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Abstract

This article aims to discuss the transformative impact of technology on the operational landscape of
diverse organizations in the modern era. The influence extends to both tools and techniques, presenting
opportunities and challenges for businesses striving to reach their organizational objectives. Recognizing the
imperative for effective risk management in handling potential future changes, the researcher aimed to propose
key concepts in risk management arising from technological shifts as a guideline for organizations to proactively
address risks across various domains. This research synthesizes information according to academic principles,
serving as a comprehensive guide for identifying and navigating risk management issues within organizations.
The framework encompasses understanding business objectives, conducting risk surveys, and employing risk
analysis to assess and prioritize potential risks. By providing actionable insights, the research contributes to the
overall efficiency of organizational operations, offering preventive and mitigative measures for diverse risks and
ensuring operational safety.
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