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Abstract

The objective of this research were: 1. To assess the level of work environment, interpersonal
relation, perceived organizational support and intention to quit of employees working in Automotive
Industry at Amata City Rayong Industrial Estate. 2. To analyze the influence of work environment on the
intention to quit of the employees. 3. To analyze the influence of interpersonal relation on the intention to
quit of the employees. 4. To analyze the influence of perceived organizational support on the intention to
quit of the employees. Questionnaires were used as the research tool. The sample was 400 employees
working in the automotive industry, Amata City Rayong Industrial Estate. The stratified sampling was used
to collect data. The statistics used for analyzing the data were percentage, mean, standard deviation and
multiple regressions.

The results of research revealed that: Employees are satisfied with work environment,
interpersonal relationships and perceived organizational support at a high level. The intention to quit of
employee is at a low level. Work environment have negative influence with the intention to quit of
employees at level of statistically significant 0.05, including work safety environment, light intensity, work
temperature, transfer of air, smell and chemicals. Interpersonal relationships both relationships with
colleagues and relationships with supervisors have negative influence with the intention to quit of
employees at level of statistical significance 0.05. Perceived organizational support in compensation and
welfare, knowledge and work progression, work stability, emotional support and work performance have

negative influence with the intention to quit of employees at level of statistical significance 0.05
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(Constant) 6.871 .136 50.394  .000*

SE,,, = £.47; Durbin-Watson = 1.799
R = 0.870; R* = 0.757; F = 152.089; DF = 8; sig = 0.000

T
o o A o

wnnee: * uNneiaiedNAyNsvAL 0.05

o

HANNIALATIZIATNANRUEIE NI ARS NAINADAIINAS 1ATNIAZA19DNAINITUTBININITULARS
A9AN319N 7 ANdNLlsE@nsnnssndula (R Square) Winfiu 0.698 MNNAMNINARINANRUSIZUINNYAAG
ansneslmaaNulsliuresanslasieanainaulifensy 69.80 N19ILAIEIILIATEIBNENALE

ANANRLT Iz I ARA R NASBANASIA Az A1D8NA 1NN NLINANANAUE LI UIINY AeHase

o Y o o ISP

ANAYLAA18aNNINNGT ANENRUSALETIALLTTYTN (Beta = -0.506 uaz -0.394 muansy) Tnafisaulsiian

AuilszAnsiluausia 2 sauls awsunglFiianusalaiazaraanainanuiiiaty HlunasianA N g R

1
o o o o a

NAUIININY uazAuANANRUS AU T ATy anad

o

A9 7 HATBINITIATIZANITOADBENY TRIANANRUSIEIIIUARAR UG 7 1 danasiannsslan

AZANIDANANNINULBINTINIY

pauils b SE, P t sig Tolerance  VIF
ANANNUSAUETNAULTYTY (PRT)  -489 049 -394 -9.881  .000* 479 2.086
prndNTUETLeudae (PR -571 045 -506  -12.703 000 479 2.086
(Constant) 6.085 .124 49.117  .000*

SE,, = +.47; Durbin-Watson = 1.946

es|

R = 0.836; R’ = 0.698; F = 458.986; DF = 2; sig = 0.000

T
o o =

WNNBWR: * NNl ANATYRsTAL 0.05

HANNIILATIZUNNIFLENNIAULAYUAINGIANNT fidsnasiaAnaTlaiazateanaInILTaININL
WARIFIANIT 8 Ardunlsz@vannsdindula (R Square) Wi 0.874 UNIEANNIINITFLENTAULAYUAIN
BNANTANUFNGT ananTnesunzANITlmuesauAclaaeenatneild Setaz 87.40  n1sAATIEH
TUIATBENENATBINTFLENNTATLAYUAINBIANTTIUA UG 17 fdanasianaasislafiazataen Boesnu
annunlities TEwn E-ﬁmm@ﬂﬁﬁﬁqm (Beta = -0.379) zﬁ'\ﬁmaﬁiﬂwqﬁﬂﬁmmmﬁzﬂwﬁl%mmﬂmmm N
figm 789091 Ao nsFUsnnsaTLaYLENuANTuAsluN TN (Beta = -0.219) Eumangluauuas
ANANIUTN TN U (Beta = -0.221) Anuanasnni(Beta = -0.130) kAT ANUNARALILNWLAZATEANNT
(Beta = -0.100) Tnafiaulsfrdulsans Huaniia 5 fauds faaanmoesunglddnanusslaiazanaen 7
Lﬁuiﬁ”w,ﬂummmﬂmﬁu’gﬂﬂmﬁumumﬂmﬁ'mirﬁmm@muLmumed”mami AuAINT I UAE

ANA1UTN 1N199197%U FA1RANNETUACINNINI9Y AUARaTNaT LAY %mmiﬂﬁu"ﬁmu%mm

12



JMS-UBU

Journal of Management Science, Ubon Ratchathani University

19RITUTMTANAANT NUINEIREDURTITET]

T4 8 1dnvl 16 NSNHIAN-EUIIAN 2562

A9 8 NATEINITIATITINIIDANBENY 2BINIIFLINIANLAUUAINEIANIHIUFNY 7] NAuAsDA N

falafiazateanannIIuaIningn

Aauils b SE, B t sig Tolerance VIF

ANUNARALLNULAZATAANNT (PO1)  -120  .041  -.100 -2.922 004* 271 3.690

v

AuAINGUAzAINANInTin luIu
-.221 .041  -185 -5.364 .000*  .268 3.731

(PO2)

Fupnnusuasluniine (PO3) -250 047  -219 -5.281 .000*  .186 5.372
Z-ﬁm%mmami(Pom -.145 .045  -130 -3.212 .001* 195 5122
KnunsUfiiRau (POS) -445 041 -379  -10.753 000 257  3.895
(Constant) 6.763 .085 79.733 .000*

SE,,, = £.33; Durbin-Watson = 1.758
R = 0.935; R’ = 0.874; F = 547.229; DF = 5; sig = 0.000

T
o o =

WNNBWR: * el AN ATyRsTAL 0.05

andsaua

ANNEANNTIATIZY aNWAAaN 1NN U RFAaANEYlaRarataana NI Laaaniing 1wl

£2
a o o a s

u?ﬁwn@:ufqmmumiumuﬂuﬁmmﬁmuqmmuﬂﬁmumﬁ AINIATTEAY WANTTIATIEUNITAADNDEULLNY
1% o :/’ o U a o a o A [ % o
2AIANIWLIARAN TUNNI119US 8 Fautls wuan Aeaulsfase 6 Aauls Aa AculaaadeTun19v19 U AN

Winaasuasadne gruugiluninenu nstnemaeseind nau a1seil Anaseadnunslafiazaraanainiiu

'
1 = o o aaa

aeRusdAtyNNaDATIZAU 0.05 wazdanudndiundsdasy 2 saudsliTuasaninusslanazaraanaineu

' = ° o o o

elefitizdnAny THun A11n19971985928980 UM LATAYINAITRAAEN LHBIRINERBLKLILABLININITNIN
o o - = 2 em - P o A -
N139199e98nuNTNIBTesesAnIsi AT NN zan lun1sURUTROY uaresAnisliinsdnszengLnnl
YosriudesAsilulsunniieane
4 o 4 o o = 1 3 d‘
annuandenlunmineuiuantaeadalunisinnu Anaseadusalanazateanainanu Ing
o = & 1 a 4 ¢ o qu o & o o A & e el
WINIUHAMNINGT TR neAn19d9a Lilunavineuiuianudaeadelunisiies anieded gunenin
o = P o a oa , o & A o P o
Wian uaznisinausnizasantaeadelunsl iR uetvainane Matiantneuianudilaluaay
daansialunisinau fazdenaliinauftlanazaieanainiiuanad aanadesiu uidaves AUFAS §9iTa9
UoyAs (2556) 1AMn1sfnmizes “antuienelasieaninuandanlunisinauuaznisfuing Anssunisiives
waniinundanasianissielaaieanaeaninauszauljimanaslulsssnugn a19n998AToUNA TR
NPNWHUIUAT NANNIANHINLGT annuandanlunismiaudiuaciulasadalunismineu dauasianis
Arruslanarateanainen reantnauszdudfuRnislulsssugnaunssninsesyarndandn

ngamnauag Tnadarss AUt Aynieadiam 0.05

13



JMS-UBU

Journal of Management Science, Ubon Ratchathani University

19RITUTMTANAANT NUINEIREDURTITET]

T4 8 1dnvl 16 NSNHIAN-EUIIAN 2562

v
' o

AINNANNIIATIZH ANNANTUTIZINI Y ARadanasiand N aTiazataenaINLTesning Ly

2
o o a o

LIENNGNYARIUNITNENUEUSIATANGAANUNITNONALER A9TATTHEY NANITIATIZININADBLULILINY

' v
v o & ! | A o o o

299ANANNUSITUINYAAR  WUL HAouls8ase 2 Aoutls Telnas 2 fautls A 1.ANNANRUEAY

o o

ieAULTTYE 2.A0NANRRETLINaUIINIIE HNasaAuAdlaTaza198na1INIIY a8 HTE AN ATYNNATATN
0

€l

o Fo Yo o o

ANNANNUSIZUI N AAS AuATNENRUSALTIALL YT AnasianuaAslanazataanaineu

q al

=3 ' v o A

Tnamtineuiianuiiiugg fisduniyansinaeanseiu vseqelalidnialalunisineuans anvisniineuda

DA o o % = o o !

