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Abstract

Leadership for education administrators is the ability of the school administrators to motivate
education personnel able to perform activities in accordance with objectives and goals which the
importance of education administrators in the digital with rapid changes in technology in today’s age,
the leadership style that keeps pace with change is digital leadership. Effective leadership is essential
to motivate. Motivate and facilitate change in the age of a social learning the education administrators

must have a management strategy. Which is to promote the creation of a learning organization
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1) promoting the use of technology in communication 2) developing new abilities 3) Professional
development 4) Vision formation and modification administrators must develop individuals into digital
learning organizations. To lead to the success of the school administration that is the quality of

education.
Keywords: Developing Strategic Leadership; Digital; Learning Organization.
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