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Abstract

The purpose of this research was to study the strategic leadership of school administrators
under Yasothon Primary Education Service Area Office 1. The sample was a group of 341 teachers
from the schools under Yasothon Primary Education Service Area Office 1 consisted of four districts
including Mueang Yasothon District, Kham Khuean Kaeo District, Maha Chana Chai District, and Kho
Wang District of the academic year 2020. The research instrument was a five-level rating scale
questionnaire with 35 questions, by which its Index of item Objective Congruence (I0C) was 1.00, its
item discrimination (r) using Pearson’s Product Moment Correlation Coefficient between score per item
and the total score was .24 -.75, and the reliability of the whole questionnaire using Alpha Coefficient
(Ol— Coefficient) was .95. Statistics used for data analysis were: percentage, mean and standard
deviation.

The results found that: The strategic leadership of school administrators under Yasothon
Primary Education Service Area Office 1 as a whole was at the high level. When considered by items
found that most of them were at the high levels sorting in descending order included: leaders who
had a high level of idea and understanding aspect was at the highest level, the ability to use any
inputs for strategic determination aspect was at the high level, having an expectation and creating
opportunities for the future aspect was at the high level, revolutionary thinking method aspect was at
the high level, and vision determination aspect was at the high level respectively.

Knowledge/finding from the research on the strategic leadership of school administrators under
Yasothon Primary Education Service Area Office 1 as a whole was at the high level, in which it was
because the administrators could determine the direction of the organization and could adopt the
strategies to practice effectively as well as supported and encouraged the organization to have learning

process in the society that led to systematical development.

Keywords: Strategic leadership; School Administrator; Teachers
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