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Abstract

The research objective of the study of performance effectiveness of the
village committeewasasfollows.1) to study performance effectiveness of the
village committee 2) to study factor effecting performance of the village
committee 3) to study the correlation of the factor effecting performance of the
village committee and the performance effectiveness of the Vvillage
committeeandd)to suggest ways to increase the effectiveness of the village
committee. This research was conduct by a quantitative research. The research
used questionnaires instrument to sampling 810 people in 54village.The results
of quantitative research presented in statistics including mean, standard
deviation, Canonical Correlation and path analysis.

Research findings were as follows; The average effectiveness of the
performance of the village committee was 4.04. The average of leadership
factors influence the effectiveness of the performance of the village committee
was 4.16, human development was 3.74, motivation was 3.95 and participation

was 4.12, working with social networks was 4.09 and adaptation to globalization
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was 4.02.The Result of c Canonical Correlation have found that the most
related dependent variable to the independent variable was leadership. While
the second related dependent variable was working with social networks as

well as the third dependent variable was human resource development.

Keyword: Performance Effectiveness; Village Committee; Factor Effecting;

Canonical Correlation
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