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Abstract

The purpose of this research was to study the administrative
management of The Etsapipal Contries during the Reign of King
Chulalongkorn. It is a qualitative research with historical approach and
research in management. The research reveals that Prince Damrong
Rajanupab was appointed as the first minister of the Ministry of
Interior. He laid down the management system according to the
bureaucracy theory, there were planning, spending 6 months to study
the work of Ministry of Interior, having plan to divide geographic area
using the rivers as the diving lines. Afterward, set up organization
such as District, Town, Tumbon, Amphoe and Village in order to
recruit staff at district and township level, revoke the “Kin Muang”
system, changing “The Chao Muang” to “the lieutenant governor”
of a circle, transforming from royal relatives to administrative officials
under the King and receiving salary from the government. For
directing, the officials residential were set up together with the central
office for provincial administration and issuing of law to specify the
authority and responsibility of officials in all level, furthermore, the
coordination between ministries leading to the collection of pending
tax from previous administrative arrangement “Ministry of Finance”.
It is the duty of “Superintendent Commissioner” to report to Ministry
of Interior in the annual meeting verbally and in writing. Together
with the capability of the King in budgeting, the Ministry of Interior

received the most budget of alls, in addition, the astonishing activity
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of Prince Damrong Rajanupab was the inspection to monitoring and
evaluating the management of Ministry of Interior for the final result
in more understanding in rules and regulations among officials and
management of Ministry of Interior, the meeting was held every
morning before working starting of the day and to have annual

meeting at provincial, districts and sub-districts, too.

Keywords : Administrative Management, King Chulalongkorn,

Historical and Management Approach
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