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Buddhist methods of managing human capital in buddhism

nn daulve’, waz AU e Taund
Wipawadee Seetonchai', kampanart wongwatthanaphong
Inerdunsdansuazimuniiosiu amiendesvdgfiyaainsa
College of Local Management and Development Pibulsongkram Rajabhat University

'E-mail : Wipawadee031@gmail.com

Received 23 August 2020; Revised 21 January 2021; Accepted 23 March 2021

Sty T o o P e pe
AT TR P F o SO

e ™ 2l " S

UNANED

unaNuiingUsrasAlitoAin ¥ u1IunsIAN S U EEA NN ST TUNNTENNSAEUN

4
(% 6

wuin wnsislumsdanisyuuyedlunnsenaun Wunszurunmsdanisuiysdinsennsosdii
nanssaumdundnlumsdamsuuyudlaotndnts ¢ wauniinsegiduunguidoauiiowiou
arundoulumsaenngruresuuyssiguiiuluifladafudadufiatimaislugnistnung
Fus 5 Fndnmardidunnguiidfglunisaiimuuged Mo mdnnmsiasvgmansunfiiu
nsevddylunsdniiudinuszsrfureaunyusuuiuguasugialugalani Ao uazUsenns
anvhensiamLmuiywd S1desendendniyan 3 Mzasetieiineusuianndnenliunuaygwd
sl fuyusnudfauysaifennuiuazaussngfinanfediuasUssngfvou sauvislivumywd
Snulatigmienuowundneleda 4 mideyuuyusldgniaulidunuuysdfauysaiudd
szidunalniidrfglunistuindeussdnsieliiAnusyansanlunisviaulussdnmnsefuniauy
Soulunszuagalaniing

ANEARY : WNTTT, NMITTANTT, VUL, NNSATEU

Abstract

This article aims to study human capital management processes according to Buddhist
principles. Buddhist methods of managing human capital in Buddhism It is the human capital
management process in which the Buddha brings the principles as the principle of human
capital management by applying the four lotus principles to analyze and classify human traits
in order to prepare them for the foundation of human capital focused on the mind, which is
the compass. Guiding the path towards determining the knowledge of Khan 5, these principles
are the cornerstone of human capital building. Applying the principles of Buddhist economics
as a key framework for the daily life of human capital based on the globalized economy. And
lastly, human capital development It is necessary to rely on the three principles of wisdom

that will help train and develop the potential of human capital itself to become a complete
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human capital through knowledge and behavior, that is, knowing and behaving. Including
human capital to solve problems on their own according to the four noble truths, when human
capital has been developed into a complete human capital, it will be an important mechanism
in driving the organization to create efficiency in organizations at all levels. On the conditions

of globalization
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