1FfunisaeniuanfisAutigen A lininauiugiAutiyaiauduiugnaseni daalingfnses

(7

[ . a

176 AAK1AaN28N 1NN UARAY TIdEAARINL 4NUAE 8 aFude UeUANINAS (2552) TEN1N13ANEA

R

1
=

(as “AnudNRuSIznIneyana N NafaN19A91Aa188NAINITUIBIYAAING NITUANHINMNINYNRBFINA
v o Y o o

Houdind” man1sAnnudn AnNdiiusssudneyana AuaNdNRLSILTNALLTYE denasianansialan

a

1
o o

AZA1DANAININU VEINLNIUYAAINTLDINMINEN AR gINALUTAE NezALtiadATYNI9atia 0.05

[% '
o

AMNNANNIIATIER  N13FUinnsatiuayuAINeIANNIdINAsiaANINAdlANazA1R8NAINITURY

o

wilnulu BEnnguapaunssuaususiaalaNgaaunsNeaNnz R Aadnscaes nan1sRAMzinITIANat
o ¥ o - Ao a o < i o = o
WUUNY2RINNTUINNTAHLARUANNBIANIT WUGN Heauls8ase 5 dauds Belinayia 5 sauds Ae 1.61u

HARBLUNULATATARANNT 2.A1UANT lwanulaAvuAI9ntin lun1919u 3. 41U nsiuaslunisineu 4.

o o

AuasenInnl 5.41un19UfiiReu duaseanuaslanazateanaineu atnelibid AnynisatiAnsyau 0.05

= =3

N19FUENTAtLARUAINEIANIT 1.1 BHARBLUNULAZATARANNT IneNINIUTANNIANIT 13EW

v
v Yo o o

AMMUALILLNENNITINLATADLLNUBAZATAANITIE AU U N ZAN AL UETTN DNAETIAULTY TN YR wN Y

) o

wiedglidnisadunainaaiuulaunanisanauanauunuuazadannIseenednian 2. A1uaniluinuua

1% 1 o o = 3 1 '3 v o ¥ Y 1 A v
mmmquuﬂumiwmu TPENUNITUNAINLTALIN ﬂ\‘iﬂﬂi‘im\lﬂ’]‘i’ﬂﬁﬂ‘u?NIW@]Q’]NQW’N"] UBNLUUBRITNAITNG

£
v o o

Tunisufimauluiumis anisdaiuidnesdnsliiniuuaulaunaaonufii el luaeednluusazaiumis
nueglietamnnzan 3.Auanansnnl lnawiineuiiannumiud wineulidoudanlunisuanapnuaniiu

ian9inanuluesdnisanieeq i iunseneesTuannnanaag 4.61un1sUfimnu Inanineuiiaaiuwiug

'
Y ay

a9Anslfidnausniiemauin s R i lfetannnzan daaliinginssunisindulaaieen

Y a

PBINITNINUANAY TIFDAARBINL SNUASEVBY NIAD BUALAE (2554) LENINIANIITDY “ANNENRUTIZUIg

AMANEMUZY8991Y gUHdR 8 Usznie sluuunisiiAutynresianiing iy n1siuinisatiuayuaInesdnig
fuprusislafiazatean mmL%ﬁuﬁﬁﬁﬁﬂwgﬂﬁﬂuﬁmmmﬁﬁmﬁm\mﬁa ANGINNNUIUAT” HANTTANE
LT N195UEN9ATLALUAINBIANT ATUHARBLUNUUAZATARNT danaseANATlaTAzaTeaNaNIY T8
EawdhiiniegnElustnananndledusienils wangamwasunsfisssniudn fumneais 0.05

n3fLnIsalLAYUAINeANIT AuAr NdbAs U9 Anasanusslafiazataanainey

12
1 a o v o

Tnaninerudaeindiudy Aundenuinljuseddluaundaniaendunegs aniegaiudnasdnis i

uleunelun17danniina I uizaananaany ki ufieIanuuIA1e989AN13ARIN A9 IHnTna LR AN

duladndanusiuasluanan vineg luesdnisuiall daaliinginssunisdndulaaiaanaesninaiuanas 4

14



JMS-UBU

Journal of Management Science, Ubon Ratchathani University

19RITUTMTANAANT NUINEIREDURTITET]

T4 8 1dnvl 16 NSNHIAN-EUIIAN 2562

]
A a

anARRRINU MUIdEaa 511 AuanlaRtiwg (2556) 1AanisAnenEes ananasedussqelaluianssuuaznig
funisariuayuainasAnissannfslaaaaninadamugniuiuessnisilusaulsdeion. nanisdnmn
WLFN NMFFLENIATLALAINEIANNT FuauiiasTuN9M9Y denasia A A lanaza198naINe W 189

BT ULNUNTNENIYAAATRNLEEN NIeALtiidAtynealia 0.05

asluazdaiduanus

AINFAAIEIIUINTRIENENAT B saN NI ReN TuNNIINa UG 7] NRkaseANRala

faza190naN91L WU Fuadndaeadeluniiney  danasanriuAlanazaiaanannanu uaniige

b4

FAIAINT AB ANUAUNN LN AFUTANIAS ATUNITENLNTBIBINIA AIAUTANIAD A1UANNENTDY

q a

! ° o o Ay = °o o Yy Ay a ' Cq A =
LANA919 AIALEANIAR FNuaTA uazaALgATneAs A1unau NrasendNfslaazataanainau Inad
poutsiArdnise@nsiiluauivdu 6 Faulls Asli AsaunsnesungaNsclaiaza1eanaIngIy 2a9wiinew
TURENNGN anaunssNeuuAAlANaRANsTNaNALER Aandnszaad A0 Arusslanazateaanain

Adl QI ds/ | b4 o ° v v ! ¥ a tﬂl °
UNANIW TuRaN1AIn Auadudaenadelun1nient ANl NTIeuaIad1e ANue i lunineuy
% ! % QI v dtﬂl
ANUATANENTBIBINA ATUNAL UATAUANTANNANAY

ANNIFAAIIEIIUATeIBNENATBIAa L SR uANANT LS sr i AR AT dINasia AN AT ANy

ANDBNANNITUIBINIINIIL WL ANBANNEUAUSTLNDUIININY FanaFaANFdlaiaza1a8Na1NIIL U1

o v o o

A Ay o o co v N oo N e o oo o = o v o =
V]@]m TANANNN A ANUAITNANNLD UEJJ‘U\W]‘U 31k Iﬂf"_lllﬁ]')LLﬂTﬂJﬂqﬂﬁJﬂizmmﬁLﬂu@UW\iﬂu 2 MQLL‘]J? ANUU A

ATN1I0BTLNLAINAS lATIAzA108NANIHLeINTINLILLIETEVNgNgAANMN TN T BEWAILATIAN gRAMN TN

aa
AN

o o &

Faimszead 1Hqn ANselanazanaana NI UEaINI NN WA NS URANAAN N BuANANNLS

& o o

fuausNuasfuaNdNRus AU ATy T Nanas

v o

ANNMFALAIEIIUATRBNENATRIFALLIFuNNITLENNsAtiLAT AN aYANTTANH AR A NAY 1A

a oa

Pazan2ananaIuIeIniney  wudi AunisUfifeudenaseniiusalanazaiaanainiiu Nanige

A v

098K ABAUANITUALILNTITNNL AdUTANARRIBANT T ulazAminantin lunn ey Ay

o A 1% a s o o ¥ 4 o a a o IS o a ; (<1
AANTABANIUARAAITHIL LACAIAUFANTUADATUNARDLLNULASAIAANIT TnafisaulsiAndutsed@nsiiluau

v v £ 1% '
o o

71981 5 Aquls Aatii 'ffmmmim@%mﬂmfnuﬁm@ﬁ@:m'a'aﬂmm’mmmwﬁm’]ﬂuﬁﬁwﬂ@:ufqmmuﬂﬁumu

aulAtANYAAINITNANAYER Aandnszaes 191 pnnusslafiazataanainauaeaninauiivadwluus
b % a e b % el/ o % U % k2 o % a

11270 Aun1sd RN Aruadnduacunieinanu AuanluuwazanAinantin lun1sMneu F1uan

ATNOILAZ A UHARALILNULAZATAAN1INAARS

dalduaLuzaInsuN1IsAnEIASIAa Ll
[Hasannisnisaae Tupseiifunissude Bun Snafivsusnieyalas Muuuaenniu G
il lideyalinseunquiladendinasansiusslanazaaanainauiaun lunisidaaiasaelilaasiinnig

a

Ao a o a o A g yy ~ o @ v a & a &
'J’Qﬁllﬂ\']@mﬂqw @qqqzwqqqﬂLLUUN@NN@WHLW@IMVL@?@N@‘V]NV’]’JqﬂsﬁﬂLquLLﬂzLﬂu"ﬂﬂH@L“ﬁ\i@ﬂﬂqﬂﬂ\ﬂlu

al

15



JMS-UBU

19RITUTMTANAANT NUINEIREDURTITET]

T4 8 1dnvl 16 NSNHIAN-EUIIAN 2562
Journal of Management Science, Ubon Ratchathani University

518111521984

au1 Auan LAt (2556). Ei/)?}wmmumgo%Yuﬁ@n??mm:zmﬁ"”ufmmu‘“umgu@’mmﬂ’miﬁi@mmm‘%%
aneanlaadauyniuiuesAniilusdadeinu. Inandnusaadaransuuninga a1aasanan
szeind, aaansninmanenael.

b it qmﬁmﬁﬂ?‘. (2552). mf)m?m”uﬁsmdwym@ﬁ'ﬁmp&i@mm‘%%m@@n@’mmm;@oymmn?: ANt
BWIENIUYAAAINT A8 A TONNUIINEIBRFINALTAE. InentiwusAaLAransumningia @191
AFINENGAAMNITHUATEIANTT. Nudnendenalulatingzasundinszunsmile.

dnsof auledu, (2555). FrunLann7IANaSNTe9e9A sz na LR BENaseA N 199 A19879179 Y
yoawdnaulsvussludssimalneg. naainusdisyiaeiudga anaan199ans.
AMINENAREANTAUATUNS.

wWanAns AReES. (2548). MeFLENTANLALLAINEIANIT AINEAEITNBIANTTINRAF DAY NENIBANT
uazmarusalaataan. AngndnusAaldnansamniodia a1371amINnelsTynALaTedAnIs.
NUNINEIAETITUANARS.

WA 19019, (2540). 'f?vm?zwmgmmwniimm::@m’nmf)”mﬁu. ﬁuﬁﬂ%\rﬁ' 1. NFUNNNUIUAT: WU,

WA EudiAw. (2554). A NANILSIE I NAMEN 1899 gURAR 8 UsenisgluuunistRALLTTY T 789
WaNi9U mﬁujmmu”ymgu@m@\m’nwn”ur?mym%?@ﬁ‘%@m@n yaaidmhiiinsgnan u
swrAswadirdisionil LIANGUNANTIUAT fmE/ﬁmwgnw”wi@@mrmmﬁum”ouiliﬁé. Aneinug
AALUAEATNMNTITR @1I1RFAINLNGARIVNTINUATBIANT. NNVINELRLFITNAERT.

30 nEInNgn. (2553). Adwene lasiaan muanaen Tun139191 kasANgniseAnsreIwiine L e
wAB NIEIANE 1SN uwsAR 4905, TymiA BoyogaaunssuaAIansuuigin 419013

AANN3EAANNIIN. NuaneaemATulagnIzaeNInd NIz WATIMile.

AN QAT (2541). uywedlyilg. ngannamiuag : Tesiuiainaensninmananae.

