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Abstract

The objectives of this research were 1) to study the human resource development of
the sub-district administrative organization; 2) to compare the human resource development
of the sub-district administrative organization; and 3) to study the problems, obstacles and

recommendations for human resource development of the sub-district adminis trative
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organization. Subdistrict Administrative Organization in Don Chedi District Suphanburi Province
It is a combined research method. The population used was 234 personnel in the Sub-
District Administrative Organization in Don Chedi District.

The results of the study found that : 1) Opinions of personnel towards human
resource development of sub-district administrative organizations in Don Chedi District
Suphanburi Province Overall, it's at a high level. When considering each aspect, it was found
that At a high level in all aspects is Training, development, education. 2) Compare the
opinions of personnel towards human resource development of the administrative
organization. Sub-district in Don Chedi District Suphanburi Province Classified by personal
factors no different As for the personnel with different age, education level There are
opinions on the human resource development of the sub-district administrative organization
in Don Chedi District. Suphanburi Province with a statistical significance at the 0.05 level. 3)
Suggestions on Human Resource Development of Sub-District Administrative Organizations in
Don Chedi District Suphanburi Province found that the trainers should be recruited to train
with experienced, knowledgeable and competent speakers to be the trainers. Should find a

budget to support to promote learning new things to learn new things.

Keywords: development, human resources, sub-district administrative
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