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September - December). It aims to promote research and disseminate academic
and research articles for researchers, academicians, lecturers and graduate
students. The Journal focuses on Buddhism, Liberal Arts, Political Science, Public
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articles published are peer-reviewed by at least two experts. The articles are in
both Thai and English.

The articles, submitted for The Journal of MCU Buddhapanya Review,
should not be previously published or under consideration of any other journals.
The author should carefully follow the submission instructions of The Journal of
MCU Buddhapanya Review including the reference style and format.

Views and opinions expressed in the articles published by The Journal of
MCU Buddhapanya Review are of responsibility by such authors but not the
editors and do not necessarily reflect those of the editors.
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Teachers’ Readiness to Promote Learner Autonomy in
Government Universities in the Northeast of Thailand

1John Mark Belardo and Patteera Thienpermpool
Department of Curriculum and Instruction

Silpakorn University

'Email: jmbelardo@gmail.com

Abstract

The objectives of this research were 1. To study the readiness of English
teachers in teaching management to promote learner autonomy of the
undergraduate English language students in the Northeastern region, Thailand. 2.
To explore the different personal factors and how they contribute to the readiness
of English teachers in teaching management to promote learner autonomy. 3. To
analyze the external factors contributing to the readiness in teaching
management to promote learner autonomy within classroom settings.

The tools used within this research were both paper-based and electronic
questionnaires on learner autonomy through Google Form service. The
population within this research were 124 university English teachers. The results
from this research show that the personal factors that affect the readiness of
teachers in supporting learner autonomy were their experience studying abroad
and the number of years as university teachers. The external factors affecting the
readiness of teachers in promoting learner autonomy is the teaching assessment
and the mode of operation of the institutions. Teachers’ educational experience
abroad and amount of years as teachers caused teachers to have a lower level of
readiness as opposed to that graduation within the country. As for the external
factors, the teaching assessment affects the desirability of teachers while the
mode of operation affects the feasibility of teachers in promoting learner
autonomy of the students.

Keywords: Teachers’ Readiness; Learner Autonomy; Autonomous Learner
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Introduction

As Pointed Out By Brandl (2007) &Tan (2005), Through The
Experiences Of Many EFL Teachers In Later Decades, Communicative
Language Teaching Or (Clt) Has Always Been Their Only Teaching Approach.
Under This Method Of Teaching, One Important Aspect Is An Effort To Build
Learners To Go Beyond Possessing Specific Skills To Learners Who Are
Autonomous; Learners With The Ability To Train Themselves Under Any
Circumstances, Which Had Led To The Learner-Centered Approach In
Education. This Kind Of Approach Put A Lot Of Emphasis On The Importance
Of Learners Having The Sense Of Ownership Over Their Own Education. In
Other Words, This Sense Of Ownership Is Also Known As Learner Autonomy.

Learner Autonomy Was First Introduced In Conjunction To The Foreign
Language Teaching By Henry Holec (As Cited In Elizondo & Garita, 2013) In
1981. Holec (As Cited In Joshi, 2011) Defined The Term Learner Autonomy As
"The Ability To Take Charge Of One's Learning”. In Other Words, Autonomous
Learners Are Learners With The Ability To Shape Their Own Learning
Experience To Best Meet Their Needs In Order For Them To Be ‘Self-
Developed’ And Satisfying Their Educational Needs. Similar To Dewey (1938)
And Kolb (1984), Kohonen (2007) Sithsungnoen & lganapathy (2018) Also
Believes That For Learning To Take Place, Students’ Experiences Of Language,
Communication, Culture, And Personal Learning Processes Need To Be
Consciously Processed. Students Need To Know What Needs To Be Learned
And Why Is Such Learning Necessary To Them. In Any Case, There Still Seems
To Be A Need To Further Understand Learners And The Nature Of Learning In
Order To Provide More Meaningful Learning Experiences For Them In Their
Learning Of English. (Phothongsunan, 2017)

From The Conference No. 1/2559 Of The Steering Committee Of The
National Committee Developing The Core Curriculum Of Basic Education In
January 2016 To Prepare For The 10-Year Cycle Improvement Of The Core
Curriculum Of Basic Education, The Focus Of The Steering Committee Is To
Make Sure That These Two Subjects Consist A Clear System Of Testing And
Students Are Encouraged To Think More Critically. The Most Important Thing
Is To Make Sure That Students “Can Learn The Contents According To Their
Interests Or Aptitudes” (Kuptametanon & Walker, 2016). However, This Has
Proven To Be More Difficult Said Than Done Due To The Centralize System Of
Education Which Doesn’t Leave Much Room For The Teachers To Make
Decisive Decisions Within Their Own Classroom. In Addition, Thai Teachers
Who Teach English Need To Be Trained To Use More Strategies In Helping
Encourage Students To Be More Self-Directed And Develop More Passion To
Learn (Noom-Ura, 2013). Many Types of research (Little, 2003) Indicated That
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Learning Cannot Happen without the Connectedness and the Interaction between
the Learners. Learners Under The Hierarchical Nature Classroom Lacks The
Ability To Be Empowered And Therefore Fail To Maximize Their Ability To
Direct The Way They Learn And The Ability To Determine What They Had
Learn And What They Can Do With The Things That They Had to Learn. Non-
Autonomous Learners Therefore Lack The Main Elements Of Active Learner
Such As The Motivation, The Awareness, And The Interaction Which Could
Greatly Improve Their Learning Ability. These Are All The Elements That The
Learners Possess Within Themselves But Will Not Be Able To Use Them
Without Proper Support And Assistant From The Teachers (Kohonen, 2007;
Little, 2004; Reinders, 2010). Dam (2012) Supports This In Her Research, In
Order For These Elements To Be Present Within The Classroom, The Teachers
Must Encourage Students To Be More Involve Within Their Own Learning; In
Other Words, Students Need To Take Be Allowed To Take Part In Making
Decisions About Their Own Learning.

Suraratdecha And Tayjasannant (2016) Concluded In Their Research
That “The Major Cause Of The Problem Largely Concerns A Passive Exam-
Based Education System And A Lack Of Mutual Understanding Between All
Stakeholders On What It Means To Become An Autonomous Learner And A
Life-Long Learner”.

This Research Was Aimed At Finding Out The Level Of Readiness Of
Teachers In Promoting Learner Autonomy And Pinpointing Both Personal And
External Factors That Affect The Readiness Of Teachers In Promoting Learner
Autonomy To Lay Out The Foundation For What Future Researchers Can Do To
Help Increase The Level Of Readiness For Teachers.

Objectives

The objectives of this research are as follows:

1. To study the readiness of English teachers in teaching management to
promote learner autonomy of the undergraduate English language students in the
Northeastern region, Thailand.

2. To explore the different personal factors and how they contribute to
the readiness of English teachers in teaching management to promote learner
autonomy.

3. To analyze the external factors contributing to the readiness in
teaching management to promote learner autonomy within classroom settings.
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Methods

Participants of this research

The population for this research was teachers from different government
universities in the northeastern region of Thailand. The first step was splitting up
the universities in the Northeast into 3 different groups: government universities,
institutions that provide English language teaching, and private universities. The
second step was using the Two-Stage Random Sampling method for each of the
group; stratified random sampling was used to partition the universities using its
governmental and private status. The third step was using simple random
sampling to select the sampling group which will be all the teachers at the
government universities in the northeast region. The size of the sampling group
was determined using Krejcie and Morgan (1970) Table for determining sample
size from a given population which totaled to 124 participants.

Instruments used for this research

The instrument chosen for this research was a set of questionnaires to
investigate the readiness towards learner autonomy amongst the Thai teachers
teaching EFL classes in the Northeast region of Thailand.

This research looked at the following factors that might contribute to the
promotion of learner autonomy within the EFL classrooms in Thailand: 1) The
perceptions of teachers on the idea of Learner Autonomy 2) The readiness of
teachers in supporting Learner Autonomy 3) The external factors that contribute
to the support of Learner Autonomy and 4) School Assessment and Testing.

The questionnaires consist of the five following parts:

Questionnaire part 1: Basic information

The first part of the questionnaire was personal information of the
participants which included the names of the universities they are
teaching, their age, educational background (level of education, domestic
and/or abroad), and the number of years they have been teaching.

Questionnaire Part 2: Perception of learner autonomy

The first part was based on the questionnaire developed by Borg and Al-
Busaidi (2012) from a book by the British Council called “Learner autonomy:
English Language Teachers’ Beliefs and Practices”.

The questionnaire consists of statements covering the following points on
learner autonomy: 1) Technical perspectives on learner autonomy 2)
Psychological perspectives one learner autonomy 3) Social perspectives on
learner autonomy 4) Political perspectives on learner autonomy 5) Role of the
teacher in promoting learner autonomy 6) The relevance of learner autonomy to
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diverse cultural contexts 7) Age and learner autonomy 8) Proficiency and learner
autonomy 9) The implications of learner autonomy for teaching methodology
10) The relationship of learner autonomy to effective language learning

The second part of the questionnaire focuses on the feeling of the
teachers towards the abilities of the learners and the feasibility in promoting
learner autonomy.

Questionnaire part 3: Readiness of teacher

This part of the questionnaire was adapted from Uriin, Demir, and Akar
(2014)questionnaire used to study the practice of ELT high school teachers in
fostering learner autonomy.

Questionnaire Part 4: Contributing to external factors

This set of questionnaires was developed by Strong (2012) to investigate
four factors concerning the autonomy amongst the teacher: Teaching and
assessment, mode of operation, and curriculum development.

Questionnaire part 5: Open-ended

This part of the questionnaire was used to gain more detail about the
participants on their understanding of learner autonomy. The answer from this
part of the questionnaire was used to accompany the score gotten from the other
parts of the questionnaire.

The questionnaire will be administered both by hard copies and online
method through the service of Google Form. Part 1 of the questionnaire was
analyzed using standard descriptive analysis to find the population, mean,
standard deviation, and percentage of the different characteristics of the
participants. This is to provide the general information about the teachers that
participated in the research. After that, the F-Test will be used followed by
Scheffé’s post hoc test to find the correlation between the independent variables
(personal factors) and the dependent variable (readiness towards learner
autonomy). Finally, Multiple Regression was used to predict the dependent
variables in the external factors section from questionnaire part 2, 3 and 4.

The open-ended part of the questionnaire was analyzed in accordance to
the score from questionnaire part 1-4 as a qualitative data to explain more about
each of the independent variable and their effect to the readiness of teachers on
learner autonomy.
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Results

Results from the questionnaire on the perceptions of learner autonomy among

Thai university teachers

Two of the qualities came up more often than others; educational level
and teaching experience. The different educational levels of the teachers
contribute to the differences in their agreement levels on the following

categories:

Table 1: Significances between the education of teachers and various aspects of

learner autonomy.

Items Low x High x
Ed. X Ed. X
Level Level
Teachers’ educational level on learners’ age BA 3.87 Ph.D. | 4.65
Teachers’ educational level on learners’ MA 4.05 BA 4.05
decision making
Teachers’ educational level on individual BA 3.68 MA 4.25
learning BA 3.68 Ph.D. | 4.47
(2 statements with significance)
Teachers’ educational level on group work MA 3.93 BA 4.56
Teachers’ Educational Level on the MA 3.00 BA 3.89
Dependency of Teachers
Teachers’ educational level on self-monitoring MA 3.98 BA 4.44

As can be observed from Table 1, the level of education does have an
impact on the agreement attitude of the teachers towards learner autonomy. From
the results, the significances are mostly between the teachers with a bachelor’s

degree and a master’s degree.

Table 2: Significances between teacher’s teaching experience and various

aspects of learner autonomy.

Items Low X High X
Teaching X Teaching X
Experience Experience

Teachers’ teaching experience on learners’ 3-5yrs. 3.84 10-15yrs. | 4.58
motivation

Teachers’ teaching experience in individual | 5-10 yrs. 2.95 3-5 yrs. 3.87
learning 10-15 yrs. 1.58 5-10 yrs. 2.21
(3 statements) 3-5 yrs. 3.62 5-10 yrs. 4.47
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Teachers’ teaching experience in group 3-5 yrs. 3.80 | 5-10yrs. | 4.37
work.

Teachers’ teaching experience on self- 3-5 yrs. 3.67 10-15yrs | 4.35
monitoring 3-5yrs. 4.07 15-10yrs | 5.00

(2 statements)

Teachers’ teaching experience on cultural | 5-10yrs. 3.95 10-15yrs. | 4.42
context

From the result, teachers’ teaching experience is also another factor that
impacts teachers’ agreement attitude towards learner autonomy.

The readiness of teachers in promoting learner autonomy

Under the Activity-Based practice, the results from this category of this
section of the questionnaire showed that out of the eleven statements, nine
statements received the mean of X > 4.00 which means the respondent strongly
agree with the statements.

Under the Material-Based practice, the results from the participants under
this category showed that all teachers strongly agree that teaching materials do
play an important role in promoting learner autonomy amongst learners with all
the mean of x > 4.00.

Under the Student-Centered Based practice, all the other results from the
test received the mean score of X > 4.00 which reflects the high level of readiness
amongst the teachers to adapt sthe tudent-centered style of teaching within their
classes.

Results from the questionnaire on the desirability and feasibility of teachers in

promoting learner autonomy
Under the section on the Inclusion of Learners, the desirability level of
the teachers exceeds that level of feasibility is shown in the following figure.
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As for the Abilities of Learners, the result also showed the same pattern where
the desirability exceeds the feasibility level as shown in the next figure.

Abilities of Learners
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Results from the questionnaire on the contributing external factors to the
promotion of learner autonomy
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Effect of external factors on the desirability on learners’ ability

A significant regression equation was found for Teaching Assessment.
Participants’ predicted desirability of inclusion is equal to 2.648 + .295
(Teaching Assessment). The desirability on learners’ ability increased .295 for
each point.

p< .05 [(F3, 120) = .243, p =.001], R? of .993

Effect of external factors on the feasibility of learners’ ability

A significant regression equation was found for Mode of Operation.
Participants’ predicted the feasibility of ability is equal to 2.805 - .135 (Mode of
Operation). The feasibility on learners’ ability increased .135 for each point.
Mode of operation was significant predictors of the desirability on learners’
ability.

p< .05 [(F3, 120) = 2.743, p = .046], R? of .064

Discussion of the Results

Teachers’ perception of learner autonomy

Two of the qualities that came up in many of the findings were teachers’
level of education and teachers’ teaching experience. The results suggest that the
more experience and exposure teachers have within the classroom environment
whether as teachers or students do have an impact in their belief system on the
abilities of learners and how language should be taught in classes.

