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RESEARCH ARTICLE

Development of the Achievement Organizational Culture

Scale among Feed Mill Industry Employees in Thailand

Kedkun Srakawee'

Oraphin Choochom®

Abstract

The purpose of this studywasto develop the achievement
organizational culture scale. The participants were 325 feed mill employees. The
achievement organizational culture scale had been adapted following the
Competing Values Framework (Carmeron and Quinn, 2011). The scale was
developed based on Organization Culture Assessment Instrument (OCAI) and
adjusted to Thai feed mill context. The content of the scale was judged by 3
experts for content validity. The questionnaire consisted of 19 items with 5
factors. The result showed that: (1) Cronbach's alpha coefficient was .935,
which indicated good internal consistency for the scale. (2) The Kaiser-Meyer-
Olkin (KMO) .922 and the Bartlett's Test 4565.628 were significant at the
level of 0.001 which indicated that the Confirmatory Factor Analysis was

appropriate with the data. (3) Confirmatory factor analysis (CFA) indicated
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that the model fitted with the empirical data ()(22304.967, df=142,
CF1=0.949, TLI=0.938, RMSEA=0.059). The factor loadings were between
595 and .881, greater than .50, which meant they were considered
practically significant. Evaluation scale demonstrated good construct
validity and goodness-of-fit for the model. (4) Discriminant validity analysis
found that a five-factor structure model better fitted with the data than a
four-factor structure model. The finding indicated that a five-factor
structure model was supported with confirmatory factor analysis; each
factor could be explained by different structure model. (5) The Construct
Reliability (CR) was between .802 and .877 and the Average Variance
Extracted (AVE) was between .508 and .705, which indicated that the
items or observed variables were reliable and could measure the latent
variables in each construct. The finding showed that the model was
appropriate, reliable and valid with the organizational culture theory and
Thai feed mill context. The scale has stable constructs that can be used to

evaluate employee in industrial areas.

Keywords: Organizational Culture, Achievement Organizational Culture,

Confirmatory Factor Analysis, Feed Mill Industry Employees
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ANEUIRIUETINEIANNINANUF WA AT NN 8 lseny
2. @5aATasNadInmanls
LUUFAlAFI991N 3 WUINIA AR (1) NHINIBULUIAA
Competing Values Framework iannvunesAlsenavaassiondsiazdiude
o o v o = o/
ADNHAINUULAR OCAI (2) 4oUuEtinNILENTNUYAAATDITENUSITHULIL
Hanagd1LFa (Cameron& Quinn, 2011: 233-239) uay (3) ATNUNNANUDY
TreaundneEn Wasanniflulaenunfaunalugjiiu 50 Au (Wada Tnyaumn,

v KX a o

2546) fAduasiatsuninAionanaaelssanundandnmn lusous
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wuudnldunmsdn (Scales) Uszifiuen 6 sviU anszav a3anign T laass

=

= @ o Lo RSO I~ o . S
NQn Wudnuaugass TeRLU THNIHANANINENNINNGIR UL AL TA L6

a

o  a

TdunnsineiustinaldedAynvatia (ginmnf fyad, 2559) nsldumsdn
1 U 1 lﬂ‘ 1@ ] a o G o

dasgiluntstisannisnaui ldiinlanevatnsasedenzanisdnilessiaies
Tunisdawme A NARIUAIWANI89AY (BIRUNT TTH, 2545) UUUABLNN
wisaaniilu 2 aau ldun seaun 1 uuuasuaindayaialidmiuniineu

va o

LATAAUT 2 WILABUDINNNTFUFI MU IIHaIANNTULLHINAR5A §3An
AR LUAINNARAARRITENINATaA D N LALLILeaUT (Item-Objective
Congruence Index: 10C) TneifnseAnqm 3 viw {1 10C Wi 0.80 a4
suinneinaaniuls (438a Asnviu, 2550; 299t unxLNg, 2551) AINNI9
FINAABLANNNINENANTULBMN89ULILTA (Content Validity) andaainiu
Vianum 30 48 HA91979 (-0.67)-0.67 a1uaw 9 48 uaziAwiniy 1 a1uau
21 4a A N@atuwingL 0.92 Areunaduunsedantjszidng 0.28-0.75
Wedsulpudlauuudalidaninin 25 4o udainlliudeyarungusiaeting
SEN

[ g s 3 a '

