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RESEARCH ARTICLE

Factors Influencing the Affective Organizational

Commitment of Corrections Employee

Dr.Wisit Rittiboonchai

Abstract

The purposes of this descriptive research are to study the organizational commitment,
and Influencing Factors to the Affective Organizational Commitment of corrections employee.
Data were collected from those of employee and executive of the Department of Corrections for
11,437 persons. Estimating a Proportion Sampling according to the method of Thompson is
used to define sample size. At 95% level of confidence, the sample size is equal to 372 samples.
Finally, 410 surveys are collected according to target; dividing into 269 surveys of central
administration employee and 141 surveys of provincial administration employee (both provincial
prison and district prison). The analysis techniques being used are such as arithmetic mean,
standard deviation and Hierarchical regression analysis.

The result of research found that the affective organizational commitment of corrections
employee appears in high level (Mean = 3.68 SD. = 0.73). Factors influencing to the affective
organizational commitment are such as normative organizational commitment, continuance
organizational commitment, managerial competencies, climate of work characteristics, climate
of colleague relationship, participative management operational level and single status. All of
these give a predictable result of 67% and factors of the organizational climate give the most

impact on the organizational commitment at a predictable result of 40%.

Keywords : organizational commitment, the Department of Corrections,

Hierarchical regression analysis
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m1519 4 : Tadundanswasanisiaduyniunislaluasanssaadmiinaseaviog

model 1 model 2model 3 model 4 model 5model 6
B Sg B Sigg B Sigg B Sig. B Sig. B Sig.

AL unA 0.24 0.00 0.12 0.05 0.05 0.36 0.04 043 0.056 0.35 0.04 0.47
ADUNINLAR -0.23 0.00 -0.17 0.01 -0.13 0.01 -0.14 0.01 -0.13 0.01 -0.11 0.04
qumﬂ?wmﬁmﬂ 0.12 0.16 0.01 0.87 0.03 0.54 0.04 0.41 0.04 0.47 0.02 0.65
mumuamﬁﬂiww -0.06 0.41 -0.02 0.74 -0.08 0.50 -0.02 0.63 -0.02 0.61 -0.05 0.33
21¢g 0.01 0.51 -0.01 0.33 0.00 0.51 0.00 0.70 0.00 0.72 0.00 0.76
DIENTU -0.01 0.21 0.01 0.38 0.00 0.60 0.00 0.80 0.00 0.92 0.00 0.85
UsTENNARULATIAT9RIANNT 0.06 0.47 0.04 0.583 0.04 0.48 0.05 0.39 0.056 0.41
‘]_I‘J‘TEJ'Wﬂ’\ﬁﬁﬁuuiﬂuqﬁﬂﬁiu?‘ﬂﬁi‘]_qlﬂﬂ@ -0.08 0.68 0.00 0.99 0.02 0.74 0.00 0.95 0.00 1.00
UITENIARUANEUSIU 0.42 0.00 0.17 0.00 0.16 0.01 0.16 0.01 0.16 0.01
UFTEINIARIUNITLTI T U B TA LTy 0.04 0.47 004 0.29 004 0.30 -0.03 0.51 -0.03 0.57
UITENMASUANR U ML R B 0.28 0.00 0.11 0.08 0.13 0.02 0.13 0.01 0.12 0.03
UITENIARUATRDLILNY 0.05 0.21 -0.02 0.52 -0.01 0.83 -0.02 0.53 -0.02 0.63
Anunsiugniivluasdmssnunsaseg 0.24 0.00 0.25 0.00 0.24 0.00 0.24 0.00
prEnsugniilusadnmsiuussing1u 0.32 0.00 0.31 000 031 0.00 0.30 0.00
mrLSmsuuURdausandusingula -0.05 0.44 -0.05 0.44 -0.05 0.42
nstBvnsuuuigausaslud iR R laEnFUl 0.05 0.39 0.06 0.36 0.05 0.37
mstivnsuuuRgausasludunissiiiunis -0.14 0.02 -0.14 0.02 -0.14 0.02
nstivnsuuuRdausasludunistsyifiuna 0.10 0.06 0.10 0.06 0.08 0.14
MU AUENAUSN N 0.02 0.69 0.01 0.92
NNATUNAUNTLIMTUAZNNTAANT -0.03 0.74 -0.03 0.75
mazgfnsuanaiiufiinmsaniunisnl 0.11 0.11 0.11 0.11
anssauzAumslddngnalun 0.04 0.61
ANTTOULANUANAUSNIN 0.00 0.97
ANTTOULATUATUANHIUZAIULAAR -0.12 0.16
ANTTOULAIUNTAANT 0.19 0.01
ansTouziuAnNugii -0.04 057
ﬁqmﬁ (sig.) 3.56 0.00 0.96 0.00 0.48 0.03 042 0.05 0.36 0.10 0.27 0.25
RZ(SEE) 0.06 0.71 0.46 0.54 0.65 0.44 0.65 0.44 0.66 0.44 0.67 0.43
F 4.02 28.04 51.21 40.59 25.49 29.18

Sig. 0.01 <0.01 <0.01 <0.01 <0.01 <0.01
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