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Abstract

The purpose of this study was to determine the component of the model
and analyze data and formulate strategies, it also suggestion a success factors for
higher educational administration for development human capital. The SIPOC model
was used in the study to serve in stage higher educational institutions. The unit of
analysis was vocational collegeses institute of vocational education. Data collecting
were semi structured interview, analyzed data with S W O T, content analysis, and
Delphi Techniques included descriptive statistics.

Based on the finding of this study, it was concluded that higher education
administration model for developing human capital that can support the entry into
the ASEAN Economics Countries, according to the free flow moving labor policy.The
elements must have the context , namely, vision mission and value of higher
education institutions in accordance with the era.A strategic planning in the
productivities process were five Strategies including : 1) Strategies to improve quality
management/academic quality; 2) Developing curriculum in accordance with
professional  standards; 3) Innovative learning through information and
communication technologies; 4) Preservation of Thai wisdom and identify; and
5) Production of graduates with skills , knowledge, and abilities. To improve model
by context with strategie of higher educational managemeant for human capital
development was developed as C SIPOC F. And the success factor for the model and

strategy was supported in integrate on relationship between the system as a
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reasonable.it was possible actual results toward benefits to human capital
development, altogether support and competition with entry into the ASEAN

Economic Community as of free flow movement labor policy.

Keywords : Higher Educational, Strategic Model, Human Capital Development
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Feedback (unsuindeya 2 Hade 1éur C : (Context) uag F: (Feedback) tiarfunisi
nansEnuTiAndusnyfulsanagndliauysaitu aenndesmunuafnues Hoy and Miskel
(1991), Kettunen (2011) Tun1slvarudiAy vUSUNLaTHadE N UNS U avtiun3n C

SiPOC F anldilunsaulunisiiasiziiien1siaunsuuuunagnsnisuinisnisgaufnm

§ = )

eanuuyed Jaanumnzan mstanaianmautazRLnsiLduLIed
psdmsluowiamesnafussuy fafu mavausULuunagnsnsuimantsgaudne e
Wawmuuywd 3ndudesdszuvatvayunisuinmsnagns de n1sdnlassadiunalulad
nsdeansuazvarsauwme (CT) denndesiudeiausiusves Donoghue and Kimberley
(2012) ez Kaplan and Norton (2008)

0613l5AA MawusULUURAgMSAsUSININs LN YUY ULy YE WU
asvdndymanfe nszUIuNINALNS (Strategy Process) Mugudsiunagns Tnethiade
19 9 wysannsiiudussuufonty Wenduiusidunietenagns Wusia Arden
%4 Kettunen (2011) wag Kaplan and Norton (2008) 1¢ind1291 nszuaunisnagnsi
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Auviagalmidsiesannsainumelufiniivssneusegauanmainvatsvuni mng
AT UWAEANTRUSTIN TINDReEivinyraIna

mstmustiadedndn (Input) esimuusywevierinue AWy Anuannsa se
nsasetadio lWunsasvieudsuuyedludalsnanasaunin Ssdesihdadednds un
finsanimunnagndnisuimsnsgaufne leinuzauangn wasiausssesdng
donAdesty Khanna (2014 : 148) Lilelymuisgauiauazqnseufimsinunvesssidud
\Aerdeatunuuyuslusadnis Taunsoimufenssuiifsadesiunuayvdlinssgauay
A8ARARIIUTANIINITANTUULD903ANT Inegusmsaasiinuaulaog1easedalunis
fimunagnsiitetlugnsuUalnAnnaiifususssy mnianadiafeseenaiau
seAuuleuie waznisiinagnsluguaainsseaudjia amenisadiaiudnlnivagzi
amnudnlnluguinnssufuesdnis luvasimaluladasaumandisatuayunisious
yomsdanisanuluesdnsliissdvBamannty Wosmnyuaudidnuasndunui

LY 1

ogflufianzyarauazdudvomuiues 8dyumesin ssdnndudrveamuuarld
ghunamuaulagesinisey mniulauyudidnliefsssuionalidmuuyedesnunldnted
n1sUsziluyuuywdvesasnnsdildidunisdanismineinsuyedBnagnsodnaurias
(Wright & McMahan, 2011 : 95-102)

