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Abstract

This research studied çThe feasibility of certificate application on private labour standard on
social accounªtability (SA 8000) : A case study of BOI promoted export-large manufacturing factory in
Songkhla Provinceé by studying 23 large manufacturing factories. The objectives are to study the
feasibility of certificate application, obstacles and limitations of achievement,
and propose its solution. Survey research is the method for this research.

The research found that it is highly positive that the export-large manufacturing factory in
Songkhla Province can achieve the SA 8000.

Obstacles to achieving SA 8000 are the declination to comply with the requirements on the
working regulation of child labor aged below 18 years old, pledge money, health and safety training,
independence to participate in labor union, overtime working hour and employment contracts against the
law, and including the managementûs ignorance to the importance of SA 8000 and their lack of compre-
hension on SA 8000.

The solution for those obstacles shall be the common responsibilities of governmental sectors
and the management team of industrial factories. The governmental sectors are responsible for enhanc-
ing, supporting the knowledge and understanding on SA 8000, including reinforcement on principle of
labour law. The management team shall be in charge of improving and developing the internal manage-
ment of their own business to meet the labour standards.
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∫∑§—¥¬àÕ

ß“π«‘®—¬©∫—∫π’È‡ªìπ°“√»÷°…“ ç§«“¡‡ªìπ‰ª‰¥â„π°“√¢Õ√—∫°“√√—∫√Õß√–∫∫¡“μ√∞“π·√ßß“π‡Õ°™π«à“¥â«¬
§«“¡√—∫º‘¥™Õ∫∑“ß —ß§¡ (SA 8000) °√≥’»÷°…“: ‚√ßß“πÕÿμ “À°√√¡¢π“¥„À≠à‡æ◊ËÕ°“√ àßÕÕ°„π®—ßÀ«—¥ ß¢≈“
∑’Ë‰¥â√—∫Õπÿ¡—μ‘®“°§≥–°√√¡°“√ àß‡ √‘¡°“√≈ß∑ÿπ (BOI)é ®Ì“π«π∑—Èß ‘Èπ 23 ∫√‘…—∑ ‚¥¬¡’«—μ∂ÿª√– ß§å‡æ◊ËÕ»÷°…“
§«“¡‡ªìπ‰ª‰¥â„π°“√‰¥â√—∫°“√√—∫√Õß  ªí®®—¬∑’Ë‡ªìπÕÿª √√§·≈–¢âÕ®Ì“°—¥  μ≈Õ¥®π‡æ◊ËÕ‡ πÕ·π–·π«∑“ß„π°“√·°â‰¢
ªí≠À“ ÷́Ëß‡ªìπÕÿª √√§·≈–¢âÕ®Ì“°—¥¥—ß°≈à“« ‚¥¬√–‡∫’¬∫«‘∏’°“√«‘®—¬π’È  ‡ªìπ°“√«‘®—¬‡™‘ß Ì“√«®

º≈°“√«‘®—¬æ∫«à“ ¡’§«“¡‡ªìπ‰ª‰¥â Ÿß∑’Ë‚√ßß“πÕÿμ “À°√√¡¢π“¥„À≠à‡æ◊ËÕ°“√ àßÕÕ°„π®—ßÀ«—¥ ß¢≈“
®–‰¥â√—∫°“√√—∫√Õß√–∫∫¡“μ√∞“π·√ßß“π‡Õ°™π«à“¥â«¬§«“¡√—∫º‘¥™Õ∫∑“ß —ß§¡ (SA 8000)

ªí®®—¬∑’Ë‡ªìπÕÿª √√§ ·≈–¢âÕ®Ì“°—¥„π°“√‰¥â√—∫°“√√—∫√Õß√–∫∫¡“μ√∞“π·√ßß“π‡Õ°™π«à“¥â«¬§«“¡√—∫º‘¥™Õ∫
∑“ß —ß§¡ (SA 8000) ‰¥â·°à °“√‰¡àªØ‘∫—μ‘μ“¡À√◊Õ∫√√≈ÿ¢âÕªØ‘∫—μ‘μ“¡¢âÕ°Ì“Àπ¥ ‡™àπ √–‡∫’¬∫ªØ‘∫—μ‘ Ì“À√—∫°“√
∑Ì“ß“π¢Õß‡¥Á°Õ“¬ÿμË”°«à“ 18 ªï °“√‡√’¬°‡°Á∫‡ß‘πª√–°—π‡¢â“∑Ì“ß“π °“√Ωñ°Õ∫√¡‡°’Ë¬«°—∫ ÿ¢¿“æ·≈–§«“¡ª≈Õ¥¿—¬
 ‘∑∏‘‡ √’¿“æ„π°“√‡¢â“√à«¡‡ªìπ ¡“™‘° ¿“æ·√ßß“π ®Ì“π«π™—Ë«‚¡ß°“√∑Ì“ß“π≈à«ß‡«≈“ ·≈–°“√∑Ì“ —≠≠“®â“ßß“π∑’ËÀ≈’°‡≈’Ë¬ß
¿“√–ºŸ°æ—π∑“ß°ÆÀ¡“¬ À√◊Õ√«¡∂÷ß°“√∑’ËºŸâ∫√‘À“√¢Õß‚√ßß“πÕÿμ “À°√√¡¬—ß‰¡à‡ÀÁπ§«“¡ Ì“§—≠ ·≈–‰¡à¡’§«“¡√Ÿâ
§«“¡‡¢â“„®°—∫√–∫∫¡“μ√∞“π·√ßß“π‡Õ°™π SA 8000 ¡“°‡∑à“∑’Ë§«√

 Ì“À√—∫·π«∑“ß„π°“√·°â‰¢ªí≠À“¥—ß°≈à“« ®÷ß‡ªìπ§«“¡√—∫º‘¥™Õ∫¢Õß∑ÿ°Àπà«¬ß“π∑’Ë‡°’Ë¬«¢âÕß∑—Èß∑“ß¿“§√—∞
÷́Ëß¡’Àπâ“∑’Ë„π°“√ àß‡ √‘¡ ª√–™“ —¡æ—π∏å „Àâ§«“¡√Ÿâ§«“¡‡¢â“„® μ≈Õ¥®π°“√μ√«® Õ∫„Àâ¡’°“√ªØ‘∫—μ‘μ“¡°ÆÀ¡“¬

·√ßß“π¢—Èπæ◊Èπ∞“π ·≈–„π à«π¢ÕßºŸâ∫√‘À“√‚√ßß“πÕÿμ “À°√√¡ ¡’Àπâ“∑’Ë‚¥¬μ√ß„π°“√ª√—∫ª√ÿß ·≈–æ—≤π“·π«∑“ß
°“√®—¥°“√¿“¬„π ‡æ◊ËÕ¬°√–¥—∫¡“μ√∞“π·√ßß“π¢Õß ∂“πª√–°Õ∫°‘®°“√¢÷Èπ¡“„Àâ‡ªìπ∑’Ë¬Õ¡√—∫μàÕ‰ª

The Feasibility of Certificate Application on Private Labour

 Standard Social Accountability 8000 (SA 8000)

Banharn  kabinlapat, et al.

