ANNGYUMIMNUVBIYAAINITUIENUIITY

Work Happiness of the Public Company Personnel

Asuia uAgg' /0139 guEman?’

Srinual Tangpoo/ Arong Sutthasart
T maiannninensuyed dninfadaineds uninedulyusil
Program of Human Resource Development Administration, graduate school, Pathumthani University
AniniuynaIneras unImeraolyusiil

Graduate School, Pathumthani University

unfnLo

Y 1]
180Tl Taglszaadiiednyiszaunugylumsiinuvesynainsusem

v Aa [ o d v o A o
ymau AneifasenianuduiusiuanugylumsiauyesyaaInsusEnumsuLas
an o o a o J @ 1 <
s rIeIsmahganugylumsihnuvesynainsusEnumsy Tasngualediuilu
A o A A ) Yas 1 o [ o 1 I
yaansusEnluniedmud Ine $1uau 400 auldismsgudlrediannueidonnuinnziy
a Jd Y
MIAUATIENHY auﬂahmammgmﬂ’;ma Mforas Auade maubouuunaIgY nazad
anduius midsonunszauanugulumsiauvesyaainsuinumyy T@ﬂm‘wnmg'
@ o v ¢ 1 v v o A o
Tuszaunin mannuduiusszrefatenuanugylumsmauvedyaainsusEnumsy

WU ﬁ’mmmﬂﬂumsﬁnm ﬁ’mﬁmwumé’aumsﬁnmuazﬁﬁumsﬁﬁu*duumﬁaﬂuﬁ

1
aad

ANUANRUTIFIDIN 019 ThTed A NNaDANTEAD 0.01(= 0.344, 0.22111820.141 ATNEIAD)
Faiulawauudgu tuamadedsmathganugulumsihnuvesyaains vy

fiog 2 Uszidundn fio Usziduusn Auguammmemsiigunmiiauysaiudaselasnmsoen
Midamenazmavs Tnaemsfidaailss Tend nazdsznisfides Augunmdala Suduan
msaauan s18sausula aruguersual lunsud lvlymediafiiedsudalfidrty

Funedouuazamnuindsuaan lumsam

MAIALY: ANUFUNITNINY, YAAINTUIENUYIPY



m 53\'351’]5 ﬂﬂ 16 Qﬁﬂﬁ 1 (UNSIAU-LUWIEY) 2561

Abstract

This research aimed to 1) study the work happiness of the public company personnel,2) to
study the factor related to work happiness of the public company personnel and 3) guideline or
method to lead work happiness of the public company personnel. The sample consisted of 400
personals of the Siam Cement Group, obtained by the Probability Sampling. The statistics used for
data analysis included frequency, percentage, mean, standard deviation, and correlation. It was
found from the research that the work happiness of the public personnel as a whole was at a high
level, and relation of the factor and work happiness of the public company personnel was found to
have a positive relation in the aspect of motivation to work, working environment and social
support at statistical significant level of 0.01 (r=0.344 and 0.141 respectively), which conformed to
the hypothesis. The guideline or method to secure the work happiness of the public company
personnel included two main aspects: First, physical aspect which was characterized by wealthy
health by doing exercise and consummation of nutritious food and secondly, mental aspect which
was characterized by positive thinking, purification of mind, control of emotion to solve the

problem with peace and to adjust oneself to natural environment and work environment.

Keywords: work happiness, the public company personnel
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