ysimmanalulagnissanis. 3 1 aduf 2 : nangrew — swnan 2563
AJ MT Academic Journal of Management Technology (AJMT). 1(2): July - December 2020

a A o A ¢ A 1 a 1 [<f a o ¢

aﬂﬁwawaam'szﬁmtmnaqﬂﬁ ﬁﬁmamsu'smsgﬂmmﬂmaﬂ LAasHaanNDd
a {1 < a o o o

ﬂ’li‘ﬂi‘ﬁ’li‘ﬁ&!\‘iLﬁ%ﬂ’)’lNLﬂ%Laﬁﬂadﬂﬂ’l%ﬁﬂﬂ"l dynadinnitnabenIINNIT

AILESNNITANBANTY THA1AAZ I DD NIRHYILKRTHD

Influence of Strategic Leadership on Management towards Excellence and
the Outcomes of the Administration in Achieving Excellence of Schools
under the Office of Private Education Commission in the North-eastern

Region of Thailand

§AN31 A9ATINAT"
Supattra Songkramsrit*

Received: April 15, 2020; Revised: July 6, 2020; Accepted: November 2, 2020

UNAAYD

=2 Ao o & A =) a a Yo A ¢ Aa a '
MiAnwnIauassh Giagdeasd (1) iNafnu dniwavasnizdindinagns Nlldan1suinisg
AL D uLRe LLa:Naé‘Wﬁ‘miu’%Mﬁﬁ&jdLﬁumﬁmﬂmﬁwaaamuﬁnm FINARIBNINUAULNITNNTFILFIY
MIANBNENTY Iaazueanifisanite uaz (2) Lﬁamwaaummaa@ﬂé’aame'i'laa\ﬁﬁuﬁaga@mi:ﬁ‘ﬂﬁ
UEHELERE A0 FDIUANEILONTY NRINAFIBNINUAMSNITNANTAILAIN NITANBILANTUNNA
AZIUBDNLALILATD "l@TmI@U?'ﬁ'mi@immu%mw”umu F1U7% 300 A Lﬁmamam]’aga AILLUUFIVDNY §
faMuTaiunIatuwing 0.946 lugradaunnainion 2562 fanunwus 2563 Ainrzidayadisllunsy
d3a3l lagltinaian13IaIekuuLINaaIguMTIATI&TI NANTIFLWUIN (1) HRANTNITUTINT najautie
anuLduLaea vl@T%'uﬁﬂ%wai'mmnma:;jﬁwL%aﬂaq‘nﬁ 1.00 laendudnina 19039 0.53 uaztidudnsna
v a 1 a 1 a a 1 o IA 1 a a Qq:
N1988N 0.47 T8989N1A8 mimmiqmmlﬂmaﬂ FA1dNTWa VNN 0.48 T TUA1BNTNANIIATINIANG
| A o aad ) o ~ % o o a o &
aaili@mAyneatanizay 0.01 (2) uwudasslienuseansadny Toyaidalane

ardany : Mmviwganududa nadwiniIuiws nnziudanagns

1819138 @3, Umiainenas urninsnassiise Graduate School Western University
*Corresponding author e-mail: nim.dm5@gmail.com



ysimmanalulagnissanis. 3 1 aduf 2 : nangrew — swnan 2563
AJ MT Academic Journal of Management Technology (AJMT). 1(2): July - December 2020

Abstract

The objectives of the present study were (1) to investigate the influence of strategic leadership towards
excellence and its outcomes in achieving excellence of schools under the Office of Private Education Commission
in the North-eastern Region of Thailand and (2) to verify the consistency of the causal model with empirical data.
The Samples, selected using multistage random sampling method, were 300 private schools under the Office of
Private Education Commission in the North-eastern Region of Thailand. Data were collected through a
questionnaire with a reliability coefficient of 0.946 from November 2019 to February 2020 and analyzed with a
computer software package using Structural Equation Modeling. The results suggested that the outcomes in
achieving excellence of the schools were influenced by strategic leadership, strategic leadership had significant
impacts on outcomes in achieving excellence of the schools with a total effect value of 1.00, a direct effect value
of 0.53, and an indirect effect value of 0.47. The second influencing factor was the administration with a total
impact value of 0.48, obtained entirely from direct effects. Moreover, the model was congruent with the empirical
data. The results of the study also imply that school administrators should put greater efforts on developing both
strategic leadership skills and administration skills with an exceptional emphasis on the former skills in order to
achieve the target school excellence.

Keywords: Management towards Excellence, Administrative Results, Strategic Leadership
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