dmTunszuIuns (Process) N133an1syuuyed asdn1smseeniuulvidonadas
fumsiannau Anuaunsn (Competency) filegifislfiiutu msrzUssaumaniuay
miL‘%suifﬁgqﬁﬂm N1TUTN139AN1S (Managerial Skill) waginuweiyanaila (Technical
Skill) dsrasensWmuULYuTR daenndeiu Colombo & Grilli (2005 : 795) Aanseu
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undasiu Wiuldin antugeudnuninedosinungesdnisnunm [Wussdnisfivszay
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wimsiansdeusidutuiutessn witamnsosidunsdunsiinousuuasiaun
szuumsienenauile wu mstmuaduiuvdngendnagnslaeifinsiuiudaludin
UUdunazau (Mayo, 2012 : 147) smﬁwaéﬁL%fwamaqwéﬁﬁmum d0AMaRINU
Na91U3T8 Y03 (Vihokto, 2014 : 470) n1sWauIyAanstueIAnis Waurvuuywdidunis
asuiaunliaonsumsidndudiunisveddesimiendeudunisGoudifelvansa
waetulel

n1vaeulunuuywd (Human Capital Investment) #1uszUUNSANYILAZATS
Aneusnilunuindrdyidusgraunnlumsimihiidugadrsussnuifiaanin Lite
novdUDIsaAURBINIsTIaIasIUlulssnalienzwan sl duladenisndniios
asi’NLﬁ&nLwiLLiN’luﬁﬁﬁﬂmLLagﬁmﬁmquaé’qmmmﬁ’lmmﬁmﬁ?ulﬂ@iaaa AbUN1TA319
winnssulug q wazannsaldutanssulug q Fulunsiauldedieiuszansnim Tne
@mmwsuaamiﬁﬂm (Quality of Education) wagUSuadn13@nen (Quantity of Education)
feuddnlunistnuanuninvosussulussuuiasugialiddn inweiiugiuiily
(General Skil) wazvinueilfioane (Specific Skill) nannwnisvha Jadudadendnly
pefUszneuvesuIanssunAesygivlne Tnetnveivaunaudiulngiluinuegitugiu
(Basic Skill) wazvinwziBamada (Technical Skill) 1w nsldmaluladuazaeuiiames 1u
A

wiaantugaudne annsendadadialadudiuiuinninig winainusasuds
19971 Saudinfindninananidunmsfnunideiivinuelinsanuanudeansiuiese Fawa
Fananuansiannuliiaenndadlunainusany (Vismatch) fiiatu anralliaonadaslu
FavsinaiinainnisudnTadielddisameluuisana Tnsengluanandidanuddyse
N1IAMUIUTZNA LYY @19IMNAIUINEIFIEns Ianssumans wazwmalulad souluis
AaNuIakAaulugnunnlusuinyedadin daennaesiuiusnstlusevInuLATYgia
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Insamzdymenuliaenanesvasiudinlugnainussay (Labor Market Mismatch) 574
luflan1simsenasaniunisaianuayImIueseany (Labor Supply) lagiiasigtaguuuy
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aandululdvesnisiinaiuldasnadesvesinueiindniuunfuanudosnisly
AA1ALINIUATUEUAIALTIUY (Labor Demand) lagdiAs1eviieaniun1sainIswmuIny
wywdlussAnsvesnimenyulne sauludamansleoviuazaaruaual (Allen, J. and van
der Velden, R. (2001 : 434)

k74 a o .
YaLAUBLULN1999Y (Research Suggestions)
1. Totauauuznsiman I luly
1.1 AIsSisuszuunsAneuiien1svauinuuysed lngsudeuwdidngssuy

U =

nsfnwInunagnsnsAnulvgiseuldieunuanudenisedslidaseynsedunsAnm
finslddemalulad (CT) relunszurunisizoud Andiasizidu afrauinnssy anu
ulsunensynssdnuisns WhigGouilinweanuiluamnissuil 21 (21st Century Skil)

1.2 aysUFudnsdiunisiseusnunangns netdulnUfuR wnndmgug Tu
susuunsdansiseuslagldlasanisiugiu (Project-Based Learning)

1.3 ms@nwivednludesadisszuunisseuinaenddn (Life Long Learning)

'
v A

LﬁaamﬂmsL'%sJuﬂwsaauiul,wiazszé’umiﬁﬂmwﬁﬂmLﬁuﬁmeamﬁ“u Jaymdrdyfinunfe
AU ldenARDINUTENINANADINITAIAIAU (Demand for labor) Wagn1sHARAIAIAY
(Supply of labor) vasUseinanuszuUMIAnY auluiadaymanninutseau
2. fomeuurlumsisendiald
2.1 MIFneIAsIsinsiaugUkuuananu3vy (Multi-disciplinary approach)
dwsuinAnwnivanans sedvandigeudnw lasuanuianuifnuass
2.2 AsWmungULUUNS3BunasaTin (Life Long Learning Model) tilotaus

LUIMNINISHARMAIAY (Supply of labor) dwiusesiulsemalnetngyndinugaene
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