The readiness of teachers to promote learner autonomy

Activity-based practices: All participants strongly agree with most of the
statements with the mean score of four and above. However, only two statements
receive the mean score of three which is at the agreed level, with the mean score
between three and four. These two statements concern individual activities and
classroom activities. The results suggest that teachers do agree that making
changes to the activities done in the classrooms can actually help promote
learner autonomy.

Material-based practices: This section only has two statements which
both got the average mean score of x> 4 which shows the strong agreement level
from the participants. The statements focus on the adjustment of the materials
according to the earners’ needs and background. Arguments for this had already
been mentioned by Kolb (1984) in a sense that no learners come to class with
blank minds. Learners came to class with their needs based on both previous
experience and the current situations that revolve around them. The current
materials that are being used contain the content from contexts that are
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unfamiliar with the students which tend to draw less attention from learners since
they cannot see how the content that they are learning can be adapted within
their usual context. Readjusting the materials are therefore need to encourage
learners to become autonomous.

Student-centered practices: This section of the questionnaire also shows
a strong level of agreement with the average mean of X> 4. Rukthong (2008)
stated that although the idea of learner or student-centered education had been
promoted by the government for almost 2 decades, it was difficult to implement
the ideology in the actual classroom. Most teachers had the experience of the
traditional way of teaching; where teachers are the center of the knowledge and
tend to carry that on to their classes once they too, take on the role of teachers.
The statements are about teachers getting to know their students more on both
the personal level and how their students learn. This could prove to be difficult
due to the fact that classes in Thailand are very large and might be preventing the
closeness between the teachers and learners. However, in theory, teachers tend to
agree with the fact that this kind of teaching need to happen.

Desirability and Feasibility in promoting learner autonomy

For the desirability, the statements concerning the classroom
management and the ability of learners gave the results that all response fell
within the “very desirable” spectrum, M > 3. However, the readiness itself
doesn’t determine the possibility, or the feasibility, for those changes to
concretely occur.

For the feasibility, from all the statements, half were on the very feasible
range while another half were in the quiet feasible range.

Comparing the mean from the two categories, the mean for the feasibility
are all lower than the mean for the desirability which suggests some obstacles to
the promotion of learner autonomy.

Contributing external factors to promoting learner autonomy

The following are the factors that yield significance from the research.
External factors on the desirability of teachers on learners’ ability

The result from this section of the questionnaire was significant between
the teaching assessment and the desirability of ability at p = .001. The results
clearly suggest that the system for assessing students learning to contribute to the
change in the desirability level of teachers on the ability of learners.
External factors on the feasibility of teachers on learners’ ability

The result from this section of the questionnaire on the relationship
between the external factors and the feasibility of the learners to develop their
abilities shows a difference at p = .46.
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This result suggests that if teachers felt limited by the mode of operation
of the institutions.

In conclusion, teaching assessment and the mode of operation were
identified as the two predictors for both the desirability and the feasibility for
learners to develop their learning abilities.

The understanding of learner autonomy amongst Thai teachers from the
open-ended section

The result from the section The Perception of Learner Autonomy shows
that teachers believe that both individual work and group work all contribute to
the promotion of learner autonomy. However, the answers from the open-ended
section of the questionnaire show that 38.46% of the teachers who responded to
the question still believe that learner autonomy is all about individual learning.
On the other hand, 32.05% of the teachers do understanding that autonomous
learners need to be able to come up with their own objectives in learning and
determining the learning topics to the ones that relate more to them instead of
random topics that are less meaningful. Interestingly, 15.38% of the participants
believe that learner autonomy is out-of-classroom learning. In other words,
learning that happens outside of the classroom. This suggests that some teachers
still believe that despite the belief that learner autonomy can be foster within the
classroom, it can only be achieved outside of classroom settings. This is
prevalent when considering the section within this questionnaire on whether the
traditional way of teaching is an obstacle to fostering learner autonomy. The
result from that section revealed the uncertainty level of the teachers when
mentioning the traditional way of teaching or what it means. Furthermore,
teachers may have an understanding of what it means to be autonomous learners,
but the reality with the management of the classroom might tell a different story.

Obstacles to promote learner autonomy

The answers from this from the participants go in line with what Farrell
& Bennis (2013) stated in their research that “...teachers hold a complex set of
beliefs about students and pedagogical practices; these beliefs have been shown
to influence the instructional judgments and decisions made in the classroom” (p.
163). The results from this section show that 40.28% of the teachers believe that
the major obstacles towards the promotion of learner autonomy are the attitude
of the learners themselves.

It should also be noted that 12.50% of the participants believe that
teacher-centered classroom is one of the obstacles towards promoting learner
autonomy which goes back to the question of how much teachers are willing to
give away their role as the provider of knowledge and for students to step up and
fill in this role.
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How learner autonomy can be improved

The answers from the participants for this section coincide with the
understanding of teachers and the relationship between learner autonomy and
individual learning. 32.86% of the teachers believe that learner autonomy can be
improved through individual learning. This raises new question on the definition
of individual learning; the definition of individual learning from the Thai
teachers’ perspectives which could shed some light on whether the individual
learning itself encompass individual learning within the classroom settings or
only possible outside of classroom settings since 21.43% answers pointed in the
direction that out-of-classroom learning is another way to help improve learner
autonomy. Interestingly, 17.14% of the teachers believe that cooperative learning
is how learner autonomy can be improved. This raises the contradictory points
between teachers who believe in individual learning and those who value
cooperative learning.

Conclusion

In conclusion, this study should be able to provide a glimpse into the
mind of the teachers on the idea of learner autonomy. Thailand is still a country
with very large power distance; emphasizing on the top-down structure in almost
every aspect. Implementing learner autonomy would mean that teachers will
need to swim against the tide. The tide mentioned here isn’t only the teachers’
“traditional” perspective on teaching, but also the learners’ “traditional”
perspective on learning. The results from the research also suggest that teachers
understand the benefit of learners becoming autonomous and are ready to make
changes in their teaching style despite some of the limitations both internally and
externally. In order for changes to happen, there might have to be a push from
the upper level of administration. Similar to the idea of learners feeling the
ownership of their education, teachers should also be able to develop the same
feeling of ownership on their own teaching. Involving learners in their own
learning is just the first step, another step is for teachers to be more involved in
determining how they should teach. This research should have built a
groundwork for future researchers who want to look deeper into the issue of
learner autonomy.
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Abstract

The objectives of the study were 1) to study and analyze the concepts,
theories and research findings about the leadership traits of administrators; 2) to
develop a leadership trait model for university senior administrators in
Cambodia; and 3) to confirm the leadership trait model of university senior
administrators in Cambodia. It a mixed method research, which qualitative and
quantitative methods were applied.

The results are as follows:

1. The 261 individual leadership traits were found. Then they were
combined into 77 main traits. After that the 77 main traits were classified into 11
sub-elements. Finally the 11 sub-elements were classified into 2 main elements
that were briefly described as the following: The first main element called
Personal Traits consisted of 5 sub-elements including. The second main element
called Professional Traits consisted of 6 sub-elements.

2. The results of the focus groups showed that there were some changes.
The individual traits increased from 261 to 282, the sub-elements increased from
11 to 12, and the main elements increased from 2 to 3. The first main element
called Personal Traits consisted of 3 sub-elements namely Physical Attributes,
Social Background, and Development Attributes. The second main traits named
Personality Traits consisted of 4 sub-elements such as Emotional Attributes,
Ethical Attributes, Intellectual Attributes, and Behavior Attributes. The last main
element called Professional Traits consisted of 5 sub-elements namely
Interpersonal Attributes, Achievement-Orientation Attributes, Competency
Attributes, Management and Leadership Attributes, and Soft-Skill Attributes.

3. The results of Confirmatory Factor Analysis showed that the factor
loading of all 12 sub-elements was positive, which was between 0.17 to 0.37,
and there was statistically significant difference at .01. This research results
also demonstrated that the developed leadership trait model of university senior
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administrators in Cambodia was appropriately consistent with the real situations
and the real practices of educational administrators.

Keywords: Leadership traits; Leadership Trait Model; Administrators,
University

Introduction

The world has become increasingly and rapidly interconnected,
interdependent, and competitive in the last decades (Sylvia, 2012). It has kept
changing in all aspects and sectors ranging from business to education. These
national and international changes have a major impact upon education in all
levels particularly higher education and the changing of educational climate
also has a great impact on academic administrators (Flanders, 2008). To adopt
and adapt with these fast and endless changes, this heavy responsibility falls
upon the education in all levels particularly tertiary education. More
importantly, to meet the ever-changing demand in a globalization era, each
country must expand and promote its educational system particularly higher
education to dominate the knowledge- based labor markets and to surpass
competitive advantages. In this transitional period, positive leadership traits
must be developed and transactional and transformational leadership is
necessary. University senior administrators must be ready for step by step
changes so as to make the institution survive and to dominate in the demanding
competition. Additionally, the educational institutions must enhance and select
potential strategies for gaining such competitive advantages.

Statement and Significance of the Problems

Higher education plays a very important role in serving and enriching the
communities, societies and economic development in various ways. It is also
one of the very important sectors for rapid growth and development of human
resources which will take heavy responsibilities for economic, social, cultural,
and scientific development of the country. In such new global, information-based
and knowledge-based competitive society, the role of higher education has
become increasingly crucial with regard to the social, economic and country
development and it contributes immeasurably to the personal and professional
lives of students and enriches the intellectual, economic, and cultural fabrics of
their communities, states, nations, and beyond (Leng, 2010; Ruben, 2007).

In the last decades, higher education has been growing very fast and its
contribution to the success of economic development is seen undoubtedly vital.
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The increasing demand for higher education due to the increase of high school
graduates, especially in the post-communist and developing worlds, has
normally resulted in the transformation of the education system from being
selective and competitive to being massified and diversified (Altbach, 1999;
Gibbons, 1998; Levy, 2006 cited in Leng, 2010). Cambodia is also one of the
developing countries with a dramatic growth of higher education both public and
private-owned. A very fast growth in numbers of higher education institutions
has also resulted in strong and tough competition in a wide range of strategies.
Moreover, higher education has experienced increased competition, increased
expectations from students and students’ parents as well as stakeholders,
increased internet use and resources, and a push for more flexible models of
learning (Flanders, 2008).To remain competitive, some universities also carry
out a wide range of national and international activities such as two-way
teaching process( bringing in students from other countries or sending out them
to study abroad), research (national and international research collaborations),
knowledge sharing, and cultural exchanges (Flanders,2008). These activities can
attract potential customers, high school students, for the next academic school
year. To meet the demand of knowledge-based labor markets in this
globalization era, effective administration of educational institutions is very
important and this tough responsibility falls upon educational administrators at
all levels from basic to higher education.

In the early part of the last century, the institutions of higher education
determined that the quality of education can be met and assured by controlling a
wide range of process inputs such as credentials of faculty, the ability of
recruited students, library holdings, learning and teaching materials, and
individual teacher assessment of students performance (Maguad and Krone,
2012). Sen and Ros (2013) also clearly state that “Improving the quality of
higher education means providing to society’s most talent citizens, including the
disadvantaged, the skills and capacities to think logically and critically, thus
allowing them to participate in, make a major contribution to and lead
growth”(p.1). Almost the same factors have been recognized as important
ingredients for improving the quality of education so that qualified graduates can
be produced. To be able to produce qualified graduates, educational institutions
must be managed and led by those who have good managerial and leadership
skills and by those who possess and develop positive leadership traits that are
always viewed as effective weapons for gaining competitive advantages in this
knowledge-based era. Possessing positive leadership traits are the fundamental
attributes that can help educational administrators, particularly in higher
education, to perform their duties effectively.

Leaders of today, no matter in which sector they work in, are facing with
the many challenges of this ever-changing environment and the challenges that
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current educational leaders are facing are different from those challenges
encountered by leaders twenty years ago (Flanders, 2008). Likewise, “Higher
education institutions in Cambodia, in particular public universities, face many
constraints and challenges, including scarcity of resources, poor governance,
lack of autonomy, no culture of quality, poor human resource development and
the like”(Rath, 2010). Undoubtedly, university senior administrators have faced
hardship and challenges in performing their role and fulfilling their
responsibilities as effective instructional leadership. Even more problematic,
their role and responsibilities are, in some cases, overlapped that can result in
failing to produce desired results. Role ambiguity can slow down working
process and cause conflicts that lead to ineffective performance. Overloaded
responsibilities can also create stressful working environment in the work place.
This causes severe setbacks in educational context. Turbulence, conflict, change,
surprise, challenge, and possibility are all words that describe today’s world and
that evoke myriad emotions ranging from fear and anxiety to excitement,
enthusiasm, and hope (Astin & Astin, 2000). In order for them to survive, higher
education institutions need good leaders, key senior administrators, who are
qualified, experienced and who possess and develop positive leadership traits
that can help them perform the role and take various responsibilities to ensure
that the capable graduates will be satisfactorily produced and the quality of
services will be met. Strengthening higher education institutions and the
effectiveness of their individual leaders is of great importance of work of
education providers in the age of globalization world (Astin & Astin, 2000).
Thus, leadership becomes an essential drive for an institution to allow it to
develop a completely new self-understanding, to be strongly present in the
outside world, capable of defending its own interests as well as being reactive to
inside demands and needs, (EUA, 2007).

