‘ﬁ'mng
lumssitugshauasiidszaumsatlunisdamsviaslggdmuuazladsdng 2 inuuazanasduminendonaizidl
ﬂszaumim"[ummaulmﬁy%wﬁ'lﬁm*ﬂj”aaﬁ'ums?ﬁ'@ﬂwiﬁqaisﬁqﬂwwuLLaziaﬁaﬁﬂ67 3 Yt WULN AAzLwBATH
mmaa@ﬂé’aaLaﬁﬂmmﬂ”ﬂﬂqmg@ﬁmnniﬁ 0.50 AzUunH 119 49 10 S9fainsanadasuazsaniuld uuuseUDN
Usdyudlaudaldnesasls (Try Out) ﬁuqiﬁaﬁuﬁmzm‘“ﬂumﬂmfuaamﬁmmﬁaﬁvlsﬂ"ﬁmjm‘ﬁama 30 aly
MM Easul s EnSuaanh (Alpha - Coefficient) aMu3TA3aKLA (Cronbach, 1990) WuFneTinnein
24¢iL)3znay (Factor Loading) fifnagizwing 0.545 - 0.951 lasddannnit 0.40 fladrfanuiosasadslaseain
(Construct Validity) (Hair, Black, Babin, Anderson & Tatham, 2006) Laz @18 UI<&N FuoaW1vosasauuIa
(Cronbach’s Alpha Coefficient) fifnatiizwi19 0.729 - 0.940 lanfdnannnit 0.70 LLam'jwmémﬁaﬁmmL%'aﬁ;uga
(Reliability) (Nunnally & Bemnstein, 1994) anniiurinmssaRuuuLseunualiuess

3. mﬁtmw:ﬁifagal,m:a?\aﬁ‘l%’
%é’m’mvléﬁ'umezm'sﬁ]aaum’mauyim‘lummamJaaLmuaaumuLLﬁTﬁaﬁwmﬁmsﬁzﬁ‘*ﬁaya@hsJ

ldsunsuaaufinaaidnsagd ldur 1) qauil 1-2 AenezhtayalanldalidiBinssmun (Descriptive Statistics)
Siameimameaiia leun d1anufl (Frequency) Anfanas (Percentage) 2) aawl 3 - 7 Siasziundneada

= v Aaa A ¥ a ' A N [
TIUIENAUAIUIDALTINIT IR vL@]LLﬂ ALane (Mean) WRSRIWLUSILLBNINIZNU (Standard Deviation) Iﬂﬂl‘v\
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ANATUBUSADLVDILULURALDNY TIABALA 1 Azlnn mnmﬁui:ﬂ”umwﬁmﬁuﬁamﬁqﬂ AW 5 AWK RUNBD9
i:@“umwﬁmﬁumnﬁqﬂ wasinmsiudannunangasaad s laun 5:@“&Jﬁamﬁqﬂ (1.00 - 1.50) ha e (1.51 - 2.50)
U1una19 (2.51 - 3.50) 41N (3.51 - 4.50) Lm:mﬂﬁq@ (4.51 - 5.00) (YW TW AIFTD19, 2560) N1TTLATIEH
AL T ANSENFURUELULLWE 6% (Pearson correlation coefficient) uaznagausundgInlasldnisdiasi

nNINAnNBLNAA (Multiple regression analysis) I@]Elmiﬁ’naua“ﬁ'agﬂlugﬂLLuumi’N miuﬁmmmzagﬂwamﬁ{ﬂ

NAaN13YLaranlsIuna

s Q
1. NAN13VE
v [ dl > v v [ d' Qs a C> o >
1.1 dayanaliinganudasvuuudauaiauazdayanaldinganugsnosiudidzuas
Q = -~
Twaanztwaanifisswmialsanalng
ﬂ&im‘i"sasi’ma'sulmyiﬂmwwfy‘a (Founz 7543) 811 30 - 40 T (Fauaz 49.71) amumwaniw (Fauas 58.86)
sEauMIAnENSYIe3 (Fauaz 97.71) 13uldan 15,000 - 20,000 U (Fa8az 43.43) UszAUNITALLLNNTYNL
u1nndn 10 @ (Fawaz 40.00) dfalugsfaiudvznailuniaazineaniloaniiedzinalnoffszoziaa
Iuﬂws@‘hl,ﬁugsﬁamﬂﬂdw 10 1 (Fauar 49.72) S1waunina1ulagiin 30 - 40 An (308 32.00) LAZNUNIT
ANRUITWLIINLTN 500,000 - 1,000,000 UM (3088 35.43)
1.2 szaviladsiidinacadanssanznisaanisladannduazieldalniu aussnuzn133ans

