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Abstract

The purpose of this study is to examine the indirect
influence of transformational leadership on job performance of
teachers in Kamphaengphet Province, with work engagement as
mediator. The participants of this study were 370 teachers in
Kamphaengphet Province. Data were analyzed by using simple
regression analysis. The results of the study indicated that some
parts of transformational leadership have influenced on job
performance of the teachers through significant work engagement.
Findings of this research can be applied to improve transformational
leadership among school administrators, which in turn, enhances job

performance and work engagement of teachers.
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99AN5 2xATOIINES 9 Lilesla (Chongvisal, 2000 : 15)
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Wasuulas Ae nguiideaaiunisalvesnizfindifuszaninaves
Fiedler (Fiedler’s Contingency Theory of Leadership Effectiveness)
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aeAUsENOU 4 Usens fie (1) nsilBninaseanunisalnien1igin
\WaU198 (Idealized Influence or Charisma Leadership : Il #i38 CL) 113
fifiusengasudunuuegnedia MHdeimdarunsadienenludagny
ausamuaulaluaniunisalings Snw1dnsnavesaulunisussg
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AULBILALASUANUANATI9ETIA (3) N13nTEAUNIITaey (Intellectual
Stimulation : 15) Msfigfunfinsnsedugaalinszminfetymsing q 7
Antulumbeny ilvidauianudean syl 9 wundagm
Tumigau Wudwiiddguesnisiauianuaiunsavesnulunisd
aznszvidnidilae uazudlalammenues (4) msfmidadulaanyana
(Individualized Consideration : IC) Qﬁwwﬁmmé’mﬁuéﬁm%ﬂﬁu
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anugnsiulusiy yarafiimnunseiiedesulunissinay
Vuwmusaneuazusslaegrufiuids uaz§annisdudulunisininuay
relAnAusniulunuvesules iuyaraiifianiiyinladauaniu
msvhanu vidediuidndiaynlunsufifnu Uszneuseesdusznou
3 onu laua (1) Anudundeansedunseadunisyiaeu (Vigor) nuneda
Fnuniznginssuinansoonianda anmuseiu wazusegslolunisyjum
UURu (2) nseiirnulun1svineu (Dedication) nunefia anwae
waAnssuisjaiunisviiey anunseiieiedu wazanuidnmagilaly
N3UH IR (3) N13TuFUiUNITIIN9U (Absorption) ninels anwy
yomgAnssufiuanieendsnnumunguvieiinldegifunuvesyanauii
Tisdndattunsyhnuiulusgimngs

3. LuAaLazngunan1sU)URuY

wan1sUFiRnu nadufailiannsufifnuresyaaaly
09FN3 waznadwSTaIsaTeld amansufuRnumamuasnsdu
aundnifvednsdns et lgitimnevesesdns AgTadudayvndug
Uselliu wUenutodeAunIanT MeNInIgINIvITNLAIITEIUTI
VOININ W.A. 2548 v 2 90 10 (Royal Thai Government Gazette,
2005 : 41-44) ermuananisufoRaunesasly 12 d1u deil (1) n1s
UftReuRanssumadnnisiieafunsimunisdnagegiate (2) s
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indulaufumnanssusing o lagArdeds nafivzifiaungiseu (3) n1syely

Wanngiseubidudnenin (@) nsimwaunisaeuliaunsaujunla
\Aanaase (5) maimundenisiounisaeulsiiiuszansnmegiae (6)
mMsiansBsunisaou TngiunansiAaungi3ou (7) Msseauna
MswanAummvesi3uldedalissuu (8) msuftRnudunuueted
AuNKLIEY (9) mas’mﬁaﬁuﬁ%uiuamuﬁnmasmfﬁ’maiiﬁ (10) N1
saflorufulugnvusgeaiiassd (11) maumamuaglidoyatinas
Tumsiaiwn (12) nsasralemalvigiseuldiseusluynaniunisel
4. wuIRALAsNgEARUTHEY

AuUsdar1u (Mediation) iunismanuduiudideave
sEninefuUBasyAufuUsny Judusulsfianuiidundeu
anuduiussEnissuUsdaseiuduusmumssdusaudsiivaglunis
anudilanszuiunisvesiiuusdasyidmasedwusanu (Baron &
Kenny, 1986 as cited in Seneewong Na Ayuttaya, 2016) lun15398134
anduitusdiulngjyad@nvianuduiusidea g senintediundsdassyn
wils (X1,Xp) fudaudsey (V) Tngldnisiasiziannesnygu
(Multiple Regression Analysis) nan1533elaanizdvdnaniemse (Direct
Effect) szminadaudsdassurazifudaudsmuminiy annudusiug
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NIRTIRafmLUTANL (Y) Lad S3lBndwani1eesu (Indirect Effect) N
wUsEdasydndae (X,) faty nsieseinnsdeinudaduiinsuied
Anwdnsnanedoudidiulsdaseivisdmadofiulsnuniuiiuys
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(Transformational Leadership) (Job Performance)
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nqumag1alag (Sample Size) ldn1319msivuangusieg1aves Taro
Yamane gundusiegnslagiFn1sguuuuitsdu (Stratified Random
Sampling) MUVUIALTNTEY LAaTAMUAFAAIUTIUIVVRINGNFIDE9
311U 370 AU
2. wipsilefl{lunissrusudaya
msiteedsilfuvuaounuduniosdolumsnunudeya
FefAdelsiuuuasuanilumaeudesiu nowfususmdeya
Yuuvaeunulumeirudesiu (Reliability) thlunaaes
TénsaoululsanfouiidedndrinauaniufinisAnuszondne
fiwaylan 1w, 1 $109U 60 519 ieTAszsimAAudesiuldiieds
NAABULUU Cronbach’s alpha coefficient WuU31 kuva@oUAINTAIIY
Josiuegluseiu 97
3. wRasilalun1side
w3eseflflunmsifedunuuasuniu Ussnoude 4 neu
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poudl 1 uvuasuauieafudeyaiiliveagney
wuuaaua Lo e s1unie 91y Ussaunisaliinay qdin1sfing
anunnvedlsuiey

poufl 2 inasinanziinisasuudas fideldiuuuin
717211989 Chongvisal (2000) Feulan1a1nuuuianizfiiny
aeAUsgnay adu SXd1mTuguseiiiu (Multifactor Leadership
Questionnair From 5X - Rater : MLQ) ¥4 Bass & Avolio (1991) lag
Sannzgihmsiasuudasdisiuou 47 do Usznouse msiidvsnaseied
9AuNTal 31U3U 18 U8 A U8 1 - 18 Msaseusadunala 91w 10 U8
Mg U8 19 - 28 N13nseAuN1alyay 9w 10 Ue Ao e 29 - 38 uay
nsmidadisnnudutaanyana w9 do fie 9o 39 -47 wuuTane
funisAsunlasiidl 1 9a Ao dwiulfunsUssdiunasiiiives
HUSMINTanUANK
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