=

AUAT 9303y AR. (2556). Aanana lasieaninuanden lunisiuuaznefLfsengfnssunisin e

fau ”’muﬁ"mm@m'@n’7m’g\iYﬂmmﬁm%mwu”nmmm”uﬂﬁu‘?m’7ﬂuZ?wm@mmwnimm?"@ﬂsimw
FINTANFUNWNYIUAT. INENUNUFLEINN2FINANMITUNR A121LIUTUASHRUNIGARIUNITN.
NUNINUAUUNBHATANART.

ANINITURINIUINTATERB. (2558). NITTI1BBNAINNINTBNGNA NI WUUNAINEAFINNITH. LD,

Bidisha, L.D., & Mukulesh, B. (2013). Employee retention: A review of literature. Journal of Business and

Management, 14, 8-16.

Ferris, G.R., Rossen, S.D., & Barhum, D.T. (1996). Handbook of Human Resource Management. 2" ed.).
Oxford: Blackwell Publishers.

Karatepe, M.O., & Uludag, O. (2008). Affectivity, conflicts in the work-family interface, and hotel employee

outcomes. International Journal of Hospitality Management, 27, 30-41.

16



JMS-UBU

Journal of Management Science, Ubon Ratchathani University

19RITUTMTANAANT NUINEIREDURTITET]

T4 8 1dnvl 16 NSNHIAN-EUIIAN 2562

Yang, J.T. (2010). Antecedents and consequences of job satisfaction in the hotel industry. International

Journal of Hospitality Management, 29: 609-619.

17



JMS-UBU

Journal of Management Science, Ubon Ratchathani University

19MITLSMTAEAS NININYIANEQUATITET

19 8 1an?l 16 NSNHIAN-EUIIAN 2562

ANANNUGTENINNTL AN AMNSLAATR LADAIANN LAV VIRV VAR

vsEnaanzidgulunarnnannsnsuisilszinalng

Relationship between Corporate Social Responsibility Disclosure and Cost of

Capital of Companies Listed on the Stock Exchange of Thailand

Tasoyn LHaanung
Soraya Nuengkumphorn
NARTNIUEYT AELTMNIgINA WunangnaeTe i

Department of Accounting, Faculty of Business Administration, Chiang Mai University

Uann AdnauFang
NARTINSLITYT AMELEMNIgINA svnAnendedes s

Department of Accounting, Faculty of Business Administration, Chiang Mai University

Email : pitima.d@cmu.ac.th

Received : 24 fuaAu 2561
Revised: 14 HunAu 2562

Accepted : 28 HunAN 2562

UNARSID

=2 dgld o & dll =2 o & 1 a v a ' L 4

nsAnE Ul dngsrasAinedn s anuduiuiszndnenisitlame A iuiate uAedsanfusu Y
RunuresidEmasnzidaulunataudnninduiadszinalneg aannguatetnaduau 363 tiEmlull 2558
nsAnaiaildnszanwinnisierivieyaniatlaiuepniuateUARAIANAINUANNNTINEIULEY GRI 4
(Global Reporting Initiative 4) Taganadasiunnaiauannineduistszmalneuussin e wanisdnsmudn
a o 1] (4 = o a ¥ o a ' o ] 1 U dl A
vssmdaulvey $eaay 56.75 Hezaunisianedayaninuiuinseusedianeg szudnedesay 30-39  a’ld
nsAAzinIIaAneETiaNNenAgeLaNAT L Wud1 n3itlameaniuinteusedsan i A NANUS

o o

uﬁunuﬁunuﬁqmﬁﬂmquﬁn Amiusudsaauau Hun ANIRENINNT R SRadauyaAININLITYTse
HAAIRANA LazLIsnngnanuingsy laun granunssnAuA19naIuNITN aAa1UNITNedIuTINNINdUas
A3 WATARANUNITUNINENS ﬁmmﬁuﬁuﬁ@muﬁuﬁunuﬁunuﬁqL@?ﬁlﬂmﬁﬁfwﬁn HaN1sANEuAn L
WiWan é@mmmu%wfﬁﬁmwzﬁﬂﬁmﬁiﬂm?ﬁmmﬁmm?uﬁmmwiﬂﬁmuL@Wﬁzqmmumwﬁuﬁﬂ

AAAIMNIIN AARIMNITNAIMTTNNINTUAZNIRA31 LATRRANUNITUNINENS

AdATY: NATANEANANNTURATAUARRIAN, AULRUYY

18



JMS-UBU

Journal of Management Science, Ubon Ratchathani University

19MITLSMTAEAS NININYIANEQUATITET

19 8 1an?l 16 NSNHIAN-EUIIAN 2562

Abstract

This study aimed to investigate the relationship between corporate social responsibility
disclosure and the cost of capital of companies listed on the Stock Exchange of Thailand. The final sample
consisted of 365 listed companies in 2015 (2558 BE). This study used a working paper to collect social
responsibility disclosures, based on the Global Reporting Initiative (GRI 4). This is consistent with the
recommendation of the Stock Exchange of Thailand. The data analysis revealed that the majority of these
companies (56.75%) disclosed 30 — 39 percent of their corporate social responsibility data. In addition,
when using multiple regression analysis to test the hypothesis, it was found that the corporate social
responsibility disclosure did not have any relationship with the weighted average cost of capital. In terms of
the controlled variables leverage, the book-to-market ratio and industry type such as industrial industry,
property and construction industry and resources industry had a negative relation with the weighted
average cost of capital. However, the systematic risk had a positive relationship with the weighted average
cost of capital. The results suggested that investors and creditors valued corporate social responsibility

disclosure and only industrial industry, property and construction industry and resources industry.

Keywords: Corporate Social Responsibility Disclosure, Cost of Capital
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A19199 1 uansdayaanAmTeanssnuun e nE TN

Aouiileraiin

pauils mrﬁ'wqm ANGIRA Fniade
MU

WACC 3.328 13.066 7.731 2.194
DISC 0.211 0.572 0.353 0.072
SIZE 587.254 282,844.267 16,084.671 30,736.430
LEV 0.038 5.959 1.088 1.014
BTM 0.082 1.978 0.708 0.419
BETA -0.497 2.354 0.816 0.558
GR -4.613 5.941 0.098 0.798

T

WACC,, Cl ﬁunuﬁunuﬁqm?{ﬂﬁwﬁmﬁﬂ
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(WACC) ﬁmt,@ﬁﬂ@ﬁ 7.731 wazpaulsfgdsy nsitaaanniulagaunadian (DISC) ﬁmmﬁmqﬁ' 0.353
AvFuAuLIAYLANAIUIU 5 Fiduls WUl (1) 2UIATesianIg (SIZE) ﬁmmgﬁmﬁ 16,084.671 A1 M 491
Lfimmummgm 30,736.430 111N uAAIHITUIN U AT A LLANANSUNAN (2) ANNAENN
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dauea181989 (3) M9E91 Book-to-Market (BTM) HALadnatffl 0.708 uansdntneiadeizsmilyarmnain

U

' '
o = a 1
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A9 2 UAAINANITILATIZININANBLNY AN

anm
pnkile
Prob.
Coefficients t-Statistic

(t-Statistic)

Constant 7.870 12.817 0.000

DISC,, -0.993 -0.834 0.405

LnSIZE,, 0.131 0.835 0.404
LEV,, -0.980 -11.365 0.000***
BTM,, -1.579 -8.317 0.000***
BETA, 2.526 17.073 0.000***

GR, -0.042 -0.424 0.672
INDUS, -0.037 -2.189 0.029**

Adjusted R Square 0.542

Std. Error 1.4847

F-Statistic 62.187
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Abstract

The objectives of this research are (1) to study personal financial management behaviors of local
administrative employees in Khemarat municipality, located in Ubon Ratchathani province and (2) to
investigate the relationship between their personal factors, knowledge factor, and personal financial
management behaviors. Data were collected by questionnaire survey from 220 samples, and were analyzed
by such statistics as percentage, mean, standard deviation, Spearman's Rank Correlation, and Chi-Square.
Results are found that most of the local administrative employees in Khemarat have saving less than 5% of
monthly income and their saving plan is aimed at emergency spending. They invest in private business but can
bear low risks, and thus their risk management is allowing money in a bank saving account, with a demand for
15,001 — 20,000 baht a month in emergency spending cases. Most are in debt from bank loans and are able to
pay back about 10,001-15,000 baht per month. Nevertheless, they expect for 15,001 — 20,000 baht of monthly
income after retirement. As for the personal income tax planning, most have low income which is exempted for
tax payment. However, if having high income, they plan to have life insurance as a source of a tax deduction.
Furthermore, the findings confirm positive relationships between personal factors, knowledge factors, and
personal financial management at a low level. Further, the knowledge factors has positive relationship with
personal financial management at a moderate level. Nevertheless, gaining insight into such relationships,
gender has no relationship with personal financial management but type of employment do, with the statistical

significance of 0.05.
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ABSTRACT

This research aimed to 1. Analyze the relationship of Accounting Practices, innovation
accounting, competitive advantage and investors’ decision 2. Factors effected, accounting practices,
innovation accounting and competitive advantage on investors’ decision. The data collection was carried
out from 526 accounting manager of listed companies in Thailand. The instruments used were

questionnaire. The data analysis was done by descriptive and inferential statistics. The finding of this
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research found that: 1. Accounting Practices factors; risk management (Risk), data quality financial
(Financial) and data quality managerial accounting had positive relationship on innovation accounting
(Innovation) 2. Innovation accounting (Innovation) had positive relationship on competitive advantage
(Compa) and Investors’ Decision 3. Competitive advantage (Compa) had positive relationship on Investors’

Decision.
Keywords: Accounting Practices, Innovation Accounting, Competitive advantage, Investors’ Decision
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dszanIngusiaeeng (Population) A& lun1934t fidusderfydizdmaansdaulunain

nanninsTusszmalng anunu 547 faya o SUN 28 HunAN 2562 (RAa1AuaNNInedwiatssmalne, 2562)

o

- A oy 3 o A . . v v °
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prde 5) Funmunindeyanienisiu susamiduudanesunindid way aaulFuBaudagaia dau
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AMULIUNAINU kAT N19AARUIAAINUTBITINAYUY A1UIU 5 de Imﬂmfauraqmﬁmﬁuﬂ@ﬁﬂﬁmm@ﬁi@mi

o
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3.3 MIASNUASVARDUAMUNINUBILATRINANISIAE

LULU&AUDNN (Questionnaire) ﬁqﬂm’éﬁﬁmﬂuﬁnwmmmummmmuﬂizmmm (Rating Scale)

