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RESEARCH ARTICLE

Confirmatory Factor Analysis of Perceived Organizational

Justice among University Lecturers in Songkhla Province

Korkaew Jankingthong1

Abstract

The purpose of this study was to examine the goodness of
fit model of perceived organizational justice among university
lecturers in Songkhla Province. Data were collected from 400
university lecturers in Songkhla Province which include Thaksin
University, Songkhla Rajabhat University, Rajamangala University of
Technology Srivijaya, Prince of Songkla University, and Hatyai
University. The 5 rating scale questionnaire with 18 question items
was employed. The reliability of the questionnaire ranged from .90
to .94. The data were analyzed with second order confirmatory
factor analysis. The result revealed that perceived organizational
justice of university lecturers in Songkhla Province consisted of 3
main components: (1) distributive justice, consisted of 5 sub-
components (2) procedural justice, consisted of 7 sub-components,
and (3) interactional justice, consisted of 6 sub-components, and
these main components were consistent with the empirical data:
x2(df = 123) = 372.20 sig = 0.00, y2/df = 3.03, CFl = 0.98, NNFI =
0.97, RMSEA = 0.07, SRMR = 0.05. The weight of 3 main components

and 18 sub-components were between .84 to .99 and .61 to .83,
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respectively. This is an empirical evidence that there are 3 main
components for measuring perceived organizational justice. Findings
of this research can be applied to motivate employees to push their

performance.

Keywords: Organizational Justice, University Lecturer, Confirmatory

Factor Analysis
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& Spector, 2001)
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6 fornn luvueiinisianissuinnugfsssusuujduiussening
yarafuesdnisnisTalagld 9 doniu sau 20 fafranu Taeis
3 fAfAuGesiunnndn .90 fexn Colquitt (2001) siAsinnssus
ANNYATITUAIUNTUUITUNANDULNUTDID9ANTS & 4 TorA1nM ANAIY
Bestu .95 TudiuveanisfuinnugfisssusunszuIUN15U889ANNS
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3. nsAsIRdeUAURsLiuiem (Content Validity) uagenu
Ferhy (Reliability) v89uuUgeUNTY KANNTATINEDUAINLATITUToM
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@949 (Second Order Confirmatory Factor Analysis) 1agNa15u1AN
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A1 Root Mean Square Error of Approximation (RMSEA) figndnin
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Square Residual (SRMR) fiAndnivsominiu 0.08 (Hair et al,, 2010)
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3.03, CFl = 0.98, NNFI = 0.97, RMSEA = 0.07, SRMR = 0.05 A16% %
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