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Abstract

Business is an integral part of society. Business operations are related to various

stakeholders, i.e. shareholders, employees, costumers, suppliers and producers, government and

people in the community where business operations are located. Society at large believes that

businesses should participate in corporate social responsibility (CSR). Good businesses, in the eyes

of public, must in protect the environment, avoid questionable practices pertaining to customers,

be attentive to employee’s welfare, and provide investors with an adequate and attractive returns

on their investments. Do what is right, fair and just. Business survival, is dependent being a corporate

citizen. Make corporate contribution and avoid or minimize societal conflicts.

Key words : social Responsibility, Business
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