There has been a large amount of research focusing on leadership traits of
administrators namely superintendents, principals and assistant principals in high
schools and junior high schools specifically for basic education so far. However,
little research has been conducted on the development of the leadership trait
model for senior administrators in higher education. So far, the leadership traits
of university senior administrators have been rarely clarified and discovered.
Few guidelines, recommendations and models have been found, developed, and
recommended for improving and developing the leadership traits and the
leadership quality of university senior administrators. As a result, university
senior administrators still lack of positive traits that are necessary to enable and
help them adapt themselves so that they can well manage and effectively lead
their higher education institutions. This causes the lacks of understanding the
role that senior administrators have to play and the responsibilities that they have
to take as well as the traits they need to possess and develop. Lacks of
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understanding the need of leadership traits, the leadership trait models that can
help administrators develop the leadership personality can lead to poor
performance in managing and leading the institutions.

The researcher has worked for higher education institution for nearly ten
years and he has also met and known many university leaders from both private
and public universities. Most of them possess their own leadership traits but they
sometimes seem to fail to develop them more through their careers due to the
lack of useful data, documents or research results that can help them to instill
and equip themselves with such necessary traits. Moreover, as mentioned earlier,
higher education is aimed at providing functional and practical knowledge and
education to young people after high school, preparing them for a successful and
useful living condition in society and for career advancement. To achieve these
objectives, higher education institutions in each country need -effective
management and good leadership at institutional level. The university
administrators particularly senior administrators who direct, guide, manage, and
control all activities of the staff, teachers and students toward goal achievement
are leaders. These administrators must possess the best personality
characteristics that can help them lead their subordinates effectively. They also
need to provide formal leadership and such leadership behavior determines the
extent to which both staff, teachers and students view the university as
interesting place for working, teaching and learning. Educational institutions can
achieve its goals and objectives through efficient and effective leadership
(Akpan & Archibone, 2012).

Furthermore, university administration has become more complex than
before as results of increase in student enrolment, the advancement of
technology and modernization of physical structures such as buildings, libraries,
learning and teaching materials as well as expanded curriculum. This causes
more public concern about the effectiveness of administration and the leadership
of administrators in carrying out their tasks, roles and responsibilities. This rising
concern has put great pressure on educational administrators as educational
leaders to ensure that the administration is effective (Akpan & Archibong, 2012).

This makes the researcher feel curious and eager to explore what the
leadership traits and leadership qualities that university senior administrators
must possess and what the leadership trait models must be developed for senior
administrators in order to help them become good leaders in their institutions.
What also noteworthy is that the research that examines the leadership traits of
university senior administrators is vital. There is, therefore, a need for research
on “The Development of Leadership Trait Model for University Senior
Administrators in Cambodia.” Understanding the importance of possessing
positive leadership traits as well as of developing them accordingly is a must for
university senior administrators in this knowledge-based globalization. The
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findings from this research will be beneficial for educational senior
administrators in higher education. Based on the new found knowledge from this
study, university senior administrators as well as stakeholders will be able to
develop and improve their leadership characteristics and leadership quality so
that they can prepare themselves for upcoming future changes. The leadership
trait model is also necessary for all levels of educational administrators since it
can be used as guidelines for promoting and improving leadership effectiveness.
Effective leaders are needed for institutional growth and development.

Objectives of the Research and Research Questions

1. To study and analyze the theories and research findings about the
leadership traits of administrators.

2. To develop a leadership trait model for university senior administrators
in Cambodia.

3. To confirm the leadership trait model of university senior
administrators in Cambodia.

Significances of the Research

The findings from this research will be of interest and beneficial as
follows:

1. University senior administrators as well as stakeholders will be able to
use these research findings to apply in their institutions. The findings will be able
to help them determine what the leadership traits and leadership qualities the
university senior administrators must possess, and what leadership trait model is
necessary for helping to improve performance of university senior
administrators. University senior administrators can also develop their own
leadership traits based on the findings from this study so that they can manage
and lead their institutions effectively. Stakeholders can also use these findings
for self-improvement.

2. These findings may also be informative to educators and policy makers
in Cambodian higher education. The findings will hopefully contribute
invaluable knowledge, broad insights and provide useful feedback to
practitioners and policy makers who have long been seeking ways of
institutional improvement and promoting instructional leadership effectiveness
in their educational institutions. Furthermore, the findings will allow policy-
makers in higher education to broaden their knowledge and extent their
understanding in redefining and developing the leadership trait model for key
senior administrators in their institutions. The policy makers can even use the
findings to formulate and develop new instructional approaches based on current
situation while leadership trainers may come up with training needs for effective
university instructional leaders.
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3 The findings could also benefit university stakeholders such as NGOs,
lower level administrators, ministry of education, as well as other ministries
concerned.

4 Future researchers will also be able to make use of the findings for
further expanding the research area in higher education.

Conceptual Framework

Main Elements Sub-Elements
1. Physical Attributes
2. Emotional Attributes
: 3. Moral and Ethical
1.Personal Traits Attributes
4. Personality Attributes The
leadership
5. Social Background trait
6. Interpersonal Attributes Model
7. Achievement-oriented
) attributes l
2. Professional
Attributes 8. Competency Attributes The
9. Intellectual Attributes confirmed
model
10. Academic Attributes

University administration
« University organization
o University mission
o University administration

Figure 1.1 Conceptual Frame work
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Research Methodology

In this study, a mixed method approach was applied and the processes
of the study were described in subsequent steps as follows:

Step 1: To study and analyze the concepts, theories and research
findings about the leadership traits of administrators

1.1 To study and analyze the concepts, theories and research
findings related to leadership traits of administrators.

1.2 To interview 10 people who have broad knowledge and
experiences associated with leadership traits of administrators.

Step 2: To develop a leadership trait model for university senior
administrators in Cambodia.

2.1 To conduct the first group discussion by inviting 12
experienced people from different work settings. The purpose is to ask for more
concepts and ideas related to leadership traits of administrators.

2.2 To draft a leadership trait model for university senior
administrators in Cambodia.

2.3 To develop the model by conducting second focus group
discussion by inviting 12 experts who have broad knowledge and experience
related leadership trait model of university senior administrators.

Step 3: To confirm the leadership trait model of university senior
administrators in Cambodia; the Confirmatory Factor Analysis method was
applied.

To test and confirm the fitness of the leadership trait model for university
senior administrators by distributing questionnaires to 400 university senior
administrators and stakeholders, then analyze the collected data by applying
Confirmatory Factor Analysis.

Research instrument is a set of self-developed questionnaire with two
parts:

Part 1: Demographic data: The demographic data consisted of 8
question items regarding gender, age, marital status, highest degree, professional
title, work experience as educational administrator, work experience besides
education, and the institutional status they worked for.

Part 2: Leadership trait questionnaire: Leadership questionnaire
focused on investigating the leadership traits of university senior administrators.
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The data analysis processes in this study was as follows:

1. To analyze the demographic information of the respondents, the
researcher applied computer program for identifying percentage.

2. To analyze the data related to leadership traits of administrators
provided by 10 experienced persons, the researcher applied Content Analysis
method and classified the traits into main and sub elements.

3. To analyze the data that showed the level of agreeableness provided
by 400 respondents from 37 universities using a set of questionnaire related to
leadership traits of administrators, a computer program was applied for
identifying mean and standard deviation.

4. To confirm the leadership trait model for university senior
administrators in Cambodia, the researcher used computer program called
LISREL for Confirmatory Factor Analysis

Conclusion of the Research Results
Step 1: The results of the study and analysis of the leadership traits of
administrators after revising the concepts, theories, research findings as well as
after interviewing 10 experienced people.
The results were summarized as follows:

77 main traits were found and they were then classified into 11 sub-
element. The 11 sub-elements were:

1.1 Physical Attributes: Consisted of 3 main traits namely 1)
Physical Appearance, 2) Physical Strength, and 3) Physical Fitness.

1.2 Emotional Attributes: Consisted of 6 main traits including 1)
Patience, 2) Self-control, 3) Stable, 4) Flexible, 5) Optimism, and 6) Sympathy.

1.3 Moral and Ethical Attributes: Consisted of 8 main traits called
1) Empathy, 2) Caring, 3) Integrity, 4) Ethical, 5) Generosity, 6) Humility,
7) Enthusiasm, and 8) Discipline.

1.4 Personality Attributes: Consisted of 10 main traits such as 1)
Honesty, 2) Openness, 3) Trust, 4) Fairness, 5) Courageous, 6) Ambition, 7)
Assertiveness, 8) Self-confidence, 9) Sense of Humor, and 10) Realistic.

1.5 Social Background: Consisted of 5 main traits namely 1) Well-
educated, 2) Dominance, 3) Wealthy, 4) Personable, and 5) Charismatic.

1.6 Interpersonal Attributes: Consisted of 4 main traits such as 1)
Human Relation, 2) Sociable, 3) Diplomatic, and 4) Communication.
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1.7 Achievement- Oriented Attributes: Consisted of 13 main traits
including 1) Dedicated, 2) Commitment, 3) Decisiveness, 4) Participation, 5)
Cooperation, 6) Supportive, 7) Inspiring, 8) Motivation, 9) Hard-working, 10)
Persistence, 11) Achievement-oriented, 12) Effectiveness, and 13) Focus.

1.8 Competence Attributes: Consisted of 10 main traits namely 1)
Visionary, 2) Competence, 3) Knowledgeable, 4) Advisory, 5) Organized, 6)
Responsible, 7) Dependable, 8) Delegation, 9) Role Model, and 10) Problem-
solving.

1.9 Intellectual Attributes: Consisted of 10 main traits namely 1)
Tactful, 2) Mental strength, 3) Intelligence, 4) Alertness, 5) Analytical, 6)
Judgment, 7) Insightfulness, 8) Awareness, 9) Creative, and 10) Innovative.

1.10 Academic Attributes: Consisted of 4 main traits including 1)
Inquisitive, 2) Self-development, 3) Agreeable, and 4) Open-minded.

1.11 Management and Leadership Attributes: Consisted of 4 main
traits such as 1) Time management, 2) Strategic planning, 3) Management
skills, and 4) Leadership.

The 11 sub-elements were then classified into 2 main elements as
follows:

1. Personal Trait: Consisted of 5 sub-elements namely 1) Physical
Attributes, 2) Emotional Attributes, 3) Moral and Ethical Attributes, 4)
Personality Attributes, and 5) Social Background.

2. Professional Traits: Consisted of 6 sub-elements such as 1)
Interpersonal Attributes, 2) Achievement-Oriented Attributes, 3) Competency
Attributes, 4) Intellectual Attributes, 5) Academic Attributes, and 6)
Management and Leadership Attributes.

Step 2: The results of development of a leadership trait model for
university senior administrators in Cambodia

2 focus group discussions were conducted for developing leadership
trait model for university senior administrator in Cambodia. After completing 2
focus group discussions, the results showed that the Leadership Traits of
University Senior administrators consisted of 3 main elements and 12 sub-
elements as follows:
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2.1 Personal Traits: Consisted of 3 sub-elements namely 1) Physical
Attributes, 2) Social Background, and 3) Development Attributes

2.2 Personality Traits: Consisted of 4 sub-elements including 1)
Emotional Attributes, 2) Ethical Attributes, 3) Intellectual Attributes, and 4)
Behavioral Attributes.

2.3 Professional Traits: Consisted of 5 sub-elements namely 1)
Interpersonal Attributes, 2) Competency Attributes, 3) Achievement-Oriented
Attributes, 4) Management and Leadership Attributes, and 5) Soft-Skill
Attributes.

Step 3: The result of the confirmation of the leadership trait model of
university senior administrators in Cambodia

The results of the confirmation could be summarized as follows:

3.1: The results of the first order of Confirmatory Factor Analysis of the
leadership trait model of university senior administrators in Cambodia surely
indicated that the model was well congruent with the empirical data. Considering
the statistical value of Chi-Square: y?, it was 45.52, no significant difference was
found, while the value of df was 34. Based on the criterion of y?/df, its value was
about 1.34, which was lower than 2. Moreover, it was also found that the
Goodness of Fit Index value (GFI) was 0.98; the adjusted Goodness of Fit Index
value (AGFI) was 0.96; and the Root Mean Square Error of the Approximation
(RMSEA) was .029, which was lower than .05. According to the principle of
congruence with non-rejected hypothesis, the research model was well consistent
with empirical data.

3.2: the result of the second order of Confirmatory Factor Analysis
of the leadership trait model of university senior administrators in Cambodia
clearly indicated that the model was well consistent with empirical data.
Regarding the statistical value of Chi-Square %2, it was 44.33, no significant
difference was found, whereas the value of df was 32. Based on the criterion of
v2/df, its value was approximately 1.39, which was lower than 2. Moreover, it
was found that the Goodness of Fit Index value (GFI) was 0.98, the Adjusted
Goodness of Fit Index value (AGFI) was 0.96, and the Root Mean Square Error
of Approximation (RMSEA) was .031, which was lower than .05. According the
principle of congruence with non-rejected hypothesis, it was found that the
research model was well congruent with the empirical data.
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Discussion

The research results were discussed in 3 subsequent steps based on its
research objectives as follows:

1. Results from revising the concepts, theories, and research findings as
well as interviewing 10 experienced people

In the first step, there were a number of processes. First the researcher
studied and analyzed the concepts, theories, and research findings from books,
reports, journals, electronic sources and researches; 224 individual leadership
traits were found. Then the researcher interviewed 10 experienced people; 150
individual leadership traits were found. The researcher conducted the interviews
with the experienced people because the researcher wanted to compare the
leadership traits found from the concepts, theories, and research findings with
the leadership traits provided by experienced people to make sure that the data
was rich and various; meaning that the data was not only theoretical, but also
practical. After that the researcher restudied and reanalyzed all the traits in order
to find the duplicated traits from both sources. 224 traits from the concepts,
theories, and research findings were combined to be 73 main traits whereas 150
individual traits from the interview were combined to be 60 main traits. While
combining the 73 main traits from the concepts, theories, and research findings
with the main traits from the interview, 56 main traits were the same. However,
17 main traits from the concepts, theories, and research findings were different
from the interview while 4 main traits from the interview were different from the
concepts, theories, and research findings. Finally only 77 main traits remained
and they were then classified into 11 sub-elements. The 11 sub-elements were
also classified into 2 main elements.

