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Abstract

The objective of the present study was to investigate the impact of organizational environment on work life
quality of personnel at Nakhon Ratchasima Provincial Administrative Organization. Using a proportional sampling
method, the data were collected trough a questionnaire distributed to 235 government officials at Nakhon
Ratchasima Provincial Administrative Organization during February - May, 2022. The obtained data were later analyzed

using descriptive statistics, Pearson-s product moment correlation coefficient, and multi linear regression analysis. The
results showed that organizational environment participants: work life quality was influenced by organizational
structure, rewards and punishment, and conflict with a prediction efficiency of 79.80 «. It is hoped that the findings of

this study can be a guideline for human resource management of Nakhon Ratchasima Provincial Administrative
Organization to improve work environment to meet the needs of the personnel by taking into account work life
quality, which will lead to continuous and sustainable organizational development.

Keywords: Quality of life at work, Organizational structure, Nakhon ratchasima provincial administrative
organization
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JURATaUADRIAN
1311 : Litwin & Stringer (1968) uazfunnn Funinouana (2552) N : Walton (1974)

311 1 : nTauUWIAANIIAL

-102 -



MsmarTmamalulagnissans. 39 3 aduf 1: unew - Anwiow 2565
AJ MT Academic Journal of Management Technology (AJMT). 3(1): January - June 2022

A o =) " Q
FDANBWNIIIIVEY
1. dszrnsuaznaacasng
ﬂﬁjuﬁ’aamﬂumﬁﬁ'ﬂﬂ{aﬁ fa 7191 7MTA9A NITUTHITEIBIIRIAUATINTRN a8 RUATIA

2
X"Np(1-p)
e?(N-1)+xp(1-p)
Lﬁammaugitﬁmao*’ﬁagaLLazLﬁa'ﬂadﬁ'umimaﬂ"ﬁaHavlsjﬂﬁuﬁauw"iﬁ'ﬂﬁwaLﬁmT'JaLi"ml,ﬁ:u Sapaz 10 winnu

U

NEUAIDL9INGAT N = 284 Krejcie & Morgan (1970) Vlﬁﬂajuﬁaaﬂ"mwhﬂ”u 214 @298 UAz

21 g8819 S'Juﬂfejw”'saﬂ"mﬁlﬁuﬁagaﬂ%éu 235 @18819 1%”3§ﬂﬁi§iuﬁ'aaﬂ1\11,l,uué'@dau S‘ﬁalﬂuﬂ"ﬁﬁiuﬁaamd
mnn@'mﬁasmﬁ'ﬁﬁ'ﬂwmﬂﬂﬁl,ﬁmn‘“mm:ﬁﬁw%ﬁﬁ%‘uﬂﬁﬂﬁaﬂwh 9 fw uwazlditnisuanuuusauanuli
NANAIBLIIGILAULE vl@i”ﬁ?"uLLUUaaumuﬁﬁmwaugstﬁﬂﬁ’uﬁu 1w 235 a108719 Aatdunisaaunau
(Response rate) Jauaz 100
2. m'%'aaﬁaﬁ"lfi‘lumnﬁmammﬁaga

m'%iaoﬁaﬁlﬂumﬂﬁuﬁaga fo wuusoun1udadudaeda (close-ended questionnaire) Tfia
Wau@AaLaean (Multiple choice questions) AN MeUaIAN NI WULLLEITI931801T (Checklist) Liidaantdn
4 g leun §aud 1 iagaﬂd'avlﬂmaaﬁ@ammuaaumu Fuau 8 98 laun twa g FDTHNNW JLAUNIANEN
9183173 Wingsunasna Ussnnuazszaudunig uaeneldiadodeiion daud 2 iagmﬁlmﬁ'umimmﬂ
896015 910 16 Ta §IuA 3 ﬁagmﬁlmﬂ”uqmmw%’?mluﬂﬁﬁw'm § w7 20 Ta uazdIui 4 1w
TalEnaunsdn 9 z%w%“uma*w”mmqmmwLﬂ%iaaﬁaQﬁ%ﬂi@‘fﬁﬂﬂﬁmmaauqmmwmaam%aaﬁai@ﬂﬁ
FLiluns 2 snwoie sadtae 1) MIaMaFeUANYAsIEIiiani (Content validity) TasmsLUDFOLANULEHE
3R UEnmiRaasIaseULia AUATILARNIBITDAIINY ANNINEFNDIUTITBA NN A
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UANNALEH (X,) 0151  0.057 0146 2650 0.009*
MUMIIATIIaLAEMIRIIN (X,) 0.133  0.038  0.183  3.486 0.001**
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