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Abstract

The objective of this research was to 1) study on personal and operational factors, 2)
compare the difference of personal factors, operation factors with the efficiency in operation
performance, and 3) study on influence of management principles which affected to the
operation of RV Connex Co., Ltd employees. This research was the quantitative research. The
sample group was composed of 186 employees by random. The instruments were
questionnaires. The statistics to analysis were percentage, average and standard deviation, T-
Test, One-way ANOVA and Multiple Regression Analysis. The result showed that 52.7 percent
were males, 53.4 percent were age 30 years old or lower, 65.1 percent were single, 65.6
percent had obtained Bachelor’s Degree, 49.5 percent had worked during 1-5 years. The
comparison based on employee status found that the operation efficiency was different. While
compared to each pair, there was the different at the statistical significance at level 0.05 from
1 pair such as single and marriage. The other was not different. The analysis of the management
principles influence by Multi Regression Analysis was found that Planning, Organizing, Leading,
Controlling, Man, Morality and Mediation were affected to the operation efficiency of the

employees at the statistical significance at level 0.05
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NANTVAHDURLLATIU

auufgnuden 1 winouiitadeduyaradisiu SusgdvsamnsufoRnuvesminau
uAnenariy

1.1) nanmsieideyaileuiisuanuunndnesseansninlumsuiinu fuunaiu
WA TIWUNAINDTY TILUNAUTEAUNITANYT T1hUNAuTEesaI U URNY wudl Ussdnsainlunis
UuRnuveminau lddanuwenaneiu diudssansamlunisuifnuveminau Suunaiy
aoun Sanuusnsnafuegnadifeddiisesu 0.05

A5 1 WSsuisuanuwandsesseansnmlunisufiRnureminnu Iuunmuaaiunin

g07UN Mean  S.D.  wuaIAULUIUTIU SS DF MS F P
1an 3.69 0463  s¥nINNgY 1299 2 0.650 3.121  0.04*
asa 382 0451 aglungy 38.093 183 0.208
1319 410 0202 5 39.392 185
59 387 0372 giiinede lan fu ausa

*P < 0.05
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1.2) Han1siATgideyaUSsuiisuanuuwana e vesuseanianlunisujuinuves

=
e
=

nau Suunauaaunn Lusegaie3sues LSD 910013197 1 wud fanuwansieiuegnad
sd1Atynadifnsedu 0.05 31uau 1 g toun Tan fu ausa wentulaiuwsneig
duuAgIuten 2 8nsnavemannisusnisuidinansyuszdnsainlunisugiRauves

NN

M3 2 BnSwavewiannsuTsuivUsEansSamlunmsujiRauvemidnanu

Unstandardized Standardize

WANNITUTAITIUY Coefficients Coefficients t >l
B S.E. Beta
Al 1.997 177 11292 0.000*
ATUNTITINURHY 0.053  0.047 0.090 1102 0.031*
AUNTIALATIATIDIANT 0046  0.041 0.096 1207 0.034*
AUN1TIN 0.057  0.044 0.106 1.283  0.042%
ATUNTTAIUAY 0.055  0.045 0.093 1.204  0.026*
ATUNITUTIINTNENTUYWE 0.046  0.043 0.090 118 0.045*
PUUIITIUUTZU 0.050 0.047 0.086 1.06 0.131
sumsumsnuinly 0504  0.353 1.581 1.44  1.081
AuNsUIISIangUnsal 0429  0.265 0.753 1.89  1.100
AUNITUIMIAMETTY 009  0.0445 0.1475 1.99  0.013*
sumsliuinisgna 0072 0.041 0.125 170 0.016*
AIUNITUIMTYNIENT 009  0.041 0.166 222 0170
AUIENT Seieu wuunauvzemalln  0.088  0.044 0.150 203 0170
ATUNITUIMSLIAN 0071  0.045 0.135 1.65  0.120
AUNSUTEAILY 0.065  0.040 0.119 1.62  0.031*
AuMTianan1sUSURMY 0.524  0.309 0.981 13.65  1.440

R?= 0.568 , F = 31.345 *P < 0.05

NaINMIMAdUANNAZ Y InenTilATEinIsannesUUIYIUIY YaNMSUTIININUTdsHa
deuszansamlunisufiRauvesnineu sgnideddgmeadaisedu 05 1dun funisnaus
(Planning) AUN153NLATIAI1909ANT (Organizing) A1uN15U1 (Leading) AunisauAx (Controlling)
ATUNITUTVITNTNEINTUU WY (Man) A1UN15UTNI5AMETIN (Morality) A 1un15UseaIueu
(Mediation)
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