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RESEARCH ARTICLE

The Development of an Incentive Pay Model for Baby
Boomer Lecturers Working in Thai Public Higher

Education Institutes®

Wanvicechanee Tanoamchard?

Jamnean Joungtrakul®

Abstract

The purposes of this study are to develop and confirm an
incentive pay model for lecturers from the Baby Boomer generation
working in Thai public higher education institutes. The study was a
mixed method approach using a sequential exploratory strategy.
It was conducted by applying a grounded theory strategy. The
qualitative data was collected through an in-depth interview with 32
informants. After development of the model, the questionnaires
were created and collected with 400 samples, and received 318
responses (79.50%), then the study used a Confirmatory Factor
Analysis (CFA) to confirm the acceptance of the model. The result
from the interview reports that baby boomer lecturers prefer

to receive their incentive compensation both as financial and

! This research was funded by the Office of the Higher Education Commission (OHEC) and The Thailand
Research Fund (TRF) in 2017.

? Lecturer Ph.D., Department of Human Resource Management, Faculty of Management and Tourism,
Burapha University, E-mail: wanvice@buu.ac.th (Corresponding Author)

® Distinguished Professor, Ph.D., Far East University, South Korea,

E-mail: professordrjj@gmail.com

26



The Development of an Incentive Pay Model for Baby Boomer
Journal of Management Sciences Lecturers Working in Thai Public Higher Education Institutes
Vol.37 No.1 January-June 2020 Wanvicechanee Tanoamchard and Jamnean Joungtrakul

non-financial incentives, including (1) allowances for academic and
professional status, (2) research production funds, (3) academic
paper production and publication funds, (4) allowances for
administrative positions, and (5) freedom and flexible work hours.
The result of the CFA test confirmed that the incentive
compensation model fit well with the empirical data. The standard
weight of all indicators displayed in this model were found to be
statistically significant (P<0.001). It could be concluded that the
model can be used to describe incentives’ compensation types for
baby boomer lecturers working in Thai public higher education
institutes. This can also be used to determine the appropriate
incentive compensation programs to motivate and increase baby

boomer lecturers’ performances for achieving universities’ goals.

Keywords: Incentive Pay Model, Baby Boomer Lecturers, Thai Public

Higher Education Institutes
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