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Abstract

The objectives of this survey research were to examine the current state
and importance of being a learning organization of the Faculty of Nursing of Mahidol
University and its staffs’ behavior, and to determine the factors facilitating the
change of the Nursing Faculty to the learning organization. The study sample
included 74 academic and supportive staffs of the Nursing Faculty chosen by
stratified random sampling. Questionnaires were used for collecting data which
were then analyzed using descriptive statistics, Pearson correlation, multiple regression
and PNI.

The findings indicated that the current state of being a learning organization
of the Faculty of Nursing at Mahidol University was at the moderate level. When
examining each feature of a learning organization, it was discovered that the
implementation of knowledge management of the Faculty was at the high level,
the organization learning at the medium level, and the awareness of the importance
of the learning organization at the high level as well. In addition, an organization,
learning and knowledge management were important factors supporting the

transformation of the Nursing Faculty to the learning organization at the great
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level. The staffs of the Faculty conducted themselves in response to the learning
organization at the high level. The factor which influenced at the top level the

transformation of the learning organization was the organization factor.
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Inai g NI AIWATN3AAa 98557 109a% (Mean = 4.20, SD = 0.62)
dumifaainaduszuy laun yaanaiuenudayresmaljiananssueisg
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a13799 1 dady wssdudoiuuinaspusaangdnssudenmaduasdnsunanis

Foug lunwaw
na@nsindamailuasansuisnsideuizasyaains| Mean SD | s¥AUNgANIIN
1. musiganuiuide 3.86 0.52 N
2. 3luuyisnsdia 4.05 0.50 an
3. midaagnaduszuy 3.93 0.51 an
4. mytiseneisunn 3.76 0.56 ann
5. malFouiiduiia 3.61 0.62 ann
ANIIN 3.85 0.43 AN
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5. ﬂ’]’wéﬁ’l 3.51(0.66 | 4.18 | 0.77 0.160 8
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3. anwdatuvesnaduesdniuiimaouilunwsvegluszdy
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(Mean= 4.13, SD = 0.65) WAZFNUNIIANTANNS (Mean = 4.10, SD = 0.67)
a3 dufianudaydanaiuasdnsuiinadouiogluszduinn (@5197% 2)
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WAz WIMUDTITNVRIAMAE (r = .502, p < .001) Jadumsdaudiunsizoul

fvd L 6 o a L g

@m3Jamwuﬁmomnnqu@mismaaqﬂmnﬂm:é’uﬂmnma HRNFEE R b

@

aad [ o a 1%

neaiiafe awszaumMIReug (r = 531, p < .001) (msﬁaﬁ 4)

5. mﬁmm:vﬁ‘min@namwy}ﬂmua:ﬁ@Lﬁané’mﬂﬂm‘i% Stepwise
Wu'héf'aLLﬂiﬁy'mmmmsm'auﬁ’ua‘ﬁmsm’mﬁul,miwq?miiwamﬂmnwia
maduasdnauiomaFouildsauas 60.2 atnalindAyniaia (R* = 602, F =
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p < .05) e‘i’m%’uﬂﬁﬁfﬂﬁmn'm%ﬂuj‘luﬁawaas:ﬁumsﬁfﬂui (B= 269, p < .05)
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AN
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fuaafng 1 806" 785* 623
uMIBeuy 1 783* 525%
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Iunaiuasnme 436 5.787 .000
lassansvosnme 348 3.963 000
FEAUMIToUY 269 3.343 001
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TAUTITNUDIA DA -224 -2.275 026

Constant (a) = 1.690, R = .776, R® = .602, R’adj = .573, F = 20.301, p< .05
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