a A 4 1 1 ¥ = 1o 1 < N 1 s e & A 6 o a
Ta'i]ﬁ(ﬂﬂ'aﬂla$‘Vi')\‘lI“ﬁQ‘.IJ‘VI"I%LLa$ﬂ'J'INIG]Lﬂiﬂﬂﬂ’]\‘lﬂ’]ill“ll\‘l“ll%ﬂEl"lﬂEIGH%Llazﬂ’]’d%a&lw%ﬁlwEliﬁ%“lladﬁ’utﬂi

@13197 1 szavfadpfisnadeaunurmiansladadnduazsislsgUnuuazaandunusiio Sausasdiuls

aauils TL oL os LPP LFP LPM LDP SA FE FS
Mean 4.08 3.97 3.77 4.19 4.13 4.16 4.08 4.09 0.50 0.47
S.D. 0.553 0.701 0.710 0.504 0485 0506 0.659 0.630 0.501 0.500

TL 1.000

oL 0.521* 1.000

(OS] 0.278*  0.509* 1.000

LPP 0.540*  0.442* 0.363* 1.000

LFP 0.417*  0.393* 0.344* 0.691* 1.000

LPM 0.389*  0.354* 0.202* 0.427* 0.327* 1.000

LDR 0.392*  0.354* 0.517* 0.354* 0.382* 0.365* 1.000

SA 0.642* 0.688* 0.481* 0.542* 0.508* 0.471* 0.501* 1.000
FE -0.057 0.162* 0.136 1.950* 0.130 0.015 -0.015 0.075 1.000
FS 0.129 0.0562 0.032 0.275* 0.155* 0.210* 0.093 0.109 0.486* 1.000

* NyzauibdaTy 0.05
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AINANTIIN 1 WU mjuéﬁasmﬁmmﬁmﬁmﬁmﬁ'u 1) ma:ﬁﬁwmnﬂﬁmuﬂaﬁwayjiua‘:é’umn
(X = 4.08, S.0. = 0.553) 2) AuFWITnluN1TTouiluasdnisrinagluszduuin (X = 3.97, S.D. = 0.701)
3) msaf{ua%umadaoﬁmsﬁimL@imma;ﬂmzﬁumn (X = 3.77, S.D. = 0.710) 4) FNTIOULNNIIANILRIGANT
wazrlggumulassavagluszduann (X = 4.14, S.D. = 0.401) WaRsanduseaunyin agluszduunn
3 4 & lagdeadrauanunnlnstes ledud FUAMNTINTAIUNTIIUREITN (X = 4.19, SD. = 0.504)
Fuenuuaing lumILSnsmMInGa (X = 4.16, SD. = 0.506) SuiuNIsaMNa ANwEiangu (X = 4.13, SD. = 0.485)
LRZAIUANMNEINITAIUNTIAFILALTUAUFUAT (X = 4.08, S.D.= 0.659) uaz 5) AN latUSoUN1INITWAITY
081969 ﬁmmaglmz@ﬁmn (X = 4.09, S.D. = 0.630) wananuusgnFuN RV ulTFnaluluiaaisy
flanudunusvasdiudsiidnagszning 0.691 s - 0.057 I@mT'JLLiJ‘sﬁ'ﬁwmiﬁm:nmwé’uw"’uﬁﬁ'm:mhamazgﬂ”ﬁﬂ
nstdaauntad mwmmmlumiﬁ'ﬂufluaqﬁms am‘snuzms:ﬂ”@mﬂaﬁaﬁﬂﬁuazm\ﬂﬁﬁqﬂmuua:
mwu"l@ﬁﬂ'%'ﬂumdﬂﬁmiw”uazmﬂ"aﬁuﬁmmé’uw”uﬁayﬁmdn 0.688 §19 0.202 lagdudsAfanusunusin
mﬂﬁq@ ﬁ'ammmm‘sn‘[urnn'%'muj’l,uam{ﬂﬁﬁ'umﬂuvl,ﬁm%'ﬂumdﬂﬁmiw”uaﬂ'waﬂ;\aﬁuﬁmmmﬁuﬁuﬁ fla
0.688 %aﬁmagjs:mﬂa - 0.800 19 0.800 uge N MitiaTuwnNuENNUETIEwInI A8 832 (Multicollinearity)
(Kennedy, 2003) aativ613 § UNTNINNIMARELLIADIA TN B WA T Ise Ll SRR Asanadaul e le
3 NMINATDUANNGAZ W
3.1 ausin%:nﬂsﬁ'ﬂn'1ifa?)aana(u,a:Tsziqﬂ‘n’mmaoqmaﬁﬁnssuaﬁ'uﬁ'\ﬂzwé’a

