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Abstract

This research investigated factors influencing the adequacy of retirement savings for
Provincial Electricity Authority (PEA) officials in Yala Province, Thailand. The data was collected
from 323 PEA officials. The questionnaire was mainly focused on the participants' retirement
savings behavior and the adequacy of retirement savings. The data was analyzed using one-way
ANOVA and multiple regression. The result shows that officials typically saved 1-2 times
per month. The average monthly savings amount exceeded 5,000 baht. They had been saving for
more than 5 years. The primary goal of saving was for retirement, with a preference for provident
funds. Moreover, the results indicated that factors including age, marital status, education level,
average monthly income, and number of family member significantly influenced the adequacy of
retirement funds for PEA employees at the 0.05 level. There are several factors significantly
influenced the adequacy of retirement funds for PEA employees including economic factors as
inflation rates and interest rates; political and social factors and saving perception factors as return
on investment rates and financial skills. Based on the results, the research suggests implementing
training and knowledge programs on financial planning for PEA employees. Annual financial skills
surveys are recommended to assess the development of employees' financial literacy. Policies
encouraging participation in these surveys could be established. Thus, the findings from these
initiatives can be used to formulate a development plan to promote financial literacy among

PEA employees.

Keywords: Adequacy of Retirement Planning, Financial Skills, Personal Financial Planning
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WU SasHaneUINY HAuARMIoEN uaznIseNsUANMFe T HadoMIeoNNe
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msfnnumvLIedIeg e sninaums idiugiinig wa 3 (mald) Sania
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druyana, daui 2 tuuaeunuNeInUTIT R UIATHENY, dIUN 3 LDDAIUN N

3

@

A v v o ya o ' A B~ o 9
Menuadea1unIsTuMNeINuNseaN, 42U 4 uuudeunINnedITITen 1y
NHANTTUMITBN UAZEIUN 5 LUVABVDMNDIANNMNBIND VDI UBRNE T Y
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1 [ a Q( J v 1 % a l{
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Regression Analysis)
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4 a d 3 J @ a o
ﬂ1§1\1ﬁ 2 ﬂTi’JLﬂiWSﬁ‘l’iﬂ??llllﬁﬂﬂ?ﬂigﬁ’ﬂﬂﬂiﬁlﬂ@gﬁulﬁi}lﬁﬂ"ﬂﬂﬂﬂ’JﬁJLﬁENWﬂﬂlfN

Rudsnieavesminaums lWihdmgiinn suwunawilesediuyana

adarvynna ss df MS F Sig.

1Y 939853581596841 3 313284527198947 8321  0.000%
12009804112907000 319 37648288755194.4
12949657694503800 322

AOIUMN 1079596164287650 2 539798082143826  14.552  0.000*
11870061530216200 320  37093942281925.6
12949657694503800 322

STAUMIANET 384449528379466 2 192224764189733  4.895  0.008*
12565208166124400 320 39266275519138.7
12949657694503800 322

swldindodedon  1487843694175540 4 371960923543884  10.320  0.000*
11461814000328300 318  36043440252604.8
12949657694503900 322

ST 466465948106570 3 155488649368857  3.973  0.008*

luasouns? 12483191746397300 319 39132262527891.2
12949657694503800 322

* Pszauiodinn 0.05

91013197 2 wua Jededruyanas1ueiy (F(3,319) = 8.321, p < 0.05)
Y 9 19 =
AUTDIUNIN (F(2, 320) = 14.552, p < 0.05) ATUTLAVNISANY (F(2, 320) = 4.895,
p<0.05) a1us18lanasaotAaw (F(4,318) = 10.320,p <0.05) HAZAIUIIUIU
du¥nlunsounsa (F(3,319) = 3.973, p < 0.05) NAnA1NY IANNIHBINOVDISU

9w a

Joindenuana NNy eNLNEdAYN1EDANTEAY 0.05
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Fa
drugiinia Tag1¥ada Multiple Linear Regression Tun1snadou fail

3 a 4 a ' [ a o
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I a g = £ ' a
L‘wmwammmmmﬂyammmwummmﬂﬂﬁwmugnmﬂ

Model B Std. Error Beta t Sig.

ﬂliﬂﬂﬁ (constant) 5212517.915 3086739.085 1.689 .092
ﬁ}mﬂmﬁamaz -1517905.068 680018.000 -.144 -2.232 .026*
A
Y o

gusasTInonly  -1622693.435  703395.003 -152 2307 .022%

Musatule 3059979.494 713665.239 280 4.288 .000*

R=0.252 R Square =0.064 Adjusted R Square =0.055 S.E.=6165091.96416

o 1Y Aaaa

* fdgdngneanan 5580 0.05

10M15190 3 iernannmiinngiminanseFanyauaz 1aa1 Jade
v
AMUATHINING 3 AU @500 FVIBANNIRoINEYIT U BIN T st INIT NITY
ms ihdmginnladesaz 5.50 (Adjusted R Square = 0.055) Taoifadenuissugne
Y @ a =} a 1 =\ a @ =} @
MusanRuiolnadauindaennudisaneve I usunt saveaniinaums Tl
Y

d2uRiNIA (Beta= 0.280, p<0.05) 5990311 AD A UBATIABMILBTHAITIAUADAIIN
isanevesiuinintsaveaminaums ihdngiinim (Beta =-0.152, p < 0.05) tag
Y A [ = a 1 =\ a 19 = @
MumsdisuazdnuiinaiiauaonNuisanovead uiunt saueaminams Tl

