UNAINIRY ‘

AUMNIIANIsTIUkasngAnssunsiluntinaunnves

NUNUTUIAITDIAITEUATIZILIN 4 UATHITIA

= a QA*
AT 0380 Yane

HYeA1anI1asduTEinainnIsdansusegnd

SJuiilaSuduatuunaing ; 8 wwey 2562

Fuiufluusuussunany : 15 Squieu 2562 ANYINYINTIANS UM IR AYaaIATIN
TuineuSuRRNIUNAIY : 31 NINIAY 2562

QgNT aNEIIY
Unfnwanwnivinisinnisussynd

ANYINYINTIANTT UMNINYFEI VA AYaaIATI

[ 1

Unangs

¢

nsfnuafaiiagUszasdifieAnmamuaindinnisinuiifsvninadseonginssunisdu
wiinuiirvesesdnslunguinausuimsernsasanzion 4 uasassd laeifudeyasinniinay
favun 80 1edekULasUATY adRTTlIeTedteyafio 1TieTin1sannosnygLULTURDY
(Stepwise Multiple Regression Analysis)

HANTISANYINUIY AUAINTIANITAUAINTIAAIUNITHAIUIAIUTAIINEINITE AU
AETUSTR Wagdumnuaugaseieiinfunshaudvinansuindonginssunndundna

78 lngaunndindudsnaniidnsnadenginssunisiuntnaunfvesesdnsiieiosar  47.90
2
(R"=0.479)

AdAeY: 1. Ay 2. wgRnssunsiduninauig

Qﬂisﬁﬂuﬂﬂu%ﬁﬂ: aruneenusit@gmail.com



Research Article

Quality of Work Life and Good Employee Behavior of
Government Housing Bank Personnel Region 4

Nakhon Sawan

Received: April 8, 2019
Revised: June 15, 2019

*

Dr.Arunee Nusit

Assistant Professor of Business Administration

Accepted: July 31, 2019 Faculty of Management Science Pibulsongkram Rajabhat University

Nathakorn Somsanguan

Master of Business Administration

Faculty of Management Science, Pibulsongkram Rajabhat University

Abstract

This study aim to study quality of working life affect on organizational citizenship

behavior from 80 employees who work in the Government Housing Bank in Nakhon Sawan

District 4. Stepwise Multiple Regression Analysis was used to analyze the data. The study

indicated that quality of worklife; development of human capacities; social interation; total

life space; affect on organizational citizenship behavior. (R’= 0.479)
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