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Transformational Leadership Effecting toward Work

Motivation among Rajabhat University Library Staffs
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Abstract

This study aimed to explore the administrators’ transformational leadership
and the work performance motivation of the library staffs in Rajabhat Universities,
the relationship between the transformational leadership and the staffs’ work
motivation, and the impacts of transformational leadership on the staffs’ motivation.
The study sample included 248 administrators and library staffs of Rajabhat
Universities. The tools for collecting data were questionnaire and the collected data
were analyzed by percentage, mean, standard deviation, correlation coefficient and
multiple regression. The analysis of the data revealed that both the administrators’
transformational leadership and the staffs’ performance motivation were reported
at the high level. All aspects of the leadership were significantly correlated with the
staffs’ motivation at the level of .01 and their correlation coefficient was found in
range of 0.610 to 0.681. In addition, the administrators’ transformational leadership
related to intellectual use stimulation and individualized realization significantly
affected the library staffs’ work motivation at the level of .01. The multiple coefficient

correlation was 0.703 and its predictive power was at 49.40.
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