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Abstract

The purposes of this research were to 1)study the ASEAN citizenship characteristics
and the competitive advantage of the international businesses in the Northern region
industrial estate; 2) examine the consistency between the structural equation model and
empirical evidence; and 3) study the relationship and the influences between ASEAN
citizenship characteristics and competitive advantage of the businesses. Population
consisted of 90 international businesses involved with import-export located in
the Northern Region Industrial Estate. The participants were human resource managers.
The research tool was questionnaire assessed reliability as 0.964. Data was analyzed by
descriptive statistics, Pearson correlation coefficient, considering the consistence between
the model and fit indices and analysis the structural equation model (SEM) by using
AMOS technic.

It was found, from the research findings, that 1) the most important ASEAN
citizenship characteristics was the unity and good relationship followed by the consciousness
conservation of natural resources, environment and culture in the region, and the respect
of'the difference between individuals and society. Whereas the most important competitive
strategy was the cost leadership followed by differentiation, and focus strategy respectively;
2) the structural equation model, ASEAN citizenship characteristics influencing on

competitive advantage of the Northern Region Industrial Estate businesses is in harmonious
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with the fit indices with )= 60.652, df =48, % */df = 1.264, p-value = 0.104, GF1 = 0.882,
AGFI = 0.809, RMSEA = 0.064; and 3) all of the ASEAN citizenship characteristics
correlate and influence to the competitive advantage of the Northern Region Industrial

Estate businesses with the Path Coefficient of 0.69

Keywords: ASEAN Citizenship Characteristics, Competitive Advantage, The Northern

Region Industrial Estate, Import-Export Business
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Observed

Variables CTZ1 CTZ2 CTZ3 CTZ4 CTZ5 CTZ6 CTZ7 CTZ8 CTZ9 CMP1 CMP2 CMP3

CTZ1 1

CTZ2 665" 1

CTZ3 616" 522" 1

CTZ4 699" 6637 744" 1

CTZ5 634" 5457 6677 650" 1

CTZ6 6387 646 6807 17T 667" 1

CTZ7 616" 492" 7207 7307 728" 7457 1

CTZ8 7357 eal” 6777 7860 629" 8317 756 1

CTZ9 637" 414 5767 6500 693" 622" 616 749" 1

cMP1 358" 227 386 427 480" 438 3997 3750 4s2” 1
CMP2 5777 5287 5247 5337 a3 5197 5157 5170 4760 4307 1
CMP3 3577 3577 3207 si1sT 0 318”4137 4160 403 3497 565 643" 1
=66, **p < 0.01

3. HANIATIVADUANNADANRDINANNAUYDIAUNT IATedd Nad 1 uFudu
audnvazmadunaidoeuFouiiisninaseniu 13 sunemsutetuvesgana
ludiaugaamnssumamiie ﬁ”wﬁ”ﬂﬁmvuﬁﬁ’mmﬁu WuN Innuaeandosnaunau
Audeyamelsziny Tasinsannnamadauazariinsrnaey fat Y’ = 60.652,
df =48, Y */df = 1.264, p-value = 0.104, GFI = 0.882, AGFI = 0.809, RMSEA = 0.064
Fuaaslunnii 4

definsanmidulszantnsaanesvesnudnvazanudunaiiesendou
o A1 MU Aumsnansuazvihifivesdou (CTz4) fimgeqane 0.88 30909
MUIMTNANVLANANTZ U Y ARALAFIAN (CTZ8) IANUT DA DTN (CTZ7)
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o ' a Bo‘ dy 1 sld' IS Al T W
naaueogiaus (CTZ6) nuﬂmaammmqgeu (CTZ3) uAaumnu 0.87, 0.85,
r'd
0.84, 0.82 MUAIAY AU NAFUTEANTMI0ADREURY MuTAANVEIUIAY
v v v aam A 1 v oAAa ¢ R o o a a Y

