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Abstract

The objectives of this research were to: (1) study the levels of the motivation factors in the
personnel’'s work performance of the Faculty of Management Science, Ubon Ratchathani University, (2)
study the levels of the success factors in personnel’s work of the Faculty of Management Science, Ubon
Ratchathani University, and (3) study the factors of achievement motivation that affect the personnel’s
success of the Faculty of Management Science, Ubon Ratchathani University. The study was a quantitative
research with sample group of 90 employees in the Faculty of Management Science, Ubon Ratchathani
University by using a systematic random method. This research used questionnaire as a research
instrument. Data analysis consisted of mean, percentage, standard deviation, t-test, one-way analysis of
variance, and multiple regression analysis.

The results revealed that (1) personnel motivation level of personnel’s work achievement of the
Faculty of Management Science, Ubon Ratchathani University was at the high level. When considering each
aspect, it was found that most of them require higher ethical level. In contrast, they require higher working
status at the least level. (2) The level of work success was at the high level. When considering eachl aspect
separately it revealed that the highest mean was the working role. While, the financial succes has a minimum
mean. (3) The result of the achievement motivation test which is consisted of the working ethical
requirements, the compensation requirements, the excellent standard-seeking requirements, the working
competition requirements, the higher working status requirements and the overcome of diverse problems
requirements, affecting the personnel’s work success factors of the Faculty of Management Science showed
that there were only two aspects significantly affecting the personnel work success factors, they are the

working ethical requirements and the higher working status requirements.

Keywords : Achievement Motivation, Affecting Success, Management Science, Ubon Ratchathani University
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