Based on the results of revising the concepts, theories, and research
findings as well as after interviewing 10 experienced people that found the
leadership traits of administrators consisted of 77 main traits, 11 sub-elements,
and 2 main elements, it could be said that the results of the study were acceptable
and reliable since the researcher conducted the study in appropriate steps with
systematic research processes so as to find the leadership traits of administrators.
Meaning that 2 main elements and 11 sub-elements that were formed from 77
main traits were found and emerged by revising various trusted sources such as
concepts, theories, and research findings that were well known in educational
and academic research and journals related to leadership traits of administrators.

2. The results of the develop a Leadership Trait Model for University
Senior Administrators in Cambodia
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Based on the results of developing a leadership trait model for
university senior administrators in Cambodia which concluded that the
Leadership Traits of University Senior Administrators consisted of 3 main
elements including: 1) the Personal Traits consisted of 3 sub-elements such as
Physical Attributes, Social Background, and Development Attributes, 2)
Personality Traits consisted of 4 sub-elements such as  Emotional Attributes,
Ethical Attributes, Intellectual Attributes, and Behavioral Attributes, and 3)
Professional Traits consisted of 5 sub-elements such as Interpersonal Attributes,
Competency Attributes, Achievement-Oriented Attributes, Management and
Leadership Attributes, and Soft-Skill Attributes, the researcher would prefer to
claim that the 3 main elements and 12 sub-elements mentioned above got from
conducting two focus group discussions by putting the 2 main elements and the
11 sub-elements as well as leadership traits of administrators that were found
from step 1 into discussions. Focus group discussions’ participants actively
helped share ideas and provided constructive suggestions by intensively
scrutinizing and screening the main elements, sub-elements, and the leadership
traits of administrators so that they could be creditable and acceptable.
Moreover, the experts who participated in the focus group discussions did
brainstorming with group dynamics, actively discussed and debated about the
main, sub-elements, and leadership traits as well. By active discussion, debate,
and suggestions jointly worked by the focus group participants from the two
times, the data was therefore rich and various. The two focus group discussions
also helped the researcher get more data, information, new hypotheses, and
positive concepts that were trusted and creditable. This data could help the
researcher to go on looking for answers to the next step, meaning that looking
for the answers to the last objective: It is to confirm the Leadership Trait Model
of University Senior Administrators in Cambodia. It could therefore be said that
focus group discussion could greatly benefit the development of a leadership
trait model for university senior administrators in Cambodia in this study. The
benefits of focus group discussion were consistent with the concepts of Freitas et
al. (1998). Freitas et al. (1998) state that focus groups provide a lot of
advantages as it is comparatively easier to drive or conduct; it allows to explore
topics and to generate hypotheses; it generates opportunity to collect data from
the group interaction, which concentrates on the topic of the researcher’s
interest; it has high “face validity” (data). It was also congruent with the
concepts of Kimel (2003). Kimel (2003) claims that focus groups can provide
concentrated amounts of rich data, in participants’ own words, on precisely the
topic of interest.

3. The results of the confirmation of the Leadership Trait Model of
University Senior Administrators in Cambodia
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Based on the results of the study, the first order of Confirmatory Factor
Analysis of the leadership trait model of university senior administrators in
Cambodia and the second order of Confirmatory Factor Analysis of the
leadership trait model of university senior administrators in Cambodia clearly
indicated that the developed leadership trait model was well congruent with the
empirical data. This research results also demonstrated that the developed
leadership trait model of university senior administrators in Cambodia was
appropriately consistent with the real situations and the real practices of
educational administrators since this model was carefully developed based on the
concise concepts, theories, as well as the quality data for development
guidelines. The concepts, theories and the trusted data helped define concise
performance and the actions that are consistent with research objectives for
making uses of indicators including attributes, category, and measurement. The
conceptual framework could assist in defining variables and developing the
model or showing the relationship among variables so as it could make
indicators reliable. Another reason was that the sample size of the study used to
test the consistence of the leadership trait model of university senior
administrators in Cambodia was appropriately and adequately selected. The
sample size was also suitable and reliable for the research study since the
respondents participating in providing data were those who worked in higher
education institutions. It could be said that the selected sample size was good
representativeness for the study.

The researcher would additionally like to stress that the results of
testing for the consistence of the leadership trait model of university senior
administrators in Cambodia showed that the model was well consistent with the
empirical data. The results also showed that the leadership trait model of
university senior administrators in Cambodia that the researcher had developed
should be trusted, reliable and exact and it also directly responded to the subject
matter, good representativeness, consistent with the measurement and the
indicators of leadership traits of university senior administrators. The model was
objective and had minor errors; it was the model that was impartial without any
bias or incline to any part. More importantly, the model was sensitive, be able to
build variance for the data; it also had senses of practicality, availability, and
interpretability. The characteristics of the developed leadership trait model for
university senior administrators in Cambodia that were mentioned above could
be concluded that they helped the researcher get appropriate indicators for
leadership traits of educational administrators.
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Recommendation

From the results of the study entitled “The Development of Leadership
Trait Model for University Senior Administrators in Cambodia”, the researcher
would like to provide some recommendations that can help to make use of this
research results and the recommendations for conducting more research related
to the leadership traits of administrators as follows:

1. Recommendations for making use of this research results for future
purposes

1.1 Universities in Cambodia should be encouraged to use the main
elements and sub-elements as well as the leadership traits found from this study
as inputs or information for setting policy for senior administrators so that they
can have clear guidelines that help them perform their job and fulfill their
responsibilities effectively. Each university can also use the results from this
study for developing their human resources so as they can accomplish their set
goals and objectives.

1.2 University senior administrators should use this research results as
guidelines for instilling leadership traits of administrators into university
administrators in all levels so that they can possess and develop their own
leadership qualities that can help them become effective administrators.
Possessing and developing leadership traits are very important to every
administrator for sake of performing tasks and responsibilities in order to
achieve institutional goals and objectives.

1.3 Leadership Trait Model for University Senior Administrators in
Cambodia should be used to promote and enhance administrative performance.
The Ministry of Education Youth and Sport should use the results of this study
as guidelines for setting goals and policy for educational institutions ranging
from general education to higher education levels for administration
improvement. The Ministry should put the research results into educational
administration programs for trainings or workshops that can help improve
leadership qualities of educational administrators in all levels

2. Recommendations for future research

2.1 Future researchers should study in deep about the variables that
have relationship to or effects on Leadership Trait Model for University Senior
Administrators in Cambodia.

2.2 Future researchers should study in details about casual model
relationship between factors or variables that can affect the Leadership Trait
Model for University Senior Administrators in Cambodia.
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Abstract

Trade disputes between China and U.S emergent in 2018. As the initiator of
the dispute, Trump administration complains Chinese to take advantage of U.S.
with unfair rules of international trade, which has created economy decline for
the U.S. This study explores the objective reasons which cause national power
changes of two nations. Explain Chinese rising should be attributed from his
traditional philosophy which promotes diligence, self-reliance and mental
toughness spirit for national development. Meanwhile, national power decline of
U.S is caused by his internal factors such as depletion of the war, financial crisis,
and fading of manufacturing. The U.S threatens China to escalate trade conflict
up to comprehensive strategic confrontation including economic sanction and
military options for the sensitive area of China. This study examines relevant
clip of Chinese history when Confucianism promote positive attitude for Chinese
to resist external pressure to achieve national freedom and booming.
Comprehensive strategic confrontation does not make sense with China is
asserted by this study based on an analysis of unique features of the Chinese
nation to respond to external threats. On the other way, peaceful principles
proposed by Confucianism and Taoism could be applied by U.S. to solve the
disputes. Under peaceful principles, U.S can discuss the disputes with China and
highlight cooperation to diminish disputes to achieve the win-win objective
through dialogue. Dialogue and cooperation is a sensible way for Washington to
dissolve the trade conflict with China recommended by this article.

Keywords: Washington; China; Confucian; Taoism; Strategy confrontation
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Introduction

In 2018, a trade dispute between China and U.S has broken out like a super
thunder which shocked the whole world. First of all, the scale concerning trade
dispute is huge. As the initiator, Trump administration has imposed 25% tariffs
on $34 billion of imported Chinese goods on July (Wei, Wang & Cheng, 2018).
After hit back by Chinese with similarly sized tariffs, another around $16 billion
Chinese goods was charged 25% tariff in August (lan, 2018). Chinese still do not
yield and fight back same slap. Then the games of punish tariff continued. The
$200 billion Chinese products are charged especially by Washington and a $60
billion American goods are imposed the special tax by Beijing respectively in
September (CNBC, 2018). Second, the attitude of the two parties is rarely
determined. Though president Trump has warned to impose a special tariff to all
Chinese export product to U.S., Beijing does not move backward slightly.

About why provoke a trade war with China, President Trump, and his team
firmly believe China should be responsible for recent declining of the United
States. From Trump’s claim, America has also finally turned the page on
decades of unfair trade deals that sacrificed their prosperity and shipped away
US companies, American jobs, and the Nation’s wealth (2018). The era of
economic surrender is over. From now on, “trading relationships need to be fair
and to be reciprocal.” Trump added. US government will work to fix bad trade
deals and negotiate new ones. And they will protect American workers and
American intellectual property, through strong enforcement of the trade rules
(2018).

So far, three questions need to be well organized and answered for
dissolution of trade disputes.

First, should China be responsible for economic declining of the States?
Second, is it true that Chinese booming is based on advantages stolen from the
States? Third, what is the correct option for White House to dissolve the trade
dispute? Let trade dispute escalated as a comprehensive strategic confrontation
or remove existing dispute through dialogue and cooperation.

This article will explore the substance and dissolution of trade conflict
between two nations with the perspective of oriental pacifism. And explain what
sensible options for White House to dissolve trade conflicts are. Why this study
highlights the outstanding function of Chinese traditional philosophy on how to
dissolve trade conflict of two giant counties. First, the dissolution inspired from
Chinese traditional wisdom could be understood and accepted by Chinese.
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Secondly, win-win principles and peaceful dissolution highlighted by Chinese
traditional philosophy will do the favor to real interests of America also.

Contents

China should be responsible for economic declining of the States?

During the last term of Clinton administration, $230 billion budget surplus
was left (White House, 2012). Who squandered these American national
treasures? Not Chinese! But the successor of White House spent out these huge
national treasures on so-called anti-terrorism war. The terrorism is not eradicated
but become more prevail in the world. On the hand, rich American fell into to be
a debtor since that time. Till the present day, $210 trillion debt stood there for
U.S( Muldin, 2017).

The $12.8 trillion loss was incurred for America in 2008 Financial Crisis
which triggered by housing bubble of the subprime mortgage market in the
United States (Curtin, 2012). The main reasons are given. Firstly, widespread
failures in financial regulation, including the Federal Reserve's failure to
supervise toxic mortgages (Warren, 2011) Secondly, dramatic breakdowns in
corporate governance including too many financial firms acting recklessly and
taking on too much risk (2011). Apparently, no Chinese should be responsible
for this crisis.

American manufacturing is losing his glory. Now primary products occupy a
large quantity of weight in exporting merchandise to China including agriculture
and energy products. In contrast, Chinese export mainly technology-intensive
and capital-intensive products to U.S. Simply said, declining of U.S is mainly
caused by internal factors rather than external factors like China.

Chinese booming is based on advantages stolen from the States?

China has maintained stable, sustainable and rapid development in the
changing and complex international environment for four decades. When
mentioned Chinese miracles of the economy, a large number of academic works
have highlighted the successful transformation of economic models in China,
stable political environment and huge market are outstanding motivators for
Chinese development. Meanwhile outstanding traditional spiritual strength of the
Chinese nation is few mentioned in an existing research paper which is also a
critical factor to drive the economic booming of China. National sprit of China
can be generalized as diligence, self-reliance and mental toughness which
nourished by traditional Chinese philosophy such as Confucianism and Taoism.
With the benefit of these valuable strengths, Chinese can achieve leapfrog
development in his history.
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The traditional Chinese philosophy always highlights a man should try his
best to bring his subjective initiative into play. Though Confucianism, man
cannot but be resolute and broad-minded, for he has taken up a heavy
responsibility and a long course (Confucius.1893). Achievement is founded on
diligence and wasted upon recklessness (1893). All men share a common
responsibility for the fate of their country (1893). Taoism emphasized a superior
man makes an untiring endeavor for advancement corresponded with the natural
law (LaoTzu, 2015). These initial requirements for personal cultivation from
Chinese traditional philosophy have been raised to Chinese national spirit along
with more than 2000 years’ history.

The virtues from national spirit have propelled Chinese rising in recent
history. Prior to the establishment of People Republic of China in 1949, China
has been tortured by the war and other unrest affairs for nearly 100 years. Since
the ideological problem, this newborn country has to suffer for embargo and
sanctions from the U.S. and his allies. In such severe international and domestic
environment, even post-war reconstruction was a hard task for one country.
However, a complete industrial system has been built in China within only 30
years till 1980s. After another 30 years, the country leaps to become the 2"
largest economy body in the world. History has illustrated that the virtues of
Chinese spirit such as self-dependence, work hard and building country thriftily
originating from Chinese traditional philosophy is the first mover to support
rapid rising for this country.

A peaceful environment is another critical factor to contribute Chinese
economic booming. That is common sense that peace is the primary foundation
for economic development. The Chinese government tries to strive for both
peaceful domestic and international environment which advocated by his
traditional philosophy. The pursuit of peace, amity, and harmony is an integral
part of the Chinese character which runs deep in the blood of the Chinese people
(Xi, 2014). The Chinese nation is a peace-loving nation. And the most profound
pursuit of a nation has its origin in the national character formed through
generations (2014). With words of Xi, there's no gene for invasion in Chinese
people's blood, and Chinese people won't follow the logic that "might is right”
(2014). Based on the wisdom of Confucian, Taoism, peaceful rise can be
conducted through building the sharing strategy value of for both China and the
remaining of the world. In this strategy, constructing peaceful relations with the
neighbor nations and other superpowers would create value for China. Under
peaceful guidelines, Chinese is seeking to strengthen ties with other countries for
economic development rather against others.
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Strategic Confrontation with China

When trade issues unsolved, the relationship between China and U.S is
falling into more dangerous lowland. Washington is warning Beijing with not
only harshest words but also actions. Vice President Mike Pence complain
Beijing is employing a whole-of-government approach, using political, economic
and military tools, as well as propaganda, to advance its influence and benefit its
interests in the United States (2018). In a speech of Pence, his blame covers the
widest field varied from national security threats for the U.S. from China to the
disputes of South Chinese Sea. More economic, political and military measures
are expected to be issued for countering Beijing. Meanwhile, U.S vessel cruises
the South China Sea and have a direct confrontation with the Chinese navy. It
means a strategic confrontation with China is going on. However, can the
confrontation overwhelm China?

