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Abstract
The objectives of this research article are to 1) examine the components of
leadership among the Education Committee Buddhist, 2) create and develop a leadership

development model for the Education Committee Buddhist, and 3) evaluate the progress in



730 : 215815 495 WnsUyayrUInssml U 10 adudl 1 (Wnsiau-nuaIwus 2568)

leadership among the Education Committee Buddhist after development. The research and
development methodology was employed. The sample group consisted of 81 individuals,
including administrators and teachers from general Sangha education schools, selected
through purposive sampling. The research tools included unstructured interviews, rating scale
questionnaires, and a leadership assessment form for the Education Committee Buddhist.
The statistics used for data analysis were frequency, percentage, mean, and standard
deviation.

The study results revealed that: 1) The leadership components of the Education
Committee Buddhist consist of 5 main components, 12 sub-components, and 53 indicators
as follows: (1) Vision, goals, and mission setting, with 2 sub-components and 12 indicators; (2)
Curriculum management, with 2 sub-components and 9 indicators; ( 3) Management
environment creation, with 3 sub-components and 13 indicators; (4) Personnel development,
with 2 sub-components and 9 indicators; and (5) Supervision and monitoring, with 3 sub-
components and 10 indicators. 2) The leadership development model for the Education
Committee Buddhist consists of: (1) Principles (2) Objectives (3) Content (4) Development
process (5) Media and learning resources and 6) Evaluation and assessment. 3)The leadership
progress of the Education Committee Buddhist, based on the developed model, was at the
highest level. The leadership of the Sangha Education Commissioners in Savannakhet
Province after implementing the model was higher than before. The overall progress

percentage was 31.00%.

Keywords: Development Model; Leadership of Education Committee Buddhist;
Buddhist educational institution
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M3UsEEL WU SumNBINEaNYesTULUUM ST IEansUTnsdmuagUf TRn T
5935817815 Lsaseudsenfnwinwiadniuniansiuesnidewnie Ianumuizaulaesiuedly
spAuIniian (X = 4.67) suanumnzaslassiueglusyiunniign (X = 4.69) Muarsndululs
Tnesmegluszduundian (X = 4.70) uazduanuduusslond Tnosmegluszfuninige
(X = 4.71)

3. AUANINENIVRIN1IEHUIVBINTTUITNITAN YA WYALNTUULIYA a15715045F
UszrsulasUssrvuananguuuuitiaundy eglussduinniian nmedihvesnsannisfinuasd
WyREsnIuUEn @157500eS5UsrsUlneUsenrua1 sssendn1snaaeddsuluy aandineuns
naaesldsuuuy lneliAsesarainuiImtngiu Wiy 31.00 FeaonmnanaiunisAn® Promket,
(2023) IfagunanisldguuuumsiamnnnizdinasiumssanisiSeuigiuaussauy Fsmsinged
WIguiguAzhuNNauaUTILAaE a0 UTITUHURANTS ndudIa81e 10 AU Tinsieilagldada

Wilcoxon signed rank test #u41 AzuuunauausBsljuanis (Pre-test) fidtade (X) Wity
12.10, dyutdg L uuunnggu (S.0.) Wiy 2.33 Asluundeusiaslfuinis (Post-test) dAnade

(50) wiriu 23.50, drurdsauunnnsgiu (S.0.) WA 3.69 sunnwesmLUANFIUsiazngy (Mean
Rank) AZLUUNEIDUTILTIUGUANS (Post-test) 1INN1 5.50 kaz AULANAISlUAINTIU (Sum of
Ranks) WU31 ALLUUNEI0USITIUURNIS (Post-test) T1INNTT 55.00 ALRUUABUBUTUKALNE
oUsUBIUFTRNT umndnsedsildodAymeaiiad .05 Insavuuundseusuidsufoanisgania
AzLUNABUBUTUITIUURNS uazdiaenadeeiun1sAnuw1ves Renu Phuoon, (2023) ldasunanis
AnTedinUsEansraven 1z miansuinsdmiuasuianiiiseasurenislsadou
fseudnwvuinanlunianziusenideanile laeldisnsseuiisuanuinninsemd aneuns
naaedldsUnuuLazndinimaasddgiuuy wui1 anadenanisusziiunnggimianisuinis
dwsuagujURvinfisesieruienis Tsadousiseudnuaunadnlunang fusenideunie sozvas
nsmaaesldgunuy (X = 4.94) gsnideunismaaedddsuuuu (X = 3.62) Jeneurirsiumnasdld
suuvuiinngfihegluszdutiunats ndanildiiriiumeasddsuuuy amzdiimianisuims
dwSuasufiRiisesiernenis Tsasousisenfnuuuadnluniagiusenideanile eglusedu
wnfign Saruuansafintu 1.32 vieAndufesasanufnutiuwiniy 26.38
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