3. WNUTRYANUNGNAIDENT
nqusaet1uduninaudszanlulsunanenisdndzes
a o 1 dj o o Vv 1o = al

UrEmumauuienilely 6 dandn Iiud d1yu any7 uasszd@nn uasys
aynIlsInng Larasaan (41994 W.A. 2559) Fezaznariiaulddasnda

a o

6 Liau 4113w 325 A nnsRanTuINguese TN zaniAsy 8Bty
LTI N19ILATIZH LN A ARNN T IATIZ519 (SEM) Imﬂﬁﬂﬂﬁmjuﬁq@ﬂ'w
gzl 200 AU (Klien, 2011) yananNil AT AT N2 T s0ea3 a9
n193ae lun Y AINAMENIINN1TaTssNN19IA e TuN Y el 011y

MEANARTMNTTYEIuANNIRAE NUNANENAEATUASINSA Lan
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4. NMSATIERIRYA

o = o o

neaun1sdmszieslsznauideiudu §3daqinaeil Kaiser—
Meyer-Olkin (KMO) wa e Bartlett's Test of Sphericity (BTS) L‘ﬁlfaﬁ M1TUN
A AN lunsAAssiasAlsznen wugn KMO flnwindu 0.922 d
11nN91 0.9 AvAeLTuAN T A IR N (Hutcheson & Sofroniou, 1999
cited in Field, 2009; Kaiser, 1974 cited in Field, 2009) Bartlett’'s Sphericity

a o o aa

Test-Approximate (BTS) NA1LVNAL 4565.628 ﬁﬁmmagvmmamﬁ'izﬁu
001 (KMO=0.922, BTS X°=4565.628,*p<.001) LAAIT1AITNANWUS
seudnesautlslagsuiaonuuansngateltd Ay n1eas Faanansaily
AmsedeeAlsynavuls (Field, 2009) LazN193LATIZHRIALENBUN AN
wnzaniudeya mn‘&uﬁﬁLmﬁ:ﬁmﬁﬂixﬂ@uﬁqﬁuﬁu (Confirmatory
Factor Analysis: CFA) siald [anageULLLS1A09N9T A0 Ls way
fudhuazesiladanaiauasiaunainuuAaiimualy Inantstiugudn
Tnanungujaenrdeanannauiudeyaidelszdndvielal nmaasy
ANNNNANNAKIBIULLA1ABIAZNANTUIRINATH Goodness-Of-Fit Indices
T (1) Artiaaunaunauluudnysal (Absolute Fit Indexes) i Ay
WazAn X°/df msHA1921INg 2-3 (Carmine & Mclver, 1981 #19avlu tinde
AngnEdaana, ulil.) A1 SRMR uaz RMSEA (2) A1HANNANNALLEY
wBauiiey (Comparative Fit Indexes) tawn CFI way TLI waz (3) AailAanu
naNnawidslszuea (Parsimonious Fit Indexes) tALA A1 AIC BIC Ay
Adjust BIC maﬁmumrﬁhﬁmﬁmmmunauﬁif\ummsﬂumjuﬁq@ﬂ'wﬁ'
NNNGN 250 A AN CFI/TLI A3THANNANNGN 0.92 A1 SRMR AsRA1eendn
0.08 A1 RMSEA A29tia8andn 0.07 (CLI>0.92) (Hair et al, 2010: 672) wananii

gRdelidnsiannimetunisdnuessaulsuel (Construct Reliability: CR)
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agufaredrlsznan TagAn CR AYTHAININNT1 0.70 LAZATLRALIURIAINN
wilsdsauin gnanm & (Average Variance Extracted: AVE) 18 9LA @ %

a9A19Enay AN AVE A9NANNINNS1 0.50 (Hair; et al, 2010) 491019

= o

RansounuuuAnaesn1sdnianasandesiudayadalssdndaziatsnnann

AT NaAlsznay (Factor Loading) 28vdam101n TaaA1tianin

' o

asAUsznaunaaniulf Al AN liAIN91 0.30-0.40 A1UFUNGNFIDE19UWIA

q

250-350 AU (Hair et al, 1998) 4aA1nuNT Fa UL NN UTINe9ALlsvnay
AININUNUFAALYNABNAADEN AVULUANABINITANANNAUA LT aYALT

1lgzanyd

NANT5IAE

o

a cY = al d”
HAUATITNURHA NIUASLAEAAIU

¥

1. TBYALTINTTUUN (Descriptive Statistics)

' o '

ngusnadnaluuAdeuntinaulsue msdnd 7 Taeanu
d1uaw 325 Au Sengeulitienndn 6 e engein 33.2 1 e
AU 228 Al AnTuFanay 70.2 ALY AU 96 AU AaLduFatay 29.5
quublm&i@umaﬁm:mi:ﬁuﬂi:mﬁﬁﬂﬁm%uzgw%wﬂ?mmn AU 156 AL
AnuFanay 48 1098301 Ae szAULBYYET a1uau 123 AU Aadlufesas 37.8
fsvarnanieululsulnaeie 7.18 7