Frequent disasters in long Chinese history make the nation own extreme
crisis sense. This unique history endures Chinese natural compressive resistance.
China has been a developed agrarian nation in his history with mature
agricultural production technology and a fixed settlement. The flourishing and
rich cites have been created by this nation. Meanwhile, rich social wealth let
ancient China fell into plundering objects for the minorities. In history, the
feudal dynasties dominated by Chinese Han nation such as the Song Dynasty and
Ming Dynasty were conquered by Mongolian and Manchu in 1279 and 1644
separately. With numerous painful lessons, Chinese has learned to keep clear
consciousness for defensive preparation in any time. Especially this awareness
has been improved for Chinese in his recent history when suffering nearly 100
years’ colonial invasion since 1840. It is identical with Confucianism teaching
that one thrives and survives under suffering and hardships and withers if left
overly-protected and contented with the current situation (Mencius, 2005).

Does Beijing scare the strategy confrontation with U.S? If in 20 years ago,
the answer is yes! In early of the 1990s, Chinese strategic environment was not
optimistic, which stimulate Chinese crisis sense again.

When the Soviet disorganization and eastern revulsion in early 1990’s, China
has realized that he is not an ally of U.S in the cold war again and turn to be an
opponent of ideology for U.S. In fact, US and his allies have announced weapon
embargos and forbade exporting sensitive technologies to China since 1989 and
declared extremely economic sanctions simultaneously. What makes the Chinese
felt more upset is the Gulf War of 1991. Irag army equipped with the majority
of Chinese weapons was collapsed by U.S and his allies in a short time. And in


javascript:void(0);

302 213615 195 wnsUgyeyrU3nssad U 3 avun 3 (Aueneu - SuAu 2561)

the following time, a series of incidents really let the Chinese feel the edge of the
sword of Uncle Sam approaching his throat directly.

1. The deal which America sold Taiwan 150 jet fighters of F-16 was done
in August, 1992 (Kan, 2014).

2. Two aircraft carriers were deployed to Taiwan straits by Clinton
administration and interfered military operation of the Chinese army in Taiwan
Straits in 1996.

3.1n 1998, Chinese Embassy to Yugoslavia was bombed by U.S.

Not an only simple sense of crisis sense but also a sense of humiliation has
been inspired for Chinese by above accidents. From Confucian school, there is a
positive state of life, “first humiliation then is brave” (Confucius, 2010). And
patriotism emotion of Chinese has stimulated again. “The rise and fall of the
nation is the concern of every citizen” (Gu, 2015). Chinese leaders have realized
it is very hard to accomplish national rise without enough military force as a
shield. And a series of sophisticated defense programs including spacecraft,
aircraft carrier such as J-20 jet fighter, anti-satellite missile and DF-21ASM have
been projected or equipped for Chinese army with huge budget injection since
the end of the 1990s.

Contrary to expectation from the western group, modernization of national
defense has been achieved by China with self-reliance within the past 2 decades.
Now China can deal with any challenge within the first island chain (Yoshida,
2012). It is also very essential for western leaders to study Chinese philosophy
than can understand why and how Chinese can display the spirit of constantly
striving for improvement in adversity. The hard external environment could
always inspire wisdom and courage for Chinese to get rid of difficulties and
explore the ways to survive and succeed in his history. Any sanction, isolate and
the threat or other hostile methods has been proved as an inefficient way to
prevent China move forward. In other words, White House should find new
dissolution for an existing dispute between 2 nations.

Dialogue and Cooperation with China

Under the peaceful foreign policy, the dialogue is always most favorable
approach for China to dissolve external conflict with other nations. Modern
Chinese peaceful foreign policy is attributed to Confucianism, which has
advocated his followers to achieve strategic objectives with peaceful ways.
“Peace is most precious” and "Courtesy is the lubricant for the harmony of the
society” have been promoted by Confucian school 2000 years ago (Confucius,
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1893). In order to achieve the goals with peaceful way, any necessary option
could be considered under the premise of mutual respecting (1893).

With the direction of peaceful principles from Confucianism, in
Bandung Conference of 1955 “seek agreement while shelving differences” was
proposed by Chinese Premier Zhou Enlai. This proposal makes it possible for
varied ideology to achieve the common objective of peace and cooperation
firstly (People's Daily Online, 2004) . And Five Principles of Peaceful Co-
Existence base on this opinion has become an important conduct code for
international relations. “Governed by non-interference” is advocated by Taoism
(LaoTzu, 2015). In order to archive success from long-term, some immediate
interests can be yielded. Following this theory, Mr. Deng Xiaoping, the 2™
political leader of China let the country lay low and bided their time in the
international affairs while focusing on national development, internal stability,
and national unity and stop exporting revolution. Stable international
environment and a steady flow of foreign investment help China achieve
economic booming since the 1980s. Under peaceful principles, China always
participates bilateral dialogue mechanism such as China-US and multilateral
dialogues such as APEC conference actively to discuss and resolve the relevant
iSsues.

Through the dialogue and cooperation, Beijing and Washington have built a
perfect relationship in the 1980s which benefit not the only U.S but also to the
remaining of the world for peace and development. Chinese military expenditure
was cut off significantly comparing previous time from figure one. In the mid-
1980s China's guideline for army building was strategically shifted from all-time
preparedness against a large-scale war of aggression to peacetime construction,
and the size and structure of the armed forces were adjusted accordingly. In 1985
the government decided unilaterally to cut its scale of force power by one
million soldiers in real terms (National Defense Construction, 2015). And In
January 1984 China becomes a member of the International Atomic Energy
Agency (IAEA) in Vienna, Austria. Since then, China has declared to follow
IAEA safeguards to nuclear exports. The China Atomic Energy Authority
(CAEA), which is the regulatory agency for China's nuclear industry, is in
charge of cooperation with the IAEA(Norris& Kristensen,2003). Relax external
strategic environment and kindly strategic touch from the western nations would
not stimulate crisis sense of China and all his hearts were put on economic
development rather than military expansion.
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China published military budget

Source: http://www.globalsecurity.org/military/world/china/budget-table.htm
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The dialogues can be deemed as an only accepted approach for the Chinese
government to dissolve the conflict issues including trade conflict between China
and US. But the dialogues have preconditions. Chinese national dignity and
sovereign interests have to be respected. It is risky for Trump administration to
seize on trade conflict to exaggerate Chinese threatens. With dangerous actions,
the continued pressure on economic sanctions and military provocation in the
disputed area such as the South China Sea are demonstrated to Beijing. The
dialogue cannot be conducted smoothly under such unpleasant climate. In
Confucian theory, a true man would rather die but should never be humiliated
(Confucius, 2013). China would not negotiate any issue with U.S on the price to
scarify sovereignty and core interests. It is invalid to drag Beijing back
negotiation table with threatening of comprehensive confrontation. Obviously,
factors resisting oppression are poured in gens of Chinese nations which
impacted by Confucian theory. Actions with force and blackmail can lead to
strong rebound by China. Cooperation with China could be the sensible option
for While House to resolve existing trade issues. However, Washington needs a
more positive attitude to dissolve trade conflict with China.

A booming China is an opportunity rather than a threat to the States.
Sustainable development of China inspired by self-reliance and mental
toughness of this nation, which educated by Confucius and Taoism for more
2000 years. The American economy can enjoy sustainable development of China


http://www.globalsecurity.org/military/world/china/budget-table.htm

Journal of MCU Buddhapanya Review Vol. 3 No. 3 (September - December 2018) 305

with further cooperation. In other word, Chinese development can be solutions to
solve issues or problems of American development. If promote more Chinese
investment to America, more employee positions can be created in U.S. which is
identical to a policy of administration Trump to promote employ. Jacky Ma has
promised Trump to created 1 million new job position from Alibaba. Antiquated
infrastructure in U.S is another barrier to lag off economic development. Chinese
have sufficient technique and capital to take the task to make a change for U.S.
However. More and more Chinese enterprises are rejected outbound of America
with the excuse of national security issue today. It is questioned that high
standard national security system and legal supervision system in U.S cannot
prevent criminal behavior for foreign companies? So the attitude of Trump
administration is a critical factor to judge cooperation between China and U.S.

When seeking to dissolve trade conflict with China, faithful cooperation
attitude and patient is needed for White House. The trade imbalance between
two nations is an accumulation of complex historical problem. Even President
Trump complained his predecessors not to give enough attention for this issue.
However, it is not a constructive attitude to bulldoze China to accept all items
from White house in one night. Beside imposing high tariff as punishment,
White house force China to give up his high technology development project
“Made in China 2025, which have touched bottom line to intervene in Chinese
internal affairs. Obviously, it is unwise to shoot fiercely at all issues against
China. How to reduce the trade deficit between two nations is not only the first
step but also a foundation step to dissolve trade issues. And the Chinese
government’s attitude is very clear they would like to discuss this point. If
without an agreement for diminishing trade deficit of two nations, the other
issues do not have the basis of negotiation. In the right time, Washington need to
do the right thing.

The sensible way for Washington is to negotiate how to make enterprises of
U.S to enjoy Chinese sustainable development. Except for tariff punishment and
threatens of strategic confrontation, there should more optimal options for White
House to dissolved the issues through peaceful and faithful dialogue and further
economic cooperation. Prior to negotiation with China, the primary step for
White House is to understand Chinese based on their traditional philosophy.
Henry Kissinger said, “What we (American) must not demand or expect is that
they (Chinese) will follow the mechanisms with which we are more familiar. It
will be a Chinese version. And it will not be achieved without some domestic
difficulties (Pincus, 2012).”
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Conclusion

When solving the trade dispute with China, White House should understand
Chinese first based on traditional Chinese philosophy such as Confucianism and
Taoism. Strategic confrontation with economic sanctions and military threats
would not let China yield. On the contrast, external pressure could stimulate
crisis sense of Chinese persist and diligent spirit and ambitious to win. China
would become stronger and more unbeatable under the external threats.
Traditional Chinese philosophy such Confucianism and Taoism which have
prevailed in Chinese more than 2000 years have created unique social gens for
Chinese nations to over difficulties with a positive attitude and defy threats. In
another hand, peaceful principles have been created by Confucianism which
gives some wisdom guide for U.S to solve the trade issue. Following these
principles, Washington could negotiate with Beijing to struggle for what they
want. Through further cooperation with China, U.S could share the fruits of
sustainable development of China and achieve more economic advantages which
accomplish win-win objectives advocated by Confucianism.

Suggestion

To dissolve the trade dispute, Beijing and Washington need understand each
other as the primary step. This article promotes American stand in the shoes of
Chinese to understand Chinese based on Chinese traditional philosophy. And
explain why strategy confrontation is not a good dissolution and why dialogue
and cooperation could be effective channels to solve the problem. However, how
does the Chinese understand American interests with the shoes of the States?
What are the classical theories and unique national philosophy of U.S. can help
Chinese understand interests of America? What are sensible ways for Beijing to
dissolve the trade issues? This study does not cover the above issues. However,
it creates an opportunity to study the topic of “the sensible way for Beijing to
resolve the trade conflict with America based on classical American philosophy”
in the future.
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Abstract

This research aims to study the level of leadership and to find the
transformational leadership development of Subdistrict Administrative
Organization’s Chief Executive in Pakchong District, Nakornratchasima Province.

The samples used in this study were 228 Subdistrict staffs and hiring
staffs under Subdistrict Administrative Organization, Pakchong District,
Nakornratchasima Province, which was derived by the simple random sampling.
The instruments used in the study included questionnaires and interviews. The
statistics used in the analysis were percentage, mean and standard deviation.

The results showed that:

1. Sub district Administrative Organization’s Chief Executive in Pakchong
District, Nakornratchasima Province, overall was in moderate level.

2. Compare opinions on transformational leadership development of
sub district Administrative Organization’s Chief Executive in Pakchong District,
Nakornratchasima Province with age differences classified by gender, age
differences found that;

2.1 The sub district staffs and hiring staffs with differences in gender had
different opinion on the transformational leadership of sub district
Administrative  Organization’s  Chief  Executive in  Pakchong  District,
Nakornratchasima Province at the statistical significance level of .05.

2.2 The sub district staffs and hiring staffs with differences in age had the
same opinion on the transformational leadership of Subdistrict Administrative
Organization’s Chief Executive in Pakchong District, Nakornratchasima Province

at the statistical significance level of .05.

Keywords: Transformational Leadership; Sub district Administrative

Organization’s Chief Executive; Nakornratchasima Province
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Abstract

This research aims to study the effect of applying Buddhist principles to
the life of the people In Sri Thamasok 1 Community, Tambon Nai Mueang,
Mueang District, Nakhon Si Thammarat Province. This is the mixed method
research. The population was people In Sri Thamasok 1 Community, Tambon
Nai Mueang, Mueang District, Nakhon Si Thammarat Province. Sampling by
purposive random sampling. The instruments for data collection were
composed of the questionnaire, in-depth interview, data analysis was carried
out by frequency, percentage, arithmetic mean and standard deviation.

The findings were as follows:- The People living in the Sri Thamasok 1
community, Tambon Nai Mueang, Mueang District, Nakhon Si Thammarat
Province. Have been practicing Buddhism for a long time. That Introduction to
using in life People try to avoid and try to ignore bad behavior. At a very high
level. In the use of Brahmavihara 4 in the family is used in real life. And religious
principles of Brahmavihara 4 that people used as a way to live in the family
together cohabitation in the high level as cakha that sacca, Khanti, and Thma
have been used quite a lot. That religious principle of Ditthadhammikattha 4
about future planning that Sangahavatthu 4 about the mind it has been used
quite a lot. Training for anger or suffering. Mother and father will train the anger
or suffering relatively and children and relatives there will be some training. The
ability to hold off anger or suffering it. Mother and father, there are quite a few
anger or distress, and children and relatives can moderate anger or distress.
That the consumption/consumption and the living habits of family members. It
looks quite economical.