∫∑π”

§«“¡√—∫º‘¥™Õ∫∑“ß —ß§¡¢Õß∏ÿ√°‘®„π¥â“π
¡“μ√∞“π·√ßß“π °”≈—ß®–‡ªìπÕ’°‡§√◊ËÕß¡◊ÕÀπ÷Ëß∑’Ë∫—ß§—∫
„Àâ∑ÿ°∏ÿ√°‘®μâÕßª√—∫μ—«‡¢â“À“ ∑—Èßπ’È‡æ◊ËÕ„Àâ∏ÿ√°‘® “¡“√∂
¡’™’«‘μ·≈–¬◊πÀ¬—¥Õ¬Ÿà‰¥â¿“¬„μâ‚≈°¢Õß°“√·¢àß¢—π‡ √’
∑“ß°“√§â“ ‡™àπ‡¥’¬«°—π°—∫√–∫∫¡“μ√∞“πμà“ßÊ ∑’Ë‡°‘¥
¢÷Èπ¡“°àÕπÀπâ“π’È Õ“∑‘ √–∫∫¡“μ√∞“π§ÿ≥¿“æ  ISO 9000
√–∫∫¡“μ√∞“π ‘Ëß·«¥≈âÕ¡ ISO 14000 ‡ªìπμâπ

¡“μ√∞“π·√ßß“π«à“¥â«¬§«“¡√—∫º‘¥™Õ∫∑“ß
 —ß§¡ (Social Accountability 8000 - SA 8000) ‡ªìπ
¡“μ√∞“π∑’Ë°”Àπ¥¢÷Èπ‚¥¬Õß§å°√‡Õ°™π„πª√–‡∑»
 À√—∞Õ‡¡√‘°“ §◊Õ Social Accountability International
(SAI) ‡¡◊ËÕªï æ.». 2540 ‡æ◊ËÕ„ÀâºŸâª√–°Õ∫°‘®°“√μà“ßÊ
π”‰ªªØ‘∫—μ‘ ‚¥¬¡’¢âÕ°”Àπ¥‡°’Ë¬«°—∫§«“¡√—∫º‘¥™Õ∫
∑“ß —ß§¡

®“°¢âÕ¡Ÿ≈¢Õß ∂“∫—π Social Accountability
International  ‘Èπ ÿ¥ ≥ «—π∑’Ë 20 æƒ…¿“§¡ æ.». 2547
¡’∫√‘…—∑∑’Ë‰¥â√—∫°“√√—∫√Õß¡“μ√∞“π SA 8000 ∑—Ë«‚≈° 40
ª√–‡∑»®“° 40 ª√–‡¿∑Õÿμ “À°√√¡‡ªìπ®”π«π∑—Èß ‘Èπ
400 ∫√‘…—∑ „π à«π¢Õßª√–‡∑»‰∑¬¡’®”π«π∑—Èß ‘Èπ 9 ∫√‘…—∑
÷́Ëß à«π„À≠à‡ªìπª√–‡¿∑Õÿμ “À°√√¡ àßÕÕ°‡ ◊ÈÕºâ“·≈–

‡§√◊ËÕß·μàß°“¬  (www.sa-intl.org)
®— ßÀ«—¥ ß¢≈“‡ªìπ®— ßÀ«—¥»Ÿπ¬å°≈“ß∑“ß

‡»√…∞°‘®∑“ß¿“§„μâ¢Õßª√–‡∑»‰∑¬ ‡ªìπ∞“π°“√º≈‘μ
Õÿμ “À°√√¡‡æ◊ËÕ°“√ àßÕÕ°∑’Ë ”§—≠μà“ßÊ ‰¥â·°à °≈ÿà¡
º≈‘μ¿—≥±å∑“ß°“√‡°…μ√ ¬“ßæ“√“ ·≈–ª√–¡ß °≈ÿà¡
‡À¡◊Õß·√à ‡´√“¡‘° å ·≈–‚≈À–¢—Èπæ◊Èπ∞“π °≈ÿà¡
Õÿμ “À°√√¡‡∫“ (º≈‘μ‡øÕ√åπ‘‡®Õ√å ‡§√◊ËÕßª√–¥—∫ ‡§√◊ËÕß
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°’Ã“) °≈ÿà¡º≈‘μ¿—≥±å‚≈À– ‡§√◊ËÕß®—°√ ·≈–Õÿª°√≥å¢π àß
°≈ÿà¡Õ‘‡≈Á°∑√Õπ‘° å ·≈–‡§√◊ËÕß‰øøÑ“ °≈ÿà¡‡§¡’¿—≥±å
°√–¥“… ·≈–æ≈“ μ‘° ‡ªìπμâπ ÷́Ëß„π à«π∑’Ë‡ªìπ‚√ßß“π
Õÿμ “À°√√¡º≈‘μ‡æ◊ËÕ°“√ àßÕÕ°‡À≈à“π’È À“°æ‘®“√≥“
‡©æ“–°≈ÿà¡‚√ßß“πÕÿμ “À°√√¡¢π“¥„À≠à (¡’®”π«π
°“√®â“ß·√ßß“π¡“°°«à“ 200 §π) ∑’Ë‰¥â√—∫°“√Õπÿ¡—μ‘®“°
§≥–°√√¡°“√ àß‡ √‘¡°“√≈ß∑ÿπ (Board of Investment-
BOI) ¡’®”π«π∑—Èß ‘Èπ 78 ∫√‘…—∑ ( ”π—°ß“π§≥–
°√√¡°“√ àß‡ √‘¡°“√≈ß∑ÿπ ®—ßÀ«—¥ ß¢≈“, 2547) ÷́Ëß„π
À≈“¬Ê ∫√‘…—∑®–‰¥â√—∫º≈°√–∑∫®“°°“√¥”‡π‘π
¡“μ√°“√¢Õß¡“μ√∞“π·√ßß“π¥—ß°≈à“«Õ¬à“ßÀ≈’°‡≈’Ë¬ß
‰¡à‰¥â„πÕπ“§μÕ—π„°≈âπ’È ¥—ßπ—Èπ°“√‡μ√’¬¡μ—«∑’Ë¥’·≈–
æ—≤π“‡æ◊ËÕ¬°√–¥—∫¡“μ√∞“π·√ßß“π¢Õßμπ‡Õß„ÀâÕ¬Ÿà
¿“¬„μâ¢âÕ°”Àπ¥‰«â≈à«ßÀπâ“‡æ◊ËÕªî¥‚Õ°“ ∑’Ë®–°àÕ„Àâ‡°‘¥
§«“¡‡ ’¬À“¬μà“ßÊ ∑’Ë®–‡°‘¥¢÷Èπ°—∫Õß§å°√®÷ß¡’§«“¡
®”‡ªìπÕ¬à“ß¬‘Ëß

