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An Analysis of Work Performances Based

on Quality Indicators for Producting Library

on Information Science Graduates of Rajabhat Universities.
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Abstract

This study aimed at analyzing work performances of the undergraduate
programs of Library and Information Science (LIS) of 20 Rajabhat Universities
whose programs were internally assessed based on internal quality assurance
according to criteria of Office of the Higher Education commission (OHEC) 2011:
Quality indicators factor 2 on Producing Graduates. Data collection was done by
analyzing their curriculums’ Self-Assessment Report (SAR) and the data record
form was used as an instrument. Data analysis was done by means of descriptive

statistics.
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The research was found that problematic indicators were input indicators:
indicator 2.2, regarding Ph.D instructor. It was found that only 3 universities had
Ph.D. instructors in LIS which were consistent with the criteria (15 %). Indicator
2.3 — it was found that only 7 universities had instructors with academic rank in
accordance with the criteria (35%). The output indicator 2.8 regarding the success-
ful level of student’s virtue and morality promotion, it was found that 14 Rajabhat
Universities having program in LIS (70%) reached 4 out of 5 items indicating in the
criteria. Whereas, the requirement indicating in item 5 associated with admiration
of national organizations for virtue of student or student’s activities were totally
followed by 3 universities.

In conclusion, to improve LIS undergraduate programs of Rajabhat
Universities, it can be recommended that universities and the faculties should
encourage the lecturers for doctoral degree advancement, support them with
coaching system for academic rank promotion and also provide them with
incentives to produce academic work. Moreover, universities should build
academic networks for cooperative conferences, award and compliment to help
both lectures and students to understand and acquire moral awareness which will

later lead to cooperatively plan as well as participate in moral support activities.

ArdaTy : MIduitwn asdtsznaugmnw mindadudaningarursaninemans
URZENIRWNAAAT VINNIINLIRYINTAY
Keywords: Work Performances, Quality Indicators, Producting Library on Information

Science Graduates of Rajabhat University
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