Uy IAeduAIS (CTZ1) Wmnu JIadininyIMSNINITITUHA AUIAAON
nazdmusssulugiinin (CTZS) Ao 0.79 s0saunfe Mudaiurananinfuay
= [ o A Sld' Y = = =
UNUBIAUNUTNANUROU (CTZ9) tazAuNANUFEINY U BNIALANNAINITD
NraInuale (CTZ2) NAUMIND 0.72 1ag 0.70 MUAIAY 08 NHBdIAYNIITDA
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' Vo a £ o ) ) '

grumdulszansmsnnoesvosnnu 1A eun19ansuaty 3 a1 wuN

o 1 U g
ﬂaqmﬁ’mmaa%’wmmsmnma (CMP2) ﬁmqﬂqaﬁa 0.83 509893170 ﬂaqmmgﬁ’u
A o . Vo ¥ Y A o w
mmuh (CMP3) Lmznaqmﬂmﬂuqmmmunu (CMP1)1M10.78,0.62 1ua1al
pg1lsdIAYNadannals

X 9 g LY A o Y A= ~ o -

Favonunutilumstudulan Tuaandnuianumnzanlumsihuesune
=3 @ I A = A 1 Y T @
mﬂmaﬂymzmmﬂmﬂuwmummmwmwaﬁaﬂ’mﬂmﬁwmmmwwumm
b

snvlutinugaamnssumamile Saniadyu

Chi-square = 60.652 , df =48, p = .104
CMIN/DF = 1.264 , GFI = .882 , AGF| = .809 , RMSEA = .064

~ @ F2 o < A = Asa a
M4 Aunvauns lassasNgadanyazaNuiunaieduFsunionina
aoanulanSeuniamsuistiuvesgine lulinugaamnssumamile
WnIad Iy
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4. wamsaszdgluuuanudunius lnseafragaduladodaa gl
dnsnaneanulanFounumsuvstiuvesgsna luiinugaamnssunmamile danda
a1y wun ﬁ1ﬁuﬂsx§m§aﬂﬂaﬂumig1u (Standardized Regression Weights) 31
311314 0.619-0.885 Fadausdunanndaudsianudiniuseseiied dynaada
aoA150Re A1 t-value (C.R.) WA15EHIN 3.999-8.216 tazmAusE ANFMINEINT AL

alsdana (R2) 831319 0.383-0.783 Aduaadluminan 3

H ' v o ' o
ﬂ]ﬁ]ﬂﬁ 3 ﬂ']ﬂ'ﬂllﬁﬂﬂﬂﬁﬂﬂﬂallﬂau"ﬂ@ﬁilllﬂﬁﬂ?ﬁ?ﬂl!ﬁzllﬂagﬁ'\lllﬂillﬂh

Standardized Regression
Regression Weights

frau)suele dnlsdana Weights R’
Estimate S.E. C.R. P Estimate
CTZ CTZ1 1.000 - - - 787 619
CTZ2 .835 119 6.987 HAE .698 487
CTZ3 977 132 7.412 ok 821 675
CTZ4 1.124 137 8.216 ok .885 783
CTZS 937 133 7.040 FAE 790 624
CTZ6 1.161 152 7.626 ok 841 707
CTZ7 1.060 137 7.747 ok .849 721
CTZ8 1.219 152 8.028 Hkk 872 761
CTZ9 906 146 6.207 kK 716 512
CMP CMP1 1.000 - - - 619 383
CMP2 1.255 262 4.797 Hkk .830 .688
CMP3 1.232 262 4.703 kK 778 .605
CMP <--- CTZ - 458 115 3.999 Hokk .695 483
wH¥p < 0,01

5. HanINAEUANNATINMIITY SaaaclumT1ei 4 WU M tstatiiiy 6.308
Taelamnni 1.96 uaasiwamsdnseiaivayuauuigiumsiseiissan
HedAyN19add 0.05 Fafu AudnsuymaitlunaiioseuFou o Au Hdnswan
assrenagnianyldnFeumamsuaisiu 3 du vesgin luaiiaugaangsu
MAmile 1HId YU
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M9 4 HAMINATOUTUUATIUNT 1Y