3 '

5 SeALII8Y Likert (1932) UAZIAWBEITHITNTY A1UaU 5 YW Wudn d8AN0 1w 45 FaA1010 HAHITENATITDY

g v = o \ \ = =2 A ] o P
Lu@ﬁ'\ﬂ?@uﬂ@ﬂiuum@gmqu GINANITIAAN [OC ﬂglﬁ::WJ’N 0.60 0N 1.00 TINAININNIAN 0.5 '&qfﬂqj‘ﬂuq\lﬂiﬂj

v

Wususandayals

¥ a

Wnuugaund 1w 45 4o linaaeali (Try-out) AufiBusdietinydissmannzideuly
AaauannInedLAalsswmalng A uaw 30 Al InsdanuugauninlUanuiu 100 ity WemAsuAIMLA TATY
LUUABUNINAUNAL A1uau 47 a1Tu Wiunuugaaua uidauanysniisdu 47 211U aanndesiu Aaker,
Kumar & Day (2001) MHtintguednnisdeuuugeunnnfeslensneunatesinatiosfaeay 20 asaviiadneansy
15 fAdeRanAtanaanuunilusede loelfimaila ltem — Total Correlation Wu4n SRR INATWIU 45 48 |

C = . I o , Y
ANBETENINN 401 D9 .735 uarAdNLlsrAnduaadn iy 956 AN Nunnally & Bernstein (1994) 3
PNAUBININMARALANBIUIRABUNadedaAIn1uAANNGn 0.40 WinAneansuls Tesnnnsaun Ul iy
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3.4 mauiusausantays

o o

fAdadndsuuuaaun N Iiiulseaing aruau 547 il WeamsunMuaRINszazan lunaiy

'
=

sousandayalfifuunusauninniaanany sniiedn 256 atiu TaldRIINANIIRaLNALTREAT 46.80
gaanAReAL Aaker, Kumar & Day (2001) l&in@uadinnsdautudeunnfiesisnsneunavessiiessesay

=2 A U o ¥
20 Aazfiadnaaniuls

4. NANNSILASIZN

A5 1 N1FATIZRANNENNUETEMIN9Ra T

Aawils 1 2 3 4 5 6 7 8 VIF
1 1.000 | .000** | .000** | .000** | .000** | .000** | .000** | .000** | 1.693
2 546 1.000 | .000** | .000** | .000* | .000** | .000** | .000* | 2.084
3 572* | 671* | 1.000 000" | .000** | .000** | .000** | .000** | 2.568
4 A70% | .575* | 670* | 1.000 .000** | .000** | .000** | .000** | 2.580
5 435% | 472 | 57T1** | .686* 1.000 000" | .000** | .000** | 3.616
6 472% | 536* | 600" | .689** | .835** 1.000 000" | .000** | 3.896
7 362% | 310 | 296 | 332 | 372" | .414** 1.000 .000% | 2.242
8 320% | 344* | 337 | 373 | 376" | 410" | .725* 1.000 | 2.227

** Correlation is significant at the .001 level (2-tailed)

v a a ¥

1 4N ATUADININNNTINENIUNNNITRY 2 UK AUANINRYATITLENNT 3 WNU ANUITLLANIAUNANIN
T 4 Unu AIUN19LEMIANNAEN 5 UL AN Indayan19nIRY 6 Uil WiRNITNNI9LTYT 7 unu
A lFnseudegana 8 unw nissnAulanmu

'
a o o =2

ANATN 1 WU sl susiazfnulianudnnus et lis a1 AtyneaiANIzAL 0.05 T9anann

v
o o

Tinatyymanuduiniiuesszndnamauls (Multicollinearity) Aatiu §7 HAINININARAUFAILAN VIFS 184
1 o a0 :j 1 =® lil a v 1 1 o & 1 o 1 v 1R :/I
WAAZAALLT HANAILA 1.693 D19 3.896 TINALALNGN 10 WARIT ANNENRUSsLrdNadaulsumRavAtuluhadu

naliAailoyun Multicollinearity (Black, 2006)
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' o

AT 2 NsaAIsintsanneskuunzedsautstadtnisatiunisUfiRaunetingg nlseudnnsey

n191ityd
Innovation Accounting t p-value
Variables
B Std. Error

Constants 0.249 0.172 1.446 0.149
ANUATNINNNIIIENIUNINNITRU (Report) (1) 0.054 0.047 1.149 0.252
AUAMNINTBYALYTUTIT (Cost) (2) 0.105 0.052 2.004 | 0.046*
AuszuudsaumANId (ITT) (3) 0.058 0.060 967 0.334
AUNITUTUITAIINIA LS (Risk) (4) 0.153 0.059 2.603 0.010**
ANUAMNINTBYANINNISIIY (Financial) (5) 0.580 0.041 14.217 | 0.000**
F =140.548 p=0.000 Adj R® =.732

** Correlation is significant at the .001 level (2-tailed)

dl U o ] v a s o a v A o a a v
AIMATITNN 2 WU ﬁwwmwLuumiﬂgummmq T AMUADMNINIRYALYTUINIT ATUNIT
o Aﬂl v

UIM9ANNMIALN war Fuaninndayanianisiu Havinadauanseudnnsunistinyd Weeann deyaau

a IS 1 va Yy a o r-:l' Y& P a :/’ A o a P
n1sRuaridsslamiedldaun1sRunningusrasAninelifselasunisRuiuidnsuzi@enmuninnum
NIRTFIUNITIERIUNNNITRUMTONTELUUIAANITPIENIUNNNITRURMUAL RaanauANaIniTnlunis
dpvndeyaniliszneunisin@ulasig - dunisiivuaulauianianistiy@ismns nasiauafiuu Auun
nagnEiun19LIuTe usiu uenainit Arunnaesdeyaniinisdudaiudo udoalfesdnsainnsoin i
dy o a d‘ dl a dy A ] ° ¥ ' o &
Augulun1TiIALINIINITBM AR e A AT uviTRdeNain MiesA il ann s ussq g sz asd

pANNnIvue Al dayanienisduniauninaaiudouniieaasnisdndulazasdieiznnsluniswmun

b % o

nagnasng - Wiindalud o unesAnslietnunnizan aeardeeit Hoglund & sundvik, 2016; Houcine,

2017 Wudn NINUEEMANIARNYTeNfiayaeuN1sRUNR AN azvinli§snnsaNIInRaLaLese

' '
=2 o

Ve v a v o w Ao a - A Ao % a - -
ﬁ;l:LTQUﬂ']?Nu ANUU m@ﬂ@mﬂ@ﬂ@qﬂq?ﬂuqﬂqqLﬂfﬂz'ﬂ‘quL@@ﬂWﬁmﬂﬂLL@zLLﬂi"ﬂﬂmﬂq ALATISULASNENTTU

al q

AN

A15199 3 nsnadaUANdNUsIeedNLsvAEonnenaiun1sinAwlaanu (Investors’ Decision)

Investors’ Decision t p-value
Variables
B Std. Error
Constants 2.495 0.214 11.640 0.000
Wwimnasun191tyd (Innovation) 0.404 0.056 7.159 0.000**
F = 51.251 p=0.000 Adj R® =.165

** Correlation is significant at the .001 level (2-tailed)
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AMNFENINTN 3 WU WIFNINNNITTYTRANANTUSIEILaNALN9ARAWlaaYU Wesan TTaqify

v Y oo A [ ° a

AUguAdIUIRNISN (Innovation) TAdinundumuimsianisanitiugsiastinamin uariuuiinnazaseiinmin

a

1
= o o o Y

geauluewime wmanzwananudpnssuaziduesesiiendAydwidsznaunislunisuasanassleasd
wazlaniaannisaauudassing o) easegsianuanseainaule winsaseuinnssuaiusiesandeann
nsdszantszauainmanugsing o) Adeg R iiduesdaangidandnnsen uaznistin U §um lHass

U

o &«

AaMAARYNU Bhattacharya, (2014) n1sWmRIedANTasHansenuinamsemani1sa v liinanig
p-%’uﬁumuué“mmimLL@zm'fmmmﬁmwa?”mﬁuﬁﬁ\imnﬁwamiﬁﬁLﬁumummmﬁmi%’éwgamLﬁmm
BIANTUATIINAYYY UAY Cheng et. al. (2014) uay Chamsuk, Fongsuwan, & Takala (2017) 15\?5‘]461"@%%@
ANNANNITDANUUIANTINDE AR 1) WIRNTTNNTIUAUNNT AR AINNATNITNTRIBIANT NN TWRIUN 138

5utlpenszuaunnsinatinaaineassfuinnssunszuauniseessaiiiaaivaa3remnuianalaliidugnéi

M990 4 NMaadauANdNRuTIasdusyAvBannennuanlFnFauEegsia (Competitive Advantage)

Competitive Advantage t p-value
Variables
B Std. Error
Constants 2.449 0.223 10.992 0.000
WimNasuN191tyd (Innovation) 0.426 0.059 7.256 0.000**
F = 52655 p=0.000 Adj R® = .168

** Correlation is significant at the .001 level (2-tailed)

A , o o A= o oo o o = a oA
AINFANTNN 4 WL WIRNTTNNNT Q_JTNWQWNKNWuﬁLTQUQﬂﬂUﬂQ'}NIlﬂLLE‘E]ULﬂ\ﬁ:;I?ﬂ@ LUBNAN
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Abstract

This research studied on the perception of hotel's employees and customers in Nakhon
Rachasima toward the employees’ characteristics and services quality. The researcher adopted the
quantitative method using questionnaire to collect the data from those relevant in hotel business for 400
respondents. Descriptive statistics were used for data analysis such as mean, percentage, standard
deviation; and Inferential statistic was used for hypothesis testing by Pearson's correlation coefficient.

The results found that the characteristic of service employees overall from employees and
customers’ perspectives were high level aspect, which the Hotel business staff focused in service mind
approach. Whereas customer angle emphasized in responsibility aspect. With regarding service quality
dimension, the staff and customers’ attitude was high level, which the staffs focused in reliability aspect.
Whereas the customer focused in tangibles dimension. For hypothesis result, service provider's
characteristic had positive relationship on service quality, significantly. The relationship between both
variables can consider as follows: 1) the characteristics of service employees and service quality as
perceived by the employees had correlation coefficient value of 806. Thus, first hypothesis was accepted,
which means that characteristics of service employees had the positive relationship with services quality
as perceived by the employees. 2) The characteristics of service employees and services quality as
perceived by customers had the coefficient value as 837. Thus, the second hypothesis was accepted that
characteristics of service employees had the positive relationship with the services quality as perceived by

customers.

