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GFl = 0.95, AGFI = 0.93, RMR = 0.04, SRMR = 0.04 waz RMSEA = 0.03 fiedfynisadff .01
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Abstract:
Purpose: This investigation focuses on the development of structural equation model
of factors affecting the digital transformation of industrial business in Rayong province.
Methodology: The indicators were derived from a review of related literature and research
papers. The data were collected from a sample of 304 top executive operators or their
representatives of the industrial business in the province. The research instrument for
measurement was a five-point scale questionnaire, and the data were analyzed using
structural equation modeling.
Findings: The study findings indicated that the structural equation model of factors impacting
the success of industrial business in Rayong province corresponded to the literature
and empirical studies at p-value = 0.06, CFl = 0.97, XGFl = 0.95, AGFl = 0.93, RMR = 0.04,
SRMR = 0.04, RMSEA = 0.03, and p =.01 which met the criteria set for the results of variable
analysis in the newly developed model. When considering overall effect of the model, it was
found that transformation in leadership, organization and staff had a significantly direct effect
of the success of digitization with the highest impact being the organization (TE = 0.133),
followed by the staff (TE = 0.21), and the leadership (TE = 0.14). Moreover, the leadership
had indirect effect on the digitization success through the organization (IE = 0.18) and the staff
(IE = 0.10)
Applications of this study: This study provides awareness of factors impacting digital
transformation of the industrial business sector in Rayong province. This transformation is not
only a part of its objective achievement but also a business advantage over competitors
in order to stay alive in business. In addition, the findings of this investigation can be used in
industrial business elsewhere.

Keywords: Structural Equation Model, Factors, Digital Transformation, Industrial Business
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M990 2 LARILNAIINISNITUNPVRLANIAIUEDAAADIVDILULAATINAIUNT U

fydanunaunay WNAIINISNANTN
CMIN Laifitud Ay neaia
CMIN/DF <2
p-value >0.05

CFl >0.90
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fytanunaunau LNAUTINISNDITAUN
GFI >0.90
AGFI >0.90
RMR <0.05
SRMR <0.05
RMSEA <0.05

6. NaN15AN®YT / Research results
6.1 AaUN 1 ANALYINTTUUN

6.1.1. Nan15IATIzRANBsTaNaNIlUVRINGNAI9E19 HaNITITENUTIEUTENBUNIS

[

Jugsirvuingennazuuinnasuinningsiavuabng dneglunauanamvnssumealulaguiniign

o

(Soway 38.5) i mihnwealulagansaumealuasdnsdmuaudinii 5 ausnnian (fega 50.3)
g3naflganuenaluInnia 10 auumunign (Seay 61.5) wagssugnatmUaniiiugsia 10 TUu

Usnndign (3evaz 58.6)

[

6.1.2. nan15ATIEURUINTIUABULYAY Han1TIdenUIEUTENeUNIsialialuddgy

o

[

WerduginnswasuwdadagsiuiiAnaieeglusegauann (X= 4.31, S.D. = 0.29) aLunfia15a

Y

Wusedenudn finesdnsaiunsanuauuwazusnisinnisynegielidnsagaslunuunuinisly

Juldnunseussesnaiinvun danedeegluszauuin (X= 4.36, S.D. = 0.50)

[

6.1.3. NAN1TILATILANTZUIUNTITINBIANT HANITITENUTIEUTENBUNTSIA LA INEATY

Rerfunszurunsinesdnslnenuianaduegluseduann (X = 4.30, SD. = 0.43) iileugniiarsan
\Dusedenuin esdnsladnlridoyavesgniiiiuatiouazgniesediane dandvegluszduuin
(X=4.50, S.D. = 0.56)

6.1.4. wan15IATIRYAAINT NaMFITENUIEUIENeUNSIAlewd AR TuyAans
Tngruiianadeegluszduunn (X= 4.29, SD. = 0.32) ilousnfinrsandusiedenuii yaains
fauanstad auduiiy sauutynuarsuiinveurenadnifiaziintundentu daads
aglusgsiunn (X= 4.36, S.D. = 0.50)

6.1.5. nan1s3tasgin1susutdngaanududdna nan1s3denuingusznaunis

Y

v a

lolmnudrdgieatunisusudndanuduidvialaesiudanaduegluseduuin (X = 4.32, SD.