Keywords: Buddhist Principles; the Development of Quality of life; Sri Thamasok

1 Community
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Abstract

The objectives of the research were 1) to study the level of
transcendental leadership of school administrators in municipality schools, Loei
Province; 2) to study the level of the school’s effectiveness in municipality
schools, Loei Province; 3) to study the relationship between transcendental
leadership of school administrators and school’s effectiveness of municipality
schools and 4) to study the factors of transcendental leadership of school
administrators affect to school’s effectiveness. The research participants were
273 government officers from municipality schools in Loei province, the
academic year 2017. The participants consisted of 17 school directors and 256
teachers. The research instrument used to collect the data was the rating scale
questionnaires.

The research results revealed that:

1. The level of transcendental leadership of school administrators of
municipality schools in Loei was found at a high level in term of spiritual
leadership, ethics, vision, leadership competency, and servant leadership
respectively.

2. The effectiveness of municipality schools in Loei was found to be
overall at a high level of student’s attribution, learning organization, learning
achievement and teacher’s satisfaction respectively.

3. The factor of the transcendental leadership of school administrators
can be summarized that leadership competency component affected to

school’s effectiveness, statistical significance level at .01 (R = .426)

Keywords: Transcendental Leadership; School’s Effectiveness; Municipality

Schools
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Abstract

This Paper aimed to 1) study ethnic group’s attitudes towards using the
renewable energy in Maeai, Chiang Mai Province, and 2) study problems and
obstacles of renewable energy usage of ethnic group in Maeai, Chiang Mai
Province. This qualitative research precisely gathered information from key
informants living in area of the Royal Project: “small house in the woods” (Doi
fah Hompok).

The results were found that: 1) Most renewable energy uses in the country, are
solar energy solar cells. Household Lighting, Lighting and agricultural use such as fresh
coffee mills. 2) Geographically, this place is a land with abundant water resource,
hence it is ideally appropriate. Yet abundance doesn’t mean unlimited, thus it must be
wisely planned and managed to be sustainable. As a result, water resource
management comes playing significantly role in this project. Renewable energy has so
many benefits, such as natural conservation, improving life quality by reducing
household and utilities cost or providing job opportunities. The locals as well as the
government will plan their local natural resource to be used in the most beneficial and
effective way. The locals will be educated about renewable technology and finally can
do everything by themselves. 3) For problems and obstacles, it shows that lack of the
public hearing and people’s needs. The fixing and maintaining technology seems too
complicated and not practical, based on the budget of the community. In every rainy
season, the rain will cause the sediments such as gravels, sand, stone, to be
accumulated and clogged the water channels and weirs. As a result, the water pressure
will not be enough to generate electricity. Inconsistency of tracking, monitoring and
recording also happens due to ineffective communication between the government
and the minorities. Lastly, the minorities don’t realize the purpose of using renewable
energy and can hardly catch up with the new technology. When the technology is

impractical, it can’t make the sustainability happens.

Keywords: Renewable Energy; Ethnic Group; Stakeholders
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Abstract

The purposes of this research were 1) to study the conditions the
internal quality assurance in schools. 2) to compare the conditions operation on
internal quality assurance in schools, classified by the position of career and
sizes of school 3) to study the problem and solutions of the operation internal
quality assurance in schools of the secondary educational service area office
19.The sample was the administrators and teachers 326 persons in school. The
research instrument was a questionnaire. The basic statistical statistics. Were
frequency, percentage, mean, standard deviation, t-test, and F-test (One-way
ANOVA)

The research found that

The level of the conditions of the internal quality assurance in schools
of the secondary educational service area office 19 in overall and each
individual aspects were at a high level.

The result of comparison that classified by the position of career, the
overall was not different. For consider in each aspects found the different
aspects were to do the internal quality assurance by education standard quality
of the educational organizations and the continuing development of education
quality. The difference was statistically significant at 0.01 levels. For the yearly
internal education quality report, the difference was statistically significant at
0.05.

The result of comparison that classified by the sizes of school found the
overall difference was statistically significant at 0.05. For consider in each
aspects found the yearly internal education quality report and the continuing
development of education quality the difference was statistically significant at
0.01.

There were 16 problems of 5 aspects. There were 26 internal quality

assurance guidelines were proposed.

Keywords: Operations of Internal Quality Assurance; the Secondary Educational
Service Area Office 19
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Abstract

The purposes of this research were to 1) Develop and verify the
efficiency of the integrated iddhipada 4 instructional models based on the
Constructivist Theory to enhance the transferring knowledge abilities of nursing
students. 2) Evaluate the effectiveness of the integrated iddhipada 4
instructional models based on the Constructivist Theory to enhance the
transferring knowledge abilities of nursing students. This research was used to
conduct research on the nature of the Research and Development (R & D) by
Mixed Methods Research (MMR) and The Embedded Design. The samples were
nursing students level Il at Gynecology-Surgery department. Research
instruments consisted 1) The integrated iddhipada 4 instructional model based
on Constructivist Theory, 2) A handbook for the model called “PATCE Model”,
3) Units, 4) Lesson plans, 5) The transferring knowledge abilities tests and
6) Reflective learning report forms.

The results were as follows:

1) After using the integrated iddhipada 4 instructional model based on
Constructivist Theory to enhance the transferring knowledge abilities, nursing
students had the transferring knowledge abilities were significantly higher than
after the instruction at a significantly higher level of. 01.

2) The analysis of the effectiveness index “PATCE model” found that
nursing students had the transferring knowledge abilities. Effectiveness Index =
0.92, after using “PATCE model” nursing students had the transferring

knowledge abilities.

Keywords: The Instructional Model; Iddhipada 4; Nursing Students



Journal of MCU Buddhapanya Review Vol. 3 No. 3 (September - December 2018) 379

N

[

anfuns@nwmenuafuaaiumsfnuszdugauAnuiidmnedfy ey
wantaudfiang1u1anl “eadanuy Tansssu 938595 wasdimusssulunisdsedin
anansaegsmiugduldeddiamugy” InTmmeadindnidedanusuinveugs
Tumsguatinuyudlagnss Msdnnsiseunmsasuluman i anne1uiadagaigiseu
a1unsaiseusldegnlinunim danulaeadedeTinuasnindduvedliuinig lng
FilsfanunmiinuazquaTinuyudosnsdauauasvinfiontu fafuaoitunsding
WYIUIATIHWUNIANYINTTHUNTAD WAV NG TUIAAIENS LTIAMNNANLNIATIIY
nAnluszauaing (@an1nsne1ua, 2553)

21NN1TIATIERUYNINITETBUNITADUNIINITANBINEIUIE TABAINTIU AU
fideu nud anudaedng ilevseiuiidaniaFeuntsasu wedislesanudain
mManguilugniaufuinmsneruiatives msiseunisasulumalfdfinisneiuia &
Snwarniandsunisaeuluaniunisniaoss WeliiFeoudansdsuivedinuinugns
Uszgndldmadesizianiunisal nsdindule nnsiluyweduiug wazvinwediamdu
fugrusndudmsumahanlueuen Tnglisziuasdaameidoulosfundnans
UMM 4 (UN1IWIAINTUTITINGNRE, 2539; (Wsensvaransel (U.e. Uamim ), 2551)
puntawiseudge massaudida viedunasisanudiia vieitugiunes
anudide wud fi3susraruduidladounide wiefleuusulunisddlaiou
fon irovanlaou LitliflumsGey laiaulalaifelallSeuldisfwinds fiFouvsd
fimsiniSeulinsam mimmuauﬁvmmwuannmmsamummmmmiaau AR
nsdenulainsana danylidiumelunaiisiun seuyenoiauiunaegaou s
\dugUnsaliedesiledoasmiludvavaziingaou nslifaniunisiinu msdseu uay
wilveulignaes giseulidesilonmaladniinweliiinnszuiunisiin msAuaidy
ngmaud viefinUszaunsaifauitiymeineg Gansal fulala, 2550) suviedi3ou
falsiimeRinuszaumsnimsandielesaaslumslinsmenunagielusmumsalisaty
fsaniunsaiSaesuazaniunsainssuumedae il iFeuliansoiteuian
Uszgndldu foanamenualuaanunsaifidnaiuld lneamegiFoundsbifiuszaunisal
mMsUfRnmeruiasiennouasiinauusemai Audu anla vianrandesiilunis
rinan1sn1enIsneIua Iliaunsariminanisnisnisneualaegegnaesnuman
FN1TVBINIATFILN TN UL KansmIneIaluUsEn T AN
ansazanyavaemiden daduuftRnmaneunafinndesmiaaeumnugnies wiueh



380 219615 was wnsUeyayUsnssa U4 3 atud 3 (Fueney - Suanau 2561)

TmuaziBensounsou uasmudungiugs mesun yynea, vidnA Junysny,
adly wnsvinuea uaz ITasns vdedITINg, 2555)

uananil Fugaeu wui anmmsdansFeunsasudulng dusUuuunis
usseadueuirudn vieussenewuuidusmdundnunndinisasuadididsey
AnnszuaumsArlumsiamMsBousiwiess daeulditnsaoudilidaaial s ouls
AnvinwgnisAauaznisui Ui Jesdewmaliisoulidnoainlunisfauidgyniuas
mMsAnwAuai AL ifenueseglussiui violildaeulifi3oulinisansi
rnuluuszendldluaniunisalass @nansal Aulala, 2554) vielilddnnisisounis
aouluguuuuiiduasulifSouAnnszuiunisanaelosauiaeiligSeuliausn
delosnrmsluaniunisaifviloutunagsnsiuld sUuuvvesmsinmsdounsaou
fananail 3aliiBedensaianuidieaueuaznisielesarnuiannguiiugnis
UfRvesii3ouls mosuiu yaynea, v3ENA Funying, aila wnstivingna way
WASNT NERAIIIUNG, 2555)

nanmilgmnisdeunsaeunienisinymenuiadidaturiligisenun
sunsa odunumeiasd iy Seullaussousdunssuiunsfng sy ol
fi3suAanaFeus@iadu mnnsmumussunssy §33e3sunundndnduan 4 fo
AUMURATINALE MaustieudSe vdadunisusisaudnde viefugiunes
ALY uaZULIAATABENITAII9AIING LﬂumqwamiLiﬂuiLLuﬂmﬁlmummau%
oghann Fadundndvdum 4 uasnquiinisainennud i awnsotaeiaungGeuliiae
nszuIunsAnlunsiSeuianansadnelosnug vnanumseiuilugiaounis
il

memgraninafitedalanuaulauaznssnindernudnduves “msian
SULUUMIEBUMSABUNALHANUNENEVE UM 4 anamguiinisaineena ielaiuaing
amamsnaielesanuvestnAnemeiuna” feiiiotmanisinuflduldidy
LN NIUNTTAILINTSSUNMTARUHANHAUNENENTUIM 4 AUNgBfN1TaTIeANN3
diedaieumuannsadelosany sl Seuasnsoaelosnadluldussleniluns
UfoAnmsneruaiieiifaniunissiniioutuuas draty filuaoumsnisasiua
anUNTSNATIUUVERUI8RE 19QNABIUaRA A NIYINTVBIIATFIUNTHEIUA
sl Fouldfaunadugminietiygesnuadigedudely wieliiFou
duudududianeruiafidaunin fauindnnisneiuia uazUsznaual
WwigAutselulusuan
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TUsEAIANITIY

1. WieWann WaEMNUTEANSNNURITULUUNSITIUNTARUNANNAUNANENT
U 4 amguiinisaieanuiifieldduaiiennuanunsadieleseu vesinAny
NeIUNA

2. Lﬁaﬂimﬁuﬂﬁzﬁw%mammgﬂqumsl,%'aumiaauwammwé’ﬂﬁw%mw 4
mamguinmsaiianne Welauairsmuasamelesnivesindnyineiuia

3. Wiguiguanuansadglesnusvesin@nying wiansul s e uLaE ag
58UANFULUUNSIIIUNTARUNANNAUNANSYEUM 4 MUNguNITasanus
YBULUANITIY

Uszwns lumsitenseilliuindnwneuna 07 2 VANEATNYTUIAAIANT

'
v v a v A

Wi AugneIUIamans daieunmetaenamezideulusieivujuiRnisneiuia

ede

=b
=

ug"
nauf19e19 Tun153duasestiduinAnwnenuiatudi 2 udnansneNuIamIans

9 Y
v a

udin angneuaeans dfnuvninerdefiamedeulusednuijianimeivia
g fﬁé’q%u?]mﬂﬁﬁ’@mawmmaﬁmﬁﬂwﬁ'aﬂﬂssm-ﬁnﬁu lagn1sdennauAIegs
LUULA123S (Purposive sampling) MxAaNUR fitmuaie 1) thanvmeruatudi
2 7 amzdouFouneinuiiinismeuaiugu duna 2) lieedhsueuide
n1seanuuuNsasuLUUdounduinneu 3) fanwn1s¥u yana a1 aanuil oglu
seduUnd ldfiusesRnadutaedu 9 ﬁLﬁuqﬂaiiﬂﬁiamsﬁﬁ%’a a) Lifitlymuieariv
nslagu msldanwme uagnisldanenn 5) danudud adasla winladisaunside
uaziinsasteainslaBugeniinsiunside 6) amisasnidnnindisumsidels loe
Lifluansznulag 7) Ernguseddliidmdninasinuantidsinaun fidagsinig
ANLEBNDENINNAUAIBE N Lasfndanngusiiog el
mideadadandunsldszezioarlunisnaass Hunan 6 dUami Aunias
8 alus yausiadu 240 Halus Tvedtaedasnssu-uziny Ussneudeidlon $1uw 1

mhemsiseu; Ao Msliansuiansazalgnaviaaniionm

NNINUNIUITIUNTTY
MU FURUUNISIS UM TADURANHAUNENBNTUM 4 aunguinisasg
AL Welasuasanuasaaelesnuivesindnyneuia gideldnvuanseu