Keywords: Characteristics and Quality of employees, Customer perception
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Abstract

The objectives of this research were to: 1) To study the level of Social Influence Perception and
Attitude of Using Barcode System Towards Behavior of Using Barcode Technology 2) To study Social
Influence of Using Barcode System towards Behavior of Using Barcode Technology in Automotive Industry
3) To study Perception of Using Barcode System towards Behavior of Using Barcode 4) To study Attitude
of Using Barcode System towards Behavior of Using Barcode Technology in Automotive Industry in The
Eastern Seaboard Industrial Estate in Rayong. 5) To study Social Influence Perception and Attitude of
Using Barcode System Towards Behavior of Using Barcode Technology in Automotive Industry in The
Eastern Seaboard Industrial Estate in Rayong. Questionnaires were used at the research tool. The sample
for research is total 400 samples. Statistics used in analyzing the data ware Mean, Standard Deviation and
Multiple Regressions.

The results of research found: Social Influence towards Behavior of Using Barcode Technology
in Automotive Industry in The Eastern Seaboard Industrial Estate in Rayong. at level of significance 0.05
which found that subjective norms, social factors and image Towards Behavior of Using Barcode at level of
significance 0.05 and attitude of Using Barcode System Towards Behavior of Using Barcode Technology

at level of significance 0.05.
Keywords: Social Influence, Perception, Attitude of Using, Behavior of Using Barcode Technology
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Social Influence
- Social Norms

- Social Factors

Perception of using Barcode

- Perceived Compatibility Behavior or using
- Past Experiences Barcode

- Relative Advantages
- Word of Mouth

Attitude of using Barcode [ - Use of Duplicate
- Perceived Ease of Use - Trust
- Perceived Usefulness - System Quality

- Reliability of Technology

2NN 1 Conceptual Framework
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M1519% 1 Sum of the level Social Influence of using Barcode system

n =400
Social Influences —
X SD
Social Norms 3.31 0.671
Social Factors 3.84 0.899
Image 3.54 0.743
Sum of the level Social Influence 3.56 0.687

AINANTNT 1 HANNITA Iy At UsEALANNAALTUAUENENAN9F AN TRt SN T AR RS
Wil 3.56 aglunueiifiufasunuaziafansaunuanainaadiunudn fnudadeniediny mwansod ae)

TuszALiufaeNIn Aunispdeamungnansaa luszautiunana

M1519% 2 Sum of the level Perception of using Barcode system

n =400
Perception of using Barcode
X SD

Perceived Compatibility 3.51 0.775
Past Experiences 3.39 0.699
Relative Advantages 3.35 0.656
Visibility 3.34 0.795
Sum of the level Perception 3.40 0.625

dl a cY dl o o a < v o Y A % =

AINANTNN 2 mmmmmwmgaanﬂmmumwmmumumﬁugmﬂmmmﬁﬂm‘immqm

1 dl 1 o I @ ¥ v b4 I o =3 1% ¥ e
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Tuemn AutlszTamiiFenFauiay Auainisndanadiuld egflusyduliunans

miwﬁ 3 Sum of the level Attitude of using Barcode system

n =400
Attitude of using Barcode
X SD
' Perceived Ease of Use 3.45 0.733
Perceived Usefulness 3.52 0.749
Reliability of technology 3.63 0.702
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n =400
Attitude of using Barcode
X SD
Sum of the level Attitude 3.53 0.645
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m‘;"mﬁ 4 Sum of the level Behavior of using Barcode system

n =400
Behavior of using Barcode

X SD
Word of mouth 3.58 0.698
Use of duplicate technology 3.82 0.760
Trust 3.80 0.735
System quality and information quality 3.72 0.742

Sum of the level Behavior 3.73 0.657
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Table 5 Sum of the multiple regression of Social Influence towards Behavior of using Barcode technology

Social b SE T VIF
t sig
Influence ° B
39 .04 0.000 2.76
Social Norms 407 9.244 .362
9 3 * 4
Social .09 .02 0.001 2.24
131 3.301 445
Factors 6 9 * 5
35 .03 10.29  0.000 217
Image 402 .460
6 5 7 * 3
.78 .09 0.000
(Constant) 8.405
5 3 *

SE,,, = £.35; Durbin-Watson = 1.889
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R = 0.850; R* = 0.723; F = 343.681; DF = 3; sig = 0.000
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ﬁl'l'i’Nﬁ 6 Sum of the multiple regressions to Perception towards Behavior of using Barcode technology

b SE, B t sig T VIF
Perception
Compatibilit .39 .04 0.000 2.38
464 9.902 419
y 4 0 * 6
18 .04 0.000 2.31
Experiences 199 4.304 431
7 3 * 8
A6 .04 0.000 1.99
Advantages 159 3717 .501
0 3 * 4
.06 .03 2.09
Visibility .084 1905 0.057 477
9 6 7
94 11 0.000
(Constant) 8.366
9 3 *

SEest = +.40; Durbin-Watson = 2.035
R =0.798; R2 = 0.636; F = 172.608; DF = 4; sig = 0.000
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Abstract

The purposes of this study were to: 1) study the personal factors and the level of opinion on
quality of work life of personnel at the Faculty of Management Science, Ubon Ratchathani University; and
2) to compare the life’'s quality of the faculty’s staff according to personal factors such as gender, age,
marital status, education level, job positions, salary, and working period. The research methodology was a
mixed method research, which consisted of quantitative research and qualitative research. The
quantitative research was conducted from questionnaires of 89 staff at the Faculty of Management
Science, Ubon Ratchathani University. The qualitative research was conducted by conducting a small
group discussion with 4 people, who were heads of 4 different programs and 2 supporting staff.

The result of the study showed that the level of opinion on quality of work life of staff at the
Faculty of Management Science, Ubon Ratchathani University was at a high level. When considering each
aspect, it was found that the social responsibility was at the highest level (X = 4.03) and it was categorized
in the high level. The lowest level was found in the fair and adequate compensation and regulations with
the mean scores of (f = 3.33 and f:3.27), respectively. These were classified in a moderate of the
hypothesis testing, it was found that the personal factors affecting the quality of work life of the faculty’s
staff were the differences of marital status and education levels with statistical significance (P <0.05).
However, from the group discussion, it was found that the growth opportunity in career paths and job
security of the academic supporting staff may not be equal to those of academic staff. They have no
welfare to support their future life. Therefore, this result did not correspond to the results from the
questionnaires that was classified at the high level. The finding also found that the staff had concerns
about having safe and harmless environments for their health. Short-term problem issues that were harmful
to their health were dust from construction of buildings and roofless car parking. While the long term

problem issues included blue light reflection from computers that is considered to be harmful to the eyes,
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the uncleanliness of some buildings, and some office chairs that does not meet ergonomic requirements.

These concerns were not consistent with that of the quantitative results, which was at the high level.

Keywords : The level of opinion on quality of work life, Staff, Faculty of Management Science, Ubon

Ratchathani University
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A o a4y 2 - ° o ° ' = o
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o
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o
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TR UNGARNIEW 2557 - NOHNAN 2558 ANNANITIAENLFN a1anstiladnfiane lalusAuisnfignly
fladeA11uan192n19M1914 (Work  conditions)  wazilasafnuulaunauaznisu3nnsasang (Policy and
. . o ° Y e ° ] axk \ v
administration) Tnaifadefnuaniaznisnnaruliug f2iuan19m191u (wezndanA1UnRng 2 win) an1nuwindes
a % 3 o ] o o Cd o r—'ll A & 1 ~=:9/ 1
13y dngauiunnsnuiudiusuenansd uazarusuAsesiianazglnsninaaadsing  NRauldd
AN ANATNFUNITHARNAINUNI9ATINNT dauiladafrunlauieuaznisidnnsesdAnsldun s

Uszanuau aeansnialuumnangnae wazAuiUlafuRAN19e9L NN NI INANENAE

s

JnniszaeAnisia
1) L‘ﬁlﬂﬁﬂ‘]ﬂ’]ﬂ'ﬁ/ﬂmuuﬁﬂ@ LAZIZALANAAILGD AN INEIANINNIBIBILYARING ATY
UIMIANART NN AUAUAIITENT
2) e auifienss FuA A MFINN13191UL 89 AINT AMILLIUIAIART WIANENSY
quas 1t il Auunaniadedauyana TAA WA 818 ADIUNIWANTA FEALNIIANE AMUULNNY RuiReu

wazsrezIalfineu
I aaca
TeLUeUI65e

aa a o aa % a v A A A o \3/’

TBN19INLULLNANUAT UsvneusianisideidatBiunn Ing T uuuasuniu Useainsianuauianun
91 AW NGNFABLIIAL YAAINT AMELEMIANANT NUNINENAEgUATITe1H a1uau 89 AU TaaldiEn1anmun
YUIARNINATI19289 (Krejcie & Morgan, 1970) LL@xl%ﬁﬁnqizﬁmﬁq@ﬂwLmuﬁixuu (Systematic Random

. = \ a . M A gy A 9

Sampling) Ineidszeiznenaanisi@en (Skip Interval = 2) aniuduaania i lfnnaiaaEufunnuneia 5
e luwuuasuanuiulsznaufos 2 dou douusnAetladedouyaralsznoufion WA 818 ADTUNTNANTE
STAUNNIANE Auel Rukien uarszaznandfjimau nadluaAiniuuwuunsaaaaus1enns (Checklist)
AUNABIABAININANNAAIIUIBIYAAING ADIEUINNTANART NMNANLNALgUATITENH Tesznausiae
AFRLUUNgRTITNLAZINENE anniondenitaensituasliifludunssiequnin neWmwIANAINIT

o o

109yAAR ANANUTuaziuAtll nsysiniIniedian suilaudetiiAuinesdunisd e Avu
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=

ANAATEUINTIANIINIIUUATTIAFUEU 7] wazAniuRnteusedian FuiuA1ninuuuNInd
UszannuAn (Rating Scale) diudgedian1n1unnainanuddenes (ngann FauaT, 2557) U 8 AU WAL
(iAfid amlne, 2559) Auau 8 Anu Ainsiziideyalneliadia Anade (Mean), ArdaudeiuunInggIy