1 a [

A2U9NNIA (Beta=-0.144, p<0.05) MUAIAY DI NTTodAYNNADANIZAY 0.05

fnmsnadeuiten lvauufguvesddn 18R Kolmogorov-Smimov Test aaa3nsauls
MULAZAINNUAAAAA UL MTUINUIWVVUNG A1 Tolerance 171 0.674-0.704 1A
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' ' v = ' A ' Y < ' v [
A1 VIF 19100 1.421-1.485 Fariuauideu lyuaasn Idmuadaus ifidgym
1 1w 1 4 < 1w
Multicollinearity i1 Durbin — Watson 1111111 2.056 W uaidou lunaasliiiiudnduls
saszminnldnadenlifivfyn Autocorrelation A1 Cook’s Distance W3 190307 14

a S0 1 ] a
WATIH L3 Outlier LAZFUMINATOL Homoscedasticity 310113W13D1 Scatter Plot

ﬂi}%’ﬂéﬁums%’uﬁsﬁ'mﬁumsaau Usznovdle dAusinuadniseow
Susasmanouuny Muinyznamsdu Aumsseniuanudslunsamu
HazAIUMINUAUMIRUdUYAna Tonswageauiissnovesduiontoaved
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Analysis) §am1313d0 15

y a ¢ a ' o o o
ﬂ151\1ﬁ 4 ﬂ']i’]mi']&”l’iﬁiJﬂ']iﬂﬂﬂ’f]ElL"]NLﬁgf}uigﬁ’J'Nﬂi]i]Eli‘glj'luﬂ'liiﬂ%}Lﬁﬂ’JﬂUﬂ'ﬁﬂﬂiJ

U

fuAMuiieswevesRwianbenvesminaums Tihduginm

Model B Std. Error Beta t Sig.
ﬂlﬂﬂﬁﬁ (constant) 18268414.984  3603912.963 5.069 0.000
MusirUARNIT 0N -25471.400 720105.326  -0.002  -0.035 0.972
MuUsATIHARBULNY -1511905.024  711946.823  -0.142  -2.124 0.034*
MusABENIMSEUY -1158473.145  568197.536  -0.117  -2.039 0.042*

Mumseausuanwdealums 146945369  833340.549  -0.012  -0.176  0.860
U

MUMSNHUMIRUAIUYAA 294948097 748155001  -0.027  -0.394  0.694

R =0.223 R Square =0.050 Adjusted R Square =0.035 S.E.=6231209.33679

S

* Idedngneadanszau 0.05

v 9
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winaums llihdmgiinigld feeaz 3.50 (Adjusted R Square =0.035) TaeiTadaau
mssudineInumseen musaswaneUIN U NAIFIALADANUINEINEVEIIUTE
nenvesminaums ihdiugiinin (Beta=-0.142, p < 0.05) 5030911 Ao ATUTNYY
mMamsRulraFauaeaiissneveaduTanBonvesminaums lihdugiinm
(Beta=-0.117,p<0.05) Tuvazitfaded mumsiviinernumsesy amvinunaamsoon
fumssaniuANN@esluMIamu uazA mmINEuMIRuauyana lulisniwa
1 = a v = v 1 a =
apaNuieInovesIuIandomvosminaums iduginia (p>0.05) ims
nagouou lvauuAgIveIana 1ALn Kolmogorov-Smimov Test Niaasi 1@ ualsam
HazAINNAIANAEUINITHANUIIUDUNA A1 Tolerance NN 0.635-0.916 1Az
1 [ = 1 A 1 Y < R (=
A1 VIF M0y 1.092-1.574 ek uaidou lonaaen Idmuaidans lufdeym
J 1w 1 4 < 1w
Multicollinearity A1 Durbin — Watson 101 1.977 W iuauidou luuaasldiiuiidnls
sasziniwnldnadou |l Autocorrelation fi1 Cook’s Distance W31 03a 19

a Y ] a
’JLﬂﬂ%“l/TvliJfl Outlier HOZHIUMINATDU Homoscedasticity 31NN1TWV1IMU Scatter Plot

ngAnssumsean ldun 01g dorunw szauMsAne eldindeasinou
Az IUIUANIFN lUATOUATININTNAADANMWINEIND VDI U BN eV

@

wiinaums lihdaugiinn Tagldana ANOVA Tumsnaaeu fail

M9 5 wganssumsoenvesminaums ihdiugineg

NgANIIUNITORN NUIY Jowaz

d‘ 1 A
ANudluNMseaNADIADY

1-2 A5 1A0U 258 79.9
3-4 ASIADU 50 15.5
5 a5l 15 4.6
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M3 5 (70)

NYANIIUNITON U Souay
NUIUEUDIN
#1171 1,000 1N 13 4
1,001-3,000 1IN 74 22.9
3,001-5,000 VN 112 34.7
5,000 il 124 38.4
5282170115003
vosnd 17 8 2.5
1-21 62 19.2
3-59) 59 18.3
N1 51 194 60.1
Uszianmsean/anu
thnidufisuas/ aanfumsiiu 178 18.5
neasy Tansliay insealsedy Syl 64 6.6
ﬂamuﬁﬁmgém%w 269 27.9
annsaioaunsng 194 202
ATIEITNY 1FU U 70 73
ATIENTIE 1 NUBIAIIFIR 11 1.1
AaINONAY /5Nd 48 5
Mlseiudiauuuazauning 81 8.4
NPINUTIN 24 2.5
NIMITUNSNE 23 24
SanTus 1o Snguana 151 WIziAG 04 1 0.1
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M3 5 (70)

NYANIIUNITORN NUIU Jowaz

v Y a2 ' A
AAaIUVDINHOONADINDU

o8N 5% 12 3.7
5%-10% 68 21.1
10%-15% 82 25.4
15%-20% 91 28.2
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40% vu'lJ 7 22
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