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RESEARCH ARTICLE

Innovative Organization and Innovative Capability:

A Case Study of Koh Samui Hospital

Somnuk Aujirapongpan
Sommai Thongmee

Jaturon Jutidharabongse

Abstract

The objectives of this independent study were to study innovative organization, innovative
capability and the relationship between innovative organization and innovative capability of Koh
Samui Hospital. This study surveyed 206 staffs in Koh Samui Hospital, Koh Samui district, Surat
thani province. The SPSS for Windows was used for the following analysis: percentage, mean,
standard deviation and pearson’s product moment correlation coefficient.

The result of this independent study showed that (1) the innovative organization of the
Koh Samui Hospital was at the moderate level; (2) the innovative capability of the organization
was at the moderate level; and (3) the relationship between innovative organization and innovative

capability were positively related at the significant level of 0.01.

Keyword: Innovativeness, Innovation, Innovative Organization
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