(Standard Deviation), n1aiBauiieusadeiiludaszmanu (Independent Sample t-Test t-test), WazN13

o [ % A

nagauANLTIIUNIUAYY (One-Way Anova) visa F-test wazillanudnidadiAty visananimaaawuil
' dl 1 v |d| ' o 2 o = | ' a | !
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{9

wuuiuindeyanisaunuinguees dsenaufioaAinin 8 AulsznausicaAinauunuiefossnuaziieang

al
'

annuanfenitlasniouazldifludunseasiagunin nisWmuiAuaNIsnTesyana ANARUinLay
Aty naysnnn1median ssilaudeiaAuinaaiunisUfimn Auannaende innI ey
WATIIRAIUEY 7| wazAdNFURnTesediaN udaanlidesyaudaiinndinsziidaiiani(Content Analysis)
Tredl 3 dupeuda 1) Auundszinndeys TnsNarsulsaumsuaumTeauaNEgNe i dayan 1A
= = v o v ¥ a lﬂl dl o v v a

AAoM 2) Aroandeya Inavianisutanauuungaindeyaliiiinisdernuuniendaiay 3) a5edeagiia

gl andiayanlfarnnissinaiu

NSALLUIAANIGINE
NAduRUINIaLLWIAANIAINTaAUNLEEY Walton (1975); Welina 1Nuh (2557); Asnesns
NIAN (2557); TUMIN saReE (2558); Ui imndndiung (2558); lfinn winyayied (2559); nignani FnuaT
(2559); VATl 913 ne (2559); Mirkamalia & Thani (2011); Srivastava & Kanpur (2014); Jahanbani,

Mohammadi, Noruzi & Bahrami (2018) l&#anni 1

s 2 s
Aaulsnu Aaulsmna
ANBUFIULARA AMNNWTIAN9Y1N9U
1WA 1.ANRRLUNUTEAsTINUAZINEING
2.1 2. anwiandeniivasasiouasliifludunsesie

3.ANUNTNENTA ‘ /AN

4.52AUN"9TANEN 3miﬁfmmmwmmim@mﬂﬁa

5. ALY 4.pufinauthuazdisadlunu
6.Juipiau 5.M13Y TN NAIAN

- n v S,
7.szazinadfiRan 6.5uidaudatiaALIRRARLNTU TR

7. ANANARTTNIWNTIANINNUUAZTINATUBY

8.ANNTURATALARAYAN

NNA 1 NIRULUIAANITIRE

NANISANEN

=

HANIIAN® WUGT YAAINIHAIINAALTIUAD AN INTIANI9919 Bl ULERE A ULANGNAY T98

AuAaLiTnasaNag luszAUNIN (X = 3.59, SD = 0.51) AIAN3NT 2

105



19MITLSMTAEAS NININYIANEQUATITE T

19 8 1an?l 16 NSNHIAN-EUIIAN 2562

M990 2 FTAUANARTIWALIALAMUNWEDAN1IN9 Tunansas

JMS-UBU

Journal of Management Science, Ubon Ratchathani University

AMNNTIANITYINY X SD | szAUANN

ALY
1.anNfLHATe AR SIAN 4.03 0.54 NN
2.N13YIUIMNINNEIAN 3.71 0.67 taly
3.mmau@mwdqﬁﬁmmiﬁwmu@ﬁ%méﬁmﬁ'u Il 3.69 0.64 )
4.NINRAUIANAINITNUBIYAAR 3.62 0.63 )
5. pnufinautiuazaa Al 3.55 0.63 )
6.@mmmmé’@uﬁﬂ@@mﬁﬂLmzimﬂuﬁummwiﬂqmmw 3.54 0.78 1N

7.rﬁhmm_|Lmuﬁqﬁﬁﬁmmuﬁmm 3.33 0.76 | uunans

8.?3@%%@111ﬁmﬁmr‘fumiﬂﬁﬂﬁmu 327 | 077 | ihunang
AnaREI 3.59 0.51 Nl

AINAINT 2 WL YARINIAELEINIIANARAT NUNINNAEGUATITENH HAIHAALTUFEAUNIN

AN1INUAUANTURRTeLsadIANlWITALNAN (X= 4.03, SD = 0.54) $99AINIABAIUNNIYIUINGTN

o —

(
IAN (X =3.71, SD = 0.67) FIUAINANARIZUINTIANIINNUUASTINFIUEY 7] (X = 3.69, SD = 0.64)

Py o = < o oy ! A =
LACAIUNITNNUIAITNATHNTDUNLAAR (X =3.62,SD = 0.63) UANAMNUUENINUITNATUATABRUUNUNE MTTTN

(X = 3.33, SD = 0.76) uazhuszidoudearsdunaaiunisdfimem (X = 3.27, SD = 0.77)

v

\usnunyaainsiiaanAndiueg luszAulunans A AnzLiEmgAans unnanendegua el Ay

=
BRZIWENND

1 QI dl &V o :/l v dy dl 1< P o o o ¥ a ema ¥
ageBanazfiasimuiie 2 full inadlunisaieadguazindalaliyaainslunisdfumaulivsegau
innuszasdsiell

WA LAZIZALAMNINEG A WudwATIuANs19iY T A uan e iuet lTE A ATynieania

(P>0.05) AaMI9147 3

A9197 3 NANIIFTRLEUAIINLANFNN SZAUAIINAAWILIEILAAINT AMMELIENNIAIART NNINFE

fUATITET FAMUNINTIFANITNNIULBIYAAINT AIELENNIAIART HUNINENAUUATITENT

QULUNATNLNA
LWA N X SD t Sig.
(2-tailed)
18l 33 3.64 0.45 0.783 0.436
31N 56 3.56 0.55
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AINANTNT 3 NANFLFHLITNILANUANGNTBIANRALIBITTALATUN TNTIAITUUNFTHINA WLIF

AN P-value = 0.436 T4NINNT1 0.05 UAANTN ANLAALIEALANAALIL FEALANUNINTIANTNIULBIYAAINS

o

ATUZLIUNSANARNT NUNINNAERUATITENH SENIIUNATIIUASIWANIDN  THUANGINaiY aeiafltdAtynig

o

anR (P>0.05)

°  a

818 LAYITAUANINGLGA WU RuANeNNTUW TiiANuana9Tue e iud Anyn1eadia

o

(P>0.05) FaMN5197 4

AN91991 4 HANITBEUARLAINLANGNY STALIANNAALAUIANLAAINT ADLLEMNIANERT NUIINYAE

AUATNTENH FARAUNINTIANIINNIUTBIUAAING ADUTLBMNIANART NN ALQUATITENT

AMUUNAINEE
a1y (1) n x SD F Sig.
218} 25-29 1 6 | 3.64 | 033 | 1.775 | 0.104
=
21 30-34 1/ 6 | 373 | 038
=
218 35-39 1/ 22 | 361 | 0.63
=
1) 40-44 1/ 30 | 3.58 | 0.44
=
1) 45-49 1/ 17 | 3.54 | 0.41
=
81 50-54 1/ 3 | 408 | 078
=
81 55-60 1/ 4 | 292 063
a1g 61 Tawly 1 | 423| o
293 89 | 3.59 | 0.51

AINANTNT 4 NANFLFHLINILIAYNUANGNNTBIANRALTBITTALANMNTWTIFAWWNAINEE WL
A P-value = 0.104 T4XINNT1 0.05 HAANGN ANLAALTEALANAALIL FEALAMNINTIANITNNIULBIYAAINT
ADILTMNIANERT NUNIneArgUaTTenl sendnveng liuwansineiu esnelibidAyniealis (P>0.05)

ADTUNTWANTE UATIZALATUNINTIG WLANADTUNWANTANUANENSTYW unnsingiuat1elie Aty

NNADR (P<0.05) AaAN997 5

A91991 5 HANIIFHLAILAINLANGNN FEAUAIINAALTUIAIYAAINT ADIELENNIANENT NU1INYAE
AUATITET HOAMUNINTIANIININIUIBIYARINT ADLTLFUIIAIART NNINUNAEYLATITET

ANUNATNADIUNTNEN TR

ADNUNINANTA n x SD F Sig.
1am 42 | 3.44 | 0.51 | 4.558 | .005
ANTA 42 3.70 0.43
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ADNUNINANTA n x SD F Sig.
ugnfiueg 2 | 453 | 039
NeiNg19 3 | 352 087
794 89 | 3.59 | 0.51

A1NANT97 5 mmmﬁ‘mmﬁﬂumwmem'fmmqm"]mﬁlmmﬁzﬁuammw%ﬁmé’mmﬂmmmumw
36154 WU A1 Pvalue = 0.005 Fatieandn 0.05 wanedn ANadesyALANARLTIY SLAUAUNINTIFNNT
VN9UTBNYAAINT AUTLEMITANARST NUBNLIRUGUATITEIH FENTNADTUNINANTAUANFNY a2in9d
WadATYn19ana (P<0.05)

ANUNINENTA WLIADTUNINANTANLANANIAW uansneiuaeeldadAtynieans (P<0.05) A

a
BTN 6

A9 6 NARNNTRITTALAIINAAIUARAIUNINEIANIINNIULBILARING AIELEWIIANERT NNINEAY
fUATITAIHITNING ADUNINANTA NLAANNIIMAReUALERT Fisher's Least  Significant

Difference (LSD)

HARN9ITBIANLRRETENIN 2 NN
AOUNNANTE — P s
X Tan aNTa uginfueg) UEN3 N
Tam 3.44 - -.259562* -1.08601* -.07768
AN 3.70 - -.82649* .18185
ugniueg 4.53 - 1.00833*
VERERN 3.52 -

AMNANINN 6 HAFNUDITTAVAIINAALTIUAB AN INTIFNITNNUTBILARING AMULETUNSANERNT
uuﬁmmﬁ’ﬂfqumwmﬂ 9T ADNUATNANTANLANFSY IENIN1IAIAFBLANNUANGNNIIA (Multiple

a

Comparison) \vassaagaudniglatineiuansneiu Ineld35ae4 Fisher's Least Significant Different (LSD) ua
dl % 1 Id‘d 1 o 1 a o o o aa a o A
PlFannismeagey wudn gRdaNLaNETuet T AATYNNETR (P<.05) #3119 4 7 Ao
1) seudnangunian unwueniues Aunguidaniuninian wudn yaainsidaniuninuaniu
ag (X = 4.53) azilaeaslunninmaianisinanueglussauininndnyaainsidaniuninlan (X = 3.44)
2) szwinNngunRan UM NLENiueE TUNgUARANIUNINANTA WUFT YARININREDUNNLENT
L= = = e o | o o ! = v
ag] (X = 4.53) azilAadg TuagnunmatnnisineuelussAunuinndnypainsiidaniunwansa (X = 3.70)
3) szudangundan unInaNsd nu nguiian uninlan wud yaansnNan1un INaNIE

