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Abstract

Organization today Managed under modern indicators and benchmarks. Combined
with the pressure and expectations from the productivity and operational results of the
mission of the organization Because the organization today is in a competitive arena that
intensifies the modern situation. Due to changes and advancement in information
technology, organizational leaders play an important role in sustaining the organization to
survive and leading the organization to its goals. Because of the occurrence Existence and

collapse of the organization As well as the progress and well-being of all organs. It depends
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on the leader of the organization almost all. It is a challenge for today's corporate leaders.
To enhance skills and develop modern management models in accordance with the context
of changes and advancement in information technology. With determination and clarity of
vision Based on the new millennium's new CEO model of corporate management. With
Dharma as an accessory to virtue, to build immunity in management According to the

principle of risk management
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