382 719615 was wnsUeyaynssa U 3 avudl 3 (Fuensu - Sunau 2561)
wufan193TedudneaensiTowasaungusuun1sisun1saey (Research and
Development: R and D) il

1. WA TIVBUASNAN FULUUN TS UM THRUAULLIAANTTIBNLUUTZUY
N13138UNMSEaY ADDIE Model ¥99uulfn Kruse (2008) LazliiNAANITRNLUUNIT
ITHUNTADULTITEUUAUUUIAATDY Dick, Carey and Carey (2015) S3AULUIAANTT
Weuazimw (RED) Wunszuumsildisnmsdessuu

2. WUARANANBNTUIN 4 ANAIABUNNTEUNTANEUT LAgAUATIIRIN
nsglastgnaiwilng aduumymansasving1ds (Unu1ainsusgiIngde,
2539) 1wl 11 wszgadundnn ganinie 1m1192350 kazeBuIgaINWILILNTY
wnseAtay aduuszuladnd wsensvuamnsal (U.e. Yenale) (2551) Usznaunie
1) duny: Anuwela 2) 3oy ANUIES 3) Iaag: ANAA Lag 4) 2T9@: N5lRIRTs
MIIVEDU VINABA

3. LUIAANQENISITIUNITADUY Nufas1983AAUS (Constructivist
Theory) nqufn15a18lgami1u3 (Transferring Knowledge Theory, Knowledge
Transfer Theory) N1§ 84 n193n3Me1 (Psychological Theory) N15i38usUUUTINTD
(Collaborative Learning) Ast3gusiuutinuLed (Dillenbourg, 1999; #ifun wysuel,
2554)

mﬂmimmmiimmimﬁmm;ﬁ%’aﬁqmmé’qLﬂiﬂsﬁﬁ%ﬁﬂgﬂqumiﬁﬂumsaau
wauHaLudndvEum 4 laeliTesunuunsisunisaounaunauvdndvsum 4 1
“PATCE Model”

A9ANRUNISINY

msideastifumsisouasitaun ReD) Tnegldszifouiansisouuunaunany
33 (Mixed Methods Research) fifidnwazidunuuunudmaunaiuwuusassunely
(The Embedded Design) f18n15An¥138n015189U511% (Quantitative Methods)
U5 BaRaNN (Qualitative Methods)

Sunaufl 1 N15398 (Researchl: Ry) ﬁﬂmu,afgmeﬁ%’agaﬁugmmm
Foen15818u (Analysis: A) AeIfUaNMVDIIE3M dAMATTANISTEUNTEaUVDS
ﬂiwaauiwmm Ugummswmmawumu PATILANGANTTUNTTEUVRIE LU TATIZY

NLiEJ‘lJLﬂEJ’JﬂUﬂ’J’WiJﬂ’WSJ’ﬁi‘lWU%’]u ﬂﬂ‘l‘fﬂLLa“’JLﬂi’]”Wﬁﬂ’WWMBNU’JﬁJﬁaEJﬂiiiJ UL

Y
a

’JLﬂi']g‘ViLua‘VﬁLL‘LJ’JﬂﬂMﬁﬂ@‘V]ﬁ‘U’W] a4 Vli]‘lﬁgﬂ’]iﬁi"lﬂﬂ’l’mg mwgwwmmimqamﬂﬁyaun
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o InusTTIgadIR nqunsiSeuiiing wwiRnn1siseusuuuTwile wuAans
SEUWULINAILEY WaghudRang vianuaunsaaelesndnus dsnmvuananniskay
TogUszasnvesuiuy drunldmmuauuInienisdnnisiseunIsaeunIuLuIAng
NSANYIAUAINAILAULEY (Independent Study: IS)

Fumaud 2 N1 (Development1: D;) a9nkUUkAEWMUT (Design and
Development: D&D) Eﬁﬁaﬁ’mamiﬁams’lzﬁ‘um%umuﬁ 1 N15398 (Researchl: Ry)
wpankUUkasiaLIa 1Al ugULuUNISS UM TAUNALNAUNE NENTUMN 4 A1
nuiinsaiennd JogunuunisieunisasunaunaundndvsuIn 4 91 “PATCE
Model” finsimuinazasiaaeugunmvsseseiofililuniside lnsnsasieaey
A uanuifisssadautomuenniosdiofldlunside 2 vlia fe 1) iedosdlefild
Tun151aaee Ao JULUUNSISUNTHBURANNAUNSNENTUM 4 aunguinsain
A Wielesuainsrnuannsameleseug Useneusne 3 @ fie @il 1 gilenns
Td5UnuunisiounisaeunauNaumdndvsuin 4 samguinisaiiennnd dwi 2
wihensaey dwdl 3 ununisdanisiSeud 2) iedesdledililunisiAusiusudeya
Uszneusie 3 du fie daudl 1 wuvasuaudeyadiuyaaa waznuuUszfiuay
Foantsdndu daudl 2 wuuneaeuauamsndslesamiiFosnisliiasidd
asazatemvaoaldend uazdil 3 wuutuiinnnsazvieudeudn Inugnssnand
S 3 viu fuamsUsaiduguamiuanufismsadadonveneiesdioflilunis
Wy fnsanemuaennasIneAfvlnLdenAfIuaItamnuiuynUsTasa (100)
16iA7 10C = 0.98 uagmUszansnmaInnguilndidesliunndiauaglillsnguidivane
s3alasinwuunaaeulunaaedld (Tryout) Autin@nwineiuia s1uu 12 Ay Ad
ATuARNIIRUTIUg Uunans uags ludndu 3:6:3 sefu ieliindnwiweiua
neaadldzunuuiiidnuaslndifestunduitmnesie Tnsuvuneaouiiimanuidosy
KR-20 wirifu 0.7925 fliAnnueindtensatulaesay p WU 0.54 A19IUIRTILUN
Taatulnesau r iy 0.72 uagAB A IMUNANASTIL Zr Wiy 0.91

Tumaud 3 M3338 (Research2: Ry) iftotiguiuunsSounIsaouNasNaTY
andvsum 4 mumguinisaiannuiluly (implementation: 1) §3delaiiunisi
sUkuUlUIY TnelduuuununisnaassiuuThe One-Group Pretest-Posttest Design
AIBN1IANYITENITRIUTUIU 1ESUMETEN1TBIRUAN JURUUNITISEUNITADY
HALNATUNENENTUM 4 MuNgufn13a319nus “PATCE Model” Tagidinsyuiums
fansFeudvesguiuunisdsunisaeunaunaundndnsum 4 1 5 du Usznaudie
fudtl 1 wFsnarunfouatrsssavnisaliouslaenaunaiuldndndniuim 4



384 315 was wWsUnygUinssad Uil 3 atuil 3 (Fueneu - Surnaw 2561)
(Preparation: P) 4ufl 2 AnufsAnisléaruilnenavanildvandydum 4 (Active: A)
Fuit 3 dnglesrnuslagnaunaulidvansvsum 4 (Transfer: T) Suit 4 GHANPQFGTGY
Tnenaunanldmdndnsum 4 (Construction: C) 3uit 5 Ustifiunalnenaunauldngn
Bvum 4 (Evaluation: B) futihinuinenuna s1uau 8 au fituiinu fofnsneua
fiugiu viegtaedaenssu-uiing fnafusunadoya 3 szoy ldud 1) szovrouiFou
EFUamidi 1) NAFBUMERUUNAADUANAINNTAEElEeANT 2) SveeTeninasey
FUn%il 3) NAADUAILLUUNAABUAIINAINTITA18LEIAUTY 3) Teeenaaseu
(EUn Wil 6) nadeuUsBLUUNAdeUANANNTAElEIALS wazuuuTuTinnng
avtteudoudnsonisiieseiiloniTenanin fununmd 1

IDDHIPADA 4

COLLABORATIVE | . preparaTion

IDDHIPADA 4
E: EVALUATION

IDDHIPADA 4
A: ACTIVE

IDDHIPADA 4
T: TRANSFER

IDDHIPADA 4
C: CONSTRUCTION

WRUAIWT 1 JULUUNSIEUNSHRURENHETUNENENEUIMN 4 AUNuE)NITaIe
A1 “PATCE Model”
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Tupoudl 4 WA (Develop2: D,) HietngULuUNMII3BUNTADLANLYNY]
a¥$19 seAmuilUszliunawagyuUsasUuuL (Evaluation: E) 1) WaluIkay
UseANTNMUBITULUUNSISIUNTADUNANHNATUNANENTUIN 4 MUNguni15ass
Awiutindnwmeruiadiungusiogninside 2) Useiliusravaavesguiuunis
SYUNTHOUHANNATUNANDNTUIM 4 AUNOUHNTATINANNS

Fadnausluununmi 2 nseudniunisidosonszuiunsidouasiam
UIUINITORNUUUNISITEUNMTABUMEUUUTIAY ADDIE

R1: Research1
(A: Analysis)

D1: Developl
(D&D: Design &

R2: Research2

(I: Implementation)

D2: Develop2

(E: Evaluation)

WeAnwedoyaiiugiu Development) Werhguuuulldateiu | UssdiunauazuSuuss
WaIueanuuUULASHAN ngutvung sULUU
suuuu
1. Anwtoyaiiugu 1.09nkuUsULuUNSiSaUY LisUwuunSiSauns 1.UsgLalu
Y o9 Y Y .
2. AATILAAUABINT MIFOUNEIHEMIVE BV UM 4 | SOUNANNEIUNENBNTUW wBnS
1 AN BHNTATIAUS 4 gungBANITATIANS VssAEHaRs
L ™ L e i | “PATCE Model”
3. Jnengiseu “PATCE Model” & 5 4u “PATCE Model” . -
- p o . . - sULUUNISLS8Y
4. Ansznlymmsiou | Usznousae JULUUM IS BUNSAOU §
mMsaeu Uil 1 wisuanundey HesNaUVaNanSuIm 4 NIIFDUNAUNETU
L2 a 4 L4 v ¥ V_a a
5. ANYIMANNSULIAN asnuszaumsalFoudlae | auvgquinsasieennud | AANENSUIM 4 ANy
add w v o oA a a4 Sma M Y e o a o
ngufifineades nannauldudnanium 4 | fends” Tuldaseiu nufnisasng

5.1 ¥dnansum 4

5.2 NQURNTATINAIING
(Vygotsky, 1978; Piaget,
1972, 1977, Bruner,
1996; Driver and Bell
1986; Cobb, 1994,
Wilson, 1996; n1gyaun
ARN3NY, 2558)

5.3 wwaRangufasles
ANY

(Hudgins,1977; Baldwin
and Ford, 1988;
Salomon & Perkins,1989;
Hunter, 1995; Holyoak,
Gentner, and Kokinov,
2001, Haskell, 2001,

(Preparation: P)

duin2 Anujdansldainug

Tnenaunaulgnandnsum
4 (Active: A)

il 3 delosanuslae
wauna g ndnsum 4
(Transfer: T)

il 4 a¥reenudlnling
nauna g ndnsUm 4
(Construction: C)

Juit 5 Uszifiunalg
nauna g ndnsUm 4
(Evaluation: E)

2 msiamsusediuna sl
“UUUNARBUANEAINTE
angleannug

ngutmang

2. Tnglguuuuanuids
NeELMAULUUTDIS Uy
(The Embedded Design)
PN IANEITBLTIUTUI
(Quantitative Methods)
FIBLUULAUNITNAGDS
(Experimental design)
The One-Group Pretest-
Posttest Design O1 X O2
LERNMENMTITTIRUAN
(Qualitative Methods)

3. JauazUseillunands
msldguuuunsisey
ANTADULUUNEUNETY
NANBVBUM & Mungu]

A3 Naies”
el

“LUUNAEDU
ANNANTaaneleg
AN
“wuuduinng
AxVIoUdDUAR
2.U5udsauaiiamn
JURUUNISIS Y
NTHOUNALNEATY
PANBNTUM 4 A
NOWNNTAT
Au3 vaanasld




386 219615 w3 WnsUsygyinssad Ui 3 a

Jun

=l

3 (NUB8U - 5UIAN 2561)

5.4 NHINTININg
Piaget (1972, 1977,
Viygotsky, 1978)

5.5 MIBEUNSISEUIWUY
$2uile (Dillenbourg, 1999;
DA WAL, 2554)

5.6 WWIAANSSEUILUY
WnuLes (CTE, 2016)

5.7 nguimsiseuiilvg
(Lindeman, 1926; M.S
Knowles, 1950, 1962,
1970, 1980; Thorndike,
et al,, 1928; John Dewey,
1916, 1925; Mark K. Smith,
1997, 2004)

5.8 LUIAANTITUaENIS
U

(WS daiug, 2558)
5.9 LUIRANITIBUUY
NAUNE1UID (Creswell
and Clark, 2011)

5.10 WUIAANDDNLUUITZUU
15801 ADDIE Model
93 Kruse (2008) tayns
DONUUUMIADUTITZUY
499 Dick, Carey and
Carey (2015)

-wuutiufinnsasyioudou
fandanisasu
3.A579A0UAN N
missmssvenaeile
4. yUsEANSNININ
nauiilniAedliiunnsing
warlildndudmanessa

AREGERNeaF

“PATCE Model”
“suluuMsiSEUNM AR
NEUNEUNENENTUIN 4
MUNGuHNMIATIAIINT
fLenTs”
“LUUVIAEDUANELSD
angleannug
-Luuduiinnsasiou
JouURNVAINTEDUY

“PATCE Model”
“sunuunstEy
NSO UNENNETU
WANBNSUM 4 MY
NOBHNITAIN
AMU3

v
NoNed”