«—μ∂ÿª√– ß§å

1. ‡æ◊ËÕ»÷°…“§«“¡‡ªìπ‰ª‰¥â„π°“√‰¥â√—∫°“√
√—∫√Õß√–∫∫¡“μ√∞“π·√ßß“π‡Õ°™π«à“¥â«¬§«“¡
√—∫º‘¥™Õ∫∑“ß —ß§¡ (SA 8000)

2. ‡æ◊ËÕ»÷°…“ªí®®—¬∑’Ë ‡ªìπÕÿª √√§ ·≈–
¢â Õ ®Ì “ °— ¥„π°“√‰¥â √—∫°“√√—∫√Õß√–∫∫¡“μ√∞“π
·√ßß“π‡Õ°™π«à“¥â«¬§«“¡√—∫º‘¥™Õ∫∑“ß —ß§¡
(SA 8000)

3. ‡æ◊ËÕ‡ πÕ·π–·π«∑“ß„π°“√·°â‰¢ªí≠À“ ́ ÷Ëß
‡ªìπÕÿª √√§·≈–¢âÕ®Ì“°—¥„π°“√‰¥â√—∫°“√√—∫√Õß√–∫∫
¡“μ√∞“π·√ßß“π‡Õ°™π «à“¥â«¬§«“¡√—∫º‘¥™Õ∫∑“ß —ß§¡
(SA 8000)

ª√–‚¬™πå∑’Ë§“¥«à“®–‰¥â√—∫®“°°“√»÷°…“

1.  “¡“√∂„™â‡ªìπ·π«∑“ß„π°“√¢Õ√—∫°“√
√—∫√Õß√–∫∫¡“μ√∞“π·√ßß“π‡Õ°™π«à“¥â«¬§«“¡
√—∫º‘¥™Õ∫∑“ß —ß§¡ (SA 8000)

2. ∑√“∫∂÷ßªí≠À“„π°“√‰¥â√—∫°“√√—∫√Õß√–∫∫

¡“μ√∞“π·√ßß“π‡Õ°™π«à“¥â«¬§«“¡√—∫º‘¥™Õ∫∑“ß —ß§¡
(SA 8000)

3. ºâŸº≈‘μ‡æ◊ËÕ°“√ àßÕÕ° “¡“√∂πÌ“º≈°“√
»÷°…“‰ª„™â„π°“√ª√—∫ª√ÿß ·°â‰¢ ·≈–æ—≤π“¬°√–¥—∫
¡“μ√∞“π·√ßß“π¢ÕßÕß§å°√‰¥â

4. ºŸâº≈‘μ‡æ◊ËÕ°“√ àßÕÕ° μ≈Õ¥®πÀπà«¬ß“π
ºŸâ√—∫º‘¥™Õ∫μà“ß Ê ∑’Ë‡°’Ë¬«¢âÕß‰¥âμ√–Àπ—°·≈–‡ÀÁπ§«“¡
 Ì“§—≠¢Õß°“√æ—≤π“‡¢â“ Ÿà√–∫∫¡“μ√∞“π·√ßß“π√–¥—∫
 “°≈

