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Abstract

Naga and Innovation, Inventive Beliefs, Describing Naga, Beliefs, Culture, inventions Caused by the
Belief That "Naga" from This Belief has Explained that Naga is a Mythical Animal, a Belief in local People in
the Isan region. And culture in the Mekong River Basin Naga is said in the Buddhist scriptures. And Hindu
Brahminism with Naga has an important influence on Human Beings in fertility and wealth. Naga has Become a
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form of sacred Symbolism and Designed in the form of bees And Developed to be the worship of Naga That
Appears in Thai society at Present

The Belief in the Naga of the Isan people in Thailand According to the Beliefs of the People This Group
is considered a sacred symbol. Naga is Mentioned in the Book of Religious Mythology Mentioned. Naga is a
Serpent with special Characteristics that can sometimes be Changed from a snake to a Human Being as necessary.
Naga has magical powers What makes Naga Have magical powers Comes from the sacred jewel According to the
Belief that Becoming a cultural Heritage becomes great. And influenced the people With faith in Naga Traces of
ideas about Naga Appearing in myths, Beliefs, rituals, Architecture, arts, ways of life and Painting. The Belief
system of a group of people Towards Naga affects Human Beings in life, such as love, work, And Abundance The
Belief system creates a Productive role. Innovation that has acquired the Belief base for Naga Have Become many
sacrifices and Decorations such as Wearing suits and Symbols To bring worship Naga belief That has an influence
on the lives of the Isan people Therefore, the symbol of Naga is 1) Naga is a symbol of fertility. 2) Naga is a
symbol of certainty, stability, soul, and love. 3) Naga is a symbol of wealth, profit and well-being. This Belief is
also expressed in ritual Behavior. Worshiping sacrifices to the Naga, which has the effect of faith Derived from
worship Which has a large role in the Northeastern people the

Keywords: Naga, Belief, Culture inventions
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