LHUANY 2 NTAUANEIUNISIEAIUNTZUIUNITIVY AT WRIU

o/

NAN1578

NIFUUNAUBNANISANEN VI9VUA 4 PO A9l

Y

wan1sAnudayanugiunazyszifiuaaudesnissuiu eesuadie
AaENsaaeleenns wudn dndnwimeruiadlngldunends Sovay 94.83
uazinAny Yepay 5.17 fleny 19-21 U unilan Yevay 68.96 sesasuney 22-24 U
Yoway 17.24 tosflaneny 27-29 U fovas 8.63 agtuilnanisfnwisan (GPATIN)
2.01 -2.50 1niign Yovay 58.62 Fedasu fwan1sAnwIIa (GPATIN) 2.51 -3.00
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Yowar 29.21 fsgiAnisdnwiegszduisoudnwineutats unfian Yovay 79.30
soasdudtenenuna duewmdeauld T9nauwiniu Sevas 6.90

A3ei 1 wuudszfiuannudessnissnduauaunsadielesannuiiou
BIUMUFULUUNMSIIUNMTADUNANNAIUNENBNTUIN 4 AMUNENITETIANS

afu  deussiliuanudasnisdndu 11N Urunang iy
(Needs assessment) 3 2 1

1 Yinwensaaendniavteuayldionis | 91.38 6.90 1.72

2 vnwensanendindmie 89.66 5.17 5.17

3 YinYrNsRngIiaendana 79.30 13.80 6.90
4 vnwennsliansinansavans 98.28 1.72 -

P ) ) ra v o & - a Y
51990 1 WU dnAnwmerviadilngiinnudessnisindu eiasuasia
ANNaIsaaieleanusiseansiiaisiiansazaignmasadonn LagAeanIs
Wauinwen1shiasiiansazatgniavaonifennl 11NNga Anlusauay 98.28
5998911 AB inwenIsaneNRakay TaRvils Andudesay 91.38 wazinwenis
= 4 ¥ dy a [~ ¥ o %
anednnanuiile Andusesay 89.66 MuARU

HANITHAILILAENIUTEANTAINYBIFULUUNITISEUN THOUNENNETUNEN
BnSum 4 mangufinisaiiennud Wewetuairsanuaiunsadielesaiiuives
Unfinwmweuna

SULUUMSISBUNSAUNALHALUMANDYEUmM 4 anamguinsainsenay e
A sauasndelesnuivosind@nwine1uia 3o91 “PATCE Model” 1 5
osAUsEneu 1A 1) ndnms wuidSeudmandvdum ¢ WIE TnetdnAnemetuia
Hugateanuituesesraiussuy 2) Saguszasd Wiewmuianuaimisadisle
anuinsliansinansasaenmaonidend 3) nsvuaunisianiaFoud Uszneudae
5 4u AmsiuazUssiiiung Usenoudae 2 fu fe 1) Anuaansndelesmiug ms
Traminansasanemavasnidend uay 2) Mstiufinnisagiioudoudn uay 5) Heuly
ddnlunmsthguuuululdliusyaunadnise Ysenoude didsulifugunnuannsely



388 313 was sty Uinssml Uil 3 atiuil 3 (Fueeu - Sunaw 2561)
NsAAWeTEUU dausuiiaveu YaluaslaaulalunisvihaukaznisiSeus nuiguuuy
mhllgassiunquenegnaiiuseansnme iy

HaN159IUTEANINAYRFULUUNTSIIEUN THRUNSUNNETUNANDINTUN 4 Ay
ngufinisainud ieiasusieanuaunsadielesvasinAnyimeiuia fauans
Tusnsait 2

M99 2 WisuifisuaguanuannsadislesnnudeuuaziSeunmsUiuy
NSIYUNTADUNAUHAUNENINTUIM 4 ANUNGBYNITATNANNT

AINAFaU n AZLUULAN X SD t p-value
noULSYY 8 40 24.25 2.25 14.50 000*
GNEE) 8 40 38.75 0.89

*p<.01

21nA13199 2 wudn dhnwmeriaiinnuaiunsadieleannud Sesnnsliians
Yransavansvnavaendensvsaieu (X =38.75, S.0.= 0.89) MUFULUUNIITHUNTT
ADUNAUNATUNANBNTUM 4 MIunquln1sasiannuiaandnnewseu (X =24.25,
$.D.=2.25) pgiltfuddgmisaiaisyiu 01 Fauansindlothdnwléfusuuuunis
SYUNTARURAUNAUNENDNTUIM 4 MUNgE)NITas AU InaaTeuamsanigle
audidesnsliansihasazaneavaonidensiganiieusou

HaN153tAT18AYEUTEENSHANTTEFULUUNI SIS 8 LN THRUNANNAIUNEN
UM 4 aungenisaiieadnuiinfnwneruiaianuainisasielesadnus
Feensiiansiansazatenmaaniion fuandunsed 3
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M5 3 HaN1TIATIERYIUTEAENaN1S YT ULUUNISIS BUNM TR UNALINAY
PANBNSTUM 4 mzmqwgmiaiwmflmuﬂﬁﬂmwmuwaummmmsamaimmwm
Sosmslianninansazanemaaenidonsi

dnfne1  Pre-Test Post-Test avtiuseansua E.l. Souaziiauty

1 28 39 0.92 91.67
2 22 39 0.94 94.44
3 25 38 0.97 86.97
q 23 40 1.00 100.00
5 27 37 0.77 76.92
6 23 39 0.94 94.12
7 24 39 0.94 93.75
8 22 39 0.94 94.44

NANTSIATIZN 0.92 92.06

91113797 3 WU HamTIAIRsusEAvSHanisldsULuUAnTSeuns
AOUNAUNATUNANENTUIM 4 AN BNITATIANNS TnANwINgUIATAINEINNTE
delesanud Fesmsliansihansazanemiamasaidendt fuiiusAviua Wity 0.92
a3 UlaglEULUNITITEUNTADUNANHAUMANENEUM 4 AUNGENITATNANS
“PATCE Model” fi3sufiazuuuiiuiu fovaz 92.06

HaN13ELATIZRNSAzTioudouAnL TR

HaN13ELATIZRNSazTaudauAnIBIAMnI Meuuutniinnsasvisudoudn
Tneldnstnreshidlomi@samnmn (Content analysis) lunmsa wut dnfnwmeiua
MRPTUTULUUNISISBUNTADURANNATUNANDNTUIN 4 MIUNUNITATIANT
“PATCE Model” n1siaiuinisiseuinuwnanngefmsiseuivesugy Usuugslnl
(Revised Bloom’ s Taxonomy: RBT, 2001; 3431 W@ WS8UA, 2556) @1u1s0agunanis
dunseinmsasvioudaufala KSA 3 iy fe



390 313 was sty Unssml Uil 3 atiuil 3 (Fueeu - Sunaw 2561)

1) A21u3 (Knowledge: K) - 31 (Remembering) - 19113 (Understanding)
Saduiinwzn1s@ndunn (Lower-Order Thinking Skills: LOTS) wu31 ffnfinsn
weruraldvandnium 4 Ae ddune T3ur Iney Tdan lngarunsavenuazesung
aruvine wiin demssets ermmesnslianstiharsazaremevasaidendt asune
maidenld uazmgranisdenliarsihasazsaemmasadendusazaiinlignios
wanganfugUaefifaniunisaniioutunazsiety edutssuuuuesnsliaisin
asavaneiignies esugTB NS ITIeRvesnsliasihasazaemavanaiden
#1 osueBnIsunslaninansaranenmasadendt vonanuiamdlanisly
ansthansazanemmanaidonsioggniesUasnfomumanivin1svesasgiuns
WYIUA

2) vinwe (Skills: S) - Uszandld (Applying) - 31As124 (Analyzing) 3atlu
ﬁnwxmsﬁm%l'uga (Higher-Order Thinking Skills: HOTS) wu1 tn@Anwweuiald
ndndvisum 4 Ao fdune Fex Sane W aunsoleneinsdenldamansazans
ymaviaeaidendurazadalignioumunzantuiae aseliansihaisazaionis
vaeaenlagnasamizauiugUie dauaSuluuiunMssnyvesunmdlaegsgndes
wingauiugUae Jnsigranunisalvesuiendiauisaaislesaius luaniunisel
willouiuazi i uldeg19gnAeslasadsnunanIvINITVRININTIUAITNEIUIS
awnsadeansiuiiiousanay yaansmsguan Ui grdguasldediagnies
wilngas inusduduiinuazsuidymegisadsassaldndnneuiauas Iudin
PFavFeltluinUsedniu

3) NiAuAR (Attitude: A) - n15UsEIEUAT (Evaluating: E) dalusinuenis
ﬁm%’uqe (Higher-Order Thinking Skills: HOTS) wu1 dn@nwineruialdndndns
U 4 1) dung danumela 2) g fanuifies 3) Iany dauAniande uas 4)
Asfsen finslndnses asraaeu vnaes thnwmenuaddinginssuiiuansusgnesnsli
wuluSeansilsadeu e ferusuiaveu asenalumstufinuioRimsmeuauy
vartae lammdAnuestuaza igUandloiinadutefaty dilaemumdulae
vosiflleuazafiae denundeams Wele utla fse1en quathewderdUeuas
WRgthesnntu SuvirueRifronisufoRniswenutadtasuumerasannty

anUTENANTTIVY
1. JURUUNITIUNNTADURANHAUNANENTUIM 4 Aunguinisaienius &
2eAUsENRUVRLIULLY 5 aeAUTenau taua 1) ndnn1s 2) Inguseasd tilowaiu
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AMANINTaangleenug 3) NTEUINNsIANIsseus 4) nsiawazUssidung uag 5)
Foulvddglunniguuuululdlissaunadisa Tnsnansmauszavsnwees
SULUUNSISBUNNTABURANRATUMEN BVIBUM 4 MUNgen13aiannununm avil
Usednina wiiu 0.92 MmevdanisiseunisasulagldguluunisiSeun saouNalNany
wdNBVBUM 4 mumguiimsainsaud “PATCH Model” fi3oufinsuuuiiuiu fovas
92.06 feaziiuldainuanIsimuILaznIszdnsninvesgluuunisiieunisaou
HALHATUMENDVSUIM 4 Aumngufn15asneminus annsaesuiglainguuuumsiseunis
ADUHANNAUMANDYUI™ 4 quwgﬂWiaiwmm%ﬂ,miumiwmmmuamaLﬂuiuw
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Abstract

This research aimed to study and compare the factors affecting the
performance of police investigators at Pathumthani Provincial Police as
perceived by police investigators attached to Pathumthani Police as they were
classified according to their personal, social, and economic background.

The population of this study was 160 police investigators working at 37
district and sub-district police stations under the jurisdiction of Pathumthani
Provincial Police. The research instrument was a sixty-eight-item questionnaire
with a five-level Likert scale, yielding the reliability value of 0.96. The data were
analyzed using percentage, mean, standard deviation, and F-test.

The findings were as follows:

Ten internal factors were studied. These factors included manpower,
budget, qualifications and competence, the opportunity for advancement,
income and fringe benefits, materials and equipment, promotion and rewarding,
qualifications and competence, academic activities and action planning,
responsibilities, and relationship with colleagues. It was found that these
factors altogether affected the performance of the police investigators at a

moderate level. When individual factors were taken into account, most of
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them were found to moderately affect the performance, with the top three
most influential factors namely qualifications and competence, academic
activities and action planning, and relationship with colleagues having the mean
scores respectively.

Seven external factors were under this study: the condition of
responsible areas, relationship with and cooperation from people, information
patrolling and intelligence agencies, related laws, coordination among working
units, media news presentations, and influential groups of people supporting
wrongdoers. The overall factors moderately affected the performance of the
investigators. Most of the factor individually was found to moderately affect the
performance, with the top three most influential factors namely coordination
among working units, information patrolling and intelligence agencies, and
relationship with and cooperation from people having the mean scores,

respectively.

Keywords: The Factors Affecting the Performance; An investigation; Pathumthani

Provincial Police
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Abstract

There are four objectives of this study as follows: 1. To study the
achievement of good governance and social responsibility of Sansuk Town
Municipality, Mueang Chonburi, Chonburi Province 2. To study the good
governance of Sansuk Town Municipality, Mueang Chonburi, Chonburi Province
3.To compare the opinions of the people towards good governance with
gender, marital status, education, age, occupation, income per month. 4. To
study the relationship between the good governance administration. The
population in this study is the people living of Sansuk Town Municipality.
Mueang Chonburi, Chonburi Province. Descriptive statistics are preliminary
analyzes to describe the general characteristics of the respondents. Simple
correlation test to calculate the relationship between two variables from
Pearson's correlation formula.

The research found that:
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1. Most respondents opinions on the achievement of good social and
social responsibility administration of Sansuk Town Municipality, Mueang
Chonburi, Chonburi Proince, all aspects were at the high level.

2. Most respondents have opinions on the administration of good
governance of Sansuk Tow Municipality, Mueang Chonburi, Chonburi Province,
all aspects were at the high level.

3. Individuals with different sexes have a positive opinion on the good
governance and social responsibility of Sansuk Tow Municipality, Mueang
Chonburi, Chonburi Province, all aspects of the benefits of the people by state-
of-the-art performance and value reducing operational steps. There were
statistically significant differences at the .05 level.

4. People with marital status, educational background, there are
different opinions about the achievement of good governance and social
responsibility of Sansuk Town Municipality, Mueang Chonburi, Chonburi
Province. There was no statistically significant difference at the .05 level. The
good society and good governance There was a positive relationship and a high
correlation (r = .987).

Keywords: Good Governance; Achievement and Social Responsibility; Sansuk

Town Municipality
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Abstract

The act of Euthanasia It is just the belief of science or modern
medicine. Seeing the suffering of the patient with the symptoms of various
diseases. Want to find a way to help a sick person suffering from pain and
suffering. But in the 5 precepts of Buddhism. It is not supposed to make
people's lives. One who is suffering from a disease that is. The death of the
doctor or a relative. Because it is considered as a violation of the lives of others.
And it is to cut off the cycle of karma or karmic retribution that he is receiving.
Although the Euthanasia in Anak may be more likely to be accepted. But what
is important and cautious is that it would be a business crime to get an
entrepreneur to benefit from the illness or suffering of a patient. It will be too
humane. It will be too humane. Euthanasia is not the solution to the problem
of illness or suffering of a patient. But it may become destructive to human

security without knowing it.

Keywords: Euthanasia, Five Precept; Human begin
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