«‘∏’°“√·≈–¢Õ∫‡¢μ°“√»÷°…“

°“√»÷°…“§«“¡‡ªìπ‰ª‰¥â„π°“√¢Õ√—∫°“√
√—∫√Õß√–∫∫¡“μ√∞“π·√ßß“π‡Õ°™π«à“¥â«¬§«“¡
√—∫º‘¥™Õ∫∑“ß —ß§¡ (SA 8000) §√—Èßπ’È»÷°…“®“°°≈ÿà¡
μ—«Õ¬à“ß‚√ßß“πÕÿμ “À°√√¡‡æ◊ËÕ°“√ àßÕÕ°„π®—ßÀ«—¥
 ß¢≈“∑’Ë‰¥â√—∫°“√Õπÿ¡—μ‘®“°§≥–°√√¡°“√ àß‡ √‘¡°“√
≈ß∑ÿπ (BOI) ‚¥¬¢Õ∫‡¢μ‡©æ“–‚√ßß“πÕÿμ “À°√√¡
¢π“¥„À≠à ÷́Ëß‡ªìπ°‘®°“√º≈‘μ ‘π§â“∑’Ë¡’®”π«π°“√®â“ß
ß“π‡°‘π°«à“ 200 §π ®”π«π 23 ·Ààß °“√‡°Á∫√«∫√«¡
¢âÕ¡Ÿ≈®“°·À≈àß¢âÕ¡Ÿ≈∑ÿμ‘¬¿Ÿ¡‘ ‰¥â·°à §Ÿà¡◊Õ¡“μ√∞“π
·√ßß“π‡æ◊ËÕ°“√ àßÕÕ°  Ì“À√—∫ ∂“πª√–°Õ∫°‘®°“√
«“√ “√·√ßß“π —¡æ—π∏å √“¬ß“π¢Õß»Ÿπ¬å àß‡ √‘¡°“√
 àßÕÕ°„π¿Ÿ¡‘¿“§ √“¬ß“π¢Õß Ì“π—°ß“πÕÿμ “À°√√¡
®—ßÀ«—¥ ß¢≈“ ‡ªìπμâπ √«¡∑—Èß»÷°…“  §âπ§«â“¢âÕ¡Ÿ≈∑“ß
Õ‘π‡μÕ√å‡πÁμ ‡«Á∫‰´μå¢ÕßÀπà«¬ß“π∑’Ë‡°’Ë¬«¢âÕß∑—Èß„π·≈–
μà“ßª√–‡∑» ·≈–¢âÕ¡Ÿ≈ª∞¡¿Ÿ¡‘ ¥â«¬°“√ —¡¿“…≥å·≈–„™â
·∫∫ Õ∫∂“¡„ÀâºŸâª√–°Õ∫°“√‚√ßß“πÕÿμ “À°√√¡
¢π“¥„À≠à ‡æ◊ËÕ°“√ àßÕÕ°„π®—ßÀ«—¥ ß¢≈“∑’Ë‰¥â√—∫
Õπÿ¡—μ‘®“°§≥–°√√¡°“√ àß‡ √‘¡°“√≈ß∑ÿπ (BOI) ÷́Ëß
‡ªìπºŸâ∫√‘À“√À√◊Õ‡®â“Àπâ“∑’Ë∑’Ë¡’Àπâ“∑’Ë§«“¡√—∫º‘¥™Õ∫∑“ß
¥â“π°“√®—¥°“√∫√‘À“√ß“π∫ÿ§§≈ π‚¬∫“¬∑“ß¥â“π
¡“μ√∞“π·√ßß“π ¥â“π§«“¡ª≈Õ¥¿—¬ ¥â“πÕ“™’«Õπ“¡—¬
·≈– ‘Ëß·«¥≈âÕ¡ √«¡∑—Èßπ‚¬∫“¬∑’Ë‡°’Ë¬«°—∫°“√ àßÕÕ°
‡æ◊ËÕμÕ∫·∫∫ Õ∫∂“¡ °“√«‘‡§√“–Àå¢âÕ¡Ÿ≈„™â ∂‘μ‘ §«“¡∂’Ë
√âÕ¬≈– §à“‡©≈’Ë¬ ·≈–°“√∑¥ Õ∫§à“§«“¡·μ°μà“ß·≈–

§«“¡‡ªìπ‰ª‰¥â„π°“√¢Õ√—∫°“√√—∫√Õß√–∫∫¡“μ√∞“π·√ßß“π

‡Õ°™π«à“¥â«¬§«“¡√—∫º‘¥™Õ∫∑“ß —ß§¡ (SA 8000)

∫√√À“√  °∫‘≈æ—μ√ ·≈–§≥–
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§«“¡ —¡æ—π∏å¥â«¬§à“‰§ ·§«√å ·≈–®”·π°ª√–‡¿∑
¢âÕ¡Ÿ≈‡æ◊ËÕ°“√®—¥√–‡∫’¬∫¢Õß¢âÕ¡Ÿ≈·≈–§«“¡‡ªìπ‡Àμÿ
‡ªìπº≈¢Õß‡Àμÿ°“√≥å∑’Ë™—¥‡®π æ√âÕ¡∑—Èß √â“ß¢âÕ √ÿª
·∫∫Õÿªπ—¬ (Analysis introduction)

º≈°“√»÷°…“·≈–Õ¿‘ª√“¬º≈

º≈°“√»÷°…“‡√◊ËÕß §«“¡‡ªìπ‰ª‰¥â„π°“√¢Õ√—∫
°“√√—∫√Õß√–∫∫¡“μ√∞“π·√ßß“π‡Õ°™π «à“¥â«¬§«“¡
√—∫º‘¥™Õ∫∑“ß —ß§¡ (SA 8000) °√≥’»÷°…“: ‚√ßß“π
Õÿμ “À°√√¡¢π“¥„À≠à‡æ◊ËÕ°“√ àßÕÕ°„π®—ßÀ«—¥ ß¢≈“
∑’Ë‰¥â√—∫Õπÿ¡—μ‘®“°§≥–°√√¡°“√ àß‡ √‘¡°“√≈ß∑ÿπ (BOI)
®”π«π∑—Èß ‘Èπ 23 ∫√‘…—∑ ®“°®”π«π∑—ÈßÀ¡¥ 78 ∫√‘…—∑
÷́Ëß à«π„À≠à‡ªìπ‚√ßß“πÕÿμ “À°√√¡∑’Ë‡°’Ë¬«¢âÕß°—∫º≈‘μº≈

®“°°“√‡°…μ√ ¬“ßæ“√“ ·≈–ª√–¡ß ‚¥¬¡’μ≈“¥ àß ‘π§â“
ÕÕ°®”Àπà“¬À≈—°‡°‘π§√÷ËßÕ¬Ÿà„π°≈ÿà¡ª√–‡∑»∑«’ª¬ÿ‚√ª
∑«’ª‡Õ‡™’¬ ·≈–∑«’ªÕ‡¡√‘°“‡Àπ◊Õ (Õ‡¡√‘°“·≈–·§π“¥“)
æ∫«à“

1. ¡’§«“¡‡ªìπ‰ª‰¥â Ÿß∑’Ë‚√ßß“πÕÿμ “À°√√¡
¢π“¥„À≠à‡æ◊ËÕ°“√ àßÕÕ°„π®—ßÀ«—¥ ß¢≈“∑’Ë‰¥â√—∫Õπÿ¡—μ‘
®“°§≥–°√√¡°“√ àß‡ √‘¡°“√≈ß∑ÿπ (BOI) ®–‰¥â√—∫
°“√√—∫√Õß√–∫∫¡“μ√∞“π·√ßß“π‡Õ°™π «à“¥â«¬§«“¡
√—∫º‘¥™Õ∫∑“ß —ß§¡ (SA 8000) ¥—ß°≈à“« À“°∫√‘…—∑
μà“ßÊ ‡À≈à“π—Èπ¡’§«“¡μ—Èß„®·≈–§«“¡¡ÿàß¡—ËπÕ¬à“ß®√‘ß®—ß∑’Ë
®–ª√—∫ª√ÿß ·≈–·°â‰¢ ”À√—∫∫“ß¢âÕ°”Àπ¥¬àÕ¬‡æ’¬ß∫“ß
 à«π‡∑à“π—Èπ∑’Ë¬—ßªØ‘∫—μ‘‰¡à∂Ÿ°μâÕß  À√◊ÕªØ‘∫—μ‘¬—ß‰¡à§√∫∂â«π
 ¡∫Ÿ√≥åμ“¡¢âÕ°”Àπ¥¢Õß√–∫∫¡“μ√∞“π·√ßß“π‡Õ°™π
SA 8000

