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Abstract

The objective of this research is to recommend the approach to develop transparency
standard, indicators and criteria for evaluating transparency of government organization regarding
the context of Thai society and culture. The research instruments are in-depth interview,
questionnaire and focus groups discussion.

The result : The evaluation of transparency indicators is composed of 8 components i.e.
purchasing procurement, management, public service, human resources management, budgeting,

accountability and evaluation, public information, and moral and code of ethics.

Keyword : Transparency, Accountability, Transparency of government organization, honesty, the

sense of transparency mind
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