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Abstract

The purposes of the research were 1) to investigate the creative leadership of the
executives of local governments in Buriram province, 2) to analyze the factors affecting the
creative leadership and 3) to design a model of creative leadership development for the executives
of the local governments in Buriram province. The sample was 354 council members, from 2,835
research participants of 59 sub-district municipalities in Buriram province consisting of majors,
sub-district municipality clerks, and heads of sub-district municipality divisions. The result
showed that the model of creative leadership development for the executives of the local
governments in Buriram province consisted of five major factors 1) team work, 2) building trust in
organization, 3) positive attitude towards work, 4) achievement motivation and 5) efficient
communication in organization. Lead to achieve target of creative leadership development for the

executives of the local governments in Buriram province.

Keywords: leadership, development, local governments
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