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Abstract

The study of the Acculturation Process of Thai workers in South Korea is a qualitative
research. The participants or key informants in this study comprised twenty-five including legal and
illegal Thai workers in South Korea. The researcher collected the data by utilizing In-depth and Semi-
structured interview as a research instrument with the Non-participant observation method during the

interview process. In addition to this, the Content Analysis and Descriptive Analysis were applied
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within the conceptual frameworks of Acculturation Process and Culture Shock by connecting with
relevant social and cultural contexts in order to analyze and interpret the data.

The results of the study revealed that the Acculturation Process of Thai workers in South
Korea were divided into two aspects: 1) the adaptation of legal Thai workers in South Korea and
2) the adaptation of illegal Thai workers in South Korea. The study suggested that there were four
stages of the Acculturation Process: 1) the Honeymoon Stage, 2) the Culture Shock Stage,
3) the Recovery Stage, and 4) the Adjustment Stage. The findings also discovered that the most
substantial difference between two groups of participants in the Acculturation Process occurred in the
Recovery Stage in that the group of legal Thai workers could be able to grasp the new culture more

rapidly than the group of illegal Thai workers.

Keywords: The Acculturation Process, Thai Workers
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