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Abstract

The objectives of this research were to study situation of labor force and desirable
labor characteristics of the corporations in Songkhla Province. The research method is
divided 5 steps: size selection, documentary and secondary data study, key informants
from 8 types of corporations, in-depth interview and group discussion with 42 informants,
and content analysis.

The study found that the situation of labor force in Songkhla, both employment
and vacancies, is fluctuating according to the economic problems of the country, effect
to the problem of jobseekers and placement. Furthermore, there is also a gradual need
for labor at the underemployment level, affect to jobseekers have to move to lower-

education job and earn lower incomes. The desirable labor characteristics of corporations
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found that, the corporates requires employees who are optimistic, have a passion for work,
dedicated to work and corporate reputation, be honest with yourself and your duties, have
good communication skills, and kindness to others, while there are not many expectations
about foreign language skills, analytical thinking, and adapt to different cultures, in spite
of, it should be more developed to enter the human resource development in the policy

era of Thailand 4.0.

Keywords: Situation, Labor Force, Desirable Labor Characteristics, Corporations

PagiiumsianImineInsuybd (Human Resource Development: HRD)
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21U 109,298 AU (%’aﬂa: 24) Songkhla Labour Office, (2017a)
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deandeafuanIUINIAIANIALIIL MaRsEgRvenlszme (gami 1) Taelugig
7 w41, 2556 - 2558 T Tuvesdumshaniuedderiies nanie Tl
WA, 2556 AWM UINIUIN T1UIY 8,520 DA sl 9,508 87351 11l w.7. 2558
sududrnaidszmalne Yszavdymmanaiesdeudiagunse Taod
msdszitaevesndu nild. ilededusguiavesuissednyel Fuins Faudd]
WAL 2556-2557 AariipadaematlszmengsumsfnuasSgssmsasnaiyua
wstsdnbal Fuins thiae wa.e.dszgns sunile uazame ludoungumay
W.Al. 2557 Lgazﬁﬁ”ﬁéﬁgma Ay, Visdszmenaunedogiiu waannifudl
ﬁmﬁ’qmmiwéﬁudﬁ"ﬁma Aay. 1hanusmsdszma v Tdudurnisnuiinges
tadadava Huua liuasasuday surmeanuITIuIugaiaTuLaz M
vsTpnuannanaslide Tae 1udl wer. 2559 Tdumiianuing $119u 7,948 6am
ana991nY 2558 91U 1,560 87351 (T 2558 WAWHMUIIUIN TIUIU 9,508 BAT1)
nazanauilu 6,444 das1 il w.et. 2560 Twhueaderiuduiudainsnuuay
MIVTTPNU AANUAURIUTEARdIRUTILINA M U Aanfe Tl
WAL 2556 — 2558 T Ty Tae il w.a. 2556 NiminTau 6,693 Au Tims
VTP 4,184 au (AaniluFosas 49.11 veedumiianuing Lﬁm%mﬂué’aﬁmwu
11,224 AU M3u3399U 7,332 AU (Gooaz 86.68 voadniiaaudng) Tuil wa. 2557
uamﬁn%ugﬂmj’aﬁﬂsqm 12,879 AU MIVTIYU 7,665 AU (30002 80.62 V09
Aumiauang) 1udl w.a. 2558 Ad AU uanaInInsguIa A, uUTMslszmea
18wl wuaTiuvesdaiasnuuazmsusspnuiinua Tduaaaseisderiios
na1fe lull w.a. 2559 TainT I 6,661 AU MIVTIYU 5,149 Au (Fooaz 64.78
Yo untsua) ag il wa. 2560 Tdaingan 2,897 AU MIVIIYU 4,806 AU
($o8az 74.58 VOIAWHMUINUIN) MEIAL
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Suugnauihn uisyuaaat) e, 2556-2558 anuuiinu linanaq
Tl w.a. 2559-2560 TagszaumsAnEINTNTVITINUgIga laun Anaumsanmn
sraulSanas sesasnde szau 1a. dseudAny UszouAnpazdin 1w,
syl uazlsganInawday liimsussgauluszaulsgauen (@i 2)
Taelidosazvesmsussgauuananu llawanudesnsvesanuilszneuns
Tunaazdl nanae Tull w.a. 2556 TnmsussgauiBesdiaunngagalidiiga ao

@ = v v o =2

szaufinaaT 3,335 AU (Gooaz 79.71) 19e. 405 Ay (Fovaz 9.68) UGaNANY1 272 AU
(Govaz 6.50) 1. 83 au (Fovaz 1.98) Uszandnbazdndl 75 au (Fevaz 1.79)
aulSyanas 12 au ($ooaz 0.29) wazifSayaIn 2 au ooz 0.05) AR
= = A o w o o A ) ~
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Zovaz 27.69) Uszoudnuuazaint 586 au (Zovaz 11.38) 1ha. 560 au (Zovaz 10.88)
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Usvaudnmn  dsaudnmn 19, 1&. ayllsauan  WSaaned  dSaanin
M 2556 75 272 83 405 12 3,335 2
W 2557 607 1,594 310 682 41 4,082 16
w2558 887 1,964 351 822 43 3,588 10
2559 586 1,426 293 560 30 2,235 19
2560 451 921 239 601 34 2,146 14

fu: Songkhla Labour Office (2013; 2014; 2016; 2017b)
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