‚√ßß“πÕÿμ “À°√√¡¢π“¥„À≠à‡æ◊ËÕ°“√
 àßÕÕ°„π®—ßÀ«—¥ ß¢≈“ ÷́Ëß¡’μ≈“¥°“√ àß ‘π§â“ÕÕ°‰ª
¬—ßª√–‡∑» À√—∞Õ‡¡√‘°“ ·≈–°≈ÿà¡ª√–‡∑»„π∑«’ª¬ÿ‚√ª
§«√®–μâÕß„Àâ§«“¡ π„®°—∫¡“μ√∞“π·√ßß“π‡Õ°™π
«à“¥â«¬§«“¡√—∫º‘¥™Õ∫∑“ß —ß§¡ (SA 8000) ‡ªìπ
Õ—π¥—∫·√°Ê ‡π◊ËÕß®“°°≈ÿà¡ª√–‡∑»‡À≈à“π’È®–„™â‡ªìπ
¡“μ√°“√Àπ÷Ëß„π°“√æ‘®“√≥“π”‡¢â“ ‘π§â“ ÷́Ëß‰¡à‰¥â‡ªìπ
‡√◊ËÕß∑’Ë¬“°¡“°¡“¬π—°   ”À√—∫∫√‘…—∑¢π“¥„À≠à‡À≈à“π’È

∫“ß¢âÕ°”Àπ¥¬àÕ¬∑’Ë¬—ßªØ‘∫—μ‘‰¡à∂Ÿ°μâÕß°Á “¡“√∂
¥”‡π‘π°“√ª√—∫ª√ÿßÀ√◊Õ·°â‰¢‰¥â∑—π∑’ ‰¡à®”‡ªìπμâÕß„™â
ß∫ª√–¡“≥„¥Ê ‡æ’¬ß·μà„™â√–∫∫°“√∑”ß“π∑’Ë¡’
ª√– ‘∑∏‘¿“æ‡∑à“π—Èπ ·μà„π∫“ß¢âÕ°”Àπ¥Õ“®®”‡ªìπ∑’Ë®–
μâÕß¡’°“√≈ß∑ÿπ À√◊Õπ”‡∑§‚π‚≈¬’ À√◊Õ‡ª≈’Ë¬π·ª≈ß
°√–∫«π°“√„π°“√∫√‘À“√®—¥°“√Õ¬Ÿà∫â“ß

2. º≈°“√»÷°…“ ”À√—∫ªí®®—¬∑’Ë‡ªìπÕÿª √√§
·≈–¢âÕ®”°—¥„π°“√‰¥â√—∫°“√√—∫√Õß√–∫∫¡“μ√∞“π
·√ßß“π‡Õ°™π«à“¥â«¬§«“¡√—∫º‘¥™Õ∫∑“ß —ß§¡
(SA 8000) ´÷Ëß “¡“√∂ √ÿª‡ªìπ 3 ª√–‡¥Áπ ”§—≠‰¥â¥—ßπ’È

2.1 ‚√ßß“πÕÿμ “À°√√¡¢π“¥„À≠à‡æ◊ËÕ
°“√ àßÕÕ°„π®—ßÀ«—¥ ß¢≈“ ∫“ß à«π¬—ß‰¡àªØ‘∫—μ‘μ“¡
À√◊Õ∫√√≈ÿº≈μ“¡¢âÕ°”Àπ¥¢Õß√–∫∫¡“μ√∞“π·√ßß“π
‡Õ°™π«à“¥â«¬§«“¡√—∫º‘¥™Õ∫∑“ß —ß§¡ (SA 8000) §√∫
∑ÿ°¢âÕ°”Àπ¥ ¥—ßπ’È

2.1.1 ∫√‘…—∑‰¡à¡’°“√®—¥∑”∫—π∑÷° ¿“æ
°“√®â“ß À√◊Õ°“√®—¥∑”√–‡∫’¬∫°“√ π—∫ πÿπ°“√»÷°…“
À√◊Õ¬—ß§ß¡’°“√®â“ßß“π„π√–À«à“ß‡«≈“ 22.00 - 06.00 π.
À√◊Õ∑”ß“π≈à«ß‡«≈“¢Õßæπ—°ß“π∑’Ë‡ªìπ‡¥Á°Õ“¬ÿμË”°«à“
18 ªï

2.1.2 ∫√‘…—∑¬—ß‡√’¬°‡°Á∫‡ß‘πª√–°—π®“°
≈Ÿ°®â“ß‡æ◊ËÕ„™â„π°“√√—∫‡¢â“∑”ß“π

2.1.3 ∫√‘…—∑‰¡à¡’°“√®—¥Ωñ°Õ∫√¡ ·≈–
∫—π∑÷°°“√Ωñ°Õ∫√¡‡°’Ë¬« ÿ¢¿“æ·≈–§«“¡ª≈Õ¥¿—¬„Àâ
°—∫æπ—°ß“πÕ¬à“ß ¡Ë”‡ ¡Õ

2.1.4 ∫ √‘ …— ∑ ¬— ß § ß ®”°— ¥„π°“√„ Àâ
æπ—°ß“π¡’Õ‘ √– ·≈–‡ √’¿“æ„π°“√√«¡μ—«·≈–‡¢â“√à«¡
‡ªìπ ¡“™‘° À¿“æ·√ßß“πÀ√◊Õ√à«¡‡®√®“μàÕ√Õß

2.1.5 °“√∑”ß“π≈à«ß‡«≈“¢Õßæπ—°ß“π
∫“ß§π‡°‘π 12 ™—Ë«‚¡ßμàÕ —ª¥“Àå ·≈–‰¡à‰¥â∑”‡©æ“–„π
°√≥’∑’Ë¡’§«“¡®”‡ªìπÀ√◊Õ„π™à«ß‡«≈“ —ÈπÊ ‡∑à“π—Èπ

2.1.6 ∫√‘…—∑®—¥∑” —≠≠“®â“ßß“π·≈–
·∫∫·ºπ°“√Ωñ°ß“π‰¡à∂Ÿ°μâÕß ‡æ◊ËÕ„™âÀ≈’°‡≈’Ë¬ß¿“√–
ºŸ°æ—π∑“ß°ÆÀ¡“¬∑’Ë‡°’Ë¬«°—∫·√ßß“π·≈–°“√ª√–°—π —ß§¡

2.2 ºŸâ∫√‘À“√‚√ßß“πÕÿμ “À°√√¡¢π“¥„À≠à

The Feasibility of Certificate Application on Private Labour

 Standard Social Accountability 8000 (SA 8000)

Banharn  kabinlapat, et al.



