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Abstract

This research aimed to: 1 ) To study the causal factors of driving education
management to improve quality of life based on environmentally - friendly approaches
towards the success of the District Learning Encouragement Center. And 2) To develop and
evaluate the model for managing education to improve quality of life based on
environmentally — friendly approaches towards the success of the District Learning
Encouragement Center. The research was divided into 2 phases: Phase 1 : study the causal
factors of driving education management to improve quality of life based on
environmentally - friendly approaches towards the success of the District Learning
Encouragement Center. The sample group was 240 District Learning Encouragement Center.
Data were collected using questionnaires. Data were analyzed by descriptive statistics: mean,
percentage, standard deviation and inferential statistics: Stepwise Multiple regression analysis
(MRA) and Structural Equation Modeling (SEM). Phase 2 : develop and evaluate the model by
7 experts evaluated to improve the model and 7 qualified individuals assessed the
appropriateness and feasibility of the model. The results showed that: 1. Results of causal
factor analysis by using the MRA method, it was found that the cooperation network and
policies of the District Learning Encouragement Center together, they influence the managing
education to improve quality of life based on environmentally - friendly approaches towards
the success of the District Learning Encouragement Center accounting for 63.9% (R? = .639).
Furthermore, the results of the Structural Equation Modeling (SEM) indicated that consistent
with empirical data. 2. The model based on the concept of Participative Management with 5
levels. The most experts agreed with the model created by the researchers. And the
evaluation of the model by qualified individuals found that driven by the policies of the
District Learning Encouragement Center has the highest level of appropriateness and

feasibility in every step.

Keywords: Educational Management; Environmentally Friendly Quality of Life; District

Learning Promotion Center
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