2. AUAWRULIANTILSIRUETTNRIANISULLHINAR LSS
nsnmAdaLAnNWAtesile AT 2 Tuneu feil
21 dumsnanadld

gadelddruuudnldnaassldiundneu 77 au
" L
g

adAsnzvidayaandunasesldin lilduuudaniesdlsenan 5 d1u 25 da

Al (1) ArunuAnEUEUANTaYaIAnIg Auau 3 e (T8 1-3) (2) Aunns
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U3UIINTNIIU U 5 98 (49 4-8) (3) AUNITTaNANA U I UBIANNT
AU 6 T8 (9-14) (4) AUNALNSNANATY A1U3L 6 4 (T815-20) waz (5)

FNUNUTUBIANHNATLTA AIUIU 5 19D (°ﬁfa 21-25) Lﬁ@ﬂ%‘/‘]_lﬂi;dLL‘]_l‘]_l’a/mLﬁ’ﬁ\‘i

o o '

=3 k3 o
NUADHANLNANAIDENT ATUIU 325 AL

« ' o

fayanitaseiainngusaetne wudn FA1ANNTeNY

]

' o ! o A ¥

Winry 0.935 uanedn wuudaiAun N uANaenAdeane luat lussiy
fuansuld dAdrunadiuunmedantszudng 0.26-0.71 iledins e
29AUzNa LTI U WUd1 LuuAaaasnisdnaassaulsdsldannadaeiy
oy aTatlsed niflunsausn (X°=844.086, df=265, CFI=0.869, TLI=0.851,
RMSEA=0.082, AIC=18913.318, BIC=19234.943, Adjust BIC=18965.330)

va o K o ° o v o d‘ ti/ 90/ 3 o Y d‘ k7 dd 1
fRagasdiuuuudnaaslaafndaAiniunidendidauiudedulazdansan

e e

°

WninesAdszney (Factor Loading) fieaeanfiazde (Fademinnw 4, 12,
17,19, 21 waz 24) AUNL91 Aatiaaunannawnauynsianiunmet 1hun

X2=304.967, df=142, CFI=0.949, TLI=0.938, RMSEA=0.059, AlIC=14147.436,

BIC=14400.925, Adjust BIC=14188.433 fiNaaaailansAans x°nldunu

'
A a 1 v o Ao A

TN RTEA Ay neatia usidefansundaniuAaiaaau - ynfaeiu
et (13799 1) ?‘Nmmuuﬁﬂmi@ 2 PILULANABINITI RTINS
FuTmunrsnuuugenadialaunannauning s i udeyadalsrang
4 - 4 L. . A

WaRasANEe T uN19TATeIAauLTUEN (CR) LATANRALIBIATH
uilstlsauingnaninle (AVE) 1equsiazasfilsznay wudn fuamuanssan
194159971 A1 CR=0.802 WAz AVE=0.576 Augtluuun1st3nisniineu ded
CR=0.872 WAy AVE=0.633 #nun1siianduiuslulseauilAn CR=0.816

LAY AVE=0.591 funagnina1AtydA1 CR=0.804 uaz AVE=0.508 A1



Development of the Achievement Organizational Culture
Scale among Feed Mill Industry Employees in Thailand
Vol.34 No.1 January-June 2017 Kedkun Srakawee and Oraphin Choochom

Journal of Management Sciences

InnuTTIa9ANANFA A1 CR=0.877 Uay AVE=0.705 TeynasAisenauilfn
NN EUTIANIUUA (Hair; et al, 2010) wW&AII1EDAIDIN WFBFaLUIEUNAT

A lundasausuel IS unnsnaiwlusAazesAlsznay

A
A19799 1
HANTIATI A LTS UYL AR UL SN 95U e S0 B9A NS

ULILENRARUTA

Model df X’ X’/df CFl TLI  RMSEA

neudfuuuuAnany 265 844.09** 319 869 .851 .082
ST RIAYN
4 a9plsznay 146  346.44** 237 937 926 .065
5 agALlznau 142 304.97* 215 949 938 .059

uaeve: CFl Aa Comparative Fit Index; TLI A8 Tucker-Lewis Index;