AUNAFIUMIITY Coef. t-stat WamMsIATIZH

o 3 a a ' o
HI: qmanym:mirﬂu‘wmﬁaw1L%uﬁamwammsaﬂa 0.619 6.308%** auuayu

3 ) o
ﬂﬁEg‘l/l'ﬁﬂ’)'lllulﬂuﬁiﬂ‘i_WINﬂTHﬁN‘Hu

WINEING  ** tstat = 1.96 HAAINTHUAYUANNAFIUNITIVENIEAUTBTAYN DA 0.05
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@umamﬁm muuuﬂmammmwau muummwm&mmiumwua £ANNAINID
finannae wazduasnaniuazniiiveadau audiay muﬂaﬂmmﬁﬁiw
aIfiseumamsudedu s anudsysunagns madludihdudunu gefige
seqaaniie nagniuiuiigaaule uaznagnsmsadeanuuandie audiay
audnvuzmsunadietendounnginsendeuste o g uazanuanso
MMt 3 nagnt Ianuduriug luszauge %ﬂﬁ’aﬂmﬁ’ﬂymxﬂmﬂuwmﬁm
oudouduiudaieniianinanensuannderuaunsanamsuaiuvesesdns
Faaeander U3 Tevesrs s tagy, Yadia fiiisuas uasyada gy Toeriuanad
(Sangsuk, Pungnirundi & Pinyoanuntapong, 2014) 7 18fn11d4 nagnsmsadanan
uanmaiionu IdTeunamsudatuvesdudmilshuanilwdadaal Uszan
w3 luamamileasuaisveslszmalng wui miadeanuuana1au
HARAMA MUYAAD MUNINENHE HAZAIUFPINNTIATINLIG dIHAREAIIN
IdnFenlumsuisiuvesdui uazmsaiunnuuanasunandual lasuanina
NNATINAANUUANA NAUYANDLAZANNIANANMUNINENHA] LAz doARdDIT
NIV gNBTUMIT WIHUFITIU (Pomsuwan, 2015) TRa7131 msmaumay
sgndnauAnadeassa uasanuAmiiwan ssodunlFlumstundeu
Tugamunssumsnioudionlne szshlfiRannuTaamunaziandaesasaiy
Tums I8Feunmamsusadu melditen lvilszmaussugvendeou uaz Ifiaue
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wiogandmaspulumanaeudisilhaululszmaeufeuielinunniia
A SadeaeduiuussnumaniidnugedlueBniida Tomaliimsindeudie
usemiilileasruadszniaiuludsznaneuSou Feorwhlideundailanuas
auassalumsihanedundndeslild

aasnyuzvenaiiotuFruduianudengluednezanuause
finainnats aoandesdl AuEATINMITATIENTANANSTIA (National Strategy
Committee, 2016) uaz 5133 3uafs (Wimonsiri, 2016) i |8y Unadnums fifialszasd
yoanu Ingludn 20 Yihanth munsevgnsmeansindszoz 20 1 (WA 2560-2579)
wazuAuWaL IR By RIazdanuutand aud 12 muqadnsasted 1 1w
MWW MIfsaan tazmalszneuetdn iadsduaiuanuaunsoly
mstoudiaziinzneadtyg Tanudisufuuazaudiugs inszmadues
finuzlunsAndinszieiaiimaranaznsfaadeasss aunsaysanmadon Tog
sywiamansme e lumslszneueiwiidenndostunmanssnu fnemnso
lumsdszneugsne msu3ms uaznsasuiitaussauzquasduiivensvluging
aneavuiianuainlumsesn llasmuluaialszma uazdeandosnuyuues
Tmivesmsanenludnisssii 21 fignafiuni TavesdnisinuInemaniuas Sassau
uratlszannd wiegudaln Tuil 1996 (UNESCO, 1998) sjaninldyana’lasous
ma@%‘i@ﬁﬁmmm%’ﬁ’nywuawmma wdonsumanlasunasueslan Tasnmg
mmJﬂﬂiwmﬁ'lﬂmJioﬁmﬂnﬂwmﬂummmmumammmmwﬂwwmﬁﬂﬂuuawﬂu

wenvnit audnvazmailunaiesoudou Srudaiundnaninfnag
Tuypeduiusnanudou aenndestunudnbusiiialszaaivesnu Ineludn
2019 Srumsiannaseunss daau guwu nazilszma Adaaiuaimnliosans
auind Snudeeins uaaziterasz Tomidsay odimsudsueteaauias
FuiquiSamssas fduaduaznginssuiidiuls: Tovidedius Usuid Suadd
(Wimonsiri, 2016) uazaeandossuilssiitinadennuiianelaluauveawmingy
seauuians U3 En A i (st lng) 10w lutiaugaavinssuenazuns v iayanfs
finan anmuaderlumshauaiuasadelumsioau anuduiuszni
s wazarmsiuadluan fudeeiianudidaguazamnsoeie
anwitawe laluanuvesmingu 3al yayauds uaz Wand auaassa (Boonsomsri
& Phathanarangsan, 2016)
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