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Abstract

This quantitative research focused on factors which affect the organizational engagement of
Automotive Industry employees in Samut Prakan province. The sample group used for the study consisted
of 400 employees of Automotive Industry in Samut Prakan province. Data were collected via questionnaire
and Statistical methods used in the analysis were percentage, mean (>_(), standard deviation (S.D.) and
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Backward Elimination multiple regression analysis at 0.05 significant levels. The study found the career
path, Job security, participation in administration and policies, rules and procedures in the workplace were
the main factors that affected organization engagement. These results can apply for employee

development toward achieving greater organizational engagement.
Keywords: Organizational engagement, Automotive Industry employees
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