(X = 3.70) azilAads lugun wddanisinaved lussAununndiyaainsidanunnlan (X = 3.44)

108

JMS-UBU

Journal of Management Science, Ubon Ratchathani University



JMS-UBU

Journal of Management Science, Ubon Ratchathani University

19MITLSMTAEAS NININYIANEQUATITE T

19 8 1an?l 16 NSNHIAN-EUIIAN 2562

4) sxudnanguARan uNINLENAuee AU NANANADUNIWIENEI WG YAAINIARADIUNIN
B o d an . @ s : = "y
uwenfiuag (X = 4.53) azilAnads lugninmainnisinanuey lussAunnInndIyAaINsNRan U WIENSS
(X =3.52)

° o

NMIANEN UAZITALAMININEDRA WUFTzAUNTANEILANGISAY wans1siuat 9Tl dAnunag

o

@05 (P<0.05) AIMNTI9N 7

A5 7 NANITFHLTEUAIINUANGNY SEAUAINAALTIUIBNYARINT AMELENNIANART NN FE
AUATNTENH FARAUNINTIANIINNIUTBIUAAING ADUTLBMNIANART NN ALQUATITENT

AMUUNATNIZALNNIANEN

FTAUNITANE n x SD F Sig.

snndnSoyoynss 2 | 314 | 087 | 359 | .017*
Foyoynes 11 | 3.68 | 0.49
1eyaynin 54 | 3.69 | 0.46
ynyan 22 | 3.33 | 0.54
994 89 | 3.59 | 0.51

ANA199T 7 m@mmﬁﬂuLﬁﬂumwLLmﬂﬁhwmmma'wmixﬁuqmmw%%ﬁﬁLLuﬂmmw‘fu
M9AnE W A P-value = 0.017 Gvtiaendn 0.05 uanedn AeALIZALALAALTY FLAUAUNINEIANS
VNNULBIYARINT ADTLEMNIANAAT NMINLIAUATITET JENTNTEAUNNIANET WANFNNAY 819l
UadATYNNADR (P<0.05)

o o o

FLALNIIANTY WUINTLALNIIANHINLANFANAY WANFANNTURH NN T AN ATUNINATA (P<0.05) A3

o

a
ANTNN 8

A9 8 HARNTRIITALANNAAWILABAMNINTIANIINNIUIBIYARING AELEMIANAAT NNINLNAE
= ] o = Ay y Y  aa s L
fUATITEIHIENIN sEALUNNTANEI IR NNIIMAaaLfiaedT Fishers Least  Significant

Difference (LSD)

NAANNTRIANDRLTENIN 2 NYN

FTALNTANE X AnaBoyoyn Boyeyss rynynin fanynyian

=

BT
o \ =
ANINBoyoyss 3.14 - -0.5466 -0.5553 -0.1881
Byeysiz 3.68 - -0.0087 0.3585
1Beyaynin 3.69 - .36726*
anynynian 3.33 -
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o 0 o o

*Tled Ay ataNIzAU 0.05

AINANTIT 8 HAFNTRNTEALAINHAALTUFDAIUNINTIANIINNIULBILARING A UTLINNIANART

NWNINEAUGUATIEENT $51919 S2AUNTIANHILANANNTY IAEVIIN19ATIAELAINNUANANNIIER (Multiple

1
dnsLaz-:l

Comparison) WassagaUdnle latinsiuansiieiu Ine 1435999 Fisher's Least Significant Different (LSD) K@

° o

-ﬂl % 1 |-ﬂld 1 o 1 a o aa = o A
lAannimagayu wuen ANNAITNLANFANNUBL WNULAVATYNINANF (P<0.05) ¥_113U 1 A AR

o

1) sxudnanguinIsAnEszAL Sy In AunguidnisAnessauliynyien wudn yaainsii

= . — a4 e . . o 4 4 C i da
nsAnEsEAUEyayI ™ (X = 3.69) azilAeds luAMNINTIAN919UeE LW AUNNINTINI NNAINGNNH
=® o ~
ngFnmsreULFn an (X = 3.33)

' o

ATLMLINIY LAZILALAMAINEIRA Wud A udsuiuansneiu T aonuunnsiaiuasinad

o

WedAtyneaia (P>0.05) AIAT1997 9

A191991 9 NANISLFEUNRLAINLANGNY STALAMNAALTUIBILAAINT ADELENNTANERAT NINTINEN At
fUATNTENT ARATUNINTIANIINNIULBIYAAING ADUTLENNIANARNT NN AGUATITENT

AVUNATNAENAL91

ALY n x SD t Sig.
(2-tailed)
ANENIUITINNG 64 3.59 0.51 074 941
ANENUANLAYUITINNT 25 3.58 0.52

a1A9197 9 HAM IR ELANMALANGNITSANARETRTL LA MEIAA WU AN F L
9 WL A P-value = 0.941 393NN 0.05 UAAYT ANLBRHIZALATNAR LT FLAUAUNINTIANIINNY
POIYAAINT ADUTLTNNIANART NANLNAURUATITENT 799U Tlusnsin i eeheliibidAnynig
alisl (P>0.05)

2820 UAURN UAZITALAMN LA wud’]i:ﬂmmﬂﬁﬂ'ﬁmuﬁLLmnﬁmrTu TfANuaNFNg

o o aa

fuatelied Aty eadian (P>0.05) AIRN3199 10
A19199 10 HANNSFILTNRLANLANFANY S2AUANAALTIUIENANINT AUELIUITANERT NU1ANLAT

AUATITEH HRAMUNIWTTANIINNIUTBIYARING AMULLTUITANAAT NUNINENAUGLATITENT

AUUNANITEZIIANLG TR
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szazal iRy n | x | sSD F Sig.

Fnn 5 1 11 | 3.67 | 0.43 | .350 | .844
5-101 21 | 3.66 | 0.31
11-151 34 | 3.54 | 0.68
16 - 20 1l 17 | 3.53 | 0.37
21 Tl 6 | 3.65| 0.58
794 89 | 3.59 | 0.51

o

aNAe 10 wanTBELfauANNLANAIIIaIAT A 18T LA UMW RS T uUNANL
seaizaaU) Ay wudn AN P-value = 0.844 Feunndn 0.05 uaAs1 ARREIZFLALA AT STAL
ADANIWTIFNITNNULBILAAING AMELEIMNTANANT NUNINeNFEgUATTe1T sendnasvezinal e T
wANFineriu aenelitdAtynieaia (P>0.05)

A o o o

RuLhaw LarszAUANMELR WUTRWAsUNLANFNNTY ldfAuLansaTuetadiid1Anyni

o

A0/ (P>0.05) AIMI3I99 11

A9199 11 HANNILFELN—LAINUANGNT SEAUANAAIILIBIYAAINT ATUTLITUIIANART NUNINENAY

AUATITEH ARAMUNIWTTANIINNIUIBIYARING AMULLTUIIANAAT NUNANENAUGUATITENT

AUUNANNRULADY
HULAaY n x SD F Sig.
N1 15,000 119 2 | 310 | 0.81 | 1.204 | 0.313
15,001 — 30,000 L 26 | 3.62 | 0.46
30,001 — 45,000 LN 47 | 3.54 | 0.50
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Abstract

The compulsory pension system is one of the income securities for old age. It can encourage
pension recipients to save more or discourage recipients from saving. This study aims to explore a personal
saving motivation among formal workers who are under pension system and informal workers who are not. The
data derived from the Household Socio-Economic Panel Survey (SES) collected by the National Statistics
Office (NSO) during 2005-2012. The Random-Effects Tobit Regression was applied to estimate coefficients in
the model in order to reduce bias and inconsistency. The results represent that informal workers tend to save
more than formal workers. Employers show highest personal saving among others. Moreover, workers who
experience in changing work status tend to save less than who never change work status. Furthermore, own
account workers, unpaid family workers and private workers are considered as a risk group of less saving due
to volatile earnings and unequal welfare. Therefore, the policy implication must focus on providing stable