«“√ “√«‘∑¬“°“√®—¥°“√

ªï∑’Ë 24 ©∫—∫∑’Ë 1 ¡.§. - ¡‘.¬. 254990

‡æ◊ËÕ°“√ àßÕÕ°„π®—ßÀ«—¥ ß¢≈“  à«π„À≠à́ ÷Ëß§‘¥‡ªìπ√âÕ¬≈–
73.9 ¬—ß§ß∂◊Õ«à“¡“μ√∞“π·√ßß“π‡Õ°™π«à“¥â«¬§«“¡
√—∫º‘¥™Õ∫∑“ß —ß§¡ (SA 8000) ¡’§«“¡®”‡ªìπμàÕ
°‘®°“√Õ¬Ÿà„π√–¥—∫ª“π°≈“ßÀ√◊Õ§‘¥«à“®–‰¡à¡’º≈°√–∑∫
‚¥¬μ√ßμàÕ°“√ àßÕÕ° ·μàÕ“®®–¡’‰«â‡æ◊ËÕ¬°√–¥—∫¡“μ√∞“π
¢Õß∫√‘…—∑‡∑à“π—Èπ ·≈–¡’‡æ’¬ß√âÕ¬≈– 21.7 ∑’Ë§‘¥«à“¡’
§«“¡®”‡ªìπ¡“° ‡æ√“–®–¡’º≈°√–∑∫μàÕ°“√ àßÕÕ°¢Õß
∫√‘…—∑Õ¬à“ß™—¥‡®π ·≈–®–‡ªìπ¢âÕ‡√’¬°√âÕß¢Õß≈Ÿ°§â“„π
Õπ“§μ

2.3 ºŸâ∫√‘À“√‚√ßß“πÕÿμ “À°√√¡¢π“¥
„À≠à‡æ◊ËÕ°“√ àßÕÕ°„π®—ßÀ«—¥ ß¢≈“ à«π„À≠à ÷́Ëß§‘¥‡ªìπ
√âÕ¬≈– 69.6 ¡’§«“¡√Ÿâ§«“¡‡¢â“„®‡°’Ë¬«°—∫√–∫∫¡“μ√∞“π
·√ßß“π‡Õ°™π SA 8000 Õ¬Ÿà„π√–¥—∫ª“π°≈“ß ·≈–
√âÕ¬≈– 17.4 ¡’§«“¡√Ÿâ§«“¡‡¢â“„®Õ¬Ÿà„π√–¥—∫πâÕ¬¡“° ·μà
¡’‡æ’¬ß√âÕ¬≈– 13 ¢ÕßºŸâ∫√‘À“√ ∂“πª√–°Õ∫°‘®°“√
∑—ÈßÀ¡¥ ∑’Ë¡’§«“¡√Ÿâ§«“¡‡¢â“„®¡“°

3. ¢âÕ‡ πÕ·π– ”À√—∫·π«∑“ß„π°“√·°â‰¢
ªí≠À“ ´÷Ëß‡ªìπÕÿª √√§·≈–¢âÕ®”°—¥¥—ß°≈à“«¢â“ßμâπ
 “¡“√∂¥”‡π‘π°“√‰¥â¥—ßπ’È

3.1 Àπà«¬ß“π¢Õß√“™°“√ ‡™àπ  ”π—°ß“π
 «— ¥‘°“√·≈–§ÿâ¡§√Õß·√ßß“π À√◊ÕÀπà«¬ß“π∑’Ë‡°’Ë¬«¢âÕß
Õ◊ËπÊ §«√®–‡¢â“¡“¥”‡π‘π°“√μ√«® Õ∫ ·≈–∫—ß§—∫„™â
∑“ß°ÆÀ¡“¬Õ¬à“ß®√‘ß®—ß°—∫∫“ß ∂“πª√–°Õ∫°‘®°“√∑’Ë
¬—ßªØ‘∫—μ‘‰¡à∂Ÿ°μâÕßμ“¡æ√–√“™∫—≠≠—μ‘§ÿâ¡§√Õß·√ßß“π
‡æ√“–∫“ß¢âÕ°”Àπ¥∑’Ë ¬— ß‰¡àºà“π‡°≥±åμ“¡√–∫∫
¡“μ√∞“π·√ßß“π‡Õ°™π «à“¥â«¬§«“¡√—∫º‘¥™Õ∫∑“ß —ß§¡
(SA 8000) °Á‡¢â“¢à“¬°“√ΩÉ“Ωóπ°ÆÀ¡“¬·√ßß“π‰∑¬
‡™àπ‡¥’¬«°—π ‰¥â·°à °“√‰¡àªØ‘∫—μ‘μ“¡°ÆÀ¡“¬«à“¥â«¬
°“√®â“ß·√ßß“π‡¥Á° °“√∑” —≠≠“®â“ßß“π‰¡à∂Ÿ°μâÕß‡æ◊ËÕ
À≈’°‡≈’Ë¬ß°ÆÀ¡“¬·√ßß“π À√◊Õ°“√®”°—¥ ‘∑∏‘‡ √’¿“æ„π
°“√‡¢â“√à«¡‡ªìπ ¡“™‘° À¿“æ·√ßß“π ‡ªìπμâπ

