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Abstract

At present, the world is using digital technology for daily activities, both
in the public sector and the private sector which path the way of life of the
people grow with modern technology. It not only affects the way of life of the
people that changed from the past but also enable people in this age to
change their learning, thinking, communicating, socializing and working. Digital
technology becomes one of the most important factors in the organization that
makes the organization able to survive and maintain market share. Work in the
organization, in every unit, especially in the human resources department, must
learn to change roles and apply technology to human resource management
(HRM tech) in organizations, especially in high-risk workers who will be replaced

by artificial intelligence and future automatic system.

Keyword: Human Resource Management, Technology Digital, Human Resource

Management
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Al) wazdnsnadaaieviilovinanuunuywe (Wright, 2018; Bondarouk & Ruél, 2009)
waluladnsdanisminensuyed ialdfudvaemamssy 1990 neEuduiiny

35M15 Wi Nunsideuyeains ulyduasRuiou 18 aunseieseamalulaging



288 219615 135 WnsUygyrUsnssad VN 4 adun 2 (wguaiau - §awian 2562)

a ¥

wigividuegann fnninersuuvumaluladosulaulfiielfyaainsyn
seavluesdnisarusaiifaeyanazfindetunulsnuninginsuysdlalaens
St mtaB U3 NNSEY 9 Y0909An 15 lmAnn1sRndedodas N1suoUNIIENIS
UURnu Msnenuran1su g msdanisanug tasnsussiiunansuiinnu
(Wyatt, 2002) wielsinasaniiueusis 9 anelussdnis aunsanseiiiussuy
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Machines are coming to take our jobs Ananinareduiiininddansel
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JUAN : Expected average Reskilling Needs Across Companies, by Share of

Employees, 2018-2022
] less than 1 month

A. Reskilling needs: 1) 1-3 months B. Reskilling needs:
[J 3-6 months .
Overall [J 6-12 months Thailand

[ over 1 year

[ no reskilling needed
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i1 : Future of Jobs Report 2018, World Economic Forum
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Anaufie NMsHmWIENsEAUTnyeRsIuniunsSouinaentiin (Lifelong Learning)
Tuanndndudeednlusuing muiiugIuiian1sd1991u (Employability Skills)
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INY0YaBIANITNUNANENULNILOLTY (Asian Productivity Organization:
APO) Tud 2561 Tadne@nnmnssulneninlang GDP siaauaztiaanindsalusiiou 5
Wi lnglugisaeamassuitiugndnnmessnulneegluseaulnalfesauiasdanas
lunIANEATHAZRAaIMNTTN (WATUTIETY 2562) uanantilnedadivuinlsasuuen
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L1 1
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2012)
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snludldsudrunusnsnannly Brynjolfsson & McAfee, 2012)
v Naa v & A A o Y )
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a

Muegeliuseansnngean (Pagani & Pardo, 2017)
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