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ABSTRACT

The objectives of this study were to examine entrepreneur’s demographics and entrepreneur’s
potentiality affecting business management effectiveness of Small and Medium Enterprises (SMEs) in
Bolikhamxay Province, The Lao People’s Democratic Republic. The sample consisted of 120 SMEs
entrepreneurs in Bolikhamxay Province of Lao People’s Democratic Republic. The questionnaire was used in
this study to ask entrepreneurs about demographic background and potentiality. Statistical analyses were
made based on descriptive statistics, t-test, ANOVA, Scheffe’s-paired comparison, Pearson’s product
moment correlation, and multiple regression analysis.

The research results showed that the business management effectiveness of entrepreneurs
differ substantially from age levels. Age level 30-40 years old made business management effectiveness
higher than age level 41-50 years old. Due to multiple regressions analyzing between the entrepreneur
potential and the business management usefulness of SMEs, the planning potential and power potential have
optimistic affected business management expediency of SMEs at statistics significant level of 0.05. For the
multiple correlation coefficient, R = .642, and the independent variables in multiple regression model can

explanation the business management effectiveness approximately 41.20%.

Keywords:  Entrepreneur’s Potentiality, Business Management Effectiveness, Small and Medium

Enterprises, Bolikhamxay Province, The Lao People’s Democratic Republic
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