o a - a1 ' v 1a 1@ ' <
1%;]']@]@]3')%8anlﬂﬂﬂt“%aﬂszlﬂﬂlﬂﬂﬂa\jﬂaﬁaﬂqqu‘lﬂLﬂsﬂuﬂ’]ﬂﬂ’]ilu’dm%aE]”l\iﬂ\’ﬂ%

'
£

A1519N 2 mi‘nﬂaa'uammuzmiﬁ'ﬂmﬂaﬁaﬁﬂéuaﬂﬁﬁqﬂmuﬁdaNa@iamﬂuvl@ﬁﬂ%'ﬂumanﬁww”uasm £9E1%

ANITOWLNITIANILAAANS analaSaunienisudetn T p-value  VIF
ag9fiofin
faszanams AMNARIA
annay ([3) mﬁaummg"m
ﬁ’]ﬂ\‘i‘ﬁl 0.030 0.087 0.343 0.732

FUANNEINNIOIUNTIIURWEIIN (H1) 0.247 0.084 2.928*  0.004 2.205
@Tm,ﬁumsai”@mﬁﬁmmﬁ@m;u (H2) 0.164 0.081 2.033*  0.044 2.006
MuANULNBI IUNNTUSAININER (H3) 0.227 0.066 3.444*  0.001 1.343
MUANNENNID IUMTIAFILATTUAY

JuA (H4) 0.276 0.064 4297* 0.000 1.278
dsraumInivasasans (FE) 0.091 0.132 0.693 0489  1.353
YUIAVBIBIANNT (FS) -0.161 0.135 -1.191 0.235 1.412

Adjusted R Square = 0.437

* NyzauibdaTy 0.05
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aua39N 2 wod ausInuzmITansladadndaiuannuaansnlunsnsunwdInamEunIIam
Afienubangu duanuuduirlunsuimnndea uazduenusanInlumEasiuazToAniuadINaEILIn
danwladIounisnisuastueg19g9dn (H1 : B = 0.247, p < 0.05; H2 : 3 = 0.164, p< 0.05; H3 : [3 = 0.227,

p < 0.05 uaz H4: 3 = 0.276, p < 0.05 MUEIAL) AIRUIILONIVFNNAFINA 1 - 4 NIzaURBEATY 0.05

3.2 8nsnazasdadenilzduinisidfanudas auainisalunisiTansluasdnsuas
n1saRuaRwBatasaniIsiilaaidniidinadasanssanznisvanisladaanduazldagilninaas

ganeaindlznaslwnmaazineaniasnitalszmalng

@13199 3 msmaauﬁﬂ%wamaaﬁﬁ]ﬁ?ﬂnnzgﬁ’]ﬂ’mﬂﬁwwm mwaJmmmlumn’%guj’luaaﬁﬂma:msaﬁuav:u

vosasamMInlaadundInadaauIInuznmaamilaiadnduazlsgnmu

Tasafidonanasussansn1ssans fa3IanEN1IANslavaanduazilsalnmm

ladaanduazldalnin LPP LFP LPM LDP
m'szpjﬁnnmﬂ?iﬂw,l,ﬂm (TL) (H5,4) 0.418* 0.291* 0.223* 0.239*
(0.000) (0.000) (0.008) (0.002)

anuaanInlumaGouiluaadms 0.113 0.133 0.238* 0.010
(OL) (H6..,) (0.159) (0.134) (0.012) (0.902)
miaﬁfuagummmﬁmsﬁimwﬁu (0S) 0.171* 0.184* 0.033 0.458*
(H7..0) (0.015) (0.019) (0.679) (0.000)
UseaumIniwadasnnis (FE) 1.960 0.129 0.251 -0.231
(0.171) (0.419) (0.125) (0.125)

