(V MsaTmamalulagnissans. 39 5 atuf 3: nusnsu - SuNaY 2567

AJ MT Academic Journal of Management Technology (AJMT). 5(3): September - December 2024

1 = o Q

Tadaidnananneen13rinwdniinsostnfnE181210130810AIN A

ﬂmzn'%m‘sqiﬁa NRIINYIA ﬂﬁ%ﬂnu

Factors Influencing Teamwork Skills of Students in Digital Marketing
Program, Faculty of Business Administration,
Sripatum University

nun weaRsneana’ uazilsziasy aNSIIWN'
Kingkaew Phonapiruksakul*” and Prasert Sitthijirapat*

Received: March 09, 2024; Revised: April 22, 2024; Accepted: May 23, 2024

UNAnga

mi%‘smaummqﬂi:mﬁ LNBANHITZAUNNBLANTHNIN WL T wi Y LLﬂ:ﬂi:U’J%ﬂ’]iL%ﬁ%iL%dﬁ;ﬂ
BUUNEIWIINVRIRNANEIRIVINTARIAGIN G AMTUINNITING wﬁwmé’m’%ﬂnu Qﬁﬁ’ﬁﬁmu@mjmﬁama
lumsfnenIdunTad ﬁfﬂﬁﬂw’mmm‘%miﬁqﬁﬁanﬂﬂuﬁmmlﬁﬂuimmerm MKT453 330133 84N19nIaana

A o

uwﬁ'ﬂmé’nﬂ%ﬂﬂqumﬂm‘iﬁﬂuwﬁ 2 Y32310n15AN1BY 2565 NIRNA 51%2% 93 AWLYINY HI8

U
v

lavinsdanzddaya TasnTTIUTINLLUFO U NA b SUT IR Q ulienziuazdszuianadoya
Tagl$lusunsudSagumesiaiansise lasdmuaszduanudioindy 0.05 shadldlumsiemsidaya
Tumsfnenas Jail ananudl ussandosas daas uasdn ELLMANAIT K19 oliadanmInaseuf (t-test)
UL Dependent MINARBUFAT (t-test) LUL Independent NFAATIEHNNINANDUNWAD HANITITY NWTIY
WUl nIumMETamMIEsuMIsR I nUULAfuTYesindnmn Mo39 MKT453 MITaNITa9mnImInaa
agﬂmm‘”vmn FIUABANTINTNBEM I WD uiivvasnndnm agﬂm:ﬁ’umn LETH HAINNMTITEATI
ﬁ'ﬂﬁﬁaga‘ﬁ'mL%aﬁalumsﬁﬂﬂlﬁﬂuummﬂumsﬂ%’uﬂgaLLa:w"'@umaaﬂLLuuﬁﬁ]mism'liaamm:vlﬁw”@um
nasen I Nwmduivaesdndnsnneis MKT453 MITANITAINNNNIANAGIUNITLIBNITRUUFLTITN
WUUAFEIUIIN Lm:wamﬁﬁTﬂmmmlﬁﬂuumwwluﬂ'ﬁgLLa'%“ﬂmﬁfﬂﬁﬂmlﬁﬂ‘smummﬁn%a lumsiSou
mMIxawlRaINITainududiale Sﬂﬂg\mamﬁaﬁ“ﬂazmsflﬁ;ju’%mma:mmsrﬁ'l‘*ﬁ'[umsﬁwu@ﬂﬂmmLa:
MILHWINNTENLULAINITNNNIREU MR ENIANZRY

o o a a a a

AEIAT: NITLIUMIIANITIUNIROWTIINUVLATIUIIN MIaaedaIna nwemavnawdui

! AMEUIMITEIND A Inenaseina, School of Business Administration, Sripatum University
*Corresponding author e-mail: kingkeaw.po@spu.ac.th

- 140 -



(V Missammamalulainssans. 99 5 atud 3: fusneu - funan 2567
AJ MT Academic Journal of Management Technology (AJMT). 5(3): September - December 2024

Abstract

This research aimed to examine the level of teamwork skills and participative active learning process
among Digital Marketing students in the Faculty of Business Administration, Sripatum University. The
participants were 93 students enrolled in MKT453 Marketing Channel Management course during the second
semester of academic year 2022. The data were collected through questionnaires and analyzed using statistical
software with a significance level of 0.05. Statistical analyses employed included descriptive statistics (frequency,
percentage, mean, and standard deviation), dependent and independent t-tests, and multiple regression analysis.
The findings indicated that both the implementation of participative active learning process and students'
teamwork skills in the MKT453 course were at high levels. The results provide empirical evidence for developing
and enhancing instructional design practices. Furthermore, the study demonstrates the effectiveness of
participative active learning approach in developing students’ teamwork skills in the Marketing Channel
Management Course. The findings also offer practical implications for academic administrators and faculty
members in formulating evidence-based policies and instructional design strategies to foster students’
collaborative learning competencies.

Keywords: Participative Active Learning Process, Digital Marketing, Teamwork Skills
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