° a

RMSEA @@ Root Mean Squared Error of approximation; *** Ae TludAny

<

'
aaa

NNADFNTZAL P<.001

o

aulAnsaaauAuieansudeauun (Discriminant Validity)

' v

dl' o zd 1 I3 1 [ dl
Wasanuuudnifinnnngn 1 eeAtseney waznudnedAlsznaud 3 way 4
HANANRusIuge (0.872) Avenaduldiddnesdlsznauivaasiuliduen

aa

AN AIFBINAZBUNNADHA2ENATIA SEM U84 CFA (Kline, 2011 Hair;
et al, 2010) TnetFeUAEUENINMULANABINNTTANH 5 89AUIvnaL waz 4
29A132n0U (113199 1) TaesaNeadlsznaui 3 way 4 Waaedu LA

= a e‘?\// [ o dl v o o a;
WP UALLNANNTALATLYIRIABULL NNEUAINTUSUA S LLLAN a89N13907
aa

ATGA WU LUILR1AB9N19TANE 4 edilsynay Haanunaunauiudasgauel

NIULUANA9NNTIATN 5 aeAlsznay (X°=346.441, df=146, CFI=0.937,
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TLI=0.926, RMSEA=0.065, AX°=41.474, Adf=4) A41IU LLLAIADINITIA
dld s KX A t:ll a o 5| a ¥ '2" 1

3 5 aeAszney AsAuiensadsduen uldmuannsgiude 1 717
WUUA1a89N199RaedaulIn195uFImussINesAnITLL LY aNadLTal

IA99a51909AUsTNAL 5 AU (NN 1)

8 AtuANMUTUAN
743 vealream
L}
m 857
855
B
8
[ «® |
EECH %
- 620
2
s
& (18) o
% (20)
(v ]

Model fit index: %/ =304.967, df=142, CFI=0.949, TLI=0.938, RMSEA=0.059, SRMR=0.045

PN 1 WARIILILIANABIN3IATB9NIFUFTRUEITNOIANSLLLKIHAGNI5A

anlsananisAne

v

AINNANIWEUILLILTAN9FUFTmus ssnLUUanad1sa luassll

©

A o A o o A A A Py a -
Nﬂ@ﬂﬂquwLL@@\?VLQQ’]LLUUQ@INV’Jmﬂ’]WLﬂ@ﬂ'ﬂim AR ITNNITIATISU
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A9ATENAUITIE U ULAL ATIAADUANN NN ENATUTIRIWUN WLFT LLLRNAAY
nsdndlnsa¥ivesdilszney 5 Au auannfgiudedn 1 WewFaunisuiy

TnaauufgIn WU LULANaeIN1IARAINEBARASRINANNANTZUGNY

7

Tmamungu)iudeyaidelszdny (X°=304.967, df=142, CFI=0.949,
TLI=0.938, RMSEA=0.059, SRMR=0.045) ifluliminanunmgiudad 2 1ile
fansandafininluuuudn wodr desninlusuudadtininesdtlszney

v o

einnnouat (0.595-0.881) (Hair et al, 1998) Ananufguden 3 andeya

1 ¥ K] Yo o o dyd ISP -dl o I o =
?JWQ[FIMW\TW?]’&EHDLWM LULIARUUUNATUNTN Nmmwm@uu@gimmugq N

= = X = = Py a9 o %
AYNIIENATINLHE M UAZ A NITENATTN IATea T NN ) daAiniuls
QNRANLULATNNHIIMUIITNEIANITUATLTUNT 0413991 sz dniy
wilnaululssau fedeannnsndfuldlunguaunivsunadraduls

Tnaanzlungunedraiduniineululssugnamnssuauinng

TaldUaLUEAINTUNSIAE lUauIAR

va o Ay o o a o .’,’, ' o a’l’ =2
gidaideianaunzdniuaeuiduaisield deil (1) AasAnm
TausssnaaAnsuuuyaradia ludnenizdaulsnyszauluesdniani
stlununisusnmsludneraengy i luuddn lulseBou Wusu Wesann
nsAns e wssAuRANdAny lunsaF i N ludanemans
98989AN1T (Kozlowski and Klein, 2000) G9azdaemnn g ladmuassneasnng
1 WAgeY (2) nsAnmafeiiimueesflsznauluwuudnaly 5 Frund
e arauAguianis luwdynaee dmusssnuaz LU YeslsunAnm lu

ao XY s Lo ame v f 4

dde it lwnddeaisiell fideaueliiansanesdlsznauauiin
Tunuudn u daun1azguin iWusu uae (3) Weaurwuudaldldiungs

faatinangnau arsdfudedrnnnluwuudalilndmssiuusunaeengu
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'
o (%

faatineni o | wilnaulundsaumansNian iz A§18a9AN19gINA

mdieuiFiauna mheeugsiaeni usu

LANAIFBINAY

ARNN AFia T (2554). ffﬁ;uuﬁm/mﬂ’mmmﬁ@mymmﬁu@mﬁnmYuwm
APIIINNIUATHASLFNIMA. UTyountinug AA.N. (Lssanineansias
ANAUNAAART). NPUNI: TDUTFINENAY NANRNLNALATUASUNE L6,