<

CY =

= 0.25) oupniinrsaundusiedenuin finsospeuiiunesuasaunsalnouiamesniiualeiisne

fudnuazaunuAaInNsSURntey daadegluseduunn (X= 4.50, S.D. = 0.52)
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6.2 aoudl 2 luwasunslassairaladodanvnisisnswadonisiasuinumddnaves
AAgsnvgnaunssaludminszeas

6.2.1. M3aTeinuingUssasdiiansradauanusenndevadluinagunislaseaing
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HadnnsivasuiunsAdviavesniagsisgaamnssnludminszsesiianuaenadosiudeya
\W9Us2dnY lawdAn p-value = 0.06, CFl = 0.97, GFI = 0.95, AGFl = 0.93, RMR = 0.04, SRMR =
0.04 wag RMSEA = 0.03 fffddamneadiad .01 Fallmnuasnndesiulissanssunazdoyaids
Usgdnrnumsinasinfnue

6.2.2. MsAasziauinguszasdiianaunlunasunislassairslasenisiasusinu
N19AINAVINIATINAE1MNTTUTUIMNINTTEBY Laun153LATI89BNTNAN19MSe (Direct Effect:
DE) 3n5wan13dau (Indirect Effect: IE) wazdninasay (Total Effect: TE) 203sawusanee 7ild

Wauntunelulueaaunislaseasne (Structural Equation Modeling: SEM) fanndi 2
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A159991 3 ANUIMTNLINTTINVBAFUBNTNANIAT LFUBNTNANIDBY LazBNSNaTIN T81nINFUS

AuAUAILUTAW
PR, AMUNUKYT andwa fanUsAy

(R) (Effect) Leadership Organization Staff

DE 0.54 - -

Organization 0.29 IE 0.16 - -

TE 0.70 - -

DE 0.50 - -

Staff 0.25 IE 0.12 - -

TE 0.62 - -
DE 0.17 0.29 0.23

Digital 0.29 IE - - -

TE 0.17 - -

MUNeLne DE = Direct Effect, IE = Indirect Effect, TE = Total Effect
PINAMNT 2 WAZAITINT 3 LAAIAIUADAARDITEININIBNENaVDIAILUTANY Vo9UaY

NsdgwuRITiavesnIagsisgnamnssuludwminssees anunsnesuienanuauufgIulanall

Y
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aa v I aa

arun1siudingaiudunidvaesgrafifedidy lnenuin nszuiuni1sdnesdnslidnsnaaqn
(TE = 0.33) s0909nAeyAans (TE = 0.21) wazgthmsiasuudas (TE = 0.14)

2) fiirnsdsundasdalidndnaniedeuriunszuiunisinesdns (I = 0.16)
wazyAang (IE = 0.12)

v 6

dmdunsiinsgimduiusseninsianys Inedideldnmsin g iaduu ssansanduius
(Sample Correlations) Lﬁaﬁﬁa%mmLLazﬁﬂmammé’mﬁuﬁugﬂﬁNLé’msmwﬁmﬂimm Fafien
ANuduRussEnIsdwlsuiazglialsiinuduius () Auu1nndl .75 a1unaein1sRa s
194 Prasertrattasin (2008) andoyaiiausydny wudrAranuduiusseninsiud siadulseans
andustusediaszning -08 fls 61 Fafld1dindn 75 egluinausifiveniulauarliddgm

~ v o ¢ v oA a o d'
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Ly

A15199 4 LareddRAduUTTANSanduUnNUS

D39 D36 D35 D33 F27 F28 F29 F30 020 o17 013 012 T1 T6 7 T10
D39 1.00
D36 01 1.00
D35 .00 .10 1.00
D33 15 .10 .18 1.00
F27 12 A1 .08 13 1.00
F28 .09 A1 13 .04 44 1.00
F29 .07 .10 .10 .09 28 43 1.00
F30 12 .07 .03 .08 26 .26 32 1.00
020 -01 .05 -.01 -.08 .03 .05 01 12 1.00
o17 .05 .04 .03 .04 .26 .18 23 1 .00 1.00
013 .02 13 A7 .15 .18 .15 .18 -01 A1 .29 1.00
012 .02 .10 13 -01 .05 .09 .18 .00 -.01 .25 22 1.00
T1 .07 .18 .09 .14 .25 21 .38 19 .04 25 31 .16 1.00
T6 .04 .10 .08 .10 A7 .16 23 17 .00 14 .18 13 .61 1.00
T7 .10 17 .15 .10 23 .15 .33 .15 .00 15 .15 .05 .59 .40 1.00
T10 .10 .03 .09 .02 .16 .18 .24 .18 A1 .24 .20 .14 .44 17 .14 1.00

7. agUnan1sAnenazaiuseka
7.1 HANSATIVABUANUFDAAADIVDI LUAAFUN5IATIE519UENITUAYUNIUNIIRINAVD

magshvgaawmnssuludminssees
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v L4 a o
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9 Y
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fudeyaidsdszdndanysalunniign (Silpchary, 2014) a1endansuiuluiaanuiniial
p-value = 0.06, CFl = 0.97, GFl = 0.95, AGFl = 0.93, RMR = 0.04, SRMR = 0.04 uag RMSEA

a o [

= 0.03 HIumnTii uAgiauaenAdeiuITTUNTTULAT YAt sEdnyee1alTudAgy

VNGALG

o/
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Y2901AF3NAYNE NN TIU T INTTED

a 1
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v Y a
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Y Y
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