YPNAVBIBIAMT (FS) 0.324* 0.147 0.459* 0.206
(0.022) (0.348) (0.005) (0.162)

Adjusted R Square 0.384 0.235 0.198 0.345
Maximum VIF 1.791 1.791 1.791 1.791

* fszaunyfATy 0.05

AINAITI97 3 WD ma:;jﬁ’m’mﬂﬁ'wuﬂaadawaL%auaﬂﬁ'fuamsnmmifﬁ'@mﬂa%aﬁﬂﬁ?u,az
lggdnudiuanaainninlunismunuidegn (Hs,: B = 0.418, p < 0.05) @Tﬂmﬁumiﬁ?@mﬁﬁmmﬁﬂwu
(H5,: B = 0.219, p < 0.05) duaNuuINGluMIVIAIIMINES (H5,: B = 0.223, p < 0.05) UazdIUAMVEINIID
Tumssasafud (H5,: B = 0.239, p < 0.05) asttuisnausuaunigud 5, , Aezauiudidny 0.05

anuantInlunsiSeuiluasdnisdinaiiuannuansinuznisdanisladadnduazldgniu

auaundud1lunsuInasnisnia (H6,: B = 0.238, p < 0.05) AvUuTIHaNTURNNAZIUN 6, wONIINUK

mmmu1§n1uﬂ'15t,'§ﬂu§1uaaﬁmivlajaaNa@iaammuzmsfﬁ'@mﬂaﬁaﬁnﬁ?LLaquﬂmuﬁmmwummm
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lumsmauauiBagn (He,: B = 0.113, p > 0.05) ﬁwmﬁumsﬁ'@mﬁﬁmmﬁw&ju (H6,: B =0.133, p > 0.05) uaz
MuaUFINNInlun1ITagI U (H64: 3 = 0.010, p > 0.05) é’oi‘fuﬁoﬂﬁmﬁawﬁgmﬁ B, g ﬁszﬁuﬁfﬂéﬁﬁty
0.05

miaﬁfuakhwuaaaaﬁmim@mﬂ'udaNaL‘Eamnﬁ"uaminu:mifﬁ'@mﬂa%aanéﬁm:lm’qﬂmu

FUANNIANIAUMIINUEWEIIN (H7,: B = 0.171, p < 0.05) dhutunsiamndanubentn (H7,: B = 0.184,

p < 0.05) UAZAIUAINENIIIUMITAFITUA (H7,: B = 0.458, p < 0.05) ASUUIIDANIUSNNAZIUN 7, g ONIINH

UREEDSTEINITEE: aaﬁmimwL@iuvlajmwa@iaammu:ﬂ']sﬁ'@mﬂa?}aﬁﬂﬁ?LLazIGﬁqﬂwwu@TwuﬂmuLszu{h

lumsuImismanda (H7, : B = 0.033, p > 0.05) asnudsdfiasaunfignun 7, Aszauipsay 0.05

anusaua

1. fusznaunisldanudmdyivsussouznsianisladadnduaziisldgdniuuazanyldilioy
mamnvﬂw”uaamﬂ"aﬁuius:@‘i’umﬂlu@i’mmmmmmlummwLLNuL%aEﬂIma,qiaLﬁumiﬂszqﬂm‘l"ﬁqﬂmtﬁ
w3eada malulaflnd 9 sauduenuuiuirlunsusmsnmsuialianuimdyiumaiiennuisolng g anld
lumadsudpnszuiumanda H’izuumiaumﬂﬁmmmL%amiaﬁuﬁ'uQ{i”ﬂmﬂmi”ﬂﬁﬁL“ﬁﬂu@i’ﬁmﬁumﬁ@mﬁﬁ
AMNDANL L LazFIHANEI N30 WIS A FILA U AREUAL TN AN TEIN19NNTT ARSI FU InaIN AL
Lﬁamauauaomwﬁaamwaagmﬁw LLa:Namimaauawﬁgmmﬁﬁﬂﬂ%ﬁwudﬂ FUITOUSAIIANTLATRANS
FUANNFNIDIUNTIIUNTIN ﬁwuﬂumﬁmmﬁﬁmm%mﬁ'u MuANNLIBI IUMTUIHITAIHED LAz
fuanususnlunmssadinassuanaudssnaitiuanaanauldissun19nsutetuogas98n 1w Aans
FINTNINHIFIUULIARNA ﬁﬁﬂsmnms@‘hLﬁumuﬁu“"uﬂw%aLﬁuﬁfumﬂuamumiﬂﬁﬁmum\ﬁu;mm
faAARBINUNWITEVRY ganTad WuaTaunud, Doana nd1uds, ays winAyly uazeiuaiunt unassglanm
(2566) wui1 nsamiladadnduazlsgdnuiidniwaduindannuldiuToumenisutstn uazunumladad@ng
@TﬂumswﬁwLLazdawamzvmL%au'mﬁ'ummLT'aﬁu‘luﬁaaiﬁqﬂwwumaaqmmvﬁmmhm'm (3177970 FINTRI@E,
2561) WATRAAARDINLINWITHVDS BUTUNT ﬁuw'ﬁ'sw“’wﬁ(2563)‘ﬁ"wuiwqmmwmiu%mméﬁmsmw LT
mMyfang miﬂﬂgﬁﬂm ms%’uﬂi:ﬁ'uﬁwa@iamwNVL@TLU%'UuﬂﬂaﬂWSLLﬂam”uiugiﬁaqmm%niwmwamluﬂizmﬂ%zJ

