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Abstract

This article aims to analyze the Integrity and Transparency Assessment (ITA) assessment
of the integrity and transparency of government agencies, and to find ways to work with it is
important to operate with transparency. Liability Service morality of the agency moral culture in
the organization and morality in working in the agency and the unit will be aware of issues in
solving, improving, and developing methods of operation within the organization. Which will lead
to moral upgrading and higher transparency in operations Accepted by service recipients from all
sectors and as an agency the government is a role model for operating with integrity. To other
government agencies. Assessing the integrity and transparency of government agencies'

operations will be a mechanism to prevent corruption in the country in the future.

Keywords: integrity and transparency; government administration; Thai bureaucracy; corporate

government agencies
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