income and welfare equally among formal and informal workers
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JMS-UBU
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OwnAcco | UnpaidFa
Variables COM PRI GOV Employer FIIF Fl IF F |
unt m
0.151 * | 0148 ** | 0.169 ** | 0.163 ** | 0.158 ** | 0.168 ** | 0173 ** | 0.121 ** | 0.119 0.083 ** | 0.148 **
age **
7" 7" 1 0F 5 * 3 2 " 9 - o - 0 7" 6 *
(0.01 (0.01 (0.01 (0.01 (0.01 (0.01 (0.01 (0.04 (0.04 (0.02 (0.02
75) 75) 76) 75) 76) 76) 76) 64) 63) 25) 79)
agesqr 0.001 0.001 0.001 0.001 0.001 0.001 0.002 0.001 0.001 0.001 0.001
8 8 9 8 8 9 0 6 6 0 9
(0.00 (0.00 (0.00 (0.00 (0.00 (0.00 (0.00 (0.00 (0.00 (0.00 (0.00
02) 02) 02) 02) 02) 02) 02) 06) 06) 03) 03)
0.319 * ] 0332 * | 0365 **| 0.390 **| 0.374 **| 0431 * | 0.355 ** | 0.430 **| 0418 ** | 0.677 ** | 0.279 **
female
9 * 8 * 6 * 1 * 1 * 3 * 4 * 1 * 3 * 6 * 9 *
(0.05 (0.05 (0.05 (0.05 (0.05 (0.05 (0.05 (0.14 (0.14 (0.07 (0.08
66) 66) 70) 67) 68) 75) 68) 39) 37) 22) 58)
0.421 * | 0407 * | 0447 ** | 0444 ** | 0464 ** | 0490 ** | 0461 * | 0675 **| 0676 ** | 0296 ** | 0403 **
married
2 * 2 * 8 * 2 * 8 * O * 3 * 5 * 5 * 8 * 1 *
(0.05 (0.05 (0.06 (0.05 (0.05 (0.06 (0.05 (0.15 (0.15 (0.07 (0.09
97) 97) 00) 97) 99) 01) 99) 53) 51) 24) 55)
0.100 **| 0.090 **| 0.093 **| 0.096 **| 0.103 **| 0.101 **| 0.097 **| 0.107 **| 0.104 ** | 0.0583 ** | 0.070 **
school
7 * 2 * 5 * 3 * 5 * 2 * 3 * 9 * 9 * 9 * 2 *
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JMS-UBU
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OwnAcco | UnpaidFa
Variables COM PRI GOV Employer FIIF Fl IF F |
unt m
(0.00 (0.00 (0.00 (0.00 (0.00 (0.00 (0.00 (0.02 (0.02 (0.01 (0.01
87) 87) 88) 87) 87) 87) 87) 23) 24) 09) 37)
0.891 ** | 0.710 ** | 0.688 **| 0.790 ** | 0.830 **| 0.748 **| 0.735 **| 0.865 ** | 0.886 ** | 0.345 ** | 0.784 **
Bachelor
o - 8 ~ 6 o - 1 0 8 * 3 F 9 - 5 * 8 2
(0.10 (0.10 (0.10 (0.10 (0.10 (0.10 (0.10 (0.27 (0.27 (0.11 (0.21
19) 15) 35) 16) 20) 21) 20) 35) 34) 46) 15)
0.246 ** | 0234 **| 0174 ** | 0183 **| 0.189 ** | 0.134 ** | 0.184 **| 0.154 ** | 0.159 ** | 1.691 ** | 0.231 **
Inincome
7 F 3 9 - o - 2 o -~ 2 6 2 F 3 6
(0.00 (0.00 (0.00 (0.00 (0.00 (0.00 (0.00 (0.01 (0.01 (0.05 (0.00
85) 79) 73) 71) 72) 87) 72) 86) 86) 32) 98)
1.641 ** | 1587 ** | 1619 **| 1632 ** | 1648 **| 1644 ** | 1634 **| 1662 **| 1665 ** | 1.385 **| 1648 **
income_oth
9 * 9 * 5 * 4 * 9 * O * 6 * 3 * 3 * 4 * 9 *
(0.06 (0.06 (0.06 (0.06 (0.06 (0.06 (0.06 (0.18 (0.18 (0.08 (0.10
64) 64) 68) 65) 65) 66) 66) 52) 50) 54) 12)
0.390 ** | 0401 **| 0.356 ** | 0.361 **| 0.341 **| 0.312 ** | 0.350 **| 0.660 ** | 0.665 ** | 0.402 ** | 0.507 **
income_asst
O * 8 * 8 * 9 * 9 * 9 * 9 * 1 * 4 * 3 * 9 *
(0.06 (0.06 (0.06 (0.06 (0.06 (0.06 (0.06 (0.17 (0.17 (0.09 (0.09
72) 72) 74) 73) 73) 75) 73) 83) 82) 38) 53)
1533 ** | 1473 **| 1530 **| 1.521 ** | 1514 ** | 1504 **| 1536 **| 1382 **| 1376 ** | 1.042 ** | 1695 **
debt
O * 7 * 6 * 9 * 7 * 9 * 3 * 4 * 5 * 9 * 2 *
(0.05 (0.05 (0.05 (0.05 (0.05 (0.05 (0.05 (0.15 (0.15 (0.07 (0.08
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OwnAcco | UnpaidFa
Variables COM PRI GOV Employer FIIF Fl IF F |
unt m
82) 83) 86) 83) 84) 86) 84) 65) 65) 44) 95)
informal_loan 0.693 0.634 0.647 0.666 0.709 0.693 0.654 0.537 ** | 0.526 ** | 0.435 0.656
8 1 5 4 1 6 5 3 6 2 2
(0.09 (0.09 (0.09 (0.09 (0.09 (0.09 (0.09 (0.23 (0.23 (0.15 (0.12
34) 33) 38) 35) 36) 36) 37) 73) 73) 34) 10)
7703 ** | 7.678 ** | 7685 **| 7699 **| 7684 **| 7.677 **| 7.688 **| 8637 **| 8632 **| 6.867 **| 8324 *
OldAge
6 * 4 * O * 9 * 4 * 3 * 3 * 5 * 4 * 8 * 1 *
(0.06 (0.06 (0.06 (0.06 (0.06 (0.06 (0.06 (0.18 (0.18 (0.08 (0.10
63) 62) 65) 63) 64) 64) 64) 17) 16) 35) 29)
7.933 ** | 7922 ** | 7911 **| 7918 **| 7.901 ** | 7.884 ** | 7909 **| 8743 **| 8749 ** | 7.464 ** | 8.280 **
precautionary
6 * 2 * 7 * 4 * 2 * /] * 3 * 1 * 8 * /] * 9 *
(0.06 (0.06 (0.06 (0.06 (0.06 (0.06 (0.06 (0.16 (0.16 (0.08 (0.09
24) 23) 24) 23) 24) 24) 24) 68) 68) 02) 44)
0.556 ** | 0.576 ** | 0.606 ** | 0.541 **| 0.507 **| 0.489 *| 0.617 ** | 0.731 **| 0.716 ** | 0.352 **| 0.696 **
HHhead
8 * 4 * 7 * 5 * O * 4 * 1 * 7 * 4 * 4 * 9 *
(0.06 (0.06 (0.06 (0.06 (0.06 (0.06 (0.06 (0.16 (0.16 (0.08 (0.09
31) 31) 35) 33) 37) 45) 34) 08) 08) 15) 40)
0.103 0.115 0.111 0.091 0.092 0.083 0.120 0.256 0.253 0.127 0.031
OwnedHouse * * * *
1 7 6 7 2 2 9 6 0 7 7
(0.06 (0.06 (0.06 (0.06 (0.06 (0.06 (0.06 (0.16 (0.16 (0.07 (0.1
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OwnAcco | UnpaidFa
Variables COM PRI GOV Employer FIIF Fl IF F |
unt m
47) 46) 50) 47) 48) 50) 49) 85) 84) 62) 07)
member_elde 0.257 0.251 0.456
0.039 0.052 0.065 0.087 0.079 0.118 0.044 0.453 ** *
r 1 8 6
2 4 0 3 2 1 4 6
(0.17 (0.17 (0.17 (0.17 (0.17 (0.17 (0.17 (0.43 (0.43 (0.21 (0.26
39) 38) 47) 41) 44) 48) 45) 35) 33) 97) 50)
municipal 0.261 0.264 0.233 0.232 0.240 0.216 0.234 0.049 0.050 0.149 * | 0.361
5 9 0 7 2 5 1 1 6 6 9
(0.06 (0.06 (0.06 (0.06 (0.06 (0.06 (0.06 (0.16 (0.16 (0.07 (0.10
47) 46) 50) 47) 49) 50) 49) 77) 75) 93) 09)
0.495 * | 0623 ** | 0539 **| 0479 ** | 0503 ** | 0495 * | 0476 * | 0.797 ** | 0.799 ** | 0.057 0.369 **
bkk
4 = 1 0* 9 = 4 = 3 5 * 9 - 4 * 7 5 8 *
(0.07 (0.07 (0.07 (0.07 (0.07 (0.07 (0.07 (0.20 (0.20 (0.08 (0.13
43) 48) 57) 44) 46) 48) 47) 11) 08) 50) 43)
2501 * | 2516 ** | 2553 ** | 25626 **| 2502 **| 2519 ** | 2544 **| 2788 **| 2781 **| 1829 **| 3.076 **
Risk_averse
6 4 7" 5 * 1 0 4 7" 9 - 9 - 3 9 -
(0.08 (0.08 (0.08 (0.08 (0.08 (0.08 (0.08 (0.23 (0.23 (0.11 (0.12
61) 60) 63) 62) 62) 63) 63) 06) 05) 45) 58)
0.279 * | 0272 **| 0301 **| 0310 **| 0.287 **| 0.309 **| 0.307 ** | 0.393 **| 0.389 ** | 0.341 ** | 0.259 **
Religious
4 * 8 * 3 * 1 * 5 * 5 * 1 * 7 * 5 * 1 * 3 *
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OwnAcco | UnpaidFa
Variables COM PRI GOV Employer FIIF Fl IF F |
unt m
(0.05 (0.05 (0.05 (0.05 (0.05 (0.05 (0.05 (0.13 (0.13 (0.07 (0.07
30) 29) 31) 30) 30) 31) 31) 69) 68) 16) 66)
0.371 ** | 0.385 ** | 0404 ** | 0.388 **| 0.387 ** | 0.403 ** | 0.401 **| 0.135 0.131 0.115 0476 **
BadEconomy
0 * 6 * 7 * 1 4 1 * 7 * 7 2 6 3 *
(0.13 (0.13 (0.13 (0.13 (0.13 (0.13 (0.13 (0.33 (0.33 (0.21 (017
29) 27) 32) 30) 31) 32) 32) 92) 89) 80) 00)
0.766 ** | 0.746 ** | 0.782 ** | 0.762 ** | 0.801 **| 0.807 **| 0.786 **| 1.010 **| 1.006 ** | 0.412 **| 0.893 **
internet
9 * 6 * 6 * 7 * 8 * 2 * 3 * 8 * 4 * 7 * 5 *
(0.07 (0.07 (0.07 (0.07 (0.07 (0.07 (0.07 (0.19 (0.19 (0.08 (0.12
20) 19) 22) 21) 21) 22) 22) 99) 97) 45) 40)
time 0.071 0.067 0.066 0.063 0.070 0.064 0.067 0.052 ** | 0.027 0.127 0.062
8 9 2 6 0 4 0 0 8 6 9
(0.00 (0.00 (0.00 (0.00 (0.00 (0.00 (0.00 (0.02 (0.02 (0.01 (0.01
94) 94) 94) 94) 94) 94) 94) 56) 54) 23) 44)
Interested o | 0400 *| 1378 *| 0709 ** o | 0237 ) 0.022 0.613 **
0.973 0.998 0.862 0.497 0.421 **
Variables * * 5 * 3 * 3 * * * 2 5 5 *
8 4 5 1 0
(0.06 (0.06 (0.09 (0.11 (0.05 (0.09 (0.07 (0.16 (0.16 (0.09 (0.10
96) 35) 25) 73) 95) 35) 44) 18) 94) 12) 67)
1357 ** | 1282 ** | 1240 ** | 1187 ** | 131.6 ** | 1207 ** | 1254 ** 236.3 ** | 1176 **
constant 9532 * 46.97
8 * /I * 2 * 8 * 4 * O * 2 * 6 * O *
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OwnAcco | UnpaidFa
Variables COM PRI GOV Employer FIIF Fl IF F |
unt m
(18.8 (18.8 (18.9 (18.8 (18.8 (18.9 (18.9 (51.2 (50.8 (24.6 (28.8
7) 4) 2) 9) 9) 2) 1) 7) 8) 2) 6)
Log likelihood | 69,23 69,21 69,32 69,26 69,26 69,29 69,31 10,52 10,52 35,84 32,86
9 3 7 8 5 4 4 7 5 6 3
No of 43,61 43,61 43,61 43,61 43,61 43,61 43,61 21,35 22,26
7,331 7,331
Observation 7 7 7 7 7 7 7 4 3
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