2. ma:gﬁwmsmﬁ'wuﬂmLﬂuﬁaﬁ'ﬂﬁﬁm@ag}'im:@”‘umni@ﬂsl,ﬁmwﬁﬂﬂ”zyLﬁmﬁ'umﬂﬂu;jﬁﬂﬁ'mmm
§wsanuazadn aivussmalumsiuiazidalamaldfanlduaasanumusalumsviinu seandas
Auwidoved ganian Auatauniud, laduty Anadnauiu, WREURUIT faiad (2560) ﬁiﬁmmé’]ﬂ”@,
ludszidunssiauntuaalilasdalamaldnnaudduinlunmsmnueisoraiussianiinisnawasdnig
LLazwamimaauawagmmﬁﬁ'ﬂﬂ%ﬁwmw m’;:;jﬁwmil,ﬂ?iyml,ﬂaamwaL%amﬂﬁ'uammuzmﬁ”@ms
lada@nduazlgguniu duanumansnlunisnunwdagn @Twmﬁumsa‘i'@mﬁﬁmmﬁﬂmju MUANNAHEN
TunIusnsnseea wazduauaINITalun1IIaaIFUAN aa@mﬁaamu‘ia‘?yﬁwu'jwmaz;jﬁ'm']sl,ﬂﬁ'wt,l,ﬂm
FINALTILINABNITUTAITINUUAZNANITA AR (LINIUNT AR89 uaztiiia HoRsuas, 2563; 8aaT

o o

Udasmad, 339na3 MWUT, uazfiuns wawal, 2565) lasginarajsaaaiuligldvidutnymlduaasdnonnues
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auiad lunsnuedadun Insdariunud Jiadssdduaznaununsuamianneg dinfsunszuiuns
o lﬂl o a wn a 1 a v v Aa wnm o v s Q- q/dg
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Abstract

This article aims to discuss the transformative impact of technology on the operational landscape of
diverse organizations in the modern era. The influence extends to both tools and techniques, presenting
opportunities and challenges for businesses striving to reach their organizational objectives. Recognizing the
imperative for effective risk management in handling potential future changes, the researcher aimed to propose
key concepts in risk management arising from technological shifts as a guideline for organizations to proactively
address risks across various domains. This research synthesizes information according to academic principles,
serving as a comprehensive guide for identifying and navigating risk management issues within organizations.
The framework encompasses understanding business objectives, conducting risk surveys, and employing risk
analysis to assess and prioritize potential risks. By providing actionable insights, the research contributes to the
overall efficiency of organizational operations, offering preventive and mitigative measures for diverse risks and
ensuring operational safety.

Keywords: Risk Management, Transformative Technology, Modern Organizations
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& CORE VALUES 4.7 DEVELOPMENT OBJECTIVE Ly & PERFORMANCE VALUE
FORMULATION

. 4 4 .

Governance "‘L\e .4 Strategy & Performance Review Information,
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22017 COS0. Used by permission. All rights reserved.
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nagniuazithnanslunmmuanguinis ssanduwwinisvaimisdifiununinianudsiniolussdns
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