AT ANARNS NuRnendavienaAnne. (2557). MenumsIdeinaAans

9aAMNIINDINIART T 2575, annAugnananuisdnding. (wil 5).

“

(%

AUAY 11 AUENEU 2559 AN http:/www.thaifeedmill.com

a

AUNUN Aayanal. (2549). N195UFTNUEINANANITUASLITEINIABNANT

g q
1Y

MaesnnmLT [LgasAn sun s eufuasne a3 T In
Iremenurangamw 11 lug). Ieniwug an.u. (REINE19RAIUNITH
WATBNANIST). NUNANENAEPINATUUS.

79U SIAYINENUG. (2546). N197LFTMUETINBIANITUAZAIINE NITLETD
B9AN998IWINNIY IgINA TIUTNIZBINBNYINE ) FIUTATALT.
UFnYqyrdnWuEN179ANITINMILINTIA. ANUINNIIANTININENNTH 1]

a o a

TALT: TOUNAINENRE NUNINEAELYIN,

]

o= a «

AneTBan AUATUWA. (2554). N9TUAIEIAUIEY ANTINGETIN 1A ANEue
2o oo a a o Yo - ¥ a
FUINNLsEANENINUASN 7T TGS TNENAN I VENE LTINS
sepuna N uuFem lnanld idasuns Snwes wefia (Wsemalng)
78 wasUTEn lmenld dwwen wefia (UssinAlng) arin ludas
gINALFNITAIURINIT. AR, (REANENYARINITHUATOIANT).

NUNINYNALFITNANART.
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AMAKNUIN N.

HaAINLLLAAN LT IMUEIINEIANTULLHINAR 1T

(o 1)

(da 2)

(42 10)
(48 11)
(48 13)
(1a 14)

(da 15)

(42 16)

Tseanuiifanssunisliulgeduiuaziznig

dl v a v a v %’ £ 4 o o a
WagnAtinisfesireu Tsvanwdudalindnauaiiunng
whtToym loitugnAn luiuntaensa

{399 udNdTNNTuAaTUA1BU AN TN INNTINBTAE ARLAN
NI WATIAILIZRANBNINT B9

1999191975195 AANTNNBNN91A
Tseruliszuunistssifiunanisd A usesniinaiuetng

bR

= = o

Teaulrlantaunnidnarusnaulazaanaadueiuluntagm
de =
PfuURATAL

o

Tanudfideniinauiduedenduneaiudissegnan

N1EUN

' '
a a

dvndawileminauneululssnudn et fe paaudida
wazitvneeeelseu
nineululseanuldauiin lun19919uE UMW BIAY
Taeuflssuuiiaeafetosmaeniineulaluneinay

o

Trssuatuayua AT ATs s uiugn Ay
Trsauneumnesulnn TN I LAy AN LFLRnTaL
Treudaginliniinaundlaanuiananalaalflananiineu
diulgadsg@ananinnismney

Taanud a1 ininarnsi 1l lE na nEnu N T w118

7
UBEIAN

106



Journal of Management Sciences

Development of the Achievement Organizational Culture
Scale among Feed Mill Industry Employees in Thailand

Vol.34 No.1 January-June 2017 Kedkun Srakawee and Oraphin Choochom

(12 18)

(42 20)

(42 22)
(42 23)
(4@ 25)

ludaaiuldninnuliasiuielilfifinpnuianaialunig
#1971 wnndnazlseslfiinpanuianatntuudaniuils
NN
reauiulansanduneunsineuinsesiaileneuauesaana
FBIN19789gnAn 157
Ti\‘muﬁmmgmmiﬁﬂmuﬁﬁLﬁﬂmviwzﬁumn@
Tageunandun Lmzu?‘m?ﬁﬁ@mmmxﬁu‘t@n
Tsaufiszuunisaauauanin nlunszuauNIINER e lar e

a o rdlal
HARNTUNNNATUNTN

107



