A Conceptual Framework of the Factors Affecting Job

Journal of Management Sciences Competency in Organizations
Vol.31 No.1 January-June 2014 Kanyaprin Tongsamsi, Kanon Trichandhara
=\
UNANNITINIG

a 9 o a4 1
ﬂ‘i’ﬂ'i.lLLu'Jﬂ'J']Nﬂﬂﬂﬁ‘iﬁﬂﬁqﬁqr‘iﬂﬂﬂﬁﬂﬂGl’ﬂﬂ&li?ﬂugﬂ']i
a wa
Uimnu
nual3ns NasdINg’
') <2
AL lAsauns
UNAREa
dyd o o dl o s a [~3 o
unANEEdngLsraeAneduasviasdgInislulssiauilade
a | A oa Ay o A o A
ndanareanssausnsUiRnulneduAukarAnRenUNAIINAINUINES
2381539018 udeyadiannselinduaz@umefifin nan1sAnsINLINE 5
fadendsnasaanssousnisdimeuliun audnwuzdouyana  n1g
Hnausu N195U5199991A28989ANT N9LEUNTAWEY UAZNNTATIIAINHANAA
FLUINTIRAUNIINY GBLEUDLUTAINNNIANIADAITHNITRDN LI
d a4 me oA oo oA Y
LATANHANNTIAENYIN LT UNAIARBANTIOUL WATNAZALANNADAARD

o Y

semineliimanisdeiudeyadalsednd inefuuuonigliiguaunstinlu 14

a

o

dsznaunistimaminensyars dauyaanafuumauainnsatinllldlu

NI ALLagsa

ARNATY: ANTINUL, NIALILUIANINAR, TTAdBTdINasaaNITOUY

"inAnwwdngmraUFmaaudiugin a1291980n1e AMEANEINIIIANT
WNINELIRURIIATUATUNS E-mail: kanyaprin.s@psu.ac.th
? p1ansdfilszainadenigdszaanmans Aningnisdanis

NUNINEIGBRIUATUATUNS  E-mail: charlee.t@psu.ac.th

169



neauLUIANNARMIANENiadaNdInasa
215815INEIMIIAMS anssousmslfiifau

i 31 atluil 1 unsAu-guae 2557 fueLfFns nesannd, Ao lnsduns

REVIEW ARTICLE
A Conceptual Framework of the Factors Affecting Job

Competency in Organizations

Kanyaprin Tongsamsi

Kanon Trichandhara

Abstract

The purpose of this article is to review literature for developing
the factors affecting competency of staff in organizations by searching
academic papers from multi-sources including books, academic journal,
electronic databases and the internet. The findings answered 5 factors
affecting personnel competencies namely individual characteristics,
training, perception of organizational motivation, self management, and
balancing work and life issue.

It was suggested that the developed model should be created
research instrument and tested against empirical data for its validity and
reliability. Then, administrators could apply this model in human resource

management and the staff might find out the self development.

Key words: competency, conceptual framework, factors affecting

competencies
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