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Abstract

The purposes of this study were to 1) study on problems and needs for self-
improvement of undergraduate students, 2) compare the needs for self-development of
undergraduate students based on personal factors, and 3) study on self-improvement
guidelines for undergraduate students in Human Resource Management Department, Faculty
of Management Science, Pibulsongkram Rajabhat University. The sample group in this
quantitative research consisted of from 124 undergraduate students in Human Resource
Management Department, Faculty of Management Science, Pibulsongkram Rajabhat University
studying in the 2nd to the 4th year in semester 1/2020. The sample group in qualitative study
consisted of 50 student representatives in 2nd -4th year with characteristics of a group leader.
The tools used in this research were questionnaire, unstructured interview, group discussion.
The statistical methods applied in this research were frequency, percentage, mean, standard
deviation, t-test, and One-way ANOVA. The data obtained from qualitative approach were
analyzed though typolosgical analysis.

The finding showed that, as for self-improvement problem of undergraduate students,
it was found that the problem was at a moderate level (X = 2.60). Regarding need for self-
improvement in relationship and career progress aspects, it was at a moderate level. The
students attached importance to relationship (X = 3.36), life progress (X = 3.32), and academic
aspect (X = 3.28), respectively. Based on comparison of need for self-improvement of

undergraduate students based on personal factors, i.e., gender, year of study through One-way

* Corresponding Author: k.boonlada@hotmail.co.th



ANOVA, it was found that the needs were not different. The comparison of need for self-
improvement of undergraduate students in academic aspect based on year of study through
One-way ANOVA showed that the needs were not different. However, considering each item,
it was found that the opinion on profound knowledge in major field and self-improvement
skill development was different at a significance level of 0.05. The needs for self-improvement
in relationship and life progress aspect based on year of study through One-way ANOVA were
not different. The analysis for self-improvement guideline suggested that the Faculty of
Management Science/ Human Resource Management Department should encourage the
undergraduate students to analyze themselves and find their weaknesses, provide
opportunities for them to think, design and create self-improvement activities and trainings
they needed. The lecturers should take a role as the consultant and engage the undergraduate
students in self-improvement activities. In the initial phase, self-improvement activity should
be organized. In academic aspect, the activities for acquiring profound knowledge in their major
field should be organized. In relationship aspect, there should be activities for personality and
social etiquette development. Regarding life progress aspect, there should be activities for

communication skill development, particularly in foreign languages.

Keywords: Self-improvement, Undergraduate student, Need
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2. msdaRanssaiieRmuUszaunisainig 352  0.802 320 0780 2679 0.008*
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* ffudndeynneadffisedu 0.05
AT WU
2.1 #an15tUS s uiguUAININABINITHRAINIAULDIVBITNANEIA1WIIINT LagA1U
ANUFURUS FIUUNAY WA MBAERANITIATIEANULUTUTIU udnlaifinnuuananeiu
2.2 Nan1SUSHUTBUAMNABINITHAILIAULBIVOIUNANIATUANATINET FIWUN
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AL nYEn1Insdeans damuwansstueg1efifeddynieadfiisedu 0.05 lnameaed
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'
aa
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andaanizanyn kaznsiauinyeMsseusagaues 1auunnd1eiueg il Seynneadnd
J¥AU 0.05

2.4 #anSiUSUBUAUADINITNAILIAULBIYBITNANYIATUANUFUNUS wazau
At SuunaaduldemaaRn s ziAuLUsUTIY nuldiiranuusnenadiu

2.5 HAN1SHUS gULTIBUAULANA19UB95EAUT UT A BAINUA BINITWAILIAULDIVB S

' v
o Yot =2 £% '

HnAnwlusesusRanduanizav) AMuA1EdRN1TIATIERAMNLUTUTIU nundnAnwsul 2

Y

o

PnAnwul 3 wazundnwdut 2 AutnEnwtul 4 TaNUABINITHAILIAULDILANANNIY NSERU

(__,e
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dAMsatANsEaU 0.05

me

2.6 NaNTISUTHUEUAMULANG19VDITEAUTUT A DAINUA BINTTHAIUIAULDIVDS

PnAnwluIaIn1snUNIL (Aa) ABuasU AIUANERRNITIATIEIANLLUSUSIU Wutin@nwidud 2

v
v = [

AunAnw1dut 3 kaztnAnwtul 3 AuTnANWITUT 4 TANUABINITHAILIAULDILANANA UNSLAU

o

YA EnNANTZAY 0.05

3. Han1sAnwwINIluN siRIAUeIYeInAnwa1vINTInNITMSHEINTuLEY AMy

WEINTIANTT WNINGRETWAYTUAAIATIN AITHLWINIG siail

A15199 3 WAAINNTHUS YU EUAIUA BINITHAIUINULBIA TUTVINTT AIUAINUAUNUS AU
mwmf’]’nuﬁwaqﬁfﬂﬁﬂmaw’]mﬁmmsm%’wmﬂsmqwé AEINYINITIANIT UNIINYIEY
FAYAYaaIATIN TUnA1L Ful

=)
N
o)
w
b
a

ﬂ'nmﬁmmiﬁffuu’mul,aq
X S.D. X S.D. X S.D.

fudrnig 3.35 0.865 3.29 0.749 3.20 0.806 1.977 0.380

1. mmﬁﬁﬁnsﬁmwwmm 362 0765 328 0759 322 0793 4294  0.015*
2. MsUmU@E)NeudaU 340 0884 346 0714 322 0718 4035  0.019*
FruAUEUNUS 349 1206 330 0.707 3.30 0.834 0.813  0.527
funufiauii 341 0801 331 0734 323 0867 1052 0.433

= o

* JudAgneananszeiu 0.05

INHIFI WU

3.1 MIANEINGINITIANTT/NWE@INTTANINSNEINTUY B EADIin1snIEA Ul

Yo Yy v '
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Y Y
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