3.2 °“√‡√’¬°‡°Á∫‡ß‘πª√–°—π‡¢â“∑”ß“π ·¡â«à“
°ÆÀ¡“¬·√ßß“π‰∑¬®– “¡“√∂¥”‡π‘π°“√‰¥â°—∫∫“ß
μ”·Àπàßß“π∑’Ë¡’Àπâ“∑’Ë√—∫º‘¥™Õ∫‡°’Ë¬«¢âÕß°—∫°“√‡ß‘π
¬“πæ“Àπ–À√◊Õ°“√√—°…“§«“¡ª≈Õ¥¿—¬  ·μàÀ“°μâÕß°“√

„Àâºà“π‡°≥±å¡“μ√∞“π·√ßß“π‡Õ°™π SA 8000 ∫√‘…—∑
Õ“®À≈’°‡≈’Ë¬ß°“√‡√’¬°‡°Á∫‡ß‘πª√–°—π·∑π‚¥¬°“√„™â
∫ÿ§§≈§È”ª√–°—π·∑π À√◊ÕÕ“®¡’·π«∑“ß°“√ªÑÕß°—π°“√
∑ÿ®√‘μ‚¥¬„™â√–∫∫∫√‘À“√®—¥°“√∑’Ë¥’Õ◊ËπÊ ·∑π ‡™àπ
°“√‡æ‘Ë¡°√–∫«π°“√μ√«® Õ∫¿“¬„π¢÷Èπ ‡ªìπμâπ

3.3 °“√≈¥®”π«π™—Ë«‚¡ß∑”ß“π≈à«ß‡«≈“„Àâ
‰¡à‡°‘π 12 ™—Ë«‚¡ßμàÕ —ª¥“Àå Õ“®‡ªìπªí≠À“À≈—°°—∫
 ∂“π°“√≥åªí®®ÿ∫—π ‡π◊ËÕß®“°‚√ßß“πÕÿμ “À°√√¡¢π“¥
„À≠à‡°◊Õ∫∑ÿ°‚√ßß“π°”≈—ßª√– ∫ªí≠À“°“√¢“¥·§≈π
·√ßß“π‰√âΩï¡◊Õ‡ªìπ®”π«π¡“° ∑”„Àâ à«πÀπ÷ËßμâÕß®—¥„Àâ
¡’°“√∑”ß“π≈à«ß‡«≈“‡ªìπ°“√∑¥·∑π ·μàÀ“°μâÕß°“√·°â
ªí≠À“‡æ◊ËÕª√–‚¬™πå„π√–¬–¬“«Õ“®¥”‡π‘π°“√‰¥â‚¥¬
°“√π”‡∑§‚π‚≈¬’‡¢â“¡“„™â„π°√–∫«π°“√º≈‘μ‡æ◊ËÕ∑¥·∑π
°“√„™â·√ßß“π§π ·μà„π¢≥–‡¥’¬«°—πÀ“°≈¥‡«≈“∑”ß“π
≈à«ß‡«≈“≈ß‰ª °ÁÕ“®®–°√–∑∫μàÕ√“¬‰¥â¢Õß·√ßß“π‰√âΩï¡◊Õ
‡™àπ‡¥’¬«°—π ¥—ßπ—Èπ°Á®”‡ªìπ∑’Ë®–μâÕßæ‘®“√≥“∂÷ßª√–‡¥Áπ
°“√™¥‡™¬√“¬‰¥â§«∫§Ÿà‰ª¥â«¬  ÷́ËßÕ“®¥”‡π‘π°“√‰¥â‚¥¬
π”√–∫∫°“√®â“ß‡À¡“ À√◊Õ°“√®à“¬º≈μÕ∫·∑πμ“¡º≈ß“π
(Pay per performance) À√◊Õ°“√®à“¬‡ß‘π®Ÿß„®
(Incentive) ‡¢â“¡“æ—≤π“„™â ‡æ√“–À“°æπ—°ß“π¡’º≈
°“√ªØ‘∫—μ‘ß“π¥’ °Á®–‰¥â√—∫º≈μÕ∫·∑π¡“° ¢≥–
‡¥’¬«°—π∫√‘…—∑°Á‰¥âº≈º≈‘μ (Output) ¡“°‡™àπ‡¥’¬«°—π

3.4 °“√∑’ËºŸâ∫√‘À“√¢Õß‚√ßß“πÕÿμ “À°√√¡
¢π“¥„À≠à‡æ◊ËÕ°“√ àßÕÕ°„π®—ßÀ«—¥ ß¢≈“ ´÷Ëß à«π„À≠à
‡ªìπ‚√ßß“πÕÿμ “À°√√¡∑’Ë‡°’Ë¬«¢âÕß°—∫º≈‘μº≈∑“ß°“√
‡°…μ√ ¬“ßæ“√“·≈–ª√–¡ß ¬—ß‰¡à‡ÀÁπ§«“¡ ”§—≠ À√◊Õ¡’
§«“¡√Ÿâ§«“¡‡¢â“„®‡∑à“∑’Ë§«√‡°’Ë¬«°—∫√–∫∫¡“μ√∞“π
·√ßß“π‡Õ°™π SA 8000 Õ“®‡ªìπº≈¡“®“°Õÿμ “À°√√¡
 àßÕÕ°¢Õß‰∑¬∑’Ë®–‰¥â√—∫º≈°√–∑∫„π≈”¥—∫·√°Ê ®“°
√–∫∫¡“μ√∞“ππ’È ‰¥â·°à Õÿμ “À°√√¡°“√º≈‘μ‡§√◊ËÕßπÿàßÀà¡
√Õß‡∑â“ ·≈–¢Õß‡¥Á°‡≈àπ ¥—ßπ—Èπ∑ÿ°Àπà«¬ß“π∑’Ë‡°’Ë¬«¢âÕß
°—∫°“√ àß‡ √‘¡°“√ àßÕÕ°§«√®–‡æ‘Ë¡°“√ª√–™“ —¡æ—π∏å
À√◊Õ„Àâ§«“¡√Ÿâ°—∫ ∂“πª√–°Õ∫°‘®°“√ àßÕÕ°Õ¬à“ß
®√‘ß®—ß·≈–¡“°¢÷Èπ ‡æ◊ËÕ°√–μÿâπ„Àâ∑ÿ°ΩÉ“¬∑’Ë√—∫º‘¥™Õ∫‰¥â
æ—≤π“ ª√—∫ª√ÿß·≈–·°â‰¢„Àâ Õ¥§≈âÕß°—∫¢âÕ°”Àπ¥
¢Õß√–∫∫¡“μ√∞“π¥—ß°≈à“«

