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ABSTRACT

Good quality of school educational management results from good
administration and quality instructional and supervising procedure.

Supervision is important and essential in the instructional procedure for
developing quality educational personnel to catch up with current situations,
educational policies, curricula and their elements; including promoting teachers’
professional growth.

The invitational supervision is one of the supervision innovations that
follows the invitational education concept, principle and practice, together with
the application of many educators” models of supervision. Its process comprises
six steps : 1) invitational relationships
2) cooperative planning 3) pre-supervising informing 4) doing 5) evaluating 6)
invitational reinforcing

The invitational supervision is the concept to practice that can be used in
the supervision of instruction in this changing era for promoting a teacher as a

professional.
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Nskesuaseigele wae E vunedia Evaluating MsuUseiliunan1silng uwaghldey
lafnwgusuuves tnas weuwes (Gold Hammer, 1980) %aﬁmmmsﬂizqudau
N3dNANISaU (Pre- observation Conference) N13danmAn1saau (Observation)
MTIATIERYeYa WagimuaiIsn15ime (Analyses and Strategy) nsUseranitalif
n1suuzth (Supervision Conference) MsUssyuiilediasevinanisine (Post-con-
ference Analysis) wazdnguuuundsiilstun@nufeguuuures ndnusm uazane
(Glickman et al, 2004) §4l 5 FumerlaeiEuan nsUsEYUnauNISRLNANISaeY
msdanansaeuluiudeu mylnssinanisdunanisdey wazfmunisiunstng



msUszgalatine waznsuurth msUssquiauanansdanansaeu
dwiugliuunszuiunmsimawvuliguddeuldfnuuiuuvesinnsiinm
findntediu wasvelaus 6 Tunou dwieluil

1. %ua%’wmwé’uﬁus‘uuuL%mﬂ'au (Creating Relationship) t{uduans
AdunesEimatiugiunsime Tngealifmuinwinugi sewmdeiiteliisu
nstmauseiivle AeliiAnmuasnsideiu uazdu $auAnsaain (collaborative) way
SufurhauiugSun1sive (cooperative)

2. $urunuIauiu (Cooperative Planning) tluiunaufifive uazdsu
nstimezuiieeiTuTutym uasnsununsaeuTuiuhazieglsting mvus
WHUY ArungaUsrasAtuni sy drsamistesiulym wasuidymnisaeu
fauifu Tuduneulffmadosdguiugunistimaogaiioondn nanfeldvinue
nsdeanslumsuin Bavaulaeam (intentionality) TaggSunisimadladn
nstmaagifunstieiaunisdwliitulussinsnmdmanofiGeu

3. SulsiteyarauduBunsiing (informing) Wudumeuvesmslianug foya
#naq lelvgitriumstimadiladeidnisfiazldlunsuidgmnsdanisSeuasy
Fupoulunsduiiums agvinegdladieligGouRanadugrimanisFous luduneui
fwezdesharmdlatugiunstinn Ussguduanheanudlaludsidostiiums
AtwneRzspsigndusnuaalila (trust) sruniseewsu (respect) umsuedlanluuduin
(optimism) waga1uAL19le waglanul (Intentionality) Imaﬁaiwé’%’umsﬁmﬂ
wthdeyanlasululilmiAenalusnunsdanisGeunisasu

4. Huasiiaufiia (Doing) HudupounsufiReumesiunstimeludunoutd

)

wadeulalomalviiunistiveasdioufiRnumuilaiuanus lnelmadesieladn

€

unsilimaiianuause (able) IA1NUFURAYeY (responsible) Tunsufifnu

o v

weRzdasnaeRanulinutIewie wugdgsunistime a1ms wazienlaldisu

>

e eXp ¢
ol

A =

nstina (caring) Tutumeuilfimmenaldiasesile weussnaunistivea wunisduiin
2w nstuiindes vielduuudanangingsy Wethuiansaundnmsensiniuiugsu
nstnadndddaasadlivienisiudsuudasuiudslidvu Junislideyadoundu

wnAgHSuNITme




5. Fuuszifiuna (Evaluating) Lﬂu%’jumauﬁ;ﬁﬁmﬂﬂisLﬁuwamsﬁwm Han1g
URTRueteduuuiey Usuugs waeiaunistnel#ite Judely Tnsdumen
nsUssifinazdesUsuifiududlasanisnisiing 3nnsline nandnveanisiine
LLaxaqﬂﬂisLﬁuﬁﬂaiU%’uﬂqq LueIBNITUALY

o w

6. YuUN13A319YTgY wasn1a9laag1alyyau (Invitational Reinforcing)

a

Tneshlisumsimasaninauiiqaen (valuable) fmnugilafianansaudiam uie
JamsBeunisaeuliegeivssdvsnmmdanlasunisiime
nsdanisAnuiludlagtueglugauisnisivdsuntas finnsuiulassadions
nsAnw MsufsumsdanisGeuiigdifFouandu uidgmls TsaSeudunum
TunsuimsdanisiaglilssSeudugiu (School-based Management) agiidiusauly
msfansiine feduidofimsAsuuasiniu mstwmmsnduisnmmeagliine
flalunsvinau mlinstimauuuime wunadesiudou nseusumedaismsdants
Goudlaglidguulingniouiiassmilomeenalsivnzay lugatlgtu flmades
Wasiinsimadielaenedasiuilovienanisinuiiieliutuanuaia i
Tugusingg dhsuuuunsimeaiiuanieanluofinunly
ﬁ'ﬂ‘ljjumiﬁwlﬂLLUUL“ijﬂI’Juﬁx‘lﬁﬂﬁlzLﬁuaﬂw’NLé‘@ﬂ%ﬁﬂﬁﬂﬁ%ui‘ﬂumiﬁmﬂ
nstwanuudyyudunnsiiansaihlugnsuiod dludszgndldlunisiive

o

Jan1sFeunisaeulugauiinisiudsuulas ewunenssduagdsunsimelndu

Y

ﬂgﬁam‘?jw (Teacher as a professional)
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el yayatan. (2538). ndnnistmanis@ne. ngamne : wsAinsiis.
U357 @F8UA. (2553). TnAN1TERY . UATUTY : 1ATINITANATUNITHENANT LA
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audnwal wsnuilums. (2554). gllensuimsnuivnsidiutinGeuwdugudnana,
fwaglan : mheAnwidnadnsuandyfne.
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