§«“¡‡ªìπ‰ª‰¥â„π°“√¢Õ√—∫°“√√—∫√Õß√–∫∫¡“μ√∞“π·√ßß“π

‡Õ°™π«à“¥â«¬§«“¡√—∫º‘¥™Õ∫∑“ß —ß§¡ (SA 8000)

∫√√À“√  °∫‘≈æ—μ√ ·≈–§≥–
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3.5 °“√∑’Ë√—∞∫“≈‰∑¬‰¥â°”Àπ¥„Àâ¡’√–∫∫
¡“μ√∞“π·√ßß“π‰∑¬ (¡√∑. 8001-2546) À√◊Õ
¡“μ√∞“π§«“¡√—∫º‘¥™Õ∫∑“ß —ß§¡¢Õß∏ÿ√°‘®‰∑¬¢÷Èπ ‚¥¬
‡π◊ÈÕÀ“®–§√Õ∫§≈ÿ¡‰ª∂÷ß¢âÕ°”Àπ¥¥â“π·√ßß“π∑’Ë
ª√–°“»„™â‚¥¬Õß§å°“√μà“ßÊ ∑—Èß¿“¬„π·≈–μà“ßª√–‡∑»
÷́Ëß®–‡ªìπ‡§√◊ËÕß¡◊ÕÀ√◊Õ·π«∑“ß π—∫ πÿπÀπ÷Ëß∑’Ë∑”„Àâ

 ∂“πª√–°Õ∫°‘®°“√μà“ßÊ ‰¥â„™â‡ªìπ·π«∑“ß„π°“√
æ—≤π“·≈–¬°√–¥—∫¡“μ√∞“π·√ßß“π¢÷Èπ¡“ ·≈–„π
Õπ“§μÀ“°μâÕß°“√¢Õ°“√√—∫√Õß√–∫∫¡“μ√∞“π·√ßß“π
‡Õ°™π «à“¥â«¬§«“¡√—∫º‘¥™Õ∫∑“ß —ß§¡ (SA 8000) °Á
®– “¡“√∂∑”‰¥âßà“¬¢÷Èπ ¥—ßπ—Èπ√—∞∫“≈®÷ß§«√®–‡√àß°√–μÿâπ
·≈– π—∫ πÿπ„Àâ∑ÿ° ∂“πª√–°Õ∫°‘®°“√‡¢â“ Ÿà√–∫∫
¡“μ√∞“π·√ßß“π‰∑¬„Àâ‰¥â°àÕπ„π‡∫◊ÈÕßμâππ’È

‡Õ° “√Õâ“ßÕ‘ß

°√¡ «— ¥‘°“√·≈–§ÿâ¡§√Õß·√ßß“π. 2547. ç§Ÿà¡◊Õ°“√
¥Ì“‡π‘πß“πμ“¡¡“μ√∞“π·√ßß“π‰∑¬é «“√ “√
·√ßß“π —¡æ—π∏å. ©∫—∫æ—≤π“¡“μ√∞“π·√ßß“π
(¡’π“§¡-‡¡…“¬π ):  54-62.

°√¡ «— ¥‘°“√·≈–§ÿâ¡§√Õß·√ßß“π  Ì“π—°æ—≤π“¡“μ√∞“π
·√ßß“π. 2546. §Ÿà¡◊Õ¡“μ√∞“π·√ßß“π‡æ◊ËÕ°“√

 àßÕÕ° Ì“À√—∫ ∂“πª√–°Õ∫°‘®°“√. °√ÿß‡∑æœ.

°√–∑√«ß·√ßß“π °√¡ «— ¥‘°“√·≈–§ÿâ¡§√Õß·√ßß“π.
 ◊∫§âπ‰¥â®“° http://www.sa-intl.org Social
Accountability International

°√–∑√«ß·√ßß“π °√¡ «— ¥‘°“√·≈–§ÿâ¡§√Õß·√ßß“π.
 ◊∫§âπ‰¥â®“° http://www.thailabour.go.th

™—¬¬ÿ∑∏ ™«≈‘μπ‘∏‘°ÿ≈. 2546. ç°“√æ—≤π“¡“μ√∞“π·√ßß“π
‡æ◊ËÕ àß‡ √‘¡°“√§â“‡ √’é «“√ “√·√ßß“π —¡æ—π∏å.

(æƒ»®‘°“¬π -∏—π«“§¡ ): 5-7.
∫ÿ≠™¡ »√’ –Õ“¥. 2535. °“√«‘®—¬‡∫◊ÈÕßμâπ. °√ÿß‡∑æœ:

 ÿ«’√‘¬“ “ åπ.
∫√√®ß ®—π∑¡“». 2542. √–∫∫∫√‘À“√ß“π§ÿ≥¿“æ ISO 9000.

°√ÿß‡∑æœ:  ¡“§¡ àß‡ √‘¡‡∑§‚π‚≈¬’ (‰∑¬-≠’ËªÿÉπ).
æ√–√“™∫—≠≠—μ‘§ÿâ¡§√Õß·√ßß“π æ.». 2541.
æ√–√“™∫—≠≠—μ‘·√ßß“π —¡æ—π∏å æ.». 2518.
‰æ√—μπå  ‰°√Õπ—πμå∑‘æ¬å. (ºŸâ®—¥°“√ΩÉ“¬æ—≤π“°≈ÿà¡∏ÿ√°‘® ∫√‘…—∑

∫Ÿ‚√‡«Õ√å√‘∑—  (ª√–‡∑»‰∑¬) ®Ì“°—¥  —¡¿“…≥å
19 ‡¡…“¬π 2543.

»‘√‘«√√≥ ‡ √’√—μπå ·≈–§≥–. 2541. °“√«‘®—¬∏ÿ√°‘®(Business

Research). °√ÿß‡∑æœ: A.N. °“√æ‘¡æå.
 Ì“π—°ß“π§≥–°√√¡°“√ àß‡ √‘¡°“√≈ß∑ÿπ  ◊∫§âπ‰¥â®“°

http://www.boi.go.th

The Feasibility of Certificate Application on Private Labour

 Standard Social Accountability 8000 (